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Part I: Institutional Data 

A. Profile of the Institution  
 

1. Name and address of the institution:  Vipra Arts, Commerce and Physical 

Education,  

 

2. Website URL :   www.vipracollege.org   

 

3. For communication:  

 

Office 
 

Name 

Telephone 

Number with STD 

Code 

Fax No E-Mail Address 

Head/Principal 09406082000 0771-4281093 
Vipracollege1996 

@gmail.com 

Vice-Principal - - - 

Self – appraisal  

Co-coordinator 
09826118517 0771-4281093 vipinf@yahoo.com 

 

 

Residence 

Name 
Telephone Number with 

STD 

Code 

Mobile Number 

Head/Principal 0771-2533389 09406082000 

Vice-Principal - - 

Self - appraisal Co-

ordinator 
0771-2437685 09826118517 

 

4. Location of the Institution: 

Urban �  Semi-urban    Rural   Tribal   

 

Any Other (specify and indicate)  

�
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5. Campus area in acres:   

 

6. Is it a recognized minority institution?  Yes   No  

 

7. Date of establishment of the institution: 

Month & Year 

MM     YYYY 

 

8. University/Board to which the institution is affiliated:  

 

 

 

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act. Month 

& Year:  

Month & Year 

 

2f  
 

 

 

Month & Year 

 

12B  
 

 

 

 

 

 

 

 

 

 

MM YYYY 

08 2000 

MM YYYY 

08 2000 

� 

5.9 

08 

Pt. RAVISHANKAR SHUKLA UNIVERSITY, RAIPUR 

(C.G.) 

1996 



���

�

10. Type of Institution  
 

a. By funding  

i. Government  

ii. Grant-in-aid   

iii. Constituent   

iv. Self-financed   

v. Any other (specify and indicate) 

 

b. By Gender 

i. Only for Men   

ii. Only for Women   

iii. Co-education   

 

c. By Nature 

i. University Dept. 

ii. IASE    

iii. Autonomous College 

iv. Affiliated College 

v. Constituent College 

vi. Dept. of Education of  

Composite College 

vii. CTE    

viii. Any other (specify and indicate) 

 

11. Does the University / State Education Act have provision for autonomy? 
Yes   No  

 

 

� 

� 

� 

� 
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If yes, has the institution applied for autonomy? 

 

           Yes No 

 

 

12. Details of Teacher Education programmes offered by the institution: 
 

Sl. Level Programme Entry Nature of Duration Medium of  

No.  / Course Qualificati Award  instruction  

   on     

    Certificate  -  

i) Pre-primary 

- -  -   

- - Diploma - -  

  - - Degree - -  

 

Primary/ 

- - Certificate - -  

ii) 

      

- - 
Diploma 

- -  

Elementary 

     

 - - 
Degree 

- -  

       

 

Secondary/ 

B.Ed. Graduation Certificate - -  

iii) 

      

- - 
Diploma 

-   

Sr. secondary 

   -  

 - - 

Degree � 

   

  
  One Year 

Hindi and 

English  

iv. Post - - Diploma - -  

 Graduate - - Degree -   

      -  

v. 

Other 

- - Certificate - -  

   
Diploma 

   

 

(specify) 

- - - -  

 - - 
Degree 

- -  

       

        

 (Additional rows may be inserted as per requirement)   

 

 

� 
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13. Give details of NCTE recognition (for each programme mentioned in Q.12 

above) 
 

Level 

Programm

Order Valid Sanctioned 

  No. & upto Intake 

  Date   

     

Pre-primary - - - - 

     

Primary/Elementary - - - - 

     

Secondary/     

Sr.secondary 
B.Ed. 

WRC/APW03340/723100/ 

150
th

/2011/79177dt.22/6/11 
continued 100 

Post Graduate - - - - 

     

Other (specify) - - - - 

     

(Additional rows may be inserted as per requirement) 

 

 

B) Criterion-wise Inputs 
 

Criterion I: Curricular Aspects 

 

1. Does the Institution have a stated  
 

Vision  

 

Mission 

 

 

Values 

 

Objectives 

Yes � No  

Yes � No  

Yes � No  

Yes � No  
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2 a. Does the institution offer self-financed 

programme(s)?  

If yes,�

a) How many programmes? 

 

 

�� Fee charged per programme�

3.� Are there programmes with semester system 

 

4. Is the institution representing/participating in the curriculum development/ 

revision processes of the regulatory bodies?  

 

If yes, how many faculty are on the various curriculum development/vision committees/boards 

of universities/regulating authority. 

�

�

5.� Number of methods/elective options (programme wise)  

 

D.Ed. 

 

B.Ed. 

 

M.Ed. (Full Time) 

 

M.Ed. (Part Time) 

 

Any other (specify and indicate) 

 

 

�
� Are there Programmes offered in modular form  

 

 

Yes � No  

01 

B.Ed. = Rs. 29,000/- 

No 

Yes  No � 

NONE 

 

09 

 

Yes � No  

Number 01 
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7. Are there Programmes where assessment of teachers by the students has been 

introduced 

 

 

 

8. Are there Programmes with faculty exchange/visiting faculty 

 

 

 

9. Is there any mechanism to obtain feedback on the curricular aspects from the  

 

o Heads of practice teaching schools   

o Academic peers 

o Alumni 

o Students 

o Employers�

�

10. How long does it take for the institution to introduce a new programme within the 

existing system? 

Applied for D.Ed. Programme and M.Ed. after NACC Assessment  

 

 

Yes � No  

Number 01 

Yes � No  

Number 01 

Yes � No  

Yes � No  

Yes � No  

Yes � No  

Yes � No  
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11. Has the institution introduced any new courses in teacher education during the last 

three years?  

 

 

 

12. Are there courses in which major syllabus revision was done during the last five  

       years? 
 

 

 

 

 

13. Does the institution develop and deploy action plans for effective implementation 

of the curriculum?  
�

�

14. Does the institution encourage the faculty to prepare course outlines? 

�

�

�

Criterion II: Teaching-Learning and Evaluation 

 
 

1. How are students selected for admission into various courses?  

a) Through an entrance test developed by the institution   

b) Common entrance test conducted by the 

University/Government  

c) Through an interview 

d) Entrance test and interview 

e) Merit at the qualifying examination f) Any other (specify 

Yes  No � 

Number NONE 

Yes � No  

Number 01 

Yes � No  

Yes � No  

� 
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and indicate)   

(If more than one method is followed, kindly specify the weightages) 

2. Furnish the following information (for the previous academic year):  

a) Date of start of the academic year  

b) Date of last admission  

c) Date of closing of the academic year  

d) Total teaching days 

e) Total working days 

 

3. Total number of students admitted 

Programme 

Number of Students Reserved Open 

M F Total M F Total M F Total 

D.Ed. - - - - - - - - - 

B.Ed. 44 56 100 22 24 46 22 32 54 

M.Ed. (Full 

Time) 

- - - - - - - - - 

M.Ed. (Part 

Time) 

- - - - - - - - - 

 

4. Are there any overseas students?    

If yes, how many?     

 

 

Yes  No � 

None 

01 July2012 

20 September 2012 

30 April 2013 

188 

287 
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5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual 

recurring expenditure divided by the number of students/ trainees enrolled).  
 

a) Unit cost excluding salary component  

 

b) Unit cost including salary component�

(Please provide the unit cost for each of the programme offered by the institution as detailed at 

Question 12 of profile of the institution) 
�

6. Highest and Lowest percentage of marks at the qualifying examination considered for  

     admission during the previous academic session  
 

  Open Reserved  

Programmes 
      

Highest  Lowest Highest Lowest  

 (%)  (%) (%) (%)  

       

D.Ed. -  - - -  

       

B.Ed. 66.66%  39.39% 62% 38.38%  

       

M.Ed. (Full -  - - -  

Time)       

M.Ed. (Part -  - - -  

Time)       

�

7. Is there a provision for assessing students’ knowledge and skills for the 

programme (after admission)?  
�

8. Does the institution develop its academic calendar? 
�

�

5081/- 

27,718/- 

Yes � No  

Yes � No  
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9. Time allotted (in percentage) 

Programmes Theory Practice Teaching Practicum 

D.Ed - - - 

B.Ed. 75% 15% 10% 

M.Ed. (Full Time) - - - 

M.Ed. (Part Time) - - - 

10. Pre-practice teaching at the institution 

a)  Number of pre-practice teaching days 

b) Minimum number of pre-practice teaching lessons given by each 

student�

11. Practice Teaching at School  

a) Number of schools identified for practice teaching  

b) Total number of practice teaching days 

c) Minimum number of practice teaching lessons given by each   

    student  

12. How many lessons are given by the student teachers in simulation and pre-practice 

teaching in classroom situations?  
 

No. of Lessons in 

Simulation 

No. 5 

No. of Lessons Pre-

practice Teaching 

No. 21 

 

 

 

13. Is the scheme of evaluation made known to students at the beginning of the academic 

session?  

15 

21 

11 

30 

30 

Yes � No  
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�

14. Does the institution provide for continuous evaluation? 
�

15. Weightage (in percentage) given to internal and external evaluation 

 

Programmes Internal External 

D.Ed - - 

B.Ed. 25% 75% 

M.Ed. (Full Time) - - 

M.Ed. (Part Time) - - 

�

16. Examinations 

a) Number of sessional tests held for each paper 

 

b) Number of assignments for each paper 

 
�

17. Access to ICT (Information and Communication Technology) and 

technology.  
 

 Yes No 

Computers ��  

Intranet ��  

Internet ��  

Software/ courseware (CDs) ��  

Audio Resources ��  

Yes � No  

03 

03 
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Video resources ��  

Teaching Aids and other related materials ��  

Any other (Specify and indicate) 

Use of Smart Board 

��  

�

 18. Are there courses with ICT enabled teaching-learning process?  

�

 

19. Does the institution offer computer science as a subject? 

�

If yes, is it offered as a compulsory or optional paper? 
������������ � � ����������

�

�

Criterion III: Research, Consultancy and Extension 

1. Number of teachers with Ph. D and their percentage to the total faculty 

strength  

Number 02 25 % 

 

2. Does the Institution have ongoing research projects? 
�

If yes, provide the following details on the ongoing research projects 

Yes   � No 

Number 01 

Yes   � No 

Yes   � No 

��



���
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Funding agency Amount (Rs) Duration (years) Collaboration, if any 

    

UGC Rs. 98000/- 1 Year - 

    

    

    

(Additional rows/columns may be inserted as per the requirement) 

 

3. Number of completed research projects during last three years.  
�

4. How does the institution motivate its teachers to take up research in education? 
(Mark for positive response and X for negative response)  

Teachers are given study leave 

Teachers are provided with seed money 

Adjustment in teaching schedule  

Providing secretarial support and other facilities  

Any other specify and indicate  

�����	
��	�
����������������������������
�������������

5. Does the institution provide financial support to research scholars?  
�

6. Number of research degrees awarded during the last 5 years. 

a. Ph.D.  

b.         M.Phil.  
�

7. Does the institution support student research projects (UG & PG)?  
     

 

 

 

Pursuing 

Yes    No � 

Yes   � No 

��

��

��

��

01 

02 
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8. Details of the Publications by the faculty (Last five years)  
 

 Yes No Number 

International Journals ��  04 

National Journals- Referred Papers 

                               Non referred papers 
��  06 

Books [Question Bank] ��  08 

Any other (specify and indicate) 

(State Level Journals) 
��  18 

 

9. Are there awards, recognition, patents etc received by the faculty? 

 

 

 

 

 

 

10. Number of papers presented by the faculty and students (during last five years): 

      Faculty      Students 

National seminars   

International seminars 

Any other academic forum [State Level] 

  

11. What types of instructional materials have been developed by the institution?  

       (Mark ` �’ for yes and `X’ for No.)  
   

Self-instructional materials 

Print materials 

Non-print materials  

(e.g. Teaching Aids/audio-visual, multimedia, etc.) 

Digitalized (Computer aided instructional materials) 

Question bank 

Any other (specify and indicate) [Question Bank] 

Yes   � No 

Number 03 

06 

���

�	�


�


�


�

��

��

��

��

��

��
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12. Does the institution have a designated person for extension activities? 

 

 

 

 

If yes, indicate the nature of the post. 

Full-time  

Part-time [One faculty is in-charge for the extension activities ] 

Additional charge 

13. Are there NSS and NCC programmes in the institution? 

 

 

14. Are there any other outreach programmes provided by the institution? 

 

 

15. Number of other curricular/co-curricular meets organized by other 

academic  

 agencies/NGOs on Campus  
 

 

16. Does the institution provide consultancy services?  
 

 

In case of paid consultancy what is the net amount generated during last three years. 

 

 

 

 

 

Yes   � No 

Yes   � No 

Yes   � No 

Yes   � No 

Yes   � No 

��

Number      04 

Free Consultancy 
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17. Does the institution have networking/linkage with other institutions/ 

organizations? 

Local Level Yes 

State Level Yes 

National Level Yes 

International Level - 

 

 

Criterion IV: Infrastructure and Learning Resources 

 

1. Built-up Area (in sq. mts.)  
 

 

2. Are the following laboratories been established as per NCTE Norms?  

Methods lab 

a) Psychology lab    Yes  No  

b) Science Lab(s)     Yes  No  

c) Education Technology lab   Yes   No  

d) Computer lab     Yes   No 

e) Workshop for preparing   Yes   No  

f) teaching aids     Yes   No   

3. How many Computer terminals are available with the institution?  

 

 

 

4. What is the Budget allotted for computers (purchase and maintenance) during 

the previous academic year?  
 

 

 

Yes   � No 

3345 sq mt. 

��

��

��

��
��

��

Number      25 

Rs. 50,000/- 
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5. What is the Amount spent on maintenance of computer facilities during the previous 

academic year?  

 

6. What is the Amount spent on maintenance and upgrading of laboratory facilities 

during the previous academic year?  
 

 

7. What is the Budget allocated for campus expansion (building) and upkeep for the 

current academic session/financial year?  
 

 

 

8. Has the institution developed computer-aided learning packages?  
 

 

9. Total number of posts sanctioned 

Open     Reserved 

 

Teaching 

Non-teaching 

 

 

10. Total number of posts vacant Open  Reserved 

 

 

 

 

 

 

 

Yes   � No 

M F M F 

- 8 - - 

2 2 2 1 

M F M F 

- - - - 

- - - - 

Rs. 56,278/- 

Rs. 77,200/- 

Rs. 50,00,000/- 
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11. a. Number of regular and permanent teachers (Gender-wise)  

     Open  Reserved 

Lecturers 

Readers 

Professors 

 

b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)  

 

     Open  Reserved 

Lecturers 

Readers 

Professors 

 

c. Number of teachers from 

Same state 

Other states 

 

12. Teacher student ratio (program-wise) 

Programme Teacher 

Student ratio 

D.Ed. - 

B.Ed. 1:13 

M.Ed. (Full Time) - 

M.Ed. (Part Time) - 

 

13. a. Non-teaching staff   Open  Reserved 

Permanent 

Temporary 

  

M F M F 

- 5 - - 

- - - - 

- 1 - - 

M F M F 

- 2 - - 

- - - - 

- - - - 

M F M F 

1 1 2 1 

1 - - - 

�	�


�
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14. Ratio of Teaching- Non Teaching Staff 

 

15. Amount spent on the salaries of teaching faculty during the previous academic 

session (% of total expenditure)  
 

 

16. Is there an advisory committee for the library?  
 

17. Working hours of the Library  

On working days 

On holidays 

During examinations 

18. Does the library have an Open access facility 

 

19. Total collection of the following in the library  

a. Books 

 

- Textbooks 

- Reference books 

 

 b. Magazines 

    e.  Journals subscribed  

- Indian journals  

- Foreign journals 

 

f. Peer reviewed journals  

Yes   � No 

Yes    No    � 

8:7 

20.54 % 

6.30 hours 

- 

6.30 hours 

3,295 

3,100 

195 

05 

12 

- 

12 

03 
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g. Back volumes of journals  

h. E-information resources 

- Online journals/e-journals  

- CDs/ DVDs 

- Databases 

- Video Cassettes 

-Audio Cassettes 

 

20. Mention the  

Total carpet area of the Library (in sq. mts.) 

Seating capacity of the Reading room 

 

21. Status of automation of Library  

Yet to intimate 

Partially automated 

Fully automated 

 

22. Which of the following services/facilities are provided in the library?  

Circulation 

Clipping 

Bibliographic compilation Reference 

Information display and notification Book Bank 

Photocopying 

Computer and Printer 

Yes 

55 

- 

6 

5 

93.28 sq mts 

25 

��

��

��

��

��

��

��

��
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Internet 

Online access facility 

Inter-library borrowing  

Power back up 

User orientation /information literacy  

Any other (please specify and indicate) 

23. Are students allowed to retain books for examinations? 

 

24. Furnish information on the following 

Average number of books issued/returned per day  

Maximum number of days books are permitted to be retained 

by students  

by faculty 

Maximum number of books permitted for issue 

for students  

for faculty 

Average number of users who visited/consulted per month 

 

Ratio of library books (excluding textbooks and book bank facility) to the number of students 

enrolled 

 

 

25. What is the percentage of library budget in relation to total budget of the 

institution  

 

 

Yes   � No     

-�


�

��

-�

-�

25 

07 

15 

02 

05 

70-80 

33:1 

0.603% 
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26. Provide the number of books/ journals/ periodicals that have been added to the 

library during the last three years and their cost.  

  I   II III 

        

 Number Total cost Number  Total cost Number Total cost 

  (in Rs.)   (in Rs.)  (in Rs.) 

        

Text books - - -  - - - 

        

Other books        

 - - -  - - - 

Journals/       - 

Periodicals 

5 2740/- 5 

3

- 

12 3110/-  

        

Any others        

(specify and        

Indicate) Newspaper - - -  - 7 860 

        

(Additional rows/columns may be inserted as per requirement)    

        

 

Criterion V: Student Support and Progression 

 
1. Programme wise “dropout rate” for the last three batches  

Programmes Year 1 Year 2 Year 3 

D.Ed. - - - 

B.Ed 06 01 Nil 

M.Ed. (Full Time) - - - 

M.Ed. (Part Time) - - - 

 

2. Does the Institution have the tutor-ward/or any similar mentoring system?  
 

 

 

Yes    No    � 
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If yes, how many students are under the care of a mentor/tutor? 

 

 

3. Does the institution offer Remedial instruction?  

 

 

4. Does the institution offer Bridge courses?  

 

 

5. Examination Results during past three years (provide year wise data)  

 

  UG  PG M. Phil 

          

 I II III I II III I II III 

          

Pass percentage 97.89 100% 96%       

          

Number of first          

classes 91 90 91       

          

Number of          

distinctions 15 9 7       

          

Exemplary  

Performances 

(Gold Medal and 

university ranks) 

4th  

Rank  

In  

University 

Merit 

List 

        

          

          

          

          

 

 

 

 

Yes   � No     

Yes    No    � 

�
�
�
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6. Number of students who have passed competitive examinations during the last three 

years (provide year wise data) 
NET 

SLET/SET 

Any other (specify and indicate) 

 

7. Mention the number of students who have received financial aid during the past 

three years.  
 

Financial Aid  I II III 
     

Merit Scholarship     

  - - - 

Merit-cum-means  - - - 

scholarship     

     

Fee concession  2 1 0 

     

Loan facilities  31 42 38 

     

Any other specify and 1 1 - 

indicate     

     

(Additional rows may be 

inserted as per requirement)  
   

 

8. Is there a Health Centre available in the campus of the institution?  

 

 

 

 

9. Does the institution provide Residential accommodation for:  

Faculty 

Non-teaching staff 

 

I II III 

- - - 

- - - 

- - - 

Yes   � No     

Yes    No    � 

Yes   � No     
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10. Does the institution provide Hostel facility for its students? 

 

If yes, number of students residing in hostels   

Men 

Women 

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields 

Indoor sports facilities 

Gymnasium 

12. Availability of rest rooms for Women 

13. Availability of rest rooms for men 

14. Is there transport facility available? 

15.  Does the Institution obtain feedback from students on their campus 

experience?  

 

 

 

 

 

 

 

 

 

 

 

 

Yes   � No     

Yes   � No     

Yes   � No     

Yes   � No     

Yes   � No     

Yes   � No     

Yes    No    � 

Yes   � No     


�

���
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16. Give information on the Cultural Events (Last year data) in which the institution 

participated/organised.  
 

  Organised   Participated 

 Yes  No Number Yes  No Number 

Inter-collegiate -  �      

    - �  - 1 

Inter-university   -      

 -   - -  -- - 

National   -    -  

 -   - -   - 

Any other         

(Excluding college day celebration) 

 

17. Give details of the participation of students during the past year at the university, 
state, regional, national and international sports meets.  

 Participation of Students 

(Numbers) 

Outcome 

(Medal Achievers) 

State 05 - 

Regional 03 - 

National - - 

International - - 

 

18. Does the institution have an active Alumni Association? 

Yes 

If yes, give the year of establishment 

 

19. Does the institution have a Student Association/Council? 

20. Does the institution regularly publish a college magazine? 

21. Does the institution publish its updated prospectus  

 annually? 
 

Yes   � No     

Yes   � No     

Yes   � No     

Yes   � No     

����������
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22. Give the details on the progression of the students to employment/further study (Give 

percentage) for last three years  
 

 

 

 

 

 

 

23. Is there a placement cell in the institution? 

 

If yes, how many students were employed through placement cell during the past three 

years. 

 

 

 

 

 

24. Does the institution provide the following guidance and counseling services to 

students? 

Academic guidance and Counseling 

Personal Counseling 

Career Counseling 

 

Criterion VI: Governance and Leadership 

 

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or 

any other similar body/committee  
 

 

 

 Year 1 

(%) 

Year 2 

(%) 

Year 

(%) 

Higher Studies  19 % 35 

Employment 

(Total) 

 56 59 

Teaching 

Non Teaching 

 71.43 % 

28.57% 

62.11 

39.28 

Yes   � No     

1 2 3 

   

- 5 8 

Yes   � No     

��

��

��
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2.  Frequency of meetings of Academic and Administrative Bodies: (last year) 

 

 

 

 

 

 

 

 

 

 

 

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the 

institution?  
 Loan facility 

 Medical assistance 

 Insurance 

 Other (specify and indicate) 

 

4. Number of career development programmes made available for non-teaching 

staff during the last three years  
 

 

5. Furnish the following details for the past three years  
a. Number of teachers who have availed the Faculty Improvement Program of 

the UGC/NCTE or any other recognized organisation  

 

Governing Body/management 

 

04 

Staff council 

 

10 

IQAC/or any other similar body/committee 

 

- 

Internal Administrative Bodies 

contributing to quality 

improvement of the institutional 

processes. (mention only for three 

most important bodies) 

 

 

Examination Committee 04 

Admission committee 03 

Yes   � No     

Yes    No    � 

Yes    No    � 

Yes    No    � 

- - - 
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b. Number of teachers who were sponsored for professional development programmes by 

the institution 

National 

 

International 

 

 

c. Number of faculty development programmes organized by the Institution: 

 

 

 

 

d. Number of Seminars/ workshops/symposia on Curricular development, Teaching- 

learning, Assessment, etc. organised by the institution  

 

 

 

e. Research development programmes attended by the faculty  

 

 

 

f. Invited/endowment lectures at the institution  

 

 

Any other area (specify the programme and indicate)  

 

 

6. How does the institution monitor the performance of the teaching and non-

teaching staff?  

a. Self-appraisal   

b. Student assessment of faculty performance 

c. Expert assessment of faculty performance 

- - 2 

- - - 

- 1 2 

- 2 3 

- 1 2 

- 3 5 

- - - 

Yes   � No     

Yes   � No     

Yes   � No     
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d. Combination of one or more of the above 

e. Any other (specify and indicate) 

7. Are the faculty assigned additional administrative work? 

 

If yes, give the number of hours spent by the faculty per week 

 

 

8. Provide the income received under various heads of the account by the 

institution for previous academic session  
Grant-in-aid 

Fees 

Donation 

Self-funded courses 

Any other (specify and indicate) 

 

9. Expenditure statement (for last two years)  
 

Total sanctioned Budget 

 

Year 1 

2008-09 

3137500 

6635000 

% spent on the salary of faculty  

%     spent on the salary of non-teaching employees 

  

% spent on books and journals  Nil 0.68 

% spent on developmental activities (expansion of building)  

 

15.15 72.72 

%   spent on telephone, electricity and water 0.92 0.44 

% spent on maintenance of building, sports facilities,  

hostels, residential complex and student 

amenities, etc. 

 

Nil 0.21 

% sp

ent on maintenance of equipment,      t           teaching 

aids, contingency etc.  

 

6.17 0.98 

Yes   � No     

Yes   � No     

Yes   � No     

������
���



���

�

% spent on research and  

scholarship (seminars, conferences, faculty 

development programs, faculty exchange, etc.)  

- 0.44 

% spent on travel  

Any other (specify and indicate) 

 

0.20 

- 

.19 

- 

Total expenditure incurred 

 

2662452 5762982 

 

10. Specify the institutions surplus/deficit budget during the last three years? (specify the 

amount in the applicable boxes given below)  
  Surplus in Rs.      Deficit in Rs. 

2007-08 

2008-09 

2011-12 

11. Is there an internal financial audit mechanism? 

 

 

12. Is there an external financial audit mechanism? 

 

 

13. ICT/Technology supported activities/units of the institution: 

Administration          Yes  No 

Finance           Yes  No 

Student Records          Yes  No 

Career Counselling          Yes  No 

Aptitude Testing           Yes  No 

Examinations/Evaluation/ Assessment                 Yes  No 

Any other (specify and indicate)          Yes  No 

 

Yes   � No     

Yes   � No     

������	�

	����	�


� ��	���


�


�

� 

� 

� 

�

�

� 

� 

�

�

�

� 

� 

�

�
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14. Does the institution have an efficient internal co-ordinating and monitoring 

mechanism?  
 

 

15. Does the institution have an inbuilt mechanism to check the work 

efficiency  

 of the non-teaching staff?  
 

 

16. Are all the decisions taken by the institution during the last three years approved by 

a competent authority?  
 

17. Does the institution have the freedom and the resources to appoint and pay 

temporary/ ad hoc / guest teaching staff?  
 

 

18. Is a grievance redressal mechanism in vogue in the institution? 

a) for teachers 

b) for students 

c) for non - teaching staff 

19. Are there any ongoing legal disputes pertaining to the institution? 

 

 

20. Has the institution adopted any mechanism/process for internal academic 

audit/quality checks?  
 

 

21. Is the institution sensitised to modern managerial concepts such as strategic 

planning, teamwork, decision-making, computerisation and TQM?  
 

Yes   � No     

Yes   � No     

Yes   � No     

Yes   � No     

Yes    No    � 

Yes   � No     

Yes   � No     

X 

� 

X 
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Criterion VII: Innovative Practices 
 

1. Does the institution has an established Internal Quality Assurance 

Mechanisms ?  
 

 

2. Do students participate in the Quality Enhancement of the Institution?  
 

 

3. What is the percentage of the following student categories in the 

institution? (2012-13) 

 

 Category Men % Women % 

a SC 02 02% 01 01% 

b ST - - 01 01 

c OBC 20 20 22 22% 

d Physically - - - - 

 challenged     

e General Category 22 22% 32 32% 

f Rural 10 10% 7 7% 

g Urban 34 34% 49 49% 

h Any other - - - - 

 ( specify)     

 

4. What is the percentage of the staff in the following category?  
 

 Category Teaching % Non-teaching % 

  staff  staff  

a SC - - -  

b ST - - -  

c OBC - - - 42.86% 

d Women 8 100 3 42.86% 

e Physically -    

 challenged  - -  

f General Category 8 100 4 57.14% 

g Any other - - -  

Yes   � No     

Yes   � No     
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 ( specify)     

  

 

5. What is the percentage incremental academic growth of the students for the last 

two batches? 

Category At Admission  On completion of the course 

 Batch I Batch II Batch I Batch II 

SC 41.37 48.00 50.25 53.88 

ST 56.30 52.12 58.88 55.13 

OBC 50.8 53.18 59.06 58.18 

Physically 54%  59.08  

challenged  -  - 

General 57.16 54.12 62.13 60.18 

Category     

Rural     

Urban     

Any other     

( specify)     

 

�

�

�

�

�

�

�

�

�
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1. EXECUTIVE SUMMARY 

 

Vipra Arts,Commerce and Physical Education college is established in 1996 by Chhattisgarh 

Yuva Vikas Sangathan Shikhshan Samiti, Raipur with a view to impact quality education to 

meet the genuine needs of the people of  near by areas. The college is located in urban area 

within the reach of near by rural areas. The committee is financially sound enough to sustain 

infrastructure. The college is affiliated to Pt. Ravishankar Shukla University Raipur and 

recognized by NCTE to run the course of B.Ed.  

 This course is running with permanent recognition from NCTE order no. 

WWW/APW03340/723100/150
th

/2011/79177 dt.22/06/11. 

Raipur The Capital City:-   

Raipur, the capital of Chhattisgarh is the administrative, education, business and 

industrial centre of the region. In its immediate neighborhood lies the steel city of India – 

Bhilai, where one of the Asia’s largest steel plant is located .The city is located about 300 kms. 

from Nagpur in the east on the Mumbai – Kolkata trunk line as well as connected with many 

major cities of India by air, rail and road. The environment of the college is pollution free; it is 

about half kilometer from the G.E.road. The campus area of institution is 5.9 acre and the built 

up area is 3,345 sq.m. The Campus is well developed and elegant. It has sprawling campus in 

the western part of the Chhattishgarh. 

                          Its learning environment ensures the attraction of learners increasingly and 

quality based technique for producing efficient prospective teachers. The institution is 

committed to develop outstanding teacher for future, who are passionate about building a more 

just, equitable and humane society. Our student get vibrant and vivid learning experience and 

get benefitted from an exciting blend of theory and practice that informs the curriculum 

teaching learning processes, field work, various SUPW work. It plays a major role in the 

educational, cultural and social life of the regions. 

About the Role of the Institution:- 

               

• The institution offers degree course in education to prepare quality teachers at 

secondary level in physical sciences, biological science, mathematics, social sciences, 

Hindi and English language. 

• The institution provides innovative experience to prospective teacher which they try in 

school education. 

• The institution ensures upliftment of pupil teachers by imbibing values of life and 

developing the teaching skills among them. 

• The institute augments research aptitude to teacher educators and prospective teacher. 

• The institute serves as a linkage between community and pupil teachers. 
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About Relationship with the practice learning school:- 

The relationship with practice teaching is based on principal of mutuality, 

complementing each other roles and needs. 

About Challenge:- 

The course is qualitative and comprehensive but it is challenging to complete the course 

within stipulated time period. But we try our best to complete it efficiently. 

�

�

�

�

�

�

�

�

�

�

�

�

�

�

�
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2. Criterion-wise Analysis 

 
Criterion I: Curricular Aspects 

 

1.1 Curricular Design and Development  
Vipra Arts, Commerce and Physical Education College has a clearly stated and 

communicated Vision, Mission and Values which are reported under criterion 6.1 

 

1.1.1 State the objectives of the institution and the major considerations addressed by 

them? (Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self 

development, Community and National Development, Issue of ecology and 

environment, Value Orientation, Employment, Global trends and demands, etc.)  

 
The University Board of Studies for Education decides the curriculum and the 

Syllabus prescribed by the University will have to be followed by the affiliated 

colleges. 

The framework of the University Syllabus try to enrich the contents in 

knowledge, skills, intellectual development and practical aspects in teaching-learning 

process.                 

[Enclosure: 1.1.1 Syllabus of University] 

 

Objectives 
• To develop competency of teaching on the basis of accepted principles of 

learning and teaching. 

• To develop understandings, teaching skills and attitude in order to foster an all 

round growth and development of the children. 

• To make them familiar with modern methods and innovative techniques to 

achieve the desired results. 

• To develop deep interest and positive attitude towards their learners. 

• To inculcate values of community service, National development, environment 

conservation, aesthetic sense and religious tolerance in pupil teachers. 

• To provide suitable educational environment to develop the sense of equity to 

both the genders. 

 

a. Aims of Intellectual Development- 
Ensuring intellectual growth of pupil teachers by providing high quality 

teacher education and to strengthen cognitive abilities.   

   

b. Academic (Theoretical and Practical Knowledge) 
Inculcating knowledge and skill so that to get excel in theoretical and 

practical aspects of the course and to nurture academic quest among the 

pupil teachers. 
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c. Training- 
Providing best possible facilities and opportunities for developing skills by 

facilitating interaction in classroom situation. 

 

d. Access to the Disadvantaged- 
Promoting educational interest of the lower stratum of society by organizing 

quality education programs. 

 

e. Equity 
Providing education to all irrespective of considerations of caste, creed, 

religion, gender and living status to make them equal. 

 

f. Self Development 
To develop self confidence for solving complexities of life and improve 

democratic communication skills to express oneself effectively. 

 

g. Community and National Development  
To inculcate sense of social responsibilities and patriotism and to contribute 

to the social and National cause. 

 

h. Issue of Ecology and Environment 
To develop environmental awareness and spread the message of save earth 

and save life. 

 

i. Value Orientation 
Improving moral values hidden in curriculum as dutifulness, honesty, 

accountability and loyalty. 

 

j. Employment 
To motivate them for competitive examinations and counsel them for better 

employment opportunities and help them in placement. 

 

k. Global Trends and Demands 
To train them for innovative practices by providing them latest technologies 

prevalent in educational fields. 

 

1.1.2 Specify the various steps in the curricular development processes. (Need 

assessment, development of information database pertaining to the feedback from 

faculty, students, alumni, employers and academic experts, and formalizing the 

decisions in statutory academic bodies).  

Need Assessment 

The institution is an affiliated college to the University and therefore there is no 

scope for framing institutions curriculum on her own. 
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We take feedback from the pupil teachers, alumni and faculty members. The 

feedback so obtained is analyzed and conclusions are drawn. Any rationale suggestion 

which can be implemented at the college level is always applied. 

Development of Information Database 

a. Database from Faculty  
Questionnaire pertaining projects, activities, syllabus, research work etc. Daily 

diary of teachers is another source of database.  

[Encl: 1.1.2 A Feedback Form of Faculty] 

 

b. Database from Pupil Teachers 
Pupil Teacher assess curriculum through test, examinations and practice 

teaching. Evaluation of faculty is also done by Pupil Teachers through 

questionnaire. 

[Encl: 1.1.2 B Feedback Form of Pupil Teachers] 

 

c. Database from Alumni 
Feedback form has been filled up by Alumni and their responses are studied for 

betterment in executing the course. 

[Encl: 1.1.2 C Feedback Form of Alumni] 

 

d. Database from Academic Experts 
Institution seeks opinions of experts regarding psychology of pupil teachers and 

practical aspects of the training. 

 

1.1.3 How are the global trends in teacher education reflected in the curriculum and 

existing courses modified to meet the emerging needs?  

 
The present curriculum prescribed by the University in Teacher Education is 

based on the global trends and training is (concentrated) focused on child centered 

education and especially it is covering all foundations of education as Philosophy, 

Psychology and Technology. The methodology of teaching also focuses on new trends 

such as models of teaching, latest technologies and interactive mode of teaching. 

Internship program also develops the practical knowledge and skill of the pupil 

teachers. 

1.1.4 How does the institution ensure that the curriculum bears some thrust on national   

issues like environment, value education and ICT?  

 
A comprehensive curriculum itself develops the awareness towards 

environment, value education and ICT as it contains choices of subject in B.Ed. 

syllabus. Apart from this we also organize programs to build values and develop 

awareness of social issue.   
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1.1.5 Does the institution make use of ICT for curricular planning? If yes give details.  
The faculty use ICT for transformation of knowledge and help the students to 

acquire the needed knowledge of ICT.  

• Providing lectures through power point presentation. 

• Using over head and slide projectors for lectures. 

• Developing contents in PPT slides. 

• Smart classrooms and multi-media facilities are available. 

• Encouraging pupil teachers to prepare lesson plans using ICT in teaching-

learning process at school level as well as college level. [Refer Enclosure: 

3.2.1] 

 

1.2 Academic Flexibility  
 

Vipra Arts, commerce and Physical Education College attempts to provide variety 

of teaching-learning experiences to pupil teachers to make teaching a reflective 

experience. 

 

1.2.1 How does the institution attempt to provide experiences to the students so that 

teaching becomes a reflective practice?  
 

 The pupil teachers are provided with practical experience in teaching through 

practice teaching. Before entering into the classroom situation, they are given extensive 

practice of Micro- teaching program to enrich their teaching skills. There is provision 

of simulated teaching also. 

 

1.2.2 How does the institution provide for adequate flexibility and scope in the 

operational curriculum for providing varied learning experiences to the students 

both in the campus and in the field?  

 

• Vipra Arts, commerce and Physical Education College provides adequate 

flexibility and scope in the operational curriculum providing varied learning 

experiences to pupil teachers. They are provided with a schedule of practice 

teaching to accomplish their in the field, at their own pace. The faculty members 

supervise them giving feedback and comments time to time. The programme is 

flexible as theoretical teaching classes are suspended at the time of practice 

teaching.   

• Pupil teachers get varied experiences participating in discussions and debates at 

college level and Inter college level. The pupil teachers are benefitted by audio-

visual aids, reference books, dictionaries and encyclopedia frequently. 

• They have the flexibility for selection of the subject prescribed by the 

University. [There are six theoretical papers/subjects. Three of these are 

compulsory and two are methodology papers studied by the pupil teachers at the 

qualifying examination level and fourth paper is elective one. ]  
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1.2.3 What value added courses have been introduced by the institution during the last 

three years which would for example: Develop communication skills (verbal & 

written), ICT skills, Life skills, Community orientation, Social responsibility etc. 

 
We emphasize on enhancement of communication skill of pupil teachers by 

providing them practice experiences in classroom situations (viz. explanations, 

concepts, illustrations, probing questions, stimulus variation, introduction questions.)  

• We also organize the village community interaction programmes like health 

camp, presentation of documentary films etc. 

• ICT is incorporated fully into teacher training programmes which in turn lead to 

ICT being used more freely in the classroom such as power point presentation, 

over head projector etc. As ICT is an integral part of modern education, basic 

knowledge of computer is provided to pupil teachers and good computer 

laboratory facility is also available. So ICT is accessible for pupil teachers and 

thus they learn how to integrate ICT in the class. Computer aided instruction is a 

regular feature of our B.Ed. program. The lectures in the classes are 

supplemented by technology. 

• Every year the college conducts awareness programs in rural areas where pupil 

teachers come direct contact with the villagers. 

 

1.2.4 How does the institution ensure the inclusion of the following aspects in the 

curriculum?  

 

i. Interdisciplinary/Multidisciplinary  

 

• The curriculum and syllabus of B.Ed. is based on different foundations of 

education. 

• The basic foundations of education are Philosophy, Sociology, Psychology and 

Technology. Thus subjects of B.Ed. have interdisciplinary nature. 

• Approach is interdisciplinary where concepts of Psychology are used in 

teaching skills and classroom management, mental measurement and 

evaluation. 

 
ii. Multi-skill development  

 

• The college organized multi skill activities for the all round development of 

pupil teachers. 

• The college organizes the different cultural activities in which the pupil teachers 

have to participate throughout the academic session. 

• Micro-teaching is an important innovation, which is being successfully used in 

our institution, for developing multi skills of teaching in the pupil teachers.  

• To develop the social skills and moral values, pupil teachers prepare posters, 

banners and slogans etc on different social and moral issues and display in front 

of community and school children. 

• We have conducted co-curricular and extra-curricular activities for multi- skill 

developments as plays, dance, song, debate, discussions, extempore etc. 
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• Preparations of project are an important activity in the multi-skill development. 

Each pupil teacher has to work on one or two projects in academic year. 

[Herbarium, Rajyotasav]    

 

iii. Inclusive education  

 

• Admission to B.Ed. course is done by C.G. government after Pre-B.Ed. test and 

the selection of the candidate is done by Pre-B.Ed. test and through counseling. 

Hence there is no certainty of admission of disabled children. 

The pupil teachers are taught about the inclusive education in the subject of 

Psychology and are prepared for future. 

 

iv. Practice teaching  

 
Practice teaching of pupil teachers is an integral part of the B.Ed. 

programme, which is arranged in various schools of Raipur. The details of the 

40 practice teaching lessons delivered during an academic year are as follows:- 

• According to University syllabus every pupil teacher has to select two school 

subjects for teaching practice. They teach 20 lessons in each school subject. 

New methods, techniques and innovative practices are being incorporated by the 

pupil teachers during their practice teaching session. 

• Faculty member of college and local school staff supervise and provide 

substantive guidance and suggestion to pupil teachers personally and in groups. 

• Peer evaluation is also encouraged during practice teaching. It helps them a lot 

in understanding real classroom situation and behavior of pupil teachers. For 

which we provide them observation proforma to fill up.     

[Enclosure: 1.2.4 List of Practice Teaching Schools] 

 

v. School experience / Internship 

 

• Pupil teachers are encouraged to involve themselves in all the school activities 

like conducting the assembly, celebrating festivals, invigilating the 

examinations, evaluating the copies, observations of school activities and office 

work.  

• Trainees observe the teaching of School teachers which is helpful in creating 

interest in teaching and develop self confidence in them. 

 

vi. Work experience /SUPW  

 

• Work experience is a part of practical curriculum in B.Ed. course to enable 

pupil teachers to gain experience in useful and productive work and to foster 

their creativity. 

• Six periods per week is allocated in the time table for productive work 

experience.  
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vii. Any other (specify and give details)  

 

• Two periods per week are allocated for inter-department competitions and co-

curricular activities like cultural, literary and sports. 

• Pupil teachers practice yoga twice in a week which develops concentration, 

meditation etc. 

• Pupil teachers undertake extension activities such as developing awareness 

towards social issues. 

• They are encouraged to participate in inter-collegiate events. 

• Assignments are made compulsory to pupil teachers to ensure preparation of 

practice of theoretical part of the syllabus.   

 

 

1.3 Feedback on Curriculum  
 

1.3.1 How does the institution encourage feedback and communication from the 

Students, Alumni, and Employers, Community, Academic peers and other 

stakeholders with reference to the curriculum?  

 
We obtain feedback from the pupil teachers, alumni, employers, community and 

academic peers and other stakeholders in curriculum development and planning. 

 

a. Students 

 
Feedback on curriculum from the students is obtained at the end of the session 

through feedback forms. Students are free to give feedback to the Principal and 

Head of the department on the performance of teacher educators and content 

covered during the week and they demand re-lecturing on the topic taught, it is 

arranged accordingly. On the basis of feedback, diagnostic test and remedial 

teaching are organized.                

[Enclosure: 1.3.1 A] 

 

b. Alumni 

 
At the time of Alumni Association meeting, its members are motivated to 

provide feedback through a feedback form. Some fine teachers share their 

healthy practices of the respective schools where they work. The alumni of 

institution held meeting twice a year and makes suggestions to the institution in 

various matters.               

[Enclosure: 1.3.1 B] 

 

c. Employers 

 
Employers are free to express their views on the curriculum and its execution. 

Their feedback is taken in the from of verbal suggestions frequently. 
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d. Community 
Community is invited for formal and informal talks regarding teaching learning 

process. 

 

e. Academic Peers 

 
Academic peers provide feedback about the course, co-curricular activities, 

innovative practices and recent trends about the present scenario. 

 

f. Stakeholders/Parents 

 
Some of the parents are also enquired about the relevance of the 

curriculum to the needs of society verbally through discussions. Their 

suggestions are always welcome. 

 Thus the most of the feedback is focused on the curriculum related with 

the theoretical and practical aspects of the course. These feedback contribute a 

lot in achieving the institutional goals. [Refer Enclosure 1.1.2 A, B, C]  

[Enclosure: 1.3.1 Feedback form Parents]    

           

1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback to 

review and identify areas for improvement and the changes to be brought in the 

curriculum? If yes give details on the same.  

 
The feedback on the curriculum obtained from various segments is analyzed 

properly by the members of feedback cell. The suggestions that can be implemented at 

the departmental level are always followed immediately regarding time management, 

practice teaching, micro-teaching, conceptual query. And the suggestions for 

improvements are communicated to and discussed with the Principal, Management and 

in IQAC(Internal Quality Assurance Cell) on the issues of amenities and the 

performance of teacher educators. They examine them and guide us how to implement 

the suggestions and intimate to the respective teachers.       

[Enclosure: 1.3.2 Feedback Analysis] 

 

1.3.3 What are the contributions of the institution to curriculum development? 

(Member of BoS/ sending timely suggestions, feedback, etc.)  

 
Institution takes the feedback on curriculum. The obtained feedback is analyzed. 

The suggestions are put forward and discussed in Seminar or Workshop and to the 

member of Annual Curriculum Revision Committee og Pt. Ravishankar Shukla 

University, Raipur.  
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1.4 Curriculum Update  

1.4.1 Which courses have undergone a major curriculum revision during the last five 

years? How did these changes contribute to quality improvement and student 

satisfaction? (Provide details of only the major changes in the content that have 

been made).  

• During last session, Educational Technology and Management subject of B.Ed. course 

has undergone a change. Management in Education has been added in fifth unit of the 

subject. This revision has been done to develop the management skills of pupil teachers 

and to equip them with effective instructional and institutional management. 

• Revision in practicum has been done in Development of Learner and Teaching-

Learning Process course. (New- 1. Value test, 2. Reasoning Ability, 3. Aptitude Test, 4. 

Achievement Test) are added in place of (old- 1. EIR, 2. VIR, 3. VIT, 4. Whole and 

Part Method of Memorization) 

This revision has contributed to enable pupil teachers to understand the Psychology of 

children.          

[Enclosure:1.4.1 Change in Syllabus] 

 

1.4.2 What are the strategies adopted by the institution for curriculum revision and 

update? (Need assessment, student input, feedback from practicing schools etc.)  

 

• Curriculum of B.Ed. is prescribed by Parent University Pt. Ravishankar Shukla 

University and revision and updation is done by the University itself. Dr. Divya 

Sharma, Smt. Reena Shukla and Smt. Kusum Sahu have attended the seminars on 

curriculum revision of school education.  

• Institution has arranged an expert lecture of Dr. Neelam Arora on National Curriculum 

Framework 2005.          

[Enclosure: 1.4.2 SCERT Certificate on Curriculum Development] 

 

 

1.5 Best Practices in curricular Aspects  

 

1.5.1 What is the quality sustenance and quality enhancement measure undertaken by 

the institution during the last five years in curricular aspects?  
The institution is determined to ensure an overall development of trainees 

imparting education in various domains like health education, aesthetic education, 

moral and value education. 

 

Quality Sustenance-  

 
The institution follows sustainable curricular practices which lead to academic 

efficacy and excellence.  

• Innovative practices of teaching are adopted for transacting curriculum. 

• Feedback is obtained about the curriculum design from the different resources 

as described in 1.3.1 and the suggestions of modifications are implemented. 
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Quality Enhancement 

• Capacity building of faculties through participation in seminars. 

• Performance of the pupil teacher is evaluated through internal assessment, 

assigned projects and theoretical assignments.  

• For promoting ICT in classroom teaching, workshop has been organized in 

session 2012-13 to empower the faculty and pupil teacher. 

 

1.5.2 What innovations/best practices in ‘Curricular Aspects’ have been planned/ 

implemented by the institution?  
Our institution prepares action plans to achieve the objectives and effective 

implementation of the curriculum. 

• We ensure five to six guest lectures must be delivered by experts through 

PPT’s every year. 

• Group discussions, debate and lectures on various topics are arranged time to 

time for enhancing their practical knowledge and fostering competitive skill. 

• The teacher educator and pupil teachers collect more information from websites 

to find useful teaching ideas and to seek more academic knowledge. 

• They consult good quality literature on education like journals, magazines and 

surveys to enrich their cognitive aspect. 

• To develop the teaching skill among pupil teachers, high quality lesson plans 

are presented in front of them. 

• Teacher educators use Active Learning Method in classroom teaching for 

keeping students active and participative in class. 

 

�

�

Criterion II: Teaching-Learning and Evaluation 
 

2.1 Admission Process and Student Profile  
 

2.1.1 Give details of the admission processes and admission policy (criteria for 

admission, adherence to the decisions of the regulatory bodies, equity, access, 

transparency, etc.) of the institution?  

 
Admission to the colleges of Teacher Education in Chhattisgarh is made in 

accordance with the policy framework enunciated by the NCTE and the affiliating 

University of Chhattisgarh. The entire admission process is controlled by the State 

Government through SCERT.  

A common entrance examination is conducted by Chhattisgarh Vyavsayik 

Pariksha Mandal (CGVYAPAM). The candidates are selected on the basis of merit 

declared by Vyapam. The admission is given in the college through counseling done by 

SCERT. 
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Eligibility-  
The eligibility to appear in Pre-B.Ed. test for admission in B.Ed. programme is 

for all general candidate at least 50% marks in aggregate in their graduation/Post 

graduation for all general candidates and for OBC/ST/SC/Female candidates of 

Chhattisgarh is at least 45% aggregate marks in their graduation examination.  

 

Equity- 
The reservation policy of State Government is implemented by SCERT. 

 

Advertisement/ Information- 

 

• CG Professional Board (CG Vyapam)-  CG Vyapam gives advertisement 

in leading newspapers for Pre-B.Ed. entrance examination. State quota 

seats are 80% and 20% are other state seats.   

[Enclosure: 2.1.1 A Examination Directory- CG VYAPAM] 

 

• SCERT- SCERT gives advertisements in leading newspapers for 

counseling in B.Ed. course. After the counseling candidates have to take 

admission in respective colleges within a week. Counseling and allocation 

procedure is done online. The counseling process is performed in three 

phases in which last phase is face to face counseling. The complete details 

of the process of admission starting from advertisement to the display of 

merit list and final admission is available on the SCERT website 

(www.scert.gov.in). The whole process is thus, made transparent and 

flawless.   

[Enclosure: 2.1.1 B SCERT Counselling Advertisement in Newspapers] 

  

 

2.1.2 How are the programmes advertised? What information is provided to 

prospective students about the programs through the advertisement and 

prospectus or other similar material of the institution?  
 

The admissions are done by state government bodies such as professional board 

(CG Vyapam) and SCERT.  

 

Information and Advertisement-  

 
� CG Vyapam – It is responsible to advertise the information of the Pre-B.Ed. 

test for the B.Ed. course. The Vyapam publishes advertisement of Pre-B.Ed. 

entrance test in all leading newspapers of Chhattisgarh State. It declares results 

on the basis of merit. 

� SCERT- SCERT ensures wide publicity to the admission process through its 

website and leading newspapers of Chhattisgarh State. 

� College Level- The College strives and makes extra efforts to avail the extra 

attention of candidates through advertisements in newspapers. Institution issues 
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a prospectus that contains all the required information regarding the 

infrastructural facilities like library, E.T. Lab, Psychology Lab etc. The 

prospectus also provides a brief profile of the college, the courses, college rules, 

photographs of activities etc. 

� Other Materials- Education department publishes magazine. It furnishes 

details on the vision of the department. It provides details of the teaching 

faculty, photographs, their qualifications, and all the required information 

regarding ET Lab, Work Experience Lab, Science Lab and Psychology Lab. It 

contains photographs of major activities like excursion, alumni activity, 

seminar, workshop etc.          [Refer Enclosure 2.1.1 A and B]  

[Enclosure: 2.1.2 College Prospectus- Cover Page and Back Page] 

 

2.1.3 How does the institution monitor admission decisions to ensure that the 

determined admission criteria are equitably applied to all applicants?  

 
Institution compliances the activities of SCERT and affiliated University 

regarding the admission procedure. 

� The management and administration controls the admission process on all 

aspects. The whole process is made effective to maintain transparency in all 

stages of admission. 

� The Institution admission committee monitors all the criteria of the process. It 

also follows the rules and regulations laid by the SCERT, University and NCTE 

about the admission. 

 

2.1.4 Specify the strategies if any, adopted by the institution to retain the diverse 

student population admitted to the institution. (e.g. individuals of diverse 
economic, cultural, religious, gender, linguistic, backgrounds and physically 

challenged)  

 
The institution adopts strategies to satisfy the needs of the pupil teachers from 

diverse backgrounds. The college provides facility to economically weak pupil teachers 

regarding payment of fees in installments. 

 

� State government provides scholarship to different categories. The institution 

communicates the whole procedure to reserved candidates and assists them in 

the procedure. They are provided all help in getting scholarship from the state 

government of Chhattisgarh.  

 

Session Students 

 OBC ST SC 

2011-12 28 01 03 

2012-13 24 01 02 
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� The institution ensures that any pupil teacher once admitted in the programme 

does not leave the course midway without completing the course for which we 

counsel those who have problems in any aspect. 

� Remedial classes and counseling are arranged for academically weak pupil 

teachers collectively as well as individually. 

� We provide additional opportunities for practice teaching to weak pupil 

teachers. 

� We provide information about the accommodation in nearby surroundings/ 

neighboring locality.  

 

Cultural Background-  
The institute believes that the multicultural education is essential for pupil 

teachers for bringing the transformation of the society so we ensure that every pupil 

teacher must have an equal opportunity to participate intercultural society. 

 

Gender-  
We are not biased in the gender related aspects. We give equal opportunity to 

both male and females to participate in institutional activities. 

 

Linguistic Background-  
Bilingual method is followed by the institution using Hindi and English 

language. Pupil teachers are free to choose the medium of examination either Hindi or 

English. 

 

Physically Challenged-  
Though our institution has not any physically challenged candidate but for those 

who are suffering from incurable diseases, our institution provide them extra care and 

attention during teaching learning process and made them comfortable by facilitating to 

their to their special needs like Gautam in session 2011-12, and Ramsagar in session 

2012-13 suffered from Cancer. 

 We also take the environment Awareness of pupil teachers by administering an 

Environment test in the beginning of the session. 

   

2.1.5 Is there a provision for assessing student’s knowledge/ needs and skills before the 

commencement of teaching programmes? If yes give details on the same.  
 

The institution has provision for assessing the pupil teacher’s knowledge, need 

and skills before the commencement of the teaching programme- 

• All aspirant candidates are required to qualify the Pre-B.Ed. entrance examination 

for admission in B.Ed. course. In which they are assessed for their, general mental 

ability (30%), general knowledge(20%), teaching interest (30%), general Hindi 

(10%) and English (10%) 

Hence those qualifying the exam are eligible for admission. 

• The admitted candidates are oriented with the vision, mission, values and objectives 

of the institution. 

• In the beginning of the session faculty members orient pupil teachers about B.Ed. 
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programme annual plan, its syllabus, elective subjects, educational and social 

activities, and internal assessment pattern to be held during the session. We 

organize seminar on lesson plans and micro-teaching before commencement of 

practice teaching programme. 

• Member of the alumni association share their experiences with the new students.   

[Enclosure: 2.1.5 (A) Syllabus of Pre. B.Ed. Examination] 

[Enclosure: 2.1.5 (B) Questionnaire on Environmental Awareness] 
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2.2 Catering to Diverse Needs  

 

2.2.1 Describe how the institution works towards creating an over all environment conducive 

to learning and development of the students?  

 
The institution takes step towards creating an overall environment conductive to 

learning and development of the students. It has always shown keen interest in catering to the 

diverse needs of pupil teachers:- 

 

� The institution has also shown favorable attitude to students of diverse socio-

economic background. We do not categorize students on the basis of their 

medium of instruction, cultural background and intelligence. This helps in 

creating a homogenous environment for all round development and welfare of 

the pupil teachers.  

� Our teacher educators provide a special guidance and counseling regarding 

personal and professional needs of pupil teachers. 

� Teacher educators are experienced in working with pupil teachers and they are 

always available to them whenever they need extra attention in academic field 

throughout the session. 

� The Institution is providing facilities like ET laboratory, Computer laboratory, 

Science & Mathematics Resource Centre and library services for the free use by 

the pupil teachers. 

� Organizing extension activities to focus on providing experiences of social 

issues of community. 

� Pupil teachers are motivated to participate in various curricular and co-

curricular activities organized by other affiliating Institutions of the University. 

Inter House/Sadan competitions are arranged to develop healthy competitive 

spirit among the pupil teachers. 

� The various cultural, literary, sports events and other activities organized by the 

college such as-         

[Enclosure: 2.2.1 (A) Schedule of Activities] 

[Enclosure: 2.2.1 (B) Result of Inter department Competition] 

 

Cultural Events- 
� Solo, duet and group dance. 

� Solo, duet and group song. 

� Drama. 

� Fancy Dress. 

� Mono play. 

Literary Activity- 
� Kavi Sammelan. 

� Debate. 

� Extempore. 

� Speech. 

� Quiz. 
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� Essay Writing. 

 

Sports Events 
� Volley-ball 

� Cricket 

� Kho-kho 

� Kabaddi 

� Basket- Ball 

� Shot put 

� Disc Throw. 

� Javelin throw 

Other Activities- 
� Painting, Sketching and Poster making 

� Rangoli 

� Recipe 

� Flower Decoration 

� Salad Decoration 

� Mehandi 

 

� Celebrating National Festivals and important days to develop the feeling of 

equal freedom and equal rights for all regardless of religion, sex and socio-

economic status. 

 

2.2.2 How does the institution cater to the diverse learning needs of the students?  

 
The Institution caters to the diverse learning needs of the pupil teachers by following 

activities:- 

� We develop encouraging learning environment by practicing innovations in 

teaching like use of LCD, OHP, Smart Board etc. 

� The instructional approaches applied by teacher educators are comprehensive 

and sufficient enough to cater to diverse needs of pupil teachers. 

� On the basis of feedback given by pupil teachers, teacher educators bring reform 

in their teaching practices. 

� Question Bank facility developed by teacher educator is available to pupil 

teachers. 

� Remedial classes are arranged for weak learners who face difficulties in 

teaching-learning process. 

� Faculty use various teaching methods and models of teaching etc and encourage 

the pupil teachers to incorporate various teaching methods, strategies and 

techniques to enrich the teaching programme in the practicing school. 

� Involving alumni in the task of presenting model lessons to the pupil teachers.   

[Enclosure: 2.2.2 Cover Page of Question Bank] 
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2.2.3 What are the activities envisioned in the curriculum for student teachers to 

understand the role of diversity and equity in teaching learning process?  
 

Our B.Ed. curriculum set by Pt. R.S.S. University envisages balanced curriculum. It 

also gives training for the role of diversity and equity in teacher training process- 

• Pupil teachers participate in co-curricular activities as well as extra-curricular 

activities. Most of them develop the understanding of concept, meaning and 

importance of diversity and equity. 

• The curriculum provides theoretical and practical insight to the pupil teacher to 

visualize various educational, social, psychological and philosophical issues. 

• Teaching-learning process includes field trips and extension work ensuring 

equal opportunity to all prospective teachers. 

• We encourage the pupil teachers to realize the role of diversity and equity 

through various activities such as practice teaching, morning assembly prayer 

and talks on the great leaders such as Mahatma Gandhi, Tagore, Vivekanand Dr. 

Ambedkar, Mahaveer, Gautam Buddhha, Mohammad Saheb, Jesus Christ. 

• During the teaching learning process, all the teacher educators practice 

democracy among pupil teachers and abstain from being biased. 

 

2.2.4 How does the institution ensure that the teacher educators are knowledgeable and 

sensitive to cater to the diverse student needs?  

 
The institution has always shown keen interest in catering to the diverse needs of 

students- 

• The teacher educators are updated by ensuring their participation in seminars, 

workshops, orientation programmes, refresher course, panel discussion, expert 

lectures etc. to develop their professional proficiency and capacity building. 

• In most of the activities, teacher educators are given opportunities to work 

together with prospective teachers. 

• Our institution faculties are sensitive enough to understand the diverse needs of 

the pupil teachers. They are fully sensitive to the relevant learning needs of 

pupil teachers. 

• Faculty members interact with the pupil teachers. Feedback given by the them 

concerning teaching learning process is analyzed; the outcome is executed for 

better development and for eradicating the hurdles of teaching learning process 

and necessary help is provided to the trainees. [Refer Enclosure:3.1.1 Faculty 

Biodata] [Refer 1.1.2]  

 

2.2.5 What are the various practices that help student teachers develop knowledge and 

skills related to diversity and inclusion and apply them effectively in classroom 

situations? 

  
The knowledge and skills related to diversity and inclusion are developed in 

prospective teachers through various tasks under the guidance of teacher educators who make 

them able to apply those practices in classroom situations. 

• The teacher educators acquaint the pupil teachers with the special needs of 
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special groups of students. 

• The sound interpersonal relationship will be developed among the pupil 

teachers by the teacher educators in the process of teaching learning. 

• The faculty exposes pupil teachers to experiences for acquiring the value of 

dignity of labor such as community services, craft work, SUPW, projects 

prescribed in the curriculum. 

 

2.3 Teaching-Learning Process  
  

2.3.1 How does the institution engage students in “active learning”? (Use of learning resources 

such as library, web site, focus group, individual projects, simulation, peer teaching, role-
playing, internships, practicum, etc.)  

 
The institution promotes active learning experiences for pupil teachers by encouraging 

and motivating them during teaching-learning process. We include the following active 

learning activities such as discussion, role play etc- 

 

• A class discussion encourages the learners to think critically on the subject 

matter and use logic for evaluating it. 

 

• ICT- The pupil teachers generally use computer laboratory and prepare power 

point presentation and transparencies. ICT oriented teaching improves teaching 

quality of prospective teachers. 

 

• Debate competition is an active way for student to learn and gather information 

to support their views and explain it to others. 

 

• Library- We persuade pupil teachers to use library as much as possible. There 

is a provision of library period in the time table. In the which, they are 

encouraged to refer the reference books, journals and magazines etc. Library is 

continuously enriched by procuring more and more books in every session. 

Book Bank facility is available in the library are utilized by the pupil teachers 

who are entitled to make use of them. 

 

• Website- The institution has its own website. www.vipracollege.org. Required 

information is updated from time to time which gives complete information 

about management, B.Ed. course and qualification and experience of faculty 

members and highlight the important programme. 

 

• Individual Projects- Most of the projects are assigned individually to pupil 

teachers to facilitate learning while doing. We usually do Action Research on 

the teaching learning issues. Pupil teachers are also persuaded to work on the 

projects on different teaching methods. 

 

• Role Play- Role play is a dynamic approach of active learning. Pupil teachers 

present various topics by role play method like presenting short stories etc. In 
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language teaching and social science subject mostly we use role play method. 

 

• Peer Teaching-   
� Practice of micro teaching in the peer group helps participation, 

develops confidence and skills. 

� Peer observation and discussions contribute to develop micro skills. 

� Peer teaching empowers them to understand the classroom teaching 

situation. 

� Simulation classes are organized prior to teaching practice to encourage 

to face actual classroom situation and help pupil teachers overcome 

stage fear. 

 

• Internship- Every student has to select two school subjects for teaching 

practice. In our institution, our pupil teachers deliver 40 lessons on each 

teaching subject, some lessons are delivered in simulation classes and rest are 

delivered in real classrooms in schools. During the practice teaching period 

pupil teachers are engaged in other activities of the school as examination duty, 

engaging free periods and attending assembly. 

 

• Practicum- Practicum is a part of the curriculum which carries 600 marks out 

of which 300 marks is allotted for internal assessment and rest 300 marks for 

final external assessment. 

 

2.3.2 How ‘learning’ is made student-centered? Give a list of the participatory learning 

activities adopted by the Institution and those, which contributed to self-management of 

knowledge, and skill development by the students?  

 
The various learning activities conducted by the institution are:- 

• Project based learning- It develops analytical skills and provide self 

confidence among the pupil teachers. While they work on project they learn 

how to overcome the difficulties, thus problem solving attitude and abilities 

develops. 

• Practice Teaching- During the practice teaching in different schools 

prospective teachers learn more about the school activities and participate in 

them. 

• Computer Based Learning- Teacher educators are given computer aided 

instructions in various subjects frequently. We also provide pupil teachers with 

the knowledge of using computers during teaching. 

• Assignments on different subjects are given to pupil teachers. 

• The institution highly promotes participation of students in extension activities 

which fosters awareness towards social issues such as dowry, child marriage, 

female foeticide during village community interactions. 

• Field trip develops observation skills as well as awareness towards environment. 

•  Psychology practical inculcates insight in understanding the behavior of 

children, their abilities and their individual differences. 

• Daily news reading practice- They know the current affairs of the country and 
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practicing daily news reading.   

 

2.3.3 What are the instructional approaches (various models of teachings used) and 

experiences provided for ensuring effective learning? Detail any innovative 

approach/method developed and/used.  

 
The various instructional / approaches/ models used in the institution are- 

Lecture-cum-demonstration, lecture-cum-discussion, co-operative learning, 

programmed learning, simulation teaching model, concept-attainment model, role play method, 

story telling method are widely used by the teacher educators in the daily teaching process 

which enables the prospective teachers to use the appropriate technique in particular subject. 

Active Learning Method is also applied by Teacher Educators while teaching in 

classroom for seeking active participation of pupil teachers and equip them for effective 

teaching. 

Along with all these, teacher educators use multimedia approach. 

 

Innovative Method- Some significant innovations introduced by Institutions are as under- 

 

1. Multimedia Approach- Multimedia approach refers to the uses of appropriate and 

carefully selected varieties of learning experiences which are persuaded to the pupil 

teachers through selected teaching strategies. Which reinforce and strengthen the 

learner’s interest and readiness. 

We practice Seminar as a form of academic instruction with the function of 

focusing each time on some particular subject. 

 

2.  Seminar- Institution organizes seminars relating to all compulsory papers. Pupil 

teachers present their papers with the help of prepared material, OH.P. PPT and 

projector. Questions are invited from the pupil teachers after the presentation and 

presentation turns into an open forum for raising questions and share their own 

experiences and views. It is one of the best modes of ensuring effective learning. 

 
3. Workshop- Workshops are used by us as learner-centered teaching tool for total 

engagement of the learners. By workshop, every pupil teacher gets the opportunity to 

learn and acquire stable knowledge. The aim of workshop is to motivate for attaining 

theoretical knowledge and they get sufficient opportunity to gain practical knowledge 

and it offers an opportunity for group interaction. 

    

2.3.4 Does the institution have a provision for additional training in models of teaching? If yes, 

provide details on the models of teaching and number of lessons given by each student.  

 
The institution does not provide additional training in models of teaching. Concept 

attainment model and enquiry training model are used tentatively. Some students practice 

through simulation in peer group. In future, we are planning to use these models essentially in 

practice teaching session. 
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2.3.5 Does the student teacher use micro-teaching technique for developing teaching skills? If 

yes, list the skills practiced and number of lessons given by each student per skill.  

 
Micro-teaching technique is used in the institution for developing desirable skills and 

competencies in the pupil teachers. In a micro-teaching programme, seminar is organized 

wherein pupil teachers are acquainted with the concept of micro-teaching. Teacher educators 

deliver lectures, perform a demonstration lesson on each skill, ask questions and satisfy the 

queries of pupil teachers. In a micro-teaching procedure a trainee is engaged in a scaled down 

teaching situation.  

 

The pupil teachers prepare three lesson plans per skill following the micro-teaching 

cycle. Twenty one lessons of seven skills are prepared by each student. Pupil teachers have to 

deliver micro teaching lessons on each teaching skill in the peer group before their practice 

teaching sessions. The following skills are practiced during micro-teaching programme- 

 

� Skill of Introduction 

� Skill of Explanation 

� Skill of Reinforcement 

� Skill of Blackboard Writing 

� Skill of Stimulus Variation 

� Skill of using Illustrations 

� Skill of probing questions 

[Enclosure: 2.3.5 Micro Teaching Time Table] 

 

2.3.6 Detail the process of practice teaching in schools. (Lessons a student gives per day, lessons 

observed by the teacher educators, peers/school teachers, feedback mechanism, 
monitoring mechanisms of lesson plans, etc.)  

 
A lesson plan is developed for specific school situation and specific class. A good 

lesson planning is the key of successful teaching. In the process of practice teaching, each pupil 

teacher has to give a total of 40 lessons during the entire course of practice teaching. Out of 

these twenty lessons are given on one school subject and twenty on other school subject. 

Among them five lessons are given under simulated teaching in the presence of teacher 

educators. 

 

Per Day Lesson- Each pupil teacher gives one or two lessons in a day with more emphasis 

being placed on effectiveness. 

 

Monitoring Mechanism- Teacher educators check and approve all the lesson plans before 

hand. The teacher educator observes and monitors classroom proceedings. Time table is 

prepared 10 days prior to commencement of practice teaching programme. 

 

Feedback Mechanism- Twelve to eighteen pupil teachers are assigned to each practicing 

school under one or two supervisor. Pupil teachers are also assigned to assist the teaching of 

peer group. They have to observe at least ten lessons of their peers and feedback is given to the 

trainee. Teacher educators give their feedback on a criticism book for all lessons. Pupil 
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teachers bring reform in their teaching practices with the help of this feedback. More feedback 

comes in the form of discussion with the observer which is done soon after the lesson is 

finished. Remarks on the feedback are given for improving teaching skill. 

 

2.3.7 Describe the process of Block teaching / Internship of students in vogue.  
 

Block teaching and internship are not in prescribed syllabus of B.Ed. course by the 

University. The pupil teachers of institution practice their teaching in selected schools of local 

area. But they understand the working of the school in academic aspects. 

 

2.3.8 Are the practice teaching sessions/plans developed in partnership, cooperatively involving 

the school staff and mentor teachers? If yes give details on the same.  

 
The institution conducts the practice teaching programme in two phases. Before the 

commencement of the practice teaching programme, a meeting of teacher educator is arranged 

with the Principal. Sole aim is to orient them about the practice teaching to be undertaken by 

our pupil teacher at their schools. And then the exact programmes are finalized. The pupil 

teacher consults the school subject teachers for identifying the content to be taught during 

practice teaching sessions. They prepare lesson plans on the identified content to be delivered 

during practice teaching. The pupil teachers start preparing lesson plans relevant to the subject. 

Suggestions given by the subject teachers of the practice teaching school are welcomed. 

Particularly quantum of the content to be taught and teaching method suitable for their learners 

are decided with mutual help. 

 

2.3.9 How do you prepare the student teachers for managing the diverse learning needs of 

students in schools?  
 

Our institutions teaches about the Individual Difference of the children and train them 

in the way to handle these children and their diverse needs. They are encouraged to participate 

as much as possible in the school activities:- 

• Pupil teacher take the help of Educational Technology such as OHP and other teaching 

learning material for addressing the diverse learning needs of the students in their 

respective schools. 

• We provide knowledge to pupil teachers to prepare lessons according to the mental 

status of the students whether intelligent or background for their effective learning by 

using teaching learning material. Thus the use of teaching aids are more beneficial for 

diverse need of students. 

• Firstly we develop the questioning skill in the pupil teachers. Then they are advised to 

motivate their students for asking questions on the content being taught. 

    

2.3.10 What are the major initiatives for encouraging student teachers to use / adopt technology 

in practice teaching?  
 

Prior to the commencement of practice teaching programme, model lessons are 

delivered in each school subject. Where the teacher educators adopt different audio-visual aids 

and thus develop an interest in the pupil teachers in using teaching aids in their classroom 
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teaching for effective presentation of their lesson such as using LCD Projector, OHP etc. 

We reward those pupil teachers who deliver at least one lesson plan using computers 

during practice teaching or simulation teaching. 

   

2.4 Teacher Quality  

 

2.4.1 What is the ratio of student teachers to identified practice teaching schools? Give the 

details on what basis the decision has been taken?  

 
During the last academic year 2012-13, total admitted pupil teachers were 100. Usually 

15-18 pupil teachers are assigned to each practice teaching school under one supervisor. But it 

depends in strength and classes available in the school. They divided into different groups for 

practicing in different schools. The ratio of the pupil teachers and practice school depends on 

the number of staff and strength of students in the practice school. The availability of teacher 

educator for observing the lesson minutely is also a concern to be kept in consideration along 

with the availability of the teaching subject(s). Strength of students in 6
th

, 7
th

, 8
th

, 9
th

 and 11
th

 

and 12
th

 and medium of instruction are another criterion for making decision. Thus there may 

be variance in the ratio of teacher educators and pupil teachers in the practice teaching school.  

 

2.4.2 Describe the mechanism of giving feedback to the students and how it is used for 

performance improvement.  
 

Various sources of getting feedback on practice teaching, micro-teaching and academic 

performance are:- 

• Practice Teaching- Teacher educators observe the lessons delivered by the pupil 

teachers during practice teaching in schools and record their comments on allotted 

criticism book. It is followed by discussion and required changes are accepted by the 

pupil teachers and thus the process of giving feedback is helpful for motivation and 

performance improvement. 

The feedback thus covers all the areas effecting teaching learning process, 

basically it is related to the method, techniques used by the pupil teachers concerning 

teaching learning material, Black board writing, pronunciation, discipline, interaction, 

dress-up etc. 

Feedback is also given by peer group during observation, on prescribed observation 

form which is helpful in improving their teaching practices. At the time of checking 

lesson plans, subject teachers give their feedback to students verbally or in written form 

so that they may correct their lesson plans. 

• Micro-Teaching-Skill development is a part of the teaching learning process, so at the 

time of micro teaching peer group and mentor, after observing their micro lessons, give 

feedback. It is the best approach to improve the various skills of teaching among 

prospective teachers and to develop self-confidence. 

• Academic Performance- We conduct weekly tests on each subject and after evaluation 

of test copies, we give feedback for improving their academic performance. Our faculty 

members provide verbal feedback about effective and innovative teaching and motivate 

them to perform their best.  

[Enclosure 2.4.2 Comments on Practice Teaching] 
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2.4.3 How does the institution ensure that the student teachers are updated on the policy 

directions and educational needs of the schools?  
 

Teacher educators provide latest information about the subject, content, class and 

school to all the pupil teachers. Whenever a directive/order for schools are issued by 

government authorities, it is thoroughly discussed among pupil teachers and teacher educators. 

Directions regarding TET are also conveyed to pupil teachers. Any changes in curriculum, 

examination patterns and teaching methods are communicated to them and are applied within 

time. 

 

2.4.4 How do the students and faculty keep pace with the recent developments in the school 

subjects and teaching methodologies?  
 

The directions and encouragement are given by the institution in using the various 

methods in the teaching learning process. Teacher educators and pupil teachers are kept 

informed with the recent development of the school subjects and teaching methodologies. 

• Teacher educators attend Seminar conducted by the SCERT on school 

curriculum as well as teaching methodology. 

• Our faculties have undergone training programme and reconstruction of school 

syllabus conducted by SCERT. 

• The faculty members refer journals, news letters, and educational websites time 

to time to keep pace with the latest trends in teaching. 

• Teacher educators also participate in workshop/orientation/refresher courses 

organized by University or affiliated colleges. [Refer 1.4.2] 

• The pupil teachers are motivated to read related literature about the innovative 

and special talks are also arranged to keep prospective teachers updated with the 

latest development.  

This way faculty keep pace with the relevant developments in the school 

subjects and teaching methodologies. The pupil teachers are at the same time 

motivated and encouraged to read related material and latest developments. [Refer: 

1.4.2] 

 

2.4.5 What are the major initiatives of the institution for ensuring personal and 

professional/career development of the teaching staff of the institution (training, 

organizing and sponsoring professional development activities, promotional policies, etc.)  
 

Institution is accomplishing different activities for the personal and professional 

development of the teaching staff. They are:- 

• Incorporating new technology such as smart board, LCD, OHP and computers. 

• Conducting workshops and seminars [Micro and macro lesson plans]. 

• Promoting faculty members to participate in orientation, refresher courses, seminar, 

conferences etc. There is a provision for granting duty leave and sometime incentive. 

• Encouraging teaching faculties to pursue higher educations like M.Phil. ,Ph.D. , NET, 

SLET etc. [Refer 3.1.4 A List of Seminars/Workshops/Conferences]     

 



���

�

 

2.4.6 Does the institution have any mechanism to reward and motivate staff members for good 

performance? If yes, give details.  

 
Institution has a mechanism to reward and motivate staff members for good 

performance. 

• Celebrating Teacher’s Day. 

• Best Teacher Award. 

• An incentive of Rs. 1000 provided to the faculty member for participating in 

conference on NAAC at Bilaspur University. 

• There is provision for the increment in salary per year. 

• The staff is always appreciated by the Principal and Management for good work at 

different programmes. 

• An increment of one thousand rupees is provided to the faculty member who completed 

their Doctorate degree in Education as award. 

 [Enclosure:2.4.6 (A) NAAC Certificate] 

[Enclosure:2.4.6 (B) Ph.D. Award] 

 

2.5 Evaluation Process and Reforms.  
 

Evaluation process is comprehensive, objective, reliable, transparent and purposeful. 

The evaluation outcomes are used in improving the performance of the pupil teachers. 

2.5.1 How are the barriers to student learning identified, communicated and addressed? 

(Conducive environment, infrastructure, access to technology, teacher quality, etc.)  

• The barriers are identified by the faculty during classroom interaction, weekly test and 

at the time of micro and macro teaching practices. 

• Mostly the identified barriers are weakness in communication skill, teaching tactics, 

language problems and preparation of PPT’s and other teaching learning aids. 

• Infrastructure of the institution is excellent to fulfill the requirements of the training 

course. It has multipurpose Hall with public address system and projector. We have 

well equipped classrooms, seminar room with smart board and laboratories as ET/ICT 

lab, Psychology lab, Science and Mathematics Resource Centre and craft room. 

Institution has a well developed playground. 

• Feedback is taken from the pupil teachers frequently. 

• Grievances and complaints are listened and suggestions are invited from pupil teachers. 

Feedback is taken from them frequently and analyzed. Conclusions are drawn. 

 

2.5.2 Provide details of various assessment /evaluation processes (internal assessment, mid 

term assessment, term end evaluations, external evaluation) used for assessing student 

learning?  

 
B.Ed. evaluation process is as under- 

The evaluation scheme of B.Ed. course of Pt. Ravishankar Shukla University is followed 

by us. 

• B.Ed. assessment consists of two parts-  

Part I consists theory papers. There are six theory papers; each theory paper carries 100 
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marks. [Total 600 marks] 

Part II- Part II is divided in two parts- Part II (A), Part II (B).  

Part-II (A):-Internal Assessment  
The distribution of marks is as follows- 

Community Work    -  50 Marks 

Co-curricular Activities   -  50 Marks 

Tests      -  50 Marks 

Micro-Teaching    - 50 Marks 

Supervised Teaching    - 100 Marks 

  

 Total of Part II (A)     300 Marks 
 

After the commencement of session, the internal assessment is done by the respective 

faculty. The marks of internal evaluation are sent to the University within stipulated 

time. 

 

Part II (B):- External Assessment 
Psycho Practical and Viva-voce  - 75 Marks 

Viva-voce on teaching   - 75 Marks 

University Exam of Teaching   - 100 Marks 

Productive Work    - 50 Marks 

   

Total of Part II (B)     300 Marks 

 

Grand Total of Marks-    1200 Marks 
 

The institution criterion for internal assessment of pupil teachers is- 

•  Weekly tests on every Monday on one respectively. 

• During micro-teaching, practice teaching and simulated teaching evaluation is done by 

the pupil teachers and the faculty. 

• Pupil teachers are also evaluated through classroom interactions in the form of question 

answers, extempore, speeches and group discussion on subject matter. 

• Assessment through assignments in every paper is also done. 

• Pupil teachers are also assessed by their involvement in the teaching learning process 

and participation in the co-curricular activities. 

 

2.5.3 How are the assessment/evaluation outcomes communicated and used in improving the 

performance of the students and curriculum transaction?  
 

Our institution has an efficient system for assessment / evaluation regarding the 

performance of the pupil teachers. 

• Grades/marks are given in weekly tests, assignments, co-curricular and academic 

activities in which they participate. Results are communicated within a week of 

conduction of the tests. Remedial teaching is conducted for weak learners to overcome 

their problems in learning. 

• Practice teaching lessons are evaluated and outcomes are communicated through 



���

�

remarks given them to improve their teaching skills and make the learning effective. 

• The model test examination is conducted before the annual examination and 

immediately the results are provided to pupil teachers within a week and merit list is 

also declared so that they are encouraged for the best academic performance and be 

also considered for remedial teaching. The weak learners are encouraged and extra care 

taken overcome their problems by improving the curriculum transactions. 

 

2.5.4 How ICT is used in assessment and evaluation processes?  
 

The ICT is not in direct use for the assessment and evaluation of the prospective 

teachers. However the proforma of evaluation sheet is developed through ICT with the help of 

computer to assess the different parameters like curricular and co-curricular activities. Online 

attendance record is also reported to the SCERT through ICT. 

 

2.6 Best Practices in Teaching -Learning and Evaluation Process  

 

2.6.1 Detail on any significant innovations in teaching/learning/evaluation introduced by the 

institution?  
 

Following innovations in teaching/learning/evaluation are listed below- 

• Self assessment and peer observation during the practice teaching, micro-teaching and 

simulated teaching. 

• Institution promotes technology based planning of at least one lessons. The teacher 

educators are using computers for preparing PPT’s and using audio-visual aids for 

presentation of the lessons as transparencies, multimedia etc. 

• Pupil teachers are encouraged to learn how to open an email account and to attain basic 

knowledge of computer so that they may be enabled to work on computer with ease and 

also search the related subject content. 

• Teacher educators select the important questions from each unit in their respective 

subjects and the institution prints a Question Bank Booklet and distribute it to the pupil 

teachers. These questions are helpful for preparation of annual examination. 

• Education department itself printed and published the first edition of magazine. 

• To develop writing skill and creativity, department publishes the annual magazine 

‘Vipraroh’ which reflects the glimpses of all the activities of the institution. 

• Exposure is provided to pupil teachers, in every session, they visit ‘Rajyotsava’ [One 

week programme – Establishment day of Chhattisgarh State] and collect information 

regarding all the government departments as school education department, Higher 

Education, agriculture, irrigation etc. They prepare a file and submit it in the institution. 

• Pupil teachers are also shown documentaries on various current social issues.    

 

2.6.2 How does the institution reflect on the best practice in the delivery of instruction, 

including use of technology? 

 
The institution use technology for giving instruction in teaching and learning process. 

Seminars, Workshop, classroom teaching are led by using LCD projector. 

Technology has changed the way teachers teach, offering educators effective way to 
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reach different types of learners and assess student’s grasp of the subject taught multiple 

means. It has enhanced the relationship between the teacher and students. 

• Use of models, other teaching aids, role play etc as part of classroom teaching. 

• Besides these, the institution has also created awareness among the faculty and staff 

regarding the use of ICT resources. Technology helps make teaching and learning 

more meaningful. 

 

 

 

 

 

Criterion III: Research, Consultancy and Extension 
 

3.1 Promotion of Research  
 

Institution is providing conductive environment for research in education. We are encouraging 

faculty members to attend refresher/orientation courses/ Workshop/ Seminars and to publish research 

papers in State/National/International Journals.  

 

3.1.1 How does the institution motivate its teachers to take up research in education?  
 

There is need to provide operational guidance in areas of research, development and capacity 

building in the field of education.   

• Institution always motivates the faculty to take up research in education. Consequently 

one Ph.D. has been awarded to a faculty member in the month of September 2013. 

[Refer: 2.4.6 (C)] 

• Faculties are also encouraged to attend seminars, workshops to develop potential for 

research studies. 

• Two of the faculty members are pursuing the research work. One faculty has qualified 

Ph.D. entrance test conducted by the University and one faculty member is eligible to 

conduct research. 

• One faculty member has attended a workshop on use of SPSS for analysis of research 

data. 

• Institution has a rich library with a good collection of research books on research 

methodologies, research surveys and research journals. 

• A minor research project on teacher education is approved by UGC. 

• Head of the department is guiding the research work at Ph.D. and M.Phil. Level. [Refer 

Appendix 2 of Performance Appraisal 

[Enclosure: 3.1.1 (A) Pursuing Research]  

[Enclosure: 3.1.1 (B) Certificate of Qualifying Ph.D. Entrance] 

[Enclosure 3.1.1 (C) Approval Letter of UGC on Minor Project] 

 

3.1.2 What are the thrust areas of research prioritized by the institution?  
 

Thrust areas of research are prioritized by the institution. The main aspects are- 
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• Educational Management. 

• Innovative Practices. 

• Experimental Studies etc. 

[Refer: 3.1.1 (A)] 

[Enclosure:3.1.2 List of Research Topics Undertaken by Faculty] 

 

3.1.3 Does the institution encourage Action Research? If yes give details on some of the 

major outcomes and the impact.  
 

We are focusing on action researches comprising the problems of classroom 

management, absenteeism, language issues, indiscipline, lack of attention etc. The pupil 

teachers and teacher educators will be able to recognize the problems of the institution and 

learn what is the importance of action research in teaching-learning process. They will also 

learn how to solve the problems at their level by implementing the outcomes of action 

research. 

One of the faculty member has conducted Action Research on the topic “To Regularize 

the Attendance of Absentee Trainee” and its outcome is that 99% absentees attendance 

become regular and one pupil teacher is being solved. 

 

3.1.4 Give details of the Conference / Seminar / Workshop attended and/organized by the 

faculty members in last five years.  
 

The institution is proud to state that the faculty actively participate in 

conference/seminars/workshops/refresher course at State and National and Inter National 

Level. Details about the attended and organized programmes are enclosed below- 

Institution organized state level workshops on “ICT and Teaching Learning Material” on 

28
th

 and 29
th

 January 2013. UGC sponsored two days seminar was organized by the Physical 

Education department in which our active participation was there. We also organize every year 

seminar on lesson plan and micro teaching. 

 [Enclosure: 3.1.4 (A) List of Faculty Participation in Conference/ Seminar/Workshops] 

[Enclosure: 3.1.4 (B) State Level Workshop on ‘TLM & ICT’] 

[Enclosure: 3.1.4 (C) Seminar on ‘Health and Fitness’ (UGC Sponsored)] 

 

3.2 Research and Publication Output  

 
The institution gives due importance for developing instructional and other teaching-

learning material. The institution also motivates faculty to publish their research papers in 

National and International Journals. 

  

3.2.1 Give details of instructional and other materials developed including teaching aids 

and/or used by the institution for enhancing the quality of teaching during the last 

three years.  

 
In the last three years, institution has endeavored to implement latest technologies to 

put its teaching on modern pattern. The major contribution of our teacher educators for 

enhancement of quality in teaching are- 
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• Teaching through Power Point Presentation. 

• Pupil teachers and teacher educators have developed materials for delivering 

demonstration lessons. 

• This year onward, pupil teachers are directed to make transparencies, CD’s, PPT’s etc 

in their concerned subject and use that in practice teaching and simulated teaching. 

• Pupil teachers are also encouraged to prepare and present at least one lesson in their 

teaching subject by the use of technologies like OHP, Computer, CD’s. 

• Pupil teachers are also motivated to prepare working and static models in their school 

subjects as charts, wind mill, volcano, functions of different human organs etc.  

[Enclosure: 3.2.1 List of PPT’s and Transparencies] 

 

3.2.2 Give details on facilitates available with the institution for developing instructional 

materials?  

 

• The institution has well equipped E.T. lab, Science and Mathematics Resource Centre 

and computer lab for developing instructional material. 

• Staff room is equipped with the computer and internet facility. 

• Teachers are encouraged to download study materials/content through internet to 

enhance their content knowledge. 

• The institution has well maintained library for developing instructional/ teaching 

learning material. 

 

3.2.3 Did the institution develop any ICT/technology related instructional materials during 

the last five years? Give details.  

 

• The workshop of TLM and ICT organized on 28
th

 and 29
th

 January 2013 also enabled 

the teachers to present their lesson by PPT. The faculty prepare PPT’s for their subjects 

and they deliver their lessons by PPT.  

• Pupil teachers are encouraged to make PPT’s and OHP transparencies for teaching on 

any one topic of their choice. [Refer Enclosure: 3.2.1] 

 

3.2.4 Give details on various training programs and/or workshops on material development 

(both instructional and other materials)  

 

3.2.4.1 Organized by the institution  

 

Workshop-  
A workshop on teaching learning material and ICT was organized on 28

th
 and 29

th
 January 

2013.  

 

Computer Hardware and Software-  

A basic knowledge of computer hardware was given by Jetking on 06/12/2012. 

E.T. Week- E.T. Week has been celebrated from 04/02/13 to 07/02/13. 
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3.2.4.2 Attended by the staff  

 
The faculty regularly attended Conferences/ Seminars/ Workshops pertaining to respective 

subjects. [Refer Enclosure: 3.1.4 (A)] 

 

3.2.4.3 Training provided to the staff  

 
Institution organized a special TLM and ICT Workshop on 28

th
 and 29

th
 January 2013, for 

faculties and pupil teachers to acquaint them with the basic knowledge of preparation of PPT’s, 

transparencies, use of internet, email etc. Training was also given to prepare working and non-

working models in different subjects.  

[Enclosure 3.2.4 List of Material Aids] 

3.2.5 List the journals in which the faculty members have published papers in the last five 

years.  

 
The faculty has presented papers in various State, National and International Seminars and 

Conferences.  

 [Enclosure: 3.2.5 List of Journals]  

 

3.2.6 Give details of the awards, honors and patents received by the faculty members in last 

five years. 

 

• Our Principal  Dr. M.K. Tiwari is awarded Life Time Achievement Award by National Fitness 

and Body Building Federation on 2011. 

• Dr. Francis, HOD [Education] is awarded by Bhartiya Janta Party, Mahila Morcha, Raipur for 

her excellent work on International Woman’s Day. The Award is given by Dr. Raman Singh. 

• She is also awarded with Shiksha Ratna by Management Committee of the College. 

• The Award of certificate of appreciation is presented to Dr. S. Francis for outstanding 

performance and commitment in assisting community transformation and social development. 

• Our staff member Dr. Divya Sharma is awarded Ph.D. award in Education on 11
th

 September 

2013. [Refer: 3.1.1 (B)] 

• M.Phil. is awarded in Education to Smt. Iti Banerjee in 2011 and in Sociology to Smt. Reena 

Shukla in 2011. 

[Enclosure: 3.2.6 Certificate of Life Time Achievement] 

 

3.2.7 Give details of the Minor / Major research projects completed by staff members of the 

institution in last five years.  

 

• One minor project is selected and approved by the UGC being undertaken by faculty 

are under process. [Refer 3.1.1 (C)] 

 

3.3 Consultancy  

 

3.3.1 Did the institution provide consultancy services in last five years? If yes, give details.  
 

The Institution as such does not have any consultancy cell but faculty provide consultation 
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at personal level to various institutions:- 

• Dr. Meghesh Tiwari, Principal of the college is Resource Person for………… 

• Dr. Francis, Head of the Department, Education is the Resource Person in various areas 

such as SCERT for research programme, in Pt. Sundra Lal Sharma (open) University 

Bilaspur for B.Ed. programme, in Pt. RSS University for research and refresher 

courses. 

• Head of the department was approved as research guide by Pt. RSSU and Pt. Sundar 

Lal Sharma (open) University. 

• She is approved as guide in Mats University and C.V. Raman University. 

• She is also a member of Board of Studies in Mats University, Pandri, Raipur. 

• Dr. Divya Sharma one of the faculty member of our college is approved as subject 

expert [Zoology] for teaching through ‘Eduset’ In SCERT time to time. 

• Four of the faculty members provided consultancy to the various schools regarding 

Parenting, Teaching skills and discipline, use of TLM etc. 

• Dr. S. Francis is regularly setting University papers of various University such as Pt. 

RSSU, Bastar University, Pt. Sundar Lal Sharma University, C.V. Raman University 

Central University, Bilaspur and Sarguja University and also performs evaluation work. 

 

3.3.2 Are faculty/staff members of the institute competent to undertake consultancy? If yes, list 

the areas of competency of staff members and the steps initiated by the institution to 

publicize the available expertise.  

 
Our faculty members are not undertaking any paid consultancy. Some of them are 

competent to take consultancy, the areas are- 

• Guidance Counseling 

• Action Research 

• Curriculum Framing 

• Skill Development 

• Child Psychology etc. 

 

Faculty members provide consultancy on the demand of various schools and colleges. 

The institution does not advertise or publish the expertise of staff members; however, most of 

the educational institution of the state know their potential through different resources. A few 

faculty members are invited by parent University as experts for selection committees of 

Colleges. 
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3.3.3 How much revenue has been generated through consultancy in the last five years? 

How is the revenue generated, shared among the concerned staff member and the 

institution?  

 
Our faculty members provide consultancy on honorary basis. Most of the time all the 

travelling arrangements are done by the inviting institutions. Therefore revenue generated is 

nil. 

 

3.3.4 How does the institution use the revenue generated through consultancy?  

 
Institution provides consultancy services on the honorary basis, therefore revenue 

generated is nil. 

 

3.4 Extension Activities  

 

3.4.1 How has the local community benefited from the institution? (Contribution of the 

institution through various extension activities, outreach programmes, partnering with 

NGO’s and GO’s)  

 
Benefits of local community through various activities:-\ 

• The college every year conducts village community camp for our B.Ed. students to 

interact with villagers/ parents/ guardians directly. Our pupil teachers are confronted 

with their problems and understand them and develop awareness towards education; 

they help and guide them to overcome their problems. Pupil teachers also performed 

cultural activities on different social issues. 

• For development of social awareness in people of nearby locality, the institution 

arranged documentary film showing on social issues such as gender discrimination, 

dowry and child marriage for them. 

• The college also develops guidance and counseling cell for guiding current students. 

• Through posters, street plays, slogans etc. the pupil teachers create awareness 

towards environment, health and hygiene. 

• Every year institution celebrate Van-Mahotsav. A programme for tree plantation is 

carried out in nearby area and awareness is developed for care of the new planted 

trees. 

• Pots, Flower Vase, Painting made by pupil teachers out of waste and natural material 

are exhibited in front of the community people to emphasis the usage of waste and 

natural material in productive work. 

 

3.4.2 How has the institution benefited from the community? (Community participation in 

institutional development, institution-community networking, institution-school 

networking, etc.)  

 

• Seminars, Workshops, Personality Development programme etc. help the institution in 

its growth and development. 

• The people from different strata of community give their expert lectures and 

contribute for the development of institution and share their valuable experiences. 
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• Institution has also good association with eleven reputed schools of the town and our 

pupil teachers are engaged for practice teaching as well as other school activities there. 

• People from different service sectors having experience in their respective field visit 

the institution time to time and provide inputs to the institution like Ajim Premji 

Foundation, Jetking Hardware Raipur etc.  

[Enclosure: 3.4.2 List of Expert Lecture] 

[Refer Enclosure: 1.2.4] 

 

3.4.3 What are the future plans and major activities the institution would like to take up for 

providing community orientation to students?  

 

• The college is planning to organize health and hygiene camp for people residing 

nearby community. 

• Free medical facilities will be provided to pupil teachers. 

• Institution is planning to conduct workshop on Use of IT in Classrooms. 

• We are planning to conduct documentary film shows for school children. 

• Besides these institution is planning to organize intercollegiate teaching aid 

competition.   

 

3.4.4 Is there any project completed by the institution relating to the community 

development in the last five years? If yes, give details.  

 

• The institution completed five projects related to the community development in last 

five years. 

• In Sirpur village on 14
th

 January 2012, awareness towards environment, health and 

hygiene is developed among children, youth and community people. 

• On 24
th

 January 2013, the pupil teachers successfully helped villagers in analyzing 

their economic and educational status, and motivated them to reduce the dropouts in 

school by communicating the importance of education. This would ultimately 

develop their financial condition. 

• Social issues are projected to nearby community through documentary films as child 

marriage, gender discrimination and dowry. In fact, these films really inspired them. 

• Pupil teachers presented “Nukkad Natak (Street Play)” in nearby area for arising 

awareness in community. The theme of the play was importance of selecting right 

candidate in elections. 

[Enclosure: 3.4.4 (A) Analysis of Field Work] 

 

3.4.5 How does the institution develop social and citizenship values and skills among its 

students?  

 

• Daily assembly consists of activities-  

(i) Secular Prayer [Sarvadharma Pratherna]. 

(ii) Though of the day. 

(iii)  Current News 

• We provide equal opportunity to participate In Seminars, Workshops, Debate, 

Excursion, Cultural, Literary and Sports activities. These activities facilitate 
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inculcation of responsible citizenship values, social and democratic awareness. 

• Productive work experience will develop social relationship among pupil teachers and 

develop their creativity. 

• Celebration of National festivals develops sense of citizenship among pupil teachers. 

• Many leading public figures and educationists visit the institution frequently. These 

visits provide opportunities to pupil teachers for interaction, exchange of views and 

sharing of their experiences to develop social values. 

• Institution organized Voter Awareness Rally and Poster Competition [The theme was 

Voting Procedure] to motivate community and pupil teachers to use their rights in 

election.  

 

3.5 Collaborations  

 

3.5.1 Name the national level organizations, if any, with which the institution has 

established linkages in the last five years. Detail the benefits resulted out of such 

linkages.  

 
Institution has established linkage with the other institutions. 

• Our minor project entitled “Quality Assessment of Teacher Education Programme” 

is approved by UGC. We have started work on it. It is developing research attitude 

among faculty members. [Refer 3.1.1 (C)] 

• We have submitted proposal for the National Seminar entitled “Perspectives of 

Teacher Education in Present Scenario” on 31
st
 July 2012 to UGC. 

• Our institution is associated with NSS [National Service Scheme] 

• We are linked with the NCERT. We are getting benefitted by its journals and we 

have subscribed six journals. 

• We are associated with Bhargava Publication by subscribing Journals and several 

Psychological tools and apparatus from them. These journals facilitate us to enhance 

our research attitude and to learn skill of report writing. 

[Enclosure: 3.5.1 Proposal Letter of National Seminar to UGC] 

    

3.5.2 Name the international organizations, with which the institution has established 

any linkage in the last five years. Detail the benefits resulted out of such linkages.  

 

• Institution has established linkage with Barkatullah University, Bhopal through 

International Journal of University Education Express. The Journal is useful for 

teacher educators and pupil teachers. It creates interest and curiosity to develop 

research skill.  

• Edujourn- International Journal of Education of Psycholinguistic Association of 

India (PLAI). It inspires and provides opportunity to publish research papers. 

 

3.5.3 How did the linkages if any contribute to the following?  

• Curriculum Development  
 
Institution participates in workshops on the school curriculum development 

programme. The changes in curriculum of B.Ed. course is implemented timely and new 
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trends and technologies of teaching learning process are adopted for inculcating curriculum 

successfully. 

 

• Teaching  
 
Enhancement in quality of teaching is done by educationists of different institutions. 

The experts deliver lectures and interact with the pupil teachers and fulfill their quest such 

as communication skill development, health & hygiene, mental development and 

Psychological topics like learning, motivation etc. 

o Dr. Divya Sharma regularly participates in Eduset programmes of SCERT 

and all faculty members participate in Conferences/ Seminars/ Workshops 

organized by SCERT. 

 

• Training  
 

o Curricular, co-curricular activities, ICT based training programme develop the 

knowledge, teaching practices and classroom behavior. 

o Comprehensive evaluation makes the teacher training programme interesting and 

effective. 

o Dr. S. Francis is the member of the State Level Advisory Committee of SCERT and a 

resource person in various research activities for giving training on action research 

and research work etc. 

 

• Practice Teaching  

 
o The twenty day practice teaching programme enable the pupil teachers to get 

acquainted with the school activities. 

o Pupil teachers learn to establish report with the students, to tackle with different 

situations in classroom and to guide weak students. 

o They learn to use teaching aids in classroom and thus they are made more expressive, 

adjustable and comprehensive. 

 

• Research  

 
Faculty of the institution remain linked with eminent educationists as Ph.D. guides, 

M.Phil. guides, resource persons in Workshop/ Seminar, member of selection committee, 

visiting team from SCERT, visits institution time to time. They are very beneficial for 

faculty in research activities. 

 

• Consultancy  
For consultancy please refer 3.3 

 

• Extension  
 

Extension activities help in establishing good communication skills, relationship, 

imparting social and moral values. 
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• Publication  
 

o The teacher educators have published research papers and articles in various journals. 

Institution also encourages the faculty to publish the research papers in Seminars, 

Conferences etc. [Refer: 3.2.5] 

o Institution also publishes annual magazine ‘VIPRAROH’ giving platform to both 

pupil teachers and faculty members to develop their writing skill. It reflects the 

college activities taking place throughout the session. 

o Institution has published its own question bank which is helpful to pupil teachers for 

preparation of examination. 

 

• Student Placement  
 

The institution has a placement cell for placement of pupil teachers. The teacher 

educators and members of Alumni Association also provide guidance to pupil teachers 

concerning placement in various institution. 

 [Enclosure: 3.5.3 (A) Eduset Presentation- Dr. Divya Sharma] 

[Enclosure: 3.5.3 (B) SCERT Research Advisory Committee] 

 

3.5.4 What are the linkages of the institution with the school sector? (Institute-school-

community networking)  

• Institution after the practice teaching programme distributes the teaching aids to the 

schools which is helpful to the subject teachers. 

• The institution donates bulletin board, stationary etc to the schools where pupil 

teachers are sent for practice teaching. 

• Faculty members of the institution provide consultancy to various schools.  
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3.5.5 Are the faculty actively engaged in schools and with teachers and other school 

personnel to design, evaluate and deliver practice teaching. If yes give details.  

 

• Before the practice teaching programme faculty members along with the trainees 

interact with the school personnel to chalk out time table and course of practice 

teaching. 

• Faculty members guide to the pupil teachers for selection of suitable methodology 

keeping individual differences in mind. 

• The faculty members during the practice teaching observe and supervise and assess 

the performance of the pupil teachers and evaluate them. 

• For successful delivery of lesson plans by pupil teachers, comments and remarks are 

always welcomed by the faculty or Principal or school teachers and implemented 

thereon. 

 

3.5.6 How does the faculty collaborate with school and other college or university faculty?  

 

• Collaboration with school is mainly related to conduct the practice teaching programme. 

The faculty and Head of Department contact the schools personally /written letter / 

phones. During the practice teaching time teacher educator interact with school subject 

teachers and according to their needs, finalize the programme.[Refer: 3.4.2 (B)] 

• We invite other college faculty and pupil teachers for Inter-college debate, workshops 

and seminars. Our faculty regularly attend workshops/seminars/conferences organized by 

other colleges and present their papers. 

• Institution arrange expert lectures of faculty from different colleges and Universities. 

• Our faculty also participate in Refresher course and Orientation course organized by the 

University. 

 

3.6 Best Practices in Research, Consultancy and Extension  

 

3.6.1 What are the major measures adopted by the institution to enhance the Quality of 

Research, Consultancy and Extension activities during the last five years?  
 

Institution involves in research activities such as extension activities, action research 

and outreach programme. 

• Faculties are encouraged to do research work. 

• The institution has encouraged non-Ph.D. faculty to enroll for the Ph.D. Degree. 

• Our institution promotes its faculty to participate in conferences/ seminars/workshops 

related to education. 

• The teacher educators who are pursuing research work are motivated to accomplish 

their work successfully. 

• Head of the Department has research guide ship in research centers of Universities. 

Research scholars make use of facilities of these centers too. 

• Books and journals facilitating research in concerned subjects are available in the 

institution for study and reference. 

• The faculty also acts as a consultant to the students/ scholars who desire to know the 

systematic procedure of research and analysis.   
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• Faculty of the college share with each other the various innovative methods in 

teaching. 

 

3.6.2 What are significant innovations / good practices in Research, Consultancy and 

Extension activities of the institution?  
 

Institution has good practices in research, consultancy and extension activities such 

as- 

• All faculty members are encouraged to undertake research work. The institution provides 

flexibility in teaching schedule to the faculty in collection of data. 

• Some of the faculty members provide consultancy to educational institution by using 

innovative practices. 

• At the time of practice teaching in various schools innovative practices are adopted by pupil 

teachers. 

• We arrange guest lectures, for this several eminent guest faculty have visited our institution 

and delivered their lecture on Curriculum Development, on psychological topic, ICT etc. 

[Refer: 3.4.2 (a)] 

• Institution organized health checkup camp, health and hygiene rally etc. 

 

 

 

 

 

 

Criterion IV: Infrastructure and Learning Resources 
 

 

4.1 Physical Facilities 
 
The institution has adequate physical infrastructure facilities to run educational programmes 

efficiently. 

 

4.1.1 Does the institution have the physical infrastructure as per NCTE norms? If yes, specify 

the facilities and the amount invested for developing the infrastructure. Enclose the 

master plan of the building. 

 
The institution has adequate physical infrastructure as per the NCTE norms to run B.Ed. 

course. The building is situated in a pollution free environment. The total campus area is 5.9 acre 

The total built up area of college building is 3345 sq.m. and built up area of Education Department is 

1217 sq.m., canteen 90sq.m. and girls hostel 516 sq.m. It has there storied spacious building that 

accommodates the administrative office and the academic department. There are one multipurpose 

hall, two smart classrooms, three classrooms, one seminar hall, one psychology lab, one productive 

work room, one staff room, one library, boys’ common room and girls’ common room in the 

building with proper lighting and ventilation. 

 Classrooms are well equipped with proper furniture, dice and display board. Administrative 

room / Principal room has adequate space to conduct meetings and discussion with the faculty. 
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Science and Mathematics resource center is fully equipped with required material to conduct the 

experiments. 

 

• Arts and Craft Resource Center- With adequate material like charts, gardening kits, flannel 

boards, rangoli colors, water colors, ceramic pots, soft toys etc.   

• ICT Lab/ Computer Resource Center-With 25 computer system and internet facility and 

two Smart Boards. 

• Psychology Lab with more than 65 tests and 65 psychological testing equipments. The Lab 

is well furnished. 

• Multipurpose hall with seating capacity of more than 300 people to conduct various 

academic and cultural activities. 

• Well equipped Seminar hall for conducting seminar in various subjects. 

• Institution has got separate common rooms for girls and boys. 

• There is a sport facility, canteen, store room and medical room provided with first aid 

facilities available in the college campus. 

• Parking facility is also available in the campus. 

• There is facility for indoor game such as carom, chess, table tennis and for outdoor games 

like volleyball, badminton, cricket, basketball shot put, disc throw etc. 

The total built up area of Education building is around 1217 sq.m. The total investment done 

by the institution for developing the infrastructure is Rupees 2,00,24,774. 

 [Enclosure: 4.1.1 Master Plan of the Building] 

 

4.1.2 How does the institution plan to meet the need for augmenting the infrastructure to 

keep pace with the academic growth? 

 
The institution pays attention towards the needs of pupil teachers and faculty every year by 

considering the significance of the new technologies in the field of teaching learning process. The 

institution provides facilities as OHP, LCD, various multimedia, transparencies, power point 

presentation, digital camera, smart board for the academic growth of pupil teachers. The central aim 

of introducing technology in a institution is to develop and promote openness for new thinking in an 

atmosphere of innovation through introduction of interactive methods. Faculty and pupil teachers 

both are using these technologies for lesson planning, micro-teaching and simulated teaching 

frequently to keep pace with the academic growth. 

 

4.1.3 List the infrastructure facilities available for co-curricular activities and extra 

curricular activities including games and sports. 
Co-curricular activities have been a part of B.Ed. curriculum and are subjected to 

internal assessment. 

• Thus institution has a large and well equipped multipurpose hall and a seminar hall 

with a good sound system. There is an adequate arrangement and enough space for 

organizing cultural and literary activities and other extra-curricular activities are also 

performed there like flower decoration, rangoli etc.  

• Indoor games facilities are provided for games such as chess, badminton, table tennis, 

carom etc. 

• The institution has auditorium for organizing cultural programmes such as dance 

competition, song competition, play, mono play, fancy dress competition etc. 
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• Computer lab is available with twenty five computers to pupil teachers for surfing 

and getting knowledge of current affairs etc and smart boards are available in 

classrooms for teacher educators and pupil teachers. 

 

4.1.4 Give details on the physical infrastructure shared with other programmes of the 

institution or other institutions of the parent society or university. 

 

• The entire physical infrastructure is shared with other programmes of the institution 

like for Teacher’s Day celebration, cultural and sports activities, celebration of 

important days etc. 

• The multipurpose hall is used for organizing inter department competitions. 

• Neighboring practice teaching schools also utilize the college ground for their sport 

activities. Various tournaments are conducted in our campus by University of the 

State and regional/divisional level. 

• University conducts various examinations in our college building, such as Annual 

University Examination as B.A., B.Com., PGDCA, M.A. and NET examination, TET 

, UGC Coaching etc every year. 

Our institution believes in sharing of facilities for optimum use of resources so in 

addition to above, our infrastructure is shared with other department/ sections such as 

Railway Board, Bank, CGPSC, CGVYAPAM, UPSC, SSC etc.  

 [Enclosure: 4.1.4 List of Exams Conducted] 

 

4.1.5 Give details on the facilities available with the institution to ensure the health and 

hygiene of the staff and students (rest rooms for women, wash room facilities for men 

and women, canteen, health center, etc.) 

 
Institution gives proper importance for health and hygiene. We provide separate arrangement 

of common room, rest room, wash room for women, men and staff. 

• The institution provides acquaguard filtered water cooler facility to the pupil teachers 

and pupil teachers and faculty. 

• Institution has health and hygiene facility/center on the sharing basis with physical 

department. 

• We organize health camp in the college in which blood test, blood pressure and weight 

of pupil teachers, faculty and other department students and faculty were checked. 

Those who were diagnosed with any deficiency, Doctor had given advice to them, 

specially sickle cell anemia students were being guided and advised to consult with 

concern physician. 

• Dr. Harindar Mohan delivered a very impressive and effective lecture on health and 

hygiene. Queries of the pupil teachers were satisfied by the Doctor.  

• We have allotted two periods per week for Yoga class to keep pupil teachers and staff 

physically fit. 

• The institution has permanent staff to look after the daily hygiene, cleanliness of the 

college building and the class such as sweeper, peon, gardener. 

• Institution has canteen facility and the food articles available in the canteen are fresh 

and healthy. We pay attention for the hygiene environment in the canteen and 

surrounding.     
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4.1.6 Is there any hostel facility for students? If yes, give details on capacity, no of rooms, 

occupancy details, recreational facilities including sports and games, health and hygiene 

facilities, etc. 
 

The institution has hostel facility for girls. 

• The capacity of girls hostel is 20 seater. All the rooms are well furnished. Indoor 

games are provided in the hostel just like chess, carom etc. 

• The institution is providing various amenities and logistics like home to the girls [List 

Enclosed] 

• The warden is the caretaker and facilitator. 

• There are facilities like one dining room, activity hall etc. 

• There is sufficient numbers of washroom and toilet available in the hostel.  

• The Principal time to time visits the hostel for monitoring the health and hygiene 

facility of the hostel. 

• Two persons are appointed for cleaning and sanitation. 

• We suggest rooms to the male pupil teachers of low rent in neighboring locality.    

[Enclosure: 4.1.6 List of Amenities] 

 

 

4.2 Maintenance of Infrastructure 
 

4.2.1 What is the budget allocation and utilization in the last five years for the maintenance 

of the following? Give justification for the allocation and unspent balance if any. 

 

[Enclosure: 4.2.1 Budget Allocation and Utilization] 

 

4.2.2 How does the institution plan and ensure that the available infrastructure is optimally 

utilized? 
 

Institution has a well planned mechanism to ensure optimum utilization of the infrastructure 

facilities. 

• There is sharing of infrastructure with other departments time to time. 

• Many competitive examinations are organized in our institution as railway board exams, 

bank examination, NET exam, PSC, Teacher Eligibility Test, SSC. [Refer Enclosure: 

4.1.4] 

 

4.2.3 How does the institution consider the environmental issues associated with the 

infrastructure? 

 
Environmental issues are considered as priority in maintaining our infrastructure. The 

college campus has adequate open space. The institution has planted trees/plants everywhere. 

Thus we inculcate the respect and love for trees/plants. We organize poster competition and 

extempore speech in order to develop awareness towards how to save our environment and to 

generate positive attitude towards the same. Institution pays attention towards the proper use 

of electric equipments and water in the college premises. Environment Education is an elective 
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paper in B.Ed. course which develops a sense of awareness about the environmental pollution, 

possible hazards and its causes and remedies to pupil teachers.  

 

4.3 Library as a Learning Resource 
 

Institution has adequate learning resources and a well established mechanism to make 

the various library resources available for the faculty and students. Internet facility is also 

available in the library. 

 

4.3.1 Does the institution have a qualified librarian and sufficient technical staff to support 

the library (materials collection and media/computer services)? 

 
The institution has full time qualified librarian Smt. Swati Tiwari [B.Com. M.Lib. 

M.Phil (Lib. Science)] and 01 support staff to assist the librarian for material collection. 

• Besides this, Library Advisory Committee advises how to upgrade the library and 

supervises the working of the library. The Library Advisory Committee is formed on 

October 2012. 

 

4.3.2 What are the library resources available to the staff and students? (Number of books-

volumes and titles, journals-national and international, magazines, audio visual 

teaching-learning resources, software, internet access, etc.). 

 
The library of institution is located at the first floor of the building. There is a reading 

room attached with seating capacity for thirty pupil teachers. Required details are given 

below- 

 

S.N. Name of Item Numbers 

1. Books 3100 

5  Titles of Books 1399 

6  Reference Books 195 

7  Journals 12 

8  Encyclopedia 24 

9  Magazines 05 

10  Audio-visual teaching learning 

resources 

25 

11  Software - 

12  Computers 01 

13  Photocopier/Printer/Scanner 01 

14  News Papers 08 (3 English, 5 

Hindi) 
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4.3.3 Does the institution have in place, a mechanism to systematically review the various 

library resources for adequate access, relevance, etc. and to make acquisition decisions. 

If yes, give details including the composition and functioning of library committee. 
 

The institution has a Library Advisory Committee to systematically review the library 

resource. The members of the committee meet time to time to make decisions on various 

issues related to library. The members of the Library Advisory Committee are listed below- 

 

1. Dr. M.K. Tiwari Principal, Vipra College Convener 

2. Shri Girishkant 

Pandey 

Govt. Science College Member 

3. Dr. Smt. S. 

Francis 

Vipra College� Member�

4. Shri Prakash 

Baid 

Vipra College� Member�

5. Shri Vivek 

Sharma 

Vipra College� Member�

6. Library In-

charge 

Vipra College� Member�

7. Shri Praveen 

Sharma,  

Librarian, Gvt. Science 

College, Raipur 

Member�

 

 Functioning of Library Advisory Committee:- 

 

• To supervise the overall functioning of the library. 

• To discuss the problems of the library and give suggestions. 

• It examines the needs, requests, proposals and feedback for development of library. 

• The library committee time to time meet and take decisions on library issues.  

• Education department has its own library committee which advises and assists the 

librarian. It ensures that the pupil teachers may borrow books timely and whether 

books from book bank are allotted to needy persons or not. 

 

4.3.4 Is your library computerized? If yes, give details. 
Yes, our library is partially computerized. Efforts are made on to deliver library 

services by using library management software. 

 

4.3.5 Does the institution library have Computer, Internet and Reprographic facilities? If 

yes, give details on the access to the staff and students and the frequency of use. 
Institution library has computer with internet facility and facility of printer cum 

photocopier. It has no facility of Reprography. 

Faculty and pupil teachers frequently use computer and internet for academic 

purposes such as to access information regarding various subjects and journals, 

innovative techniques, recent researches, effective use of audio-visual aids. Pupil 

teachers also use internet for the assignments, project work, workshop, seminars and 

preparing lesson plans.      



���

�

4.3.6 Does the institution make use of Inflibnet/ Delnet/IUC facilities? If yes, give details. 
Institution has Wi-Fi internet connectivity in the college building. We are trying to take 

inflibnet facility. 

   

4.3.7 Give details on the working days of the library? (Days the library is open in an academic 

year, hours the library remains open per day etc.) 

 
The library is available throughout the year except on National Holiday and some 

holidays like Sundays and holidays declared by the state government. 

The library remains open for access during the college working days from 9.00 to 3.30 pm. 

 [Enclosure: 4.3.7 Library Time Table] 

 

4.3.8 How do the staff and students come to know of the new arrivals? 
The list of new arrivals in the library comes to the notice of faculty and pupil teachers 

through the display in the notice board and announcement during the morning assembly. 

 

4.3.9 Does the institution’s library have a book bank? If yes, how is the book bank facility 

utilized by the students? 

 
Yes, from this year the college is going to start Book bank facility in the library for pupil 

teachers. Around 100-150 Books will be available in Book bank. The needy pupil teachers will 

be provided books from bank to use throughout the academic year without any terms and 

conditions. They will be allowed to keep and use till the completion of the University 

Examinations. No money will be charged from pupil teachers for this facility. 

  

4.3.10 What are the special facilities offered by the library to the visually and physically 
challenged persons? 

 
Since the inception, no visually and physically challenged student has taken admission in 

our institution. But if any such case comes up, the college will definitely provide facilities and 

make special arrangements for these students.   

 

4.4 ICT as learning Resource 

 

4.4.1 Give details of ICT facilities available in the institution (Computer lab, hardware, software, 

internet connectivity, access, audio visual, other media and materials) and how the 

institutions ensures the optimum use of the facility. 

 
The institution has computer lab facility which is equipped with 25 computers. It has 

internet facility for the faculty and pupil teachers. The internet access is given free of cost to all 

the pupil teachers during the working hours.  

The lab is equipped with audio-visual facilities like- 

• One CD player  

• One Laptop 

• Videocon Television 

• Samsung LCD, Television 
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• Camera 

• Video Camera 

• VCD Player 

• Water Cooler 

• Aqua Guard 

• Computers 

• One television 

• 2 OHP 

• 2 LCD Projectors 

• 2 Smart Boards 

• 1 Public Address System with mikes 

• One Amplifier 

• CD ROMS 

• CD’s 

• CD Writers 

• 2 Speakers 

• 1 server etc. 

• 2/Scanner/Printer/Photocopier 

• Printer 

• Photocopier 

 

Audio/Visual Facilities 

• Black Board/ Green Board 

• Real Objects 

• Charts 

• Slides 

• Maps 

• Globe 

• Photos 

• Journals and Magazines 

• News Paper 

• Recordings 

• Photos 

• Flannel Board 

• Radio cum Tape recorder 

• Encyclopedia 

• VCD’s 

The pupil teachers opting Computer education as Paper IV are allowed to perform 

computer practical in the lab. 

 

4.4.2 Is there a provision in the curriculum for imparting computer skills to all students? If yes 

give details on the major skills included 

 
There is a provision in the curriculum for imparting computer skill to all the pupil 
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teachers. Every pupil teacher studies about the hardware and software in the compulsory paper of 

EDUCATIONAL TECHNOLOGY AND MANAGEMNET. Computer Education is included in 

the B.Ed. course as elective paper. Few students opt this subject. Teacher Educators have 

sufficient knowledge of handling computer systems. Two of the Teacher Educators have 

completed the training of computer. 

 

Following skills are developed in pupil teachers- 

• Preparing computer assisted instructions or Power Point Presentation. 

• Using software skills to design instructional material. 

• Using computer to analyze and represent data on charts, to access internet, 

retrieving information, sharing ideas through emails etc. 

• Developing skills of creating and managing simple data base and handling of 

computers. 

 

4.4.3 How and to what extent does the institution incorporate and make use of the new 

technologies/ICT in curriculum transactional processes? 

 
Institution is always keen to implement new technologies/ ICT in the process of 

curriculum transactions. 

• During model teaching and classroom teaching the Teacher educators deliver their 

lectures on LCD projector and OHP. 

• Trainees also present Power Point Presentation during simulation teaching and 

final teaching. 

• CD’s, transparencies/slides are presented by the pupil teachers during this practice 

teaching programme. 

 

4.4.4 What are major areas and initiatives for which student teachers use /adopt technology in 

practice teaching? (Developing lessons plans, classroom transactions, evaluation, 

preparation of teaching aids) 

 
`  Pupil teachers are trained, motivated and encouraged for making use of technology in 

practice teaching. 

• For Developing Lesson Plans- In last two years pupil teachers adopted ICT in 

their final teaching lesson plans. From this year onward, pupil teachers prepare 

one or two lessons in their respective teaching methodology subjects on Power 

point during simulated teaching. 

• For Classroom Transaction- Pupil teachers download images relating to topics 

from the internet to display in classroom teaching on flannel board, on charts or 

teaching models. 

• For Preparing teaching Aids- For preparing power points slides and 

transparencies other teaching models etc, pupil teachers use internet facility. 
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4.5 Other Facilities 

 

4.5.1 How is the instructional infrastructure optimally used? Does the institution share its 

facilities with others for e.g.: serve as information technology resource in education to 

the institution (beyond the program), to other institutions and to the community. 

 
Institution has adequate latest modern instructional infrastructures like OHP, Smart 

Board etc. All these instructional materials are open for use by the Teacher Educators and 

trainees.  

• Institution also uses these equipments to show the documentaries to school 

children and people of nearby locality. 

• Sometimes the available resources are used by other departments. 

• Scholar of Ph.D. in education are allowed to use the library at free of cost during 

the library hours. 

 

4.5.2 What are the various audio-visual facilities/materials (CDs, audio and video cassettes 

and other materials related to the program) available with the institution? How are the 

student teachers encouraged to optimally use them for learning including practice 

teaching? 

 
The institution has various audio-visual facilities which are mentioned below- 

• Charts 

• Maps 

• CD’s 

• CD Player 

• Audio-Visual Cassettes 

• Transparencies 

• CD-ROM 

• Power Point Presentation 

• Overhead Projectors  

• Flannel Boards 

• Models 

• Smart Board 

• LCD Projector 

• Computer 

The pupil trainees are encouraged to use various kinds of audio-visual material during micro 

teaching as well as macro teaching. Pupil teachers observe various teaching techniques presented by 

teacher educators. They try to adopt the teaching learning techniques and methods in their teaching 

practice.  

 

4.5.3 What are the various general and methods Laboratories available with the institution? 

How does the institution enhance the facilities and ensure maintenance of the 

equipment and other facilities? 

 
The general and methods laboratories available in our institution are- 
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1. Psychology lab 

2. Science/Mathematics Resource Centre 

3. ET Lab/ Resource centre 

4. Computer Lab/ Resource Centre (ICT Lab) 

5. Work experience Lab   

Institution enhances the facilities in laboratory in accordance to the requirement of the 

B.Ed. curriculum. Institution holds meetings with the Faculty to discuss about maintenance of 

the equipments and up gradation of the lab. The equipments are maintained with help of 

electrician and technician. Sometimes for the supervision of the equipments, outside experts, 

technicians are called fro repairing and maintenance.  

 

4.5.4 Give details on the facilities like multipurpose hall, workshop, music and sports, transports 

etc. available with the institution. 

 

• Institution has a multipurpose hall equipped with Public Address System. It is 

used for organizing various functions as well as events.  

• Institution has big ground for indoor and outdoor sport facilities for ensuring 

physical development of the pupil teachers. 

• Work experience lab/Workshop is available to train the pupil teachers in book 

binding work, file and envelop making, embroidery, stitching, toy making, 

preparing teaching aids. 

• Institution has music instruments for playing music and perform dance activities. 

• For conducting village community interaction programme and social visits, our 

institution arrange transport facility for faculty and pupil teachers.   

 

4.5.5 Are the classrooms equipped for the use of latest technologies for teaching? If yes, give 

details. If no, indicate the institution’s future plans to modernize the classrooms. 
The classrooms are equipped with the latest technologies for teaching:- 

• Two classrooms have smart board for teaching purpose. 

• To develop an understanding of how one’s ability, interest and aptitude related to 

subject are transformed.  

• OHP- Two classrooms are equipped with Over Head Projectors and screen board 

for delivering lectures. 

• We have two LCD projectors, one in the classroom and the other one in the 

multipurpose hall for effective presentation of lesson/lectures. 

• Institution has a plan to equip the classroom with permanent fixtures of LCD and 

Bulletin Board.  

 

4.6 Best Practices in Infrastructure and Learning Resources 

 

4.6.1 How does the faculty seek to model and reflect on the best practice in the diversity of 

instruction, including the use of technology? 

 
Faculty is motivated to use innovative methods for effective teaching. Classroom 

environment is made conductive through the use of teaching learning material and ‘activity 

based teaching’ applying technology. The faculty as well as pupil teachers use different teaching 
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methods and techniques like inductive-deductive method, problem-solving method, analysis and 

synthesis method, demonstration, brain storming, project method, discussion etc. 

For making teaching more effective the technologies like power poin presentation, 

transparencies are used by pupil teachers and faculty.   

 

4.6.2 List innovative practices related to the use of ICT, which contributed to quality 

enhancement. 

 
Faculty and pupil teachers make the PPT’s of content for a very effective communication 

and demonstration for understanding of the topic. Innovative practices related to the use of ICT 

that contributed to the quality enhancement are listed below- 

• Preparation of lesson plans and PPT presentation. 

• Lesson plan delivery through PPT. 

• Making and use of transparencies. 

• Collecting information’s from internet. 

• Use of PPT in seminars/Workshops/expert lectures. 

• Sharing of information and experiences through email. 

 

4.6.3 What innovations/best practices in ‘Infrastructure and Learning Resources’ are in vogue 

or adopted/adapted by the institution? 

 
Institution considers various best practices in infrastructure and learning resources which 

are given below- 

• Institution has a rich and well maintained library. This year we are going to give 

privilege of Book Bank facility for the benefit of needy pupil teachers. 

• Library has reading room with news paper, magazines [English and Hindi] which 

is provided to pupil teachers. 

• Institution has provided gymnasium facility to faculty and pupil teachers. 

• Institution has provided basic sport facilities for indoor and outdoor sports for the 

pupil teachers like Foot ball court, volley ball/badminton court, basket ball court, 

sports room for table tennis, chess etc.   

[Enclosure: 4.6.3 List of Magazines and News Papers] 
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Criterion V: Student Support and Progression 
 

5.1 Student Progression 
 

5.1.1 How does the institution assess the students’ preparedness for the programme and ensure 

that they receive appropriate academic and professional advice through the 

commencement of their professional education programme (student’s pre-requisite 

knowledge and skill to advance) to completion? 

 
The institution assesses the student’s preparedness for the programme and gives the 

appropriate academic professional advice through the commencement of their professional 

education programme to its completion.  

• Student’s preparedness for the programme is assessed through the Common 

Entrance Test/Pre. B.Ed. Test conducted by C.G. Vyapam. Common Entrance 

Test includes general mental ability, teacher’s attitude and aptitude and reasoning. 

Candidates who qualify in the written examination opt for the college through the 

counseling programme. [Refer Enclosure 2.1.5(a)] 

• From this year onward after the process of admission is over, a pre-test of 

teaching attitude is applied to the pupil teachers. The test examines the pre-

requisite, previous knowledge and teaching skills of pupil teachers.  

• Orientation cum introduction programme is provided to pupil teachers on the 

syllabus of B.Ed., compulsory teaching subjects, optional subjects, physical 

activities, practice teaching, extension services, micro teaching and skill 

development. Orientation programmes are held time to time for providing 

practical knowledge of using different methods and techniques.     

• The college arranges guidance and counseling session for pupil teachers regarding 

selection of optional subjects, participation in various cultural, social and physical 

activities. 

•   The institution provides qualified and experienced faculty. Each faculty remains 

in personal touch with the pupil teachers. Pupil teachers are divided into three 

groups, and two faculties are in charge of each group to look after their problems, 

their growth, and their all-round development and to identify their qualities and 

utilize it optimally.       

    

5.1.2 How does the institution ensure that the campus environment promotes motivation, 

satisfaction, and development and performance improvement of the students? 

 
The campus environment is so conducive to promote, motivate, develop, and satisfy and to 

ensure performance improvement of prospective teachers. Those pupil teachers, who come from 

different corners of the state and from the neighboring states, are given parental attitude in getting 

the pupil teachers set in the new environment. We provide ample opportunity to pupil teachers for 

understanding each other. Thus the interpersonal relationship among them and with the faculty 

members is strengthened. In our college campus there is no place for ragging and discrimination.   

• Our institution has guidance and counseling cell. This cell timely and properly 

provides counseling throughout the year. The guidance and counseling cell is 

headed by our senior faculty – Smt. Rasika Malviya. HOD and faculty are always 
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there to give guidance and counseling to all the needy trainees time to time.    

• All the expert lectures, seminars are provided regularly to all the pupil teachers. 

They are issued library cards to borrow books from library time to time. 

• The campus is airy and has big playground for outdoor activities. There is a 

spacious room for indoor activities like table tennis and chess. 

• Cultural Activities- We have a well equipped multipurpose hall; various cultural 

and literary activities are organized by the college. Pupil teachers are encouraged 

to participate in the various activities like debate, extempore, speech, dance, song, 

fancy dress, flower decoration, salad decoration, poster competition, mono play 

etc. Inter college competition events are organized by the college. We celebrate 

National days as Independence Day, republic Day etc. Our college also celebrate 

Hindi Diwas, Teacher’s Day, Annual Day etc. [Refer Enclosure: 2.2.1 (a)] 

• We have placement cell our staff members provide placement services to the 

pupil teachers after the completion of B.Ed. course. Many pupil teachers have got 

good placement in reputed schools. 

• Alumni Association- Alumni is invited to share their experiences and opinions in 

order to motivate and generate the interest of trainees towards the teaching 

learning programme. Interaction between Alumni and fresher’s plays an essential 

role in maintaining a relationship.     

• ICT- We have well equipped computer lab. The use of ICT in teaching learning 

process is mandatory for both faculty and pupil teachers. As a result faculty and 

students have become familiar with the use of ICT which in turn has increased 

self confidence and facilitated better understanding of the subject taught. 

• Student Council- Student council is a forum where pupil teachers can put their 

problems, related with academic, infrastructure, personal needs etc. 

• Institution has psychology lab, ICT lab, Science and Mathematics Resource 

Centre, Work experience Centre, Library with reading room, Girls and Boys 

common room, airy classrooms, staff room etc. 

Grievances brought into notice by the pupil teachers in front of grievance cell. 

Girls report their personal problems to Anti Harassment Cell. Our institution has Anti 

Ragging Cell, feedback Cell, Complaint Cell. These are helpful for solving problems of 

pupil teachers.   

   

 

5.1.3 Give gender-wise drop-out rate after admission in the last five years and list possible 

reasons for the drop out. Describe (if any) the mechanism adopted by the institution for 

controlling the drop out? 
 

The gender wise dropout rate of the pupil teachers is shown in the following table- 

 

Gender/ Year 2007-08 2008-09 2011-12 2012-13 

Male 4 4 01 Nil 

Female 1 2 Nil Nil 

Total 5 6 01 Nil 
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One pupil teacher of session 2011-12 was unable to appear in theory examination due to 

recruitment in Indian Railway. We have given him advice to appear in the theory examination 

next year, consequently, he has appeared and qualify the examination successfully. 

 

5.1.4 What additional services are provided to students for enabling them to compete for the 

jobs and progress to higher education? How many students appeared/qualified in SLET, 

NET, Central/State services through competitive examination in the last two years? 
 

In Chhattisgarh State, the prospective teacher generally gets jobs in private, public/aided 

schools or government schools. The placement cell of institution helps and encourages students 

to apply for vacancies with respect to their subjects in different institutions. 

Newspapers are made available to pupil teachers for searching various vacancies and get 

acknowledged with the higher education. 

Chart 

Session No. of Students 

Appeared 

No. of Students Qualified 

NET/ SLET Central/ State Govt. 

2011-12 - - - 

2012-13 - - - 

  

Institution motivates the pupil teachers for pursuing higher education and appearing 

competitive examinations. The college invites the Alumni in special events such as Annual Day 

Celebration, Seminars, Model Teaching Presentations etc.  

 

5.1.5 What percentages of students on an average go for further studies/ choose teaching as a 

career? Give details for the last three years? 

 
The percentage of the students on an average go for further studies/choose teaching as a 

career. List is given below- 

 

Session Percentage of Students 

opting further studies  

Percentage of students 

opting teaching 

2008-2009 

2011-12 

2012-13 

 

19% 

35% 

 

40% 

37% 

 

5.1.6 Does the institution provide training and access to library and other education related 

electronic information, audio/ video resources, computer hardware and software related 

and other resources available to the student teachers after graduating from the institution? 

If yes give details on the same. 

 

• After graduating from the institution, student teachers may utilize any of the 

resources facilities available in the institution. 

• Any ex-student can make use of the library for reading purpose. 

• The alumni have been provided the facility to use the equipments for any 

presentation in college.  
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5.1.7 Does the institution provide placement services? If yes, give details on the services provided 

for the last two years and the number of students who have benefited. 

 
As stated earlier, the pupil teachers generally opt government, aided and private school 

jobs. Institution and placement cell generally helps the students for getting appointment in the 

local public school. The members of the placement cell are as below- 

1. Dr. S. Francis   - HOD [Education] 

2. Dr. Divya Sharma  - Faculty Member 

3. Smt. Kusum Sahu     - Faculty Mmeber 

 

5.1.8 What are the difficulties (if any) faced by placement cell? How does the institution over 

come these difficulties? 

 

• Most of the pupil teachers are of Hindi medium which is a difficulty to place them in 

different English medium schools because Hindi medium public schools are very less 

in number. 

• There is no system of campus recruitment in educational courses. 

• Most of female pupil teachers prefer to work close to their living places. 

• Placement Cell gives proper advice and suggestions to the pupil teachers whether 

through personal conduct or telephonically 

. 

5.1.9 Does the institution have arrangements with practice teaching schools for placement of the 

student teachers? 

 
The institution is in constant contact of practice teaching schools. The requirement of the 

schools is made known by the institution. Sometimes pupil teachers are absorbed by these 

schools. 

 

5.1.10 What are the resources (financial, human and ICT) provided by the institution to the 

placement cell? 
Institution provides all the necessary financial, human and ICT resources required for 

smooth functioning of the placement school. 
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5.2 Student Support 

 

5.2.1 How are the curricular (teaching- learning processes), co-curricular and extra curricular 

programmes planned, (developing academic calendar, communication across the institution, 

feedback) evaluated and revised to achieve the objectives and effective implementation of 

the curriculum? 

 
The curriculum is framed by the affiliating University i.e. Pt. Ravishankar Shukla 

University, Raipur. According to the syllabus, we plan the curricular and extra-curricular 

activities and make the annual calendar in the beginning of the session as per the directions of the 

University Calendar. 

• All the teaching processes are planned prior to the beginning of new session 

keeping feedback from students and suggestions of the teacher educators in mind 

while making the plan. 

• Meeting is held once in a month to review the completion of co-curricular and 

extra-curricular activities. 

• The practice teaching programmes are planned after the seminar of lesson plan 

and presentation of model lessons. 

• Feedback on curriculum is taken from pupil teachers at the end of the session and 

after the analysis required action and plans are implemented. [Refer Enclosure: 

1.3.2] 

• Principal also takes informal feedback from the trainees time to time regarding 

their difficulties and implementation of the curriculum. 

• The schedule of the extracurricular and co-curricular activities is finalized and 

the information of the schedule is displayed on the notice board and on every 

Saturday activities according to the plan are performed and evaluated by the 

judges and immediately the result is declared. Prizes are given to winners on 

annual day with a certificate. [Refer Enclosure: 2.2.1 (A)] 

• Weekly Unit test, internal examinations, Inter-house competitions are organized 

by the institution as per schedule and just after the performance, result is 

declared.    

[Enclosure: 5.2.1 (A) Academic Calendar] 

[Enclosure: 5.2.1 (B) Practice Teaching Plan] 

[Enclosure: 5.2.1 (C) Micro Teaching Plan] 

[Enclosure: 5.2.1 (D) Result of Inter House Competition] 

 

5.2.2 How is the curricular planning done differently for physically challenged students? 

 
One physically challenged pupil teacher was admitted in the session 2011-12. As per her needs, 

faculty co-operated her throughout the session. 

5.2.3 Does the institution have mentoring arrangements? If yes, how is it organized? 

 
The institution has an arrangement of mentors for the pupil teachers to guide them. It 

allots different mentors for various activities, 16-17 students are under the supervision of each 

mentor. The mentoring aim is to empower the pupil teachers and enhances the pupil teachers to 
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achieve their goals. An informal environment in which the pupil teachers freely and confidently 

interact and discuss their needs with mentor is provided to them. Trust, rapport and understanding 

are established for the development of mentor and pupil teachers’ relationship. An effective 

communication is established to strengthen this relationship. Mentors co-operate the pupil 

teachers in successfully completing their sessional work and project work. Mentors help the 

individuals in advancing their career and to know about the possible opportunities of the job. To 

those students who are admitted after third counseling, our mentors pay special attention in order 

to bring them to the same stature as the previously admitted students. 

       

5.2.4 What are the various provisions in the institution, which support and enhance the 

effectiveness of the faculty in teaching and mentoring of students? 

 
Institution supports and enhances the effectiveness of the faculty in the teaching and 

mentoring of students. The positive and distress free campus environment of the institution 

helpful for the overall development teacher educators as well as the trainees. 

• Academic and non-academic staff and pupil teachers are having good 

understanding and respect for each other. 

• Being a mentor, faculty is responsible for best execution of all the practicum 

programmes, project work and other co-curricular and extra-curricular activities. 

• Mentors create supportive classroom environment so as to ensure personal, social, 

cultural and academic success for all pupil teachers. 

• College organizes workshop and seminar for academic growth of both faculty and 

pupil teachers. Institution adopts a liberal attitude permitting the teacher educators 

to attend the Orientation, Refresher Course, Workshop, Seminar and Conferences 

for upgrading themselves in various subjects. 

• Head of the department motivates the faculty to publish their research papers and 

articles in various journal and magazines.  

• At the time of communi9ty work, educational excursion and celebration and 

annual day, institution encourages to work as a team and build a interpersonal 

relationship with each other. 

• To make classroom teaching effective, institution provides audio-visual aids like 

OHP, LCD etc to teacher educator. 

• Comfortable teacher-students ratio provides convenient environment to teacher 

educator for teaching and mentoring.     

 

5.2.5 Does the institution have its website’? If yes, what is the information posted on the site and 

how often is it updated? 

 
The institution ha sits own website www.vipracollege.org. Following information are 

posted on the website; 

• Information about the college, location of campus, courses running in the 

institution and subject option, admission procedure, exam, details of the faculty 

and the management.  

• Overall information about the infrastructure, facilities available at the institution. 

• It provides all information about the various activities and their photographs. 

• The website is updated as and when needed  
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5.2.6 Does the institution have a remedial programme for academically low achievers? If yes, give 

details. 
Institution has a remedial programme for academically low achievers: 

• We identify the low achievers by their performance at various tests and through 

observation of practice teaching. 

• We provide counseling on required subjects in which they achieve low. 

• Remedial classes are arranged once in a week for clarifying the doubts in the 

content already taught. 

• When we observe lack of confidence in practice teaching, faculty instruct them to 

observe and learn from effective and efficient teaching of their own subject of 

other pupil teachers and then give them time for delivering lessons in the peer 

group. 

 

5.2.7 What specific teaching strategies are adopted for teaching 
The specific teaching strategies adopted for teaching. 

 

(a) Advanced learners and  
Advanced learners are identified during the first month of the session as per the 

method mentioned in 5.2.6. The faculty fosters the development of advance learners to 

complete their studies successfully. Faculty are giving training to advanced learners 

about the use of advanced techniques and teaching methodology. These advance 

learners are provided with extra work related to curricular, extra-curricular and co-

curricular activities as team leaders. They are made members of student council, eco-

club, and editorial board of annual magazine and different committees. They are also 

assigned extra responsibilities of group of pupil teachers to help them in their areas of 

weakness like practice teaching, statistical problems, PPT presentation etc.  

 

(b) Slow Learners 

• Slow learners are counseled personally or in a group by their mentors. 

Wherever slow learners found difficulty in the subjects, remedial classes/ extra 

help is provided accordingly. 

• By diagnostic tests, we try to ascertain specific problems of subjects. These 

problems are rectified by arranging remedial classes. The faculty members 

monitor the progress of slow learners throughout the year.  

 

5.2.8 What are the various guidance and counseling services available to the students? Give 

details. 
The guidance and counseling services start from the very first day the pupil teachers take 

admission in the institution:- 

• The matters concerning the course. 

• Guidance is given on academic issues as well as on non-academic issues. 

• Guidance is also provided for the selection of the teaching method and elective 

paper. 

• Through guidance and counseling pupil teachers come to know about the 

evaluation procedure of the course. 
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• Absentee pupil teachers are counseled for coming regularly in the institution. 

• Physically weak pupil teachers are guided to take proper care of their health. 

 

5.2.9 What is the grievance redressal mechanism adopted by the institution for students? What 

are the major grievances redressed in last two years? 
 

Institution has grievance redressal cell whose constitution and functions are as follows:- 

• Grievance Redressal Cell (GRC) consists of five members from each department. 

[Education, Physical Education, Computer Science and Commerce] 

• Pupil teachers inform the student council about their grievances, complaints and 

suggestions orally. From this year onwards they are provided ‘suggestion box’ to drop 

their written complaints and suggestions. 

• In every week, GRC members from Education Department opens the suggestion box and 

attends the complaints with the help of staff members and most of the suggestions were 

implemented. 

• If the complaints need large scale discussions or solutions then that is done by including 

the Principal, Head of Department and faculty. 

 

The details of some of the major grievances redressed in last two years are – 2011-12, 2012-13 

• The non availability of the facility of the photocopier in the library. 

• In the year 2011-12, the pupil teachers were enrolled to borrow one book at a time but on 

their demand, they can now borrow two books at a time.  

• More apparatus are provided in the Psychology lab. 

• Non availability of the English News Paper. 

• We extended the date by 15 days for submission of assignments. 

 

5.2.10 How is the progress of the candidates at different stages of programs monitored and 

advised? 
 

Institution is continuously monitoring the progress of the pupil teachers throughout the 

academic year at different stages of programs and appropriate advices are given to them. 

• Attendance- The pupil teachers attendance record are strictly maintained. In case 

of absence without report, we send the notice and contact personally. 

• Weekly Test- The progress is checked through weekly tests in all subjects. In case, 

Pupil teachers are not giving test due to some problem, they are allowed to give it 

in zero periods. 

• Practice Teaching- Supervisor of the practice teaching monitors the skills of the 

trainees and suggests measure for the improvement both orally and written in 

terms of remarks related to personality, body language, pronunciation, 

methodology, blackboard writing, confidence, classroom management, 

methodologies, techniques TLM etc. 

• Diagnostic Evaluation- The problems faced by the pupil teachers during teaching 

learning process are solved with the help of faculty. 

• Summative Evaluation- Summative Evaluation technique is also used by the 

teacher educators to monitor the progress of the pupil teachers through Model Test. 
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Their weaknesses are solved by giving extra attention. The better performance is 

encouraged to secure better marks in theory paper examination. 

 

5.2.11 How does the institution ensure the students’ competency to begin practice teaching (Pre-

practice preparation details) and what is the follow-up support in the field (practice 

teaching) provided to the students during practice teaching in schools? 

 
  The pupil teachers undertake practice teaching programme in following steps- 

(I) Pre-Practice Teaching Preparation 

(II) Actual Practice Teaching 

(III) Post Practice Teaching 

 

(I) Pre-Practice Teaching Preparation- 

 

• Seminar- First step is organizing three days seminar on ‘Lesson Plan’. The faculty of 

the institution clarify the concept of lesson plan. The focal points of the seminar are 

Herbertarian Steps i.e. Aims, Introduction, Audio-Visual Aids, Methods, techniques, 

Maxims of Teaching, Questioning, Presentation, Recapitulation, Application etc. they 

are taught how to prepare a workable and effective lesson plan for effective and 

efficient teaching in particular subject. 

 

• Model Lesson- Model lesson is presented in various subjects by faculty and alumni. 

 

• Simulation Teaching- The faculty deliver demo lesson through power point 

presentation to the pupil teachers for how various skills can be incorporated in a single 

lesson plan. Pupil Teachers observe the lesson plans and they are also encouraged and 

asked to deliver lessons in their peer group by using teaching material. If they face any 

problem, they are solved by the teacher educators. 

 

•  Micro-teaching- Micro-teaching seminar is organized for teaching skill development. 

Pupil teachers understand the concept of micro-teaching, different teaching skills and 

techniques to be practiced like blackboard writing, stimulus variation, explanation, 

introduction questions, probing questions, reinforcement and illustration. Pupil 

teachers are taught how to make mike micro- lessons plan and transact it to peer 

group. Micro-teaching skills are practiced under the guidance of respective teachers.  

 

(II) Actual Practice Teaching-  

 
Before sending the students to practice teaching, it is ensured that they are competent 

to teach lesson plan in real classroom situation. Institution assigns different schools for 

practice teaching. The convenience of the pupil teachers is also considered while allotting 

the schools for the practice teaching like, distance of school from the residence of the 

pupil teachers, suitable medium of instruction and availability of subjects of the pupil 

teachers. 15- 20 lessons in each teaching subject are delivered by the pupil teachers. After 

the teaching of lesson plan supervisor / teacher educator give feedback and comment 

about the lesson for the improvement of teaching skill, use of innovative techniques, 
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teaching aids and interactive teaching learning process. During the deliverance of lesson 

plan evaluation is done by the supervisor and school teacher of concerned subject in peer 

group. 

Pupil teachers are always welcome to clear their doubt regarding content and its 

deliverance. 

 

(III) Post Practice Teaching Follow Up-   

 
Institution obtain detailed performance of pupil teachers from the faculty and practice 

teaching schools to ensure for taking corrective measures and making future planning. This is 

included in evaluation part of the pupil teachers. Necessary guidelines are provided to pupil 

teachers at corrective measures. An extensive discussion on practice teaching programme and 

evaluation of pupil teachers provide a deep understanding to both faculty and pupil teachers 

and guide them accordingly. 

       [Enclosure 5.2.11 Pre practice preparation detail] 
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5.3 Student Activities 

 

5.3.1 Does the institution have an Alumni Association? If yes, 
Yes institution has an alumni association. 

(i) List the current office bearers 
 

Following is the list of office bearers- 

 

S.N. Name of Office Bearer Position 

1. Smt. Reena Shukla President 

2. Smt. Pratiksha Rotkar Vice-President 

3. Shri Ajeet Shukla Secretary 

4. Shri Khemchand Deputy secretary 

5. Smt. Mridula Wadekar Treasurer 

 

(ii) Give the year of the last election 
Election of Alumni Association was held on 1/12/2012. Its tenure is two years.  

 

(iii) List Alumni Association activities of last two years. 

 
The Alumni Association performed following activities since its establishment- 

a. Regular meetings take place and the record is maintained. 

b. Active participation in orientation programme for freshers. 

c. Alumni co-operate in placement services. 

d. Active participation in presenting Model Lessons by the expert Alumni. 

e. Actively assisted in cultural activities and field trips. 

 

(iv) Give details of the top ten alumni occupying prominent position. 

 
The top ten alumni occupying prominent positions- 

 

S.N. Name Post Address 

1. Vaibhavi 

Hishikar 

Principal Hr. 

Sec. School 

Agrasen Chowk, Ganesh 

Mandir, Raipur 

2. Naresh Yadav Vice Principal Ward No. 5, Block -04, Near 

Shiv Mandir, Mana Camp 

(C.G.) 

3. Ashok Roul Clerk in High 

School 

Moh. Dolgram, Post- 

Dolgram, Tah- Nayagram, 

West Medinipur 

4. Sunil Kumar 

Sharma 

Railway Employ Moh. Pandriya, Post- 

Barkagaon, Dist.- Hajaribag, 

Pin- 825311 
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5. Reena Tiari Hostel Warden 

(College) 

Vipra College Parisar, 

NearPt. RSU Campus 

Raipur (C.G.) 

6. Vidyadhar 

Sahu 

Editor (Press) Moh.- Gabod, Post-Memra, 

Tah.- Pithora, Dist.- 

Mahasamund 

7. Pratiksha 

Rotkar 

Shiksha Karmi 

(Grade I) 

Lokmanya Society, 

Rohinipuram, Gol Chowk, 

Raipur (C.G.) 

8. Meghdut Sao Teacher (Private 

School) 

Singh Chowk, Maharajpur 

Medinipur, West Bengal 

9. Vipin 

Choubey 

Railway Employ Moh.- Dadgaon, Post.- 

Dahunawada, Dist.- Chatra, 

Pin-829202 

10. Popy Ghosh Teacher in High 

School 

Moh.-Kamargeria, Post- 

Haringagar, Dist. West 

Medinipur 

 

(v) Give details on the contribution of alumni to the growth and development of 

the institution. 

 
The contribution of alumni to the growth and development of the institution:- 

 

III. Actively participation in presenting model lesson by the expert alumni. 

IV. Alumni’s valuable cooperation in educational excursion and cultural activities. 

V. Alumni guide the pupil teachers time to time for placement services. 

VI. The members of alumni association actively participate in other activities arranged 

for trainees like health camp, seminar etc. 

Many programmes are conducted and managed completely by pupil teachers. These activities 

are assessed by the judges / faculty. 

 

5.3.2 How does the institution encourage students to participate in extra curricular activities 

including sports and games? Give details on the achievements of students during the last 

two years. 

 
Institution is giving due importance to extra-curricular activities as well as sports and 

games for the all round development of the pupil teachers. The Principal and the teacher educators 

motivate and encourage the pupil teachers to participate in various extra-curricular activities. 

• Interdepartmental cultural and games and sports competition organized weekly 

specially on Saturday as mentioned in 2.2.1 (a) 

• Everyday each pupil teacher individually or in a group has to take part in different 

activities of the institution like morning assembly, reading news, thought of the 

day etc. 

• Institution has indoor and outdoor games facilities in the campus. It has also 

linkage with parent University- Pt. Ravishankar Shukla University, Raipur.  
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• Institution also encourage students to participate in intercollegiate level 

competitions like Basket Ball, Kabbaddi, Debate etc. Pupil teachers  Sudhamaya 

Tripathi of college attended the intercollegiate debate competition conducted by 

Kalyan College, Bhilai on ../../2013 and secured 1
st
 position. 

• Institution also organized an intercollegiate debate competition on 05/12/2013. The 

topic was “Privatization of Education is Rationale”. One student of our institution 

Sudhamaya Tripathi secured first position by delivering speech in oppose of the 

topic. 

• Outreach programmes are conducted by the institution such as field trips, 

community work etc. 

 

5.3.3 How does the institution involve and encourage students to publish materials like 

catalogues, wall magazines, college magazine, and other material. List the major 

publications/materials brought out by the students during the previous academic session. 

 
Pupil teachers are given opportunity to do creative writing 

• The pupil teachers have submitted ‘Rajyotsav Report’ every year. 

• At the time of educational excursion, each pupil teachers has to submit report in 

given proforma. 

• The articles are invited from the pupil teachers for the college magazine. 

• Pupil teachers are guided to compose slogans and distribute in the community 

during field trips and extension work. 

• Pupil teachers prepare flex of inspiring quotations of eminent persons. 

• This year, brief reporting on various activities are invited from pupil teachers to 

publish in half yearly Bulletin of the education Department. 

 

5.3.4 Does the institution have a student council or any similar body? Give details on – 

constitution, major activities and funding 

 
The institution has a student council. The council has specified the election/ selection for 

different posts continues to be unanimous. In this year, there are posts –(1) President, (2) Vice- 

President, (3) Secretary, (4) Literary Secretary, (5) Cultural Secretary, (6) Games and Sports 

Secretary, (7) Two discipline In-charge one for male pupil teachers & one for female pupil 

teachers.] 

• Student council is responsible for the various activities organized in the institution 

during the academic session. They plan and do the preparation time to time and they 

conduct the activities also. 

• The college provide fund for selected activities such as rent of costumes, banners, 

refreshment, decoration etc. 

• Pupil teachers perform various tasks like Maintenance of discipline, organizing the 

morning assembly, reporting of activities, representing the problems faced by the pupil 

teachers. 
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5.3.5 Give details of the various bodies and their activities (academic and administrative), 

which have student representation on it. 

 
Some of the committee in which pupil teachers’ representation has been provided are:-    

[Refer the detail of committees in 6.3.1] 

• Sports and Co-curricular Committee 

• Eco-Club 

• Grievance Redressal Cell 

• Library Committee 

• Editorial Board of Magazine 

• Students Council 

• Alumni Association 

• Discipline Committee 

• Feedback Cell 

• Women Cell 

• ICT Cell 

 

Sports and Co-curricular Committee-  
There are five members in the committee in which two members are from the pupil 

teachers. The committee looks after the matters related to sports and co-curricular activities. 

 

Eco-Club-  
It is composed of one convener and four pupil teachers as members. Environment 

conservation is the greatest urge of today and the club is moving on the same path to prepare the 

pupil teachers for practical, social and scientific thoughtfulness. 

 

Grievance Redressal Cell-  
The grievances of the pupil teachers are obtained through various mechanism and is 

brought in notice by representatives in the meeting for necessary action. 

 

Library Committee-  
The literary secretary is the representative of the pupil teachers in Library Committee. 

The pupil teacher representative communicate the rules and facilities available in the library to 

pupil teachers. Being representative he puts the needs/demands of the pupil teachers in front of the 

committee for their welfare. 

 

Editorial Board of Magazine-  
Three representatives of pupil teachers in editorial board of magazine are required to 

collect the articles /poems written by pupil teachers. They have to edit the articles before 

submitting to the editor. Efforts are made by pupil teachers in improving and designing the 

magazine. They are:- 

 

2011-12 
1. Ajeet Shukla  

2. Prachi Pandey 

3. Khemchand Sahu 
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2012-13 
1. Sachal Kumar 

2. Naseer Ahmad 

3. Rachna Jha 

 
Students Council- As mentioned in 5.3.4 

 

Alumni Association-  
The constitution and functioning of Alumni Association has been discussed in detail in 

5.3.1. Alumni feedback plays a vital role in enhancement of quality in the academic and non-

academic activities. 

 

Discipline Committee-  
The representatives of pupil teachers in discipline committee make sure that routine 

activities are running in proper way. 

 

Feedback Cell-  
Pupil teachers are always aware to collect the feedback from the peer group indirectly or in 

written from and convey that to convener of the feedback cell. 

 

Women Cell-  
The cell consists of two pupil teacher representative. They pass the needs, problems and 

any other issue of girl candidates to the faculty in-charge who takes action and informs Principal 

for implementation.  

 

ICT Cell-  
Pupil teacher representative in ICT cell is required to know the needs of pupil teachers in the 

field of educational technology and to help the pupil teachers for the selection of appropriate teaching 

aids.  

 

5.3.6 Does the institution have a mechanism to seek and use data and feedback from its 

graduates and from employers to improve the preparation of the programme and the 

growth and development of the institution? 

 
The institution has a formal feedback system which seeks feedback from the pupil teachers, 

alumni, guardian and employers. After the final University examination, every pupil teacher has to fill 

the feedback form, data is collected, analyzed and interpreted. On the basis of feedback we 

communicate to the management of the college and department and convey the suggestions. Feedback 

form seeks feedback regarding the curriculum, teacher educator and training programme. The 

information and suggestions are collected by the institution and all relevant suggestions and necessary 

actions are taken into consideration while making future for the development of the training 

programme. Employers give feedback time top time verbally. Their encouragement and motivation fill 

us with enthusiasm to perform more efficiently. [Refer Enclosure: 1.1.2] 
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5.4 Best Practices in Student Support and Progression 

 

5.4.1 Give details of institutional best practices in Student Support and Progression? 
 

The institution promotes best practices in teaching learning process as well as extra-curricular 

activities for the pupil teachers’ progression. Some of the best practices that institution has adopted for 

pupil teachers are given below- 

• Institution provides modern infrastructure facilities and timely effectively support 

needed to undertake and complete the B.Ed. training programme. 

• From the very beginning of the session, care is taken of every candidate on 

general and personal basis. 

• The management and the administration ensure that no student is deprive of any 

facility due to financial constraints. The college provides installment facilities to 

the candidates. 

• Teacher educators prepared question bank which is provided to the pupil teachers 

free of cost. 

• Weekly test questions are displayed one week prior to the date of test. Evaluation 

of the weekly test is done within a week and report is given. Trainees are 

motivated to prepare and submit the articles for college magazine. 

• Books are provided to the needy students from the Book Bank facility. 

• Institution arranges guest lectures, group discussion, seminars, workshop and 

remedial classes from time to time. 

• Teacher educators have introduced use of technology in their classroom teaching 

and there is provision for ICT based teaching for both faculty and pupil teachers. 

• Institution maintains a well equipped library. It has text books, reference books, 

journals, encyclopedia, magazines, newspapers,. Photocopier facility is also 

available in library. Library hours are mentioned in the time table of the 

department. 

• During various multiple activities, the relationship between pupil teachers and 

faculty strengthens and there develops a co-operative feeling among them. 

• Time to time we provide counseling and placement services. 

• Mentoring services are provided to the pupil teachers whenever they need it. 

Details are mentioned in 5.2.8. 

• From the current year, we are publishing college bulletin for development of 

creative and writing skill among pupil teachers. 

• Institution seeks to promote multi cultural value and democratic ways of thinking 

and in order to promote peace and respect for a peaceful co-existence. 

• Institution encourage participation of the pupil teachers in the various curricular, 

co-curricular and extra-curricular activities organized by the institution. 
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Criterion VI: Governance and Leadership 
 

6.1 Institutional Vision and Leadership  
 

6.1.1 What are the institution’s stated purpose, vision, mission and values? How are they made 

known to the various stakeholders?  

 

Purpose-  
Quality Assurance in Teacher Education is necessary to prepare teachers for which the 

purpose of the institution are stated as follows:-  

1. Providing quality education and training to upcoming teachers. 

2. Fostering and nurturing good character and high morale persona. 

3. Inculcating values of community service, national development, environment 

conservation, aesthetic sense and religious tolerance in pupil teachers. 

4. Developing competencies such as technological awareness, leadership qualities, 

communication quality, decision making and required professional skill. 

 

Vision-  
The vision of the Institution is- 

To generate dedication, commitment and responsibility and to shape interest, attitude and 

ideals of teacher for enfoldment of learner’s potentialities, enlargement of their competencies and 

transformation of their interests, attitudes, aptitudes and values. 

 

Mission-  
The mission of the institution intense to provide fully qualified and competent teacher to 

meet the global demands which is to prepare outstanding individuals to be highly qualified 

professionals and to sufficiently equip them with art of teaching and learning process and the 

effective uses of technology to advance the profession of education and to develop the theoretical 

knowledge and its integration into practice in order to support the transformation of society. 

 

Values-  
Institution’s responsibility is to imbibe values in the personality of trainees. They are:- 

• Commitment of Faculty, Staff and Trainees. 

• Academic Excellence. 

• Upholding Integrity. 

• Significance of the scholarly research and professional leadership. 

• Development of Collaborative and professional relationship with other 

institutions.  

 

 

The institution makes its purpose. vision, mission and values known to the stakeholders in 

the following ways:- 

• They are mentioned in the website of the institution. 

• They are highlighted in the meeting of Alumni Association. 

• The society running the institution of Education works to keep the 
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stakeholders informed about the purpose, vision, mission and values of the 

department through personal interaction, formal-informal meetings etc. 

• They are displayed in the multipurpose Hall of the department. 

• Vision is mentioned in the magazine “VIPRAROH” of the Education 

Department. 

• Values are reflected through various academic and non-academic activities 

and set as an example for the pupil teachers. 

   

6.1.2 Does the mission include the institution’s goals and objectives in terms of addressing the 

needs of the society, the students it seeks to serve, the school sector, education institution’s 

traditions and value orientations?  
 

Yes Mission includes the institutional goals and objectives in terms of addressing the needs 

of the society. It seeks to serve the school sector, educational institutions and value orientation. 

Institution is accountable to promote the need of principle of equity and building integrated value 

system among pupil teachers. The objectives are achieved through the various activities performed 

by faculty and trainees. 

Institution promotes quality education among all sectors of the society- 

• Pupil teachers of the college participate in community services as a part of curriculum. 

• Institution is in the path of producing socially useful human resources which is the 

chief aim of the college. 

• Our institution promotes the values through its co-curricular and extra-curricular 

activities which have an inbuilt social message like democratic values, secularism, 

empathy, aesthetic values etc. 

• Institution gives emphasis on enabling the pupil teachers to understand the process of 

monetary development vis-à-vis their cognitive and social development. 

 

6.1.3 Enumerate the top management’s commitment, leadership role and involvement for 

effective and efficient transaction of teaching and learning processes (functioning and 

composition of various committees and board of management, BOG, etc.)  
 

The Chhattisgarh Yuva Vikas Shikshan Samiti has a governing body [Board of 

Management, BOM].It is a registered body having its own constitution and contains own norms 

for effective and efficient transaction of teaching and learning processes, a proper hierarchy of 

management has to be designed so as to co-ordinate at each level of management. Various 

committees are formed for smooth functioning of the college. The powers are developed 

downwards and the set up is decentralized. 

• The management board review meeting are held four times every year wherein all 

the activities are scrutinized. 

• Board of Management- The Institution’s society has a Board of Management 

[BOM] /Governing body. BOM makes policy decisions and has all the powers 

required to frame the rules for functioning the institution.   [Enclosure- Society] 

• Shri Gyanesh Sharma, the Chairman have his permanent office in the college 

campus as the representative of BOM. He acts as a coordinator between the 

management and college. 

• The BOM has also formulated the code of conduct of the committees and exercises 
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its powers through them. 

• The auditing of account is done by Chartered Accountant approved by the BOM 

who approves the budget of the institution. 

 
Principal- The head of the institution is Principal. The Chairman runs the 

institution through Principal.  

• The Principal is made regular coordination between Management and College as a 

connecting link. 

• Principal plays the leadership role and provides required guidance and direction for 

institutional development. 

• He is responsible for day to day working of the college and all the activities which 

are organized by the department for the progression of Institution. 

• The Principal interacts with the pupil teachers and the teacher educator so as to 

locate the trouble areas and give suggestions and guide them to how to eliminate 

them. 

• He ensures coverage of the course content, attendance, discipline and other 

activities of the department. 

• Sometimes, he makes surprise visits to library, teaching classes, staff room etc. 

 

Examination Committee- 
It is composed of a convener and two faculty members. The functions of this committee is 

to take decision on internal examination and sessional assessment. It consists of the following- 

 

S. N. Name Designation 

1. 

 

2. 

 

3. 

 

Dr. Smt. S. Francis [HOD] 

 

Dr. Divya Sharma [AP] 

 

Smt. Akanksha Pandey [AP] 

Convener 

 

Member 

 

Member 

  

Sports and Co-curricular Committee- 
It is composed of a convener, one member from the Education Department and one from 

Physical education Department and two from the pupil teachers. The function of this committee is 

to organize co-curricular activities and sports competition. It consists of the following-  

2012-2013 

S. N. Name Designation 

1. 

2. 

3. 

4. 

5. 

Smt. Iti Banerjee [A.P., Education] 

Smt. Reena Shukla[A.P., Education] 

Smt. Ambika Mandai [A.P., Physical Education] 

Smty. Lata Vaidya [Trainee] 

Gajanand Sahu [Trainee] 

Convener 

Member 

Member 

Member 

Member 

 

Library Committee-  
The committee is composed of a convener, two members from faculty and two pupil 
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teachers. This committee is to take care of entire library related need and functioning of the library. 

It consists of  

 

S. N. Name Office Bearers 

1. 

2. 

3.  

4. 

5. 

Smt. Rasika Malviya [A.P.] 

Smt. Swati Tiwari [Librarian] 

Smt. Reena Shukla [A.P.] 

Reeta Sharma [Trainee] 

Debvrata Mandal [Trainee] 

Convener 

Member 

Member 

Member 

Member 

 

Eco-Club- 
To develop a sense of responsibility towards awareness and conservation of environment, 

bio-diversity, environmental pollution, its causes and remedies and for sustainable development, 

the eco-club is composed. The existing office bearers are given below:- 

 

Eco - Club : 2012-2013 

 

S. N. Name Office Bearers 

1. 

2. 

3.  

4. 

5. 

Smt. Reena Shukla [A.P.] 

Smt. Rukhmani Tripathi [Trainee] 

Ishwar Malakar [Trainee] 

Vidyadhar Sahu [Trainee] 

Vinod Chandrakar [Trainee] 

Convener 

President 

Vice-President 

Secretary cum Treasurer 

Deputy Secretary 

 

Eco- Club: 2013-14 
 

S. N. Name Office Bearers 

1. 

2. 

3. 

4. 

5. 

6. 

Smt. Reena Shukla [A.P.] 

Sanjesh yadav [Trainee] 

Prashant Pandey [Trainee] 

Yadram Yadav [Trainee] 

Pinty Pausharya [Trainee] 

Deepti Rekha Panda 

Convener 

President 

Vice-President 

Secretary 

Deputy Secretary 

Member 

 

 

 

Admission Committee-  
 

The admission committee is composed of Principal, H.O.D., and three other members of 

the staff. The function of the committee is to facilitate and admit those candidates who are selected 

in counseling. First meeting of the admission committee is held before the commencement of the 

session. Second meeting is held before the admission process fro ascertaining the function of each 

member. The details of pupil teachers are kept in hard and soft copy. It consists of the following:- 

 

 

 



����

�

S. N. Name Designation 

1. 

2. 

3. 

4. 

5. 

Dr. Meghesh Tiwari [Principal] 

Dr. Smt. S. Francis [H.O.D.] 

Smt. Suman Pandey [A.P.] 

Smt. Reena Shukla [A.P.] 

Smt. Akanksha Pandey [A.P.]  

Convener 

Member 

Member 

Member 

Member 

 

Discipline Committee- 
The committee consists of one convener and three members for maintaining the discipline 

in the institution. 

 

S. N. Name Designation 

1. 

2. 

3. 

Dr. Smt. S. Francis 

Dr. divya Sharma 

Rukhmani Tripathi 

Convener 

Member 

Member 

 

Anti ragging Cell- 
In our institution ragging has been banned. Recently Anti ragging Cell is composed in our 

institution for students’ awareness. Its purpose is to check the ragging and if any complaint related 

to it arises, it is reported to the Anti-Ragging Cell. In our department complaint of ragging is nil. 

 

S. N. Name Designation 

1. 

2. 

3. 

Smt. Akanksha Pandey 

Smt. Suman Pandey 

Smt. Iti Banerjee 

Convener 

Member 

Member 

 

This cell is composed to take feedback which further take decisions for quality 

enhancement. 

 

Feedback Cell- 
This cell collects the feedback from students, faculty, management (verbally) and 

community. On the basis of feedback, we implement the relevant suggestions and we find out the 

possible solution 

 

S. N. Name Designation 

1. 

2. 

3. 

4. 

Dr. Divya Sharma [A.P.] 

Smt. Kusum Sahu [A.P.] 

Smt. Archana Bhadani [Trainee] 

Sudhamaya Tripathi [A.P.] 

Convener 

Member 

Member 

Member 

 

Grievances and Redressal cell- 
During the session any grievances and complaints from the pupil teachers, academic non-

academic staff arise, this cell makes effort to settle the grievances of the pupil teachers in proper 

manner with the consent of the Principal. 
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S. N. Name Designation 

1. 

2. 

3. 

4. 

Smt. Akanksha Pandey [A.P.] 

Smt suman Pandey [A.P.] 

Rukhamani Tripathi [Trainee] 

Soumen Jana [Tr] 

Convener 

Member 

Member 

Member 

 

Anti Harassment Cell/ Women Cell- 
In our institution, female students are also studying. Therefore women cell / Anti 

Harassment Cell is composed. It organizes awareness programme for female pupil teachers such as 

gender discrimination, equal opportunities, legal rights of woman, empowerment etc. In last four 

years of the history of our department not even a single incident of sexual harassment has surfaced. 

 

S. N. Name Designation 

1. 

2. 

3. 

4. 

Smt. Rasika Malviya [A.P.] 

Smt. Kusum Sahu [A.P.] 

Popy Ghosh [Trainee] 

Jyoti Sahu [Trainee] 

Convener 

Member 

Member 

Member 

 

IOAC- 
This cell is composed of convener and three of members from the faculty and three 

members from other department. Function of this cell is for enhancing the academic and non-

academic activities. 

 

• The function of this cell is to discuss the measures for enhancing the quality of academic activities 

of the institution. The cell meets thrice a year. First meeting of the cell is held to discuss the 

shortcomings of the previous years and suggestions received from Board of Management for new 

measures. Second meeting is held to monitor the progress and assess the quality of curricular, co-

curricular activities according to academic calendar. It also monitors the quality during practice 

teaching session. Third meeting is held before the annual examination for assessing the sessional 

activities held in terms of quality and evaluating the preparation of pupil teachers for final 

examination through faculty. 

 

S. N. Name Designation 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Dr. Shri Meghesh Tiwari [Principal] 

Dr. Smt. S. Francis [HOD, Education]  

Shri Prakash Baid [A.P., Physical Education] 

Shri Kailash Sharma [A.P. Physical Education] 

Shri Vivek Sharma [HOD, Commerce] 

Dr. Divya Sharam [A.P., Education] 

Smt. Kusum Sahu [A.P., Education] 

Convener 

Member 

Member 

Member 

Member 

Member 

Member 

 

Staff Council- 
Staff council is composed of the convener and all teacher educators as well as all faculty of 

other department. The council meets monthly to discuss and evaluate teaching learning process, 

coverage of syllabus. Teacher diary, professional growth, innovative methods, discipline, 

attendance and overall functioning of each department. 
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S. N. Name Designation 

1. 

2. 

Dr. Meghesh Tiwari 

All faculty 

Convener 

Mmeber 

 

Students’ council- 
The student council is mentioned in point …. The function of this council is to work for the 

welfare of the pupil teachers. Its composition is-  

S. N. Name Designation 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Smt. Rcahna Jha 

Smt. Archana Archana Bhadani 

Sachal Kumar 

Vidyadhar Sahu 

Smt. LataViadya 

Gajanand Sahu 

Smt. Rukhmani Tripathi 

President 

Vice-President 

Secretary 

Literary Secretary 

Cultural Secretary 

Sports Secretary 

Discipline In-charge 

 

Editorial Board- 
It is composed of a chief editor, all faculty and three pupil teachers as members. Editorial 

board meeting is held in the beginning of the session for discussing rules, responsibilities and 

duties with regard to the magazine publication. After that, meeting is held whenever it is required. 

 

S. N. Name Designation 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

Dr. Smt. S. Francis [HOD] 

Dr. Smt. Divya Sharma [A.P.] 

Smt. Rasika Malviya [A.P.] 

Smt. Iti Banerjee [A.P.] 

Smt. Suman Pandey [A.P.] 

Smt. Reena Shukla  [A.P.] 

Smt. Kusum Sahu [A.P.] 

Smt. Akanksha Pandey [A.P.] 

Sachal Kumar [Trainee] 

Naseer Ahmed [Trainee] 

Rachna Jha [Trainee] 

Chief Editor 

Member of Editorial Board 

-- 

-- 

-- 

-- 

-- 

-- 

-- 

-- 

-- 

 

Alumni Association- 
Its composition and functioning is mentioned in 5.1. Meeting of Alumni Committee is held 

twice a year in the beginning of the session and in the month of January. 

S. N. Name Designation 

1. 

2. 

3. 

4. 

5. 

Smt. Reena Shukla 

Smt. Pratiksha Rotekar 

Ajeet Shukla 

Khemchand Sahu 

Smt. Mridula Wadekar 

President 

Vice-President 

Secretary 

Deputy Secretary 

Treasurer 
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Placement Cell- 
The function of this cell is to provide the placement services through counseling and 

maintain the record of pupil teachers getting placement in various areas. 

S. N. Name Designation 

1. 

2. 

3. 

4. 

Dr. Smt. S. Francis [HOD] 

Dr. Smt. Divya Sharma [A.P.] 

Smt. Kusum Sahu [A.P.] 

Ajeet shukla [Alumni] 

Convener 

Member 

Member 

Member 

 

Guidance and Counseling Cell- 
This cell is responsible for providing counseling for pupil teachers related to educational 

and personal problems. The committee is also expected to play an important role in impressing 

upon all-round growth of pupil teachers. It consists of 

 

S. N. Name Designation 

1. 

2. 

3. 

Smt. Rasika Malviya 

Smt. Iti Banerjee 

Smt. Kusum Sahu 

Convener 

Member 

Member 

 

Research Committee- 
The research committee is composed of the convener and two other faculty members. The 

function of this committee is to encourage the faculty and Pupil Teachers for research work in 

different dimension of education i.e. participation/ organization of seminar, workshop, action 

research and projects and to promote research attitude and aptitude in them. It motivates faculty 

members also to publish their research papers. 

S. N. Name Designation 

1. 

2. 

3. 

Dr. Smt. S. Francis 

Dr. Smt. Divya Sharma 

Smt. Kusum Sahu 

Convener 

Member 

Member 

 

ICT Cell- 
ICT cell is composed of a convener and one member from the faculty and one pupil 

teacher. The function of the cell is to enhancing the pupil teachers with modern technology and its 

uses in the field of teaching learning process. 

S. N. Name Designation 

1. 

2. 

3. 

Dr. Divya Sharma 

Smt. Akanksha Pandey 

Sudhamaya Tripathi [Trainee] 

Convener 

Member 

Member 

[Enclosure: 6.1.3 (A) Composition of Board of Management] 

[Enclosure: 6.1.3 (B) Bylaws] 

      

6.1.4 How does the management and head of the institution ensure that responsibilities are 

defined and communicated to the staff of the institution?  
 

The Management has given freedom to the Principal to take decisions regarding the 

structuring of the programme. The Principal distributes work load to each member of the staff 
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keeping in view their strength and weaknesses in the beginning of the academic session. Principal 

ensures that all the faculty work as a team and maintain harmonious relationship between them and 

with the pupil teachers providing conducive environment for effective functioning of the 

institution. 

• The allocation of the work is clearly recorded and duly signed by the respective 

teacher educator.  

• Each faculty is assigned in charge ship of various labs to conduct the various 

activities of the labs as psychology lab, ICT lab, Work Experience cell, Science and 

Mathematics Resource centre. 

• Communication with the staff is established by issuing circular, notices, orders and 

by conducting formal and informal meetings from time to time. Minutes of the 

meetings are recorded. 

• Daily problems are sorted out by informal interaction between principal and staff 

members. 

 

6.1.5 How does the management/head of the institution ensure that valid information (from 

feedback and personal contacts etc.) is available for the management to review the 

activities of the institution?  

 

• Management ensures receiving of valid information or feedback to assess the 

activities of the college from the pupil teachers, parents, faculty and also direct 

personal observation by the management / Head of the institution. [Refer 

Enclosure: 1.1.2] 

• The feedback is compiled, analyzed and a report is prepared and presented in front 

of the management for necessary action. The management issues necessary 

directives and suggestions. [Refer Enclosure: 1.3.2] 

• Faculty meetings are the other sources of feedback. The Principal convenes faculty 

meetings once in a month. The meetings are held so that the faculty discuss and 

express their views in a free atmosphere. The Principal considers the views 

suggested by the faculty and to take decisions accordingly. 

 

6.1.6 How does the institution identify and address the barriers (if any) in achieving the 

vision/mission and goals?  

 
The Principal, the teacher educators and the office staff work as a team keeping in mind the 

goals of the institution. If any hindrance comes in achieving the goals, it is addressed 

immediately and corrective actions are taken. In fact our institution hardly faces any barrier 

in its functioning due to teacher educators, administrative staff and office staff works 

harmoniously to achieve the goals.   

 

6.1.7 How does the management encourage and support involvement of the staff for 

improvement of the effectiveness and efficiency of the institutional processes?  

 
Management encourages active involvement of its staff for improvement of institutional 

processes. Management is also very passionate to improve the effectiveness and efficiency of 

institutional processes. 
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• The teacher educators are encouraged to develop their academic qualification and to 

participate in Workshops, Seminars and Conferences. 

• Teacher educators are given paid leave for attending the Workshops, Seminars, 

Conferences and Refresher course. 

• The management provides them democratic environment to express their views and 

apply innovative ideas. 

• Awards are given and all the teachers are honored on Teacher’s Day. Appreciation 

letter awarded on successful completion of any degree. 

• The head and teacher educators meet time to time to discuss and make activities 

more effective and efficient. As and when required they seek guidance from the 

management. 

• Teacher educators active participation is in all the committees of the Institution. 

• There is a commendable rapport among Management, Principal and staff. 

• In preparing Annual Calendar, active participation of the faculty is taken.   

 

6.1.8 Describe the leadership role of the head of the institution in governance and management 

of the curriculum, administration, allocation and utilization of resources for the 

preparation of students.  
 

Principal of the Institution closely governs the curriculum, administration, allocation and 

utilization of resources for the preparation of students. 

• Under the qualified leadership of the Principal, the constitutions of various 

committees form. He assigns academic and other responsibilities to the staff and 

makes all the decisions regarding the allotment of the work. 

• The Principal plans the academic calendar of institution with the constitution and 

with effective involvement of the faculty. 

•  The Head of the Institution provides suitable guidance and suggestions for smooth 

conduction of internal examination, organization of co-curricular activities and 

syllabus coverage. 

• Principal takes meetings regularly and monitor the programmes of the work and all 

the activities are executed properly. 

• Principal plays a role of link between Management and the Staff. 

• The principal allocates the resources according to the need of department and 

direction for optimum utilization of resources. 

• The Principal encourages, guides and motivates the faculty for achieving the goals 

of the institution. 

• He is always available for discussion of any issue rising in the institution. 

• In a way the Principal provides leadership to the staff and acts as a facilitator among 

Management, University & Institution with a clear understanding.   

6.2 Organizational Arrangements  

 
The institution has a established functional organizational structures for planning, 

implementing, monitoring, evaluating and reforming the administrative and academic provisions 

of the institution. 
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6.2.1 List the different committees constituted by the institution for management of different 

institutional activities? Give details of the meetings held and the decisions made, regarding 

academic management, finance, infrastructure, faculty, research, extension and linkages and 

examinations during the last year.  

 
Institution has constituted committees for the smooth functioning of all the college 

activities. The committee members are staff members with a convener. They are responsible to co-

ordinate, manage and organize different activities. College has 14 Committees. The complete 

details about the committees are discussed in Enclosures 6.1.3- (Composition of Committees). 

 

Academic Management-  

• Before the session started Management and Staff council discuss the status of 

syllabus, course content, finalize academic calendar, time-table, sports, co-

curricular activities and extra curricular activities and the guidelines for further 

improvement be carried out in the functioning of the college.  

• The academic management takes decision on the election / nomination of the 

members of the various committees for the functioning of the Institution.  

• In the mid of the session meetings held and takes decision and see the progress of 

the coverage of the course to which extent the objectives and goals are achieved and 

an open discussion on the outcomes of the various activities as well as internal 

examination. Meeting held once in a month to monitor the achievement of the 

functioning.    

Finance- 

• The institution Management made a standing provision regarding the requirements 

of both the present and future of the institution. Every genuine requirement of the 

pupil teachers and faculties, infrastructure and empowerment of the faculty was 

decided by this committee. For updating the library, IT facilities, furniture, 

infrastructure etc the amount is sanctioned according to the requirement. [Refer 

Enclosure 4.2.1 ] 

Infrastructure- 

• Committee takes decision to update the infrastructure and bring it at par according 

to the norms of NCTE.  

• Academic and non-academic staff given suggestions for the maintenance of the 

infrastructure. These suggestions are duly channelized according to the need.  

• Institution has ICT lab, Psychology lab, Science and Mathematics resource center, 

Craft room etc for performing the different activities. 

Faculty- 

• The institution has always taken steps for regular quality improvement of the 

faculty. They are encouraged to undertake research work and publish papers.  

• Research committees are also organized ICT oriented teaching learning programme. 

An updating of knowledge through orientation programme, seminars etc.  

• All faculty members have participated in workshops, conferences, National and 

International programmes, refresher courses etc. Principal and Head of the 

Department motivated the faculty for their career advancement.  

• The HOD is involved in guiding M. Phil and Ph.D. scholars and she is the member 

of research committee of SCERT. The faculty is involved in the activity of different 
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academic forums.  

• Faculty training programmes are also organized by the institution to empower and 

enable the use of various tools and technologies for improvement of teaching-

learning process. 

Research- 

• Institution gives the importance for the development of research. For the 

development of research it has a research committee which is functioning since 

2012, augmenting the promotion and development of research activities. 

• The committee comprises HOD as the convener and two members of the faculty. 

The meeting of the committee held twice a year. 

• The research committee encourages and motivates the faculty for publishing the 

research papers. The pupil teachers and faculties are suggested for doing action 

research, case study and social service. 

• Pupil teachers and faculty are also encouraged to participate in National and 

International Conferences organized by the other institutes. We have some sort of 

research linkage and academic collaboration with other institution. 

• In our institution state Level Seminar is organized on 5
th

 & 6
th

 January by 

Physical Education Department sponsored by UGC. The topic of the Seminar 

was ‘Health & Fitness. All the faculty of the Education department involved and 

participated in the Seminar. 

Extension and Linkages- 

• Education department has cordial linkage with other department of the 

institution as Commerce Department, Computer Department and Physical 

Education Department.  

• Our institution has felt to undertake extension programmes and establish new 

linkages in community. 

• Our college has established linkage with the various State, National level 

organizations to develop the sense of social responsibilities.  

Examination- 

• The entire process of the evaluation made by the University in all, its detail 

which mainly comprises internal and external examinations is made known to 

all pupil teachers in the beginning of the session. 

• Proper records of internal evaluation are maintained and analyze on the basis of 

tests and for internal assessment 600 marks are allotted. This helps to evaluate 

the students in different aspects as- assignments, internal exams, micro-

teaching, practice teaching and active participation in the community work. 

Written examination of the University is allotted 600 marks. 

• Other than the university examination, weekly class test, practice teaching and 

micro-teaching are also evaluated time to time. 

• In addition to these pupil teachers have to appear fro a model examination 

designed by the institution also just before the University examination. The 

whole process is transparent and well managed. 
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6.2.2 Give the organizational structure and the details of the academic and administrative bodies 

of the institution.  
 

The organization has an organizational hierarchy. The organizational structure starts with 

the Chairperson of Board of Management / management committee followed by the Secretary, 

Directors and Principal, HOD, Teaching staff, office staff and non-teaching staff. College has 

systematic organization of committees which helps in imparting quality education and make 

teaching process effective. 

Organizational Structure 

 

Board of Management 

 

Principal 

 

 

 
        HOD    Office Staff 

              

        Faculty        Technical            Support Staff 

 Supporting Staff [Librarian]     (6) 

       Committee/ Cells 

• Examination Committee 

• Sports & Co-curricular Committee 

• Library Committee 

• Eco-Club- 

• Admission Committee-  

• Discipline Committee- 

• Anti ragging Cell- 

• Feedback Cell- 

• Grievances and Redressal cell- 

• Anti Harassment Cell/ Women Cell- 

• IOAC- 

• Staff Council- 

• Students’ council- 

• Editorial Board- 

• Alumni Association- 

• Placement Cell- 

• Guidance and Counseling Cell- 

• Research Committee- 

• ICT Cell- 

[Refer Enclosure: 6.1.3] 
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6.2.3 To what extent is the administration decentralized? Give the structure and details of its 

functioning.  
 

The Administration has considerably decentralized system. In every part it enjoys the 

power assigned by the competent authority. There is downward devolution of power. Its flowing 

from management down to the committees and functionaries. Overall college work is supervised 

by the society through its Chairman. He has own office in the college premise. 

• The day to day college functioning is managed by the Principal of the institution. The 

Chairman is the link between the Principal and Board of Management for co-

ordination. 

• Various committees exercising their authority within specialized jurisdiction for 

supporting Principal. Committee working is independent and none interferes in their 

functioning.  

•  All faculty members hold two or three academic administration position. They enjoy 

autonomy within the area of their operation. Co-curricular and academic 

responsibilities are distributed among all committees and faculty. 

• The administrative staff assists the Principal, faculty and other functionaries.
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6.2.4 How does the institution collaborate with other sections/departments and school 

personnel to improve and plan the quality of educational provisions?  

  
The institution collaborates with other section/ departments and school personnel 

to improve and plan the quality of educational provisions. The details are given below:- 

• The institution maintains a cordial relationship with the society. 

• The institution collaborates with the practice teaching schools during teaching 

practice programme and encourages them to make suggestions for quality 

improvement and for effective teaching. We also support by giving charts, models 

etc.  

• Institution collaborates with Chhattisgarh SCERT, Government College of 

Education, Raipur, DIET and affiliating university, Pt. Ravishankar Shukla 

University, Raipur for academic support and improvement of the quality of 

teaching learning process through guest lectures, research work, projects etc. 

• Our department collaborates to other institution affiliated to Pt. R. S. University 

for different programmes as Workshop, Seminar, Debate competition, sports etc. 

• Extension lectures are organized wherein subject experts are invited to deliver the 

lecture by using technology from different sectors. 

• Our education department collaborates with the other departments like Physical 

Education Department, Computer Science Department and Commerce 

Department in formal and supportive relationship for development of feeling of 

healthy competition which enhances the co-operation co-ordination between 

departments. 

 

6.2.5 Does the institution use the various data and information obtained from the 

feedback in decision-making and performance improvement? If yes, give details.  
Yes the institution collects the various data and information obtained from the 

feedback from students, alumni, parents, teacher educators and management in decision 

making to bring improvement. The feedback is analyzed and a report is prepared and 

placed before the Principal and decision making functionaries. Suggestions regarding 

individual staff members are discussed with particular staff by the Principal on one to one 

basis. Discussions are held on certain points and necessary action is taken to reform the 

existing system and bring the improvement and more efficiency. Sometimes budgetary 

provision enhances on the basis of the feedback like ICT material, requirement of sports. 

 [Refer Enclosure: 1.1.2 and 1.3.2] 

 

6.2.6 What are the institution’s initiatives in promoting co-operation, sharing of 

knowledge, innovations and empowerment of the faculty? (Skill sharing across 

departments’ creating/providing conducive environment).  
 Institution promotes co-operation and sharing of knowledge among the faculty 

and across the institutions. It is mentioned in 6.2.4.Teacher educators are given full 

freedom to discuss and to express their views. Before commencement of practice 

teaching teacher educators presents model lessons by using an innovative method which 

is attended by all pupil teachers and faculty members. After the presentation, frequent 

discussion takes place among the faculty members for sharing of knowledge and for 
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enhancement of skills. Institution always endeavors to provide that the faculty gets 

conducive environment and opportunities for their empowerment. Institution motivates 

its teacher educators to attend higher degree in education particularly in the field of 

research. Institution provides facility to its faculty to participate in workshop/ seminar/ 

conference etc for knowledge skill enhancement and to prepare presentation in the 

seminars. Staff enrichment programme like workshop on “ICT and TLM” , SEMIANR 

ON Lesson Planning, intercollegiate debate competition and other co-curricular activities 

are conducted in promoting co-operation, sharing of knowledge and experience and to get 

aware with the innovative practices.     

 

6.3 Strategy Development and Deployment  

 

6.3.1 Has the institution an MIS in place, to select, collect align and integrate data and 

information on academic and administrative aspects of the institution?  

 
Institution maintains an efficient management system to collect, design and 

integrate information on academic and administrative aspects of the college. The 

information about the vision and mission of the institution and details of the staff are 

mentioned in the website of the college. The college has good practice of meeting, the 

various teacher in-charges reporting the matter to the Head. The data regarding minutes 

of meetings, anecdotal records of the pupil teachers, bio-data of faculty and other staff, 

the details of co-curricular activities, calendar activities, community works, practice 

teaching, infrastructural facilities available, time table, test schedule etc are updated 

regularly. 

All activities are maintained in separate files like Admission record, Attendance 

record of Pupil Teachers, Examination, Alumni, Social Work etc, particularly the 

following activities fall under the purview of the issue in hand, as syllabus coverage, use 

of audio-visual aids, attendance records of trainees, internal assessment and evaluation, 

laboratory work use of ICT etc. All these aspects are handled efficiently by the 

department and data is collected and suggestions are given as required and then 

forwarded to BOM. Prospective plan is developed at the beginning of the academic 

session and accordingly excursion of program is implemented throughout the session. 

 

6.3.2 How does the institution allocate resources (human and financial) for 

accomplishment and sustaining the changes resulting from the action plans?  

 
The institution allocates resources for accomplishment and sustaining the changes on 

the basis of past experiences, duly felt (present and emerging) needs proposals and 

suggestions received from different committee in-charges. The BOM considerate enough to 

honor such recommendations, proposals etc for making extra resources available as and 

when needed. In this, the department approaches the Management through Principal, which 

accordingly considers the requests and needs and allocates necessary resources. 
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6.3.3 How are the resources needed (human and financial) to support the 

implementation of the mission and goals, planned and obtained?  

 
Need justifies the support. Work is divided equally among faculty keeping in view the 

mission and goals. Various functionaries, teacher in-charges, Principal and Chairman [BOM] 

examine the need and make proposals for supporting the implementation of the mission and 

goals as planned. Frequent evaluation is a common practice. Action plans are evaluated and 

necessary changes are made for accomplishment of objectives and resources are accordingly 

allocated. 

Our College is a self financed institution. The work force is recruited as the norms of the 

University and the NCTE. The Management provides the staff as mandated and allocates the 

required funds. The further requirement for human and financial resources to accomplish the 

mission and goals is managed by the institution which provides a good infrastructure, well 

equipped laboratory for quality teaching and ICT facilities. 

 

6.3.4 Describe the procedure of developing academic plan. How are the practice 

teaching schoolteachers, faculty and administrators involved in the planning 

process?  

 
Academic plans are developed by examining the need of the curriculum prescribed by the 

affiliating University. Academic calendar is prepared by the Head of the Department in co-

ordination with all the teacher educators for existing academic year. It is observed by the 

Principal and changes are made according to his suggestion. 

Practice teaching schools’ teachers are involved in the practice teaching with reference to 

the subjects in which they have specialization. Their observation about the performance of 

the pupil teachers during the practice teaching are taken into consideration. Their feedback is 

duly communicated through teaching practice in-charge and HOD. In the light of feedback 

and experience of the college, some corrective measures are taken for the ongoing academic 

year. The detailed school based activity is planned in consultation with the concerned school 

Principal and staff.  

 

6.3.5 How are the objectives communicated and deployed at all levels to assure individual 

employee’s contribution for institutional development?  

 
The objectives are communicated and deployed at all the levels through various 

activities, circulars, meetings, by displaying them on the notice board and through 

announcement. Institution academic plan is done at the start of academic year. Different 

committees of staff are formed well in advance for the proper execution of planned activities. 

Every staff member of college takes her responsibility sincerely and performs the allotted 

work efficiently. At that time, the objectives of the institution are instilled in the minds of the 

people carrying out the responsibility. 

It is made sure that almost every employee is involved in the process of planning because 

of which they get identified with the task and working itself. Further, involvement and 

contribution of the individual employee is assured through motivation and inspiration. 
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6.3.6 How and with what frequency are the vision, mission and implementation plans 

monitored, evaluated and revised?  

 
Details of activities aimed at realizing the vision, translating the mission into reality 

and implementation of plans are monitored on daily basis by the concerned supervising 

functionary. The report of the development is presented in the meeting conducted with the 

Principal and teacher-in-charges of all the activities. Revision is done on the basis of 

requirement of the situation.  

In the beginning of the academic year all departments of the institution along with 

Management [Chairman] conduct a self retrospection and takes into account the feedback 

and suggestions welcomed from all stakeholders. Any change in scenario and emerging 

needs are given due consideration. 

 

6.3.7 How does the institution plan and deploy the new technology?  
Institution is keen to utilize new technology and skill for augmenting its teaching 

learning process. Management lays emphasis to the deployment of new technology like 

 LCD, Smart Board etc. The faculty and trainees are encouraged to use OHP, LCD for 

delivering lessons in classroom teaching, facilities are provided to them for using ICT in the 

teaching learning process and official work alike. 

In this regard, we organized workshop on the use of ICT and TLM in teaching learning 

process. We invited experts for demonstration, motivating faculty and pupil teachers and they 

help for seeking guidance and quality inputs. Teacher educators train and encourage pupil 

teachers to prepare power point presentation and CD’s for effective presentation.  

 

6.4 Human Resource Management  

 
Institution maintains a human resource management system which is effective enough to 

lead to decisions on manpower utilization. The institution follows the manpower requirement 

criteria and procedure for appointment as mandated by the affiliating University and NCTE. 

 

6.4.1 How do you identify the faculty development needs and career progression of the 

staff?  
All faculty members fulfill the minimum eligibility criteria as mandated. Institution 

identifies the gap between what faculties have already been exposed to and what the wider 

curricular requirements demand. Thus the college identifies those who do not possess degree 

in research programme or training in research methodology, the institution continuously 

encourages the teacher educators to join research refresher course or orientation courses for 

career profession. The teacher educators are inspired to publish their research papers in 

journals, write articles for different magazines. Action research is done in the institution for 

finding immediate solution of the problems. They are also encouraged to pursue research and 

qualify NET Examination. Initially few faculties felt difficulty in preparing power point 

presentation; they were trained to make it in workshop organized by the college. 
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6.4.2 What are the mechanisms in place for performance assessment (teaching, 

research, service) of faculty and staff? (Self–appraisal method, comprehensive 

evaluations by students and peers). Does the institution use the evaluations to 

improve teaching, research and service of the faculty and other staff?  

 
Institution has mechanism in place fro performance assessment and using the 

evaluation to improve teaching research and service of the faculty and other staff. In this the 

faculty appraise the selves through the questionnaire for self appraisal and performance. 

Non-teaching staff performance assessment is done by the Principal and Head of the 

department. 

• Pupil teachers’ feedback is a regular practice and they are free to 

communicate to the Principal. 

• Institution organizes different academic and co-curricular activities in 

which pupil teachers are given opportunity to express their views. 

• Comprehensive evaluation by pupil teachers and peers are also 

incorporated for assessment. Institution obtains written feedback from 

pupil teachers at the end of the academic session. The feedback form has 

points dealing with the performance of the faculty and other staff. On the 

basis of the feedback given by the pupil teachers on performance, the 

management selects the best teacher and after analysis, further suggestions 

are given. Management honored Dr. S. Francis, HOD Education by giving 

Shiksha Ratna Award on Teachers’ Day. 

• On the basis of assessment of Pupil teachers through weekly tests, teacher 

educators evaluates her teaching herself and makes effective by using 

teaching learning materials. 

• The Principal and teacher-in-charges of the relevant committees present 

their overall assessment. 

• The analysis report is implemented for the betterment of the faculty and 

other staff. If required, service of some experts are also requisitioned for 

seeking necessary guidance. 

• Institution awards those teachers who have completed their Ph.D. degree 

[Research] by giving an increment of Rs. 1000/-. Also there is a provision 

of duty leaves for attending research oriented activities. 
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6.4.3 What are the welfare measures for the staff and faculty? (mention only those which 

affect and improve staff well-being, satisfaction and motivation)  
 

The institution has adopted various measures for the well being, satisfaction and 

motivation of the staff and faculty. They are;- 

• Yearly increments are given to the teacher educators and other staff. 

• Teacher Educator is awarded with an additional increment of Rs. 1000/- for 

Ph.D. 

• The management provides uniform to fourth class staff. 

• Teacher educators are honored on Teachers’ Day Celebration. 

• Institution provides LCD, OHP, Smart Board etc for teaching effectively. 

• There is loan facility available to teaching and non teaching staff on 

requirement. 

• BOM distributed Bonus on the festival of Deepawali for staff wellbeing. 

 

6.4.4 Has the institution conducted any staff development programme for skill up-

gradation and training of the teaching and non-teaching staff? If yes, give details.  
 

Institution has conducted staff development programme for skill up gradation and 

training of the teaching and non-teaching staff. 

• Workshop on 28
th

 and 29
th

 January 2013 on ‘ICT & TLM’. 

• Seminar on Lesson Plan and Micro-teaching. 

• Training on use of smart classrooms. 

• The institution has conducted series of expert lecture on various aspects of 

teaching learning process. 

• Inter college Debate competition on “Privatization of Education is Rationale”. 

• Effective use of ICT. 

 

6.4.5 What are the strategies and implementation plans of the institution to recruit and 

retain diverse faculty and other staff who have the desired qualifications, 

knowledge and skills (Recruitment policy, salary structure, service conditions) and 

how does the institution align these with the requirements of the statutory and 

regulatory bodies (NCTE, UGC, University etc. )?  

 
The teacher educators are recruited by advertising the vacancies in prominent 

dailies for wider circulation and publicity. Appointment of faculty having research and 

teaching experience along with the minimum eligibility criteria set by the NCTE. UGC 

and affiliating university. 

All application received for various posts were short listed by a duly constituted 

screening committee. The short listed candidates were called for personal interview on 

20
th

 April 2011. 

 

Composition of selection Committee:   

• Two nominee of the Vice Chancellor of University . 

• Two subject experts nominated by the Vice Chancellor of the University. 
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• Principal of the college. 

• One nominee of the management of the college. 

All the appointed staff are regular and the management pays consolidated salary 

and also increments every year.  

 [Enclosure: 6.4.5 Advertisement of Vacancy] 

 

6.4.6 What are the criteria for employing part-time/Adhoc faculty? How are the part-

time/Adhoc faculty different from the regular faculty? (E.g. salary structure, 

workload, specialisations).  

 
All the appointed staff are permanent and the management pays consolidated 

salary and also increments every year. Institution appoints part time staff for games and 

sports from the Physical Department of the Institution. 

 

6.4.7 What are the policies, resources and practices of the institution that support and 

ensure the professional development of the faculty? (E.g. budget allocation for staff 

development, sponsoring for advanced study, research, participation in seminars, 

conferences, workshops, etc. and supporting membership and active involvement in 

local, state, national and international professional associations).  

 
Institution always encourages its faculty members to do professional 

augmentation. The teacher educators are sponsored to attend seminars, workshops, 

refresher course and conferences and institution has a provision of duty leave for 

attending them. 

• Institution also provides part time study leave to faculty for pursuing higher 

studies and research work. 

• Dr. S. Francis is the member of Board of Studies of Mats University, Raipur 

and she was the member of RDC for last three years there. She is the member 

of State Level Research Advisory Committee of CGSCERT , Raipur. [Refer 

Enclosure: 3.5.3(B) and…] 

• She also delivers lectures as Resource Person in refresher courses organized 

by parent University.  

• Dr. Divya Sharma is the member of SHAKTI, Women wing of a National 

Level Organization Mahila Vigyan Bharti Samiti, Raipur. 

• Our faculty members are associated with the CGSCERT, Raipur as Resource 

Person, teacher educators, and for delivering expert lecture through 

EDUSAT. 

• The institution sponsored two members of the faculty to attend the 

conference of NAAC held on 25
th

 & 26
th

 Feb 2013 at Bilaspur. [Refer 

Enclosure 2.4.6 (B)]   

 

6.4.8 What are the physical facilities provided to faculty? (Well-maintained and 

functional office, instructional and other space to carry out their work effectively).  

 
Our Institution is proud to mention that it has large campus which is well 

equipped with infrastructure facilities. The faculty members are provided separate staff 
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room with all essential facilities. One well furnished cabin is available for HOD, with a 

separate computer system having internet facility, printer, scanner and photocopier. Our 

institution has Public Address System, well furnished laboratories like Psychology Lab, 

ET Lab, and Work Experience room, Science and Mathematics Lab and ICT Lab are 

provided to faculty members smooth functioning. Any faculty member can use the large 

space in the library of college for carrying out their professional work. All rooms are 

well ventilated and lightened.  

 

 

6.4.9 What are the major mechanisms in place for faculty and other stakeholders to seek 

information and/or make complaints?  

 
Faculty members of the institution can make verbal and written complaint to the 

Principal. Every week, meeting is held at department level with Principal, the faculty are 

free to share their suggestions and to discuss the problems faced by them. Maximum 

issues are solved at this level and sometimes if needed, faculty are free to contact higher 

functionaries for lodging complaints and suggestions. Any stakeholder can seek 

information from the office and by contacting faculty members. The institution 

possesses its own website having detailed information about the infrastructure, 

functionaries and all other aspects. 

 

6.4.10 Detail on the workload policies and practices that encourage faculty to be engaged 

in a wide range of professional and administrative activities including teaching, 

research, assessment, mentoring, working with schools and community 

engagement.  

 
The Principal ensures proper distribution of work keeping in view the skills of 

every teacher educator and workload policy is grounded in the principles of equity and 

judiciousness. The workload is also assigned by taking into consideration the capability, 

potentiality, tastes and preference of individual faculty member with reference to 

functional needs of the institution. In this democratic approach is practiced. 

Responsibilities are also changed time to time so as each one may acquire grounding in 

all activities and indispensability may by avoided.  

 

6.4.11 Does the institution have any mechanism to reward and motivate staff members? If 

yes, give details.  

 

• Monitory incentives in from of increment is given on completion of Ph.D. 

• Best Teacher Award is also given on Teachers’ Day Celebration. 

• Teacher educators are motivated to publish articles and research papers in 

Journals. 

• Every year institution provides increment to its staff members. 

• Every year the peons of the college are provided Uniform. 
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6.5 Financial Management and Resource Mobilization  

 

6.5.1 Does the institution get financial support from the government? If yes, mention the 

grants received in the last three years under different heads. If no, give details of 

the source of revenue and income generated  

 

[Refer Enclosure: 4.1.2] 

 

 

6.5.2 What is the quantum of resources mobilized through donations? Give information 

for the last three years.  
“Chhattisgarh Yuva Vikas Sngathan Shikshan Samiti” fulfills all the requirements 

regarding finance itself. So the total amount of donations received by the college from outside 

resources in last three years is nil. 
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6.5.3 Is the operational budget of the institution adequate to cover the day-to-day expenses? If no,  

 how is the deficit met?  
 

Yes the operational budget of the institution is adequate to cover the day to day expenses. 

 

6.5.4 What are the budgetary resources to fulfill the missions and offer quality programs? (Budget 

allocations over the past five years, depicted through income expenditure statements, future 

planning, resources allocated during the current year and excess/deficit)  
 

The required details are furnished on enclosures 6.5.4 [Refer the Enclosure 4.2.1] 

 

6.5.4 Are the accounts audited regularly? If yes, give the details of internal and external audit  

procedures and information on the outcome of last two audits. (Major pending audit paras, 

objections raised and dropped).  
 

The accounts are regularly audited annually by the Chartered Accountant duly approved by the 

Board of Management. The account is audited at the end of every financial year. Annual audit 

reports are available with the college. There has been no audit objection 

 [Enclosure: 6.5.5 Audit Reports of Last Five Years]   

 

6.5.6 Has the institution computerized its finance management systems? If yes, give details.  
The institution has computerized few of its daily working records. 

 

6. 6 Best practices in Governance and Leadership  
 

The institution believes in adopting and developing best practices so that good governance and 

leadership might be established to accomplish its noble goals.   

 

6.6.1 What are the significant best practices in Governance and Leadership carried out by the 

institution?  
 

The following are some of the best practices in governance and leadership carried out by 

the institution: 

 

• Feedback is procured from the pupil teachers and given due weightage in decision making. 

• The Management of the institution has given the Principal liberty to work for the 

excellence and the freedom to take decisions in the academics and other activities of the 

institution. 

• The Management has provided the best infrastructure, invest possible amenities to the staff 

as well as students in environment of freedom of expression. 

• Different committees of the faculty are formed at the commencement of the academic year 

for the regular and efficient working of the institution. The Principal and the management 

never interfere in the working of the committees. 

• A very close networking is existing among the management, administration and staff of the 

college. 

•  The institution has developed annual calendar in which it deploys to achieve the objectives 

and effective implementation of the curriculum. 

• Almost all teachers have improved their educational qualification with motivation of the 

Management. 
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Criterion VII: Innovative Practices 
 

 

7. 1  Internal Quality Assurance System  

 
Institution has adopted quality management strategies in all academic and administrative 

aspects. It is geared to promote an environment of creativity and capacity building of pupil teachers and 

faculty.  

 

7.1.1 Has the institution established Internal Quality Assurance Cell (IQAC)? If yes, give its year 

of establishment, composition and major activities undertaken.  

 
The institution has established IQAC on……in the year 2013. The composition of Internal 

Quality Assurance Cell or Quality Enhancement Assurance Cell for the year 2013-14:- 

 

Dr. Meghesh Tiwari   - Principal (Head)  

Dr. S. Francis, HOD, [Education]  - Member  

Shri Prakash Baid [Assistant Professor] - Member  

Shri Kailash Sharma [Assistant Professor]- Member  

Shri Vivek Sharma, HOD [Commerce] - Member  

Dr. Divya Sharma [Assistant Professor] - Member  

Smt Kusum Sahu [Assistant Professor] - Member  

 

IQAC makes assessment of different aspects of the working of the college and monitors its 

functioning. 

• IQAC is the main decision making body for all academic matters which decides and 

designs the academic activities of college. 

• It also examines and addresses the suggestions received through pupil teachers, 

academic and other means. 

The major activities are- 

• Plans for curricular and co-curricular activities to ensure all round 

development of pupil teachers. 

• Promotes the quality of teaching learning process. 

• Monitors and assesses the pupil teachers and faculty and administrative staff 

throughout the session so that the goals of the B.Ed. programme can be 

achieved successfully. 

• Encourages the faculty for higher education and research work. 

• It also helps to organize seminar, workshops for pupil teachers and faculty, 

inter-college debate competition etc. 

• Time management for curricular and co-curricular activities. 

• Promotes the use of ICT. 
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7.1.2 Describe the mechanism used by the institution to evaluate the achievement of goals and 

objectives.  
 

Institution has a mechanism to evaluate the achievement of goals and objectives. The 

implementation process is carried through the feedbacks of pupil teachers, faculty, management 

and stakeholders in verbal and written form. It examines and evaluate the following to see the 

extent to which the goals are achieved:- 

• Feedback from pupil teachers about curriculum, faculty and the teaching learning 

process. [Refer Enclosure 1.1.2 A] 

• Preparation of Annual report of pupil teachers. 

• Self appraisal by faculty. 

• Dealing with the problems by the pupil teachers and suggestions made by the pupil 

teachers through students’ council. 

• Monitoring the activities of various committees and cells. [Mentioned in 5 6.3.1] 

• Co-curricular activities develop a feeling of co-operation, mutual existence and sense of 

emotional integrity in pupil teachers through the various programmes which lead the 

way to National integration. 

• Maintaining congenial environment and organizing activities pertaining to women 

issues in the society. 

• Enabling the pupil teachers to follow the rules and the code of conduct as laid by the 

institution. 

• Scholastic evaluation is done through weekly tests, assignments, practice teaching, 

micro-teaching and model examination and annual examination. 

• Spot evaluation is done on community activities and co-curricular activities etc. for 

development of values and sense of responsibilities. 

• Feedback of Pupil Teacher on Teacher Educator. [Refer Enclosure: 1.1.2 B ]  

[Enclosure: 7.1.2 [A] Self Appraisal by Faculty] 

[Enclosure: 7.1.2 (B) Directory of Education Department ] 

 

7.1.3 How does the institution ensure the quality of its academic programmes?  
 

Institution ensures the quality of its academic programmes. It is done through continuous 

and comprehensive evaluation. Also the college has implementing bodies as IQAC cell, Women 

Harassment cell, Grievance Redressal cell, Anti-ragging cell, feedback cell, Student Council, 

Research cell etc. These bodies conduct meetings twice or thrice a year to assess the performance 

of the programmes. Institution plan the academic prgrammes and implement them to achieve the 

goals determined. 

 To sustain the quality of the academic programme, institution gives prime focus to 

scholastic achievements. 

• Ensures adherence to academic calendar with the help of time table through various co-

curricular and curricular activities. These activities are the part of sessional assessment. 

• Faculty content delivery is supervised by the Principal and head of the department. 

• Trainees teaching techniques and skills are evaluated through feedback by different 

personnel concerned. 

• Ensures high performance of pupil teachers in internal examination and other academic 

activities. 

• Ensures frequent use of OHP, LCD projectors, digital camera, television, audio-video 

CDs’, ICT based teaching material etc by faculty and pupil teachers. 
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• Team work and social responsibilities are inculcated through community work, excursion, 

workshop etc. 

• For the enrichment of faculty and pupil teachers, institution makes sure the conduction of 

seminars, workshops, exhibition, debate, drama, extempore etc. 

• Monitors attendance of the trainees and also keeps the trainees informed on monthly basis. 

Regular Absentees in the beginning of session are counseled by us and it ensures their 

regularity. 

• Arranges remedial classes for low achievers. 

[Enclosure: 7.1.3 B.Ed. Time Table] 

 

7.1.4 How does the institution ensure the quality of its administration and financial 

management processes?  

 
The Principal of the institution monitors the quality of the administrative staff  in a 

meticulous manner. He checks and supervises the working of the non-teaching staff. It is ensured 

through- 

• Annual auditing through Chartered Accountant. 

• Feedback from the faculty and pupil teachers and its analysis. 

• Through alumni association. 

• Through grievance redressal cell and complaint and suggestion box, if any complaint regarding 

non-teaching staff is discussed in the cell, suggestions are passed to the Principal for the 

implementation. 

 

7.1.5 How does the institution identify and share good practices with various constituents of the 

institution.  

 
Institution sustains some of the good practices throughout the year and share it with various 

consultants of the institution. 

• Best practices are invited from the faculty, pupil teachers, alumni and other constitutes 

of the institution. 

• Best practices are also identified through internet searching of different colleges and 

their practices. 

• Some good practices are also identified by frequent mutual interaction occur in the staff 

council meetings.  

Some of such good practices which are also shared time to time with the various 

constituents of the institution are as follows:-  

• Organizing state Level Workshop on ‘ICT & TLM’ for the enrichment of the teacher 

educator and pupil teachers. 

• Institution organizes seminar, series of guest/expert lectures for benefitting faculty and 

pupil teachers with their knowledge and experience. 

• Inter-college debate competition has been organized on “Privatization of Education is 

Rationale”. 

• Cultural events, sports/games, and literary events are organized in order to bring all 

round development. 

• In the prayer session, a pupil teacher gives a thought of the day and expresses his/her 

views at the time of morning assembly which inculcate values in them.  

• In morning assembly, Sarva Dharma Prayer is organized to show respect to all 

religions. 
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• National Days are celebrated to develop the feeling of National Integration among pupil 

teachers and faculty. 

• For enhancing dignity of labour and human outlook institution has arranged different 

activities at regular interval as tree plantation, health checkup, campus cleaning etc. 

• Uses of ICT in teaching learning practices for qualitative and effective teaching. 

• Promotion of research Activities. 

• Inculcation of Yoga activities for developing discipline and ethics. 

• Outreach and extension programme provide an opportunity to serve community.  

• Laboratory facilities develop the skills abilities, scientific attitude in pupil teachers. 

• Department celebrated ET week in week in which pupil teachers and teacher educators 

participated with enthusiasm. 

 

7.2 Inclusive Practices  

 

7.2.1 How does the institution sensitize teachers to issues of inclusion and the focus given to these 

in the national policies and the school curriculum.  
 

Institution sensitizes teachers to the issues of inclusion and the focus given to these in the 

national policies and the school curriculum. 

• Two case studies regarding the children with special needs were prepared in detail by 

the pupil teachers. 

• The B.Ed. curriculum has provision to understand child psychology, individual 

differences, physical disabilities and personality of the child. The prospective teachers 

has to study these contents to qualify the examinations. The practice teaching 

programme give them direct experiences to deal with individual differences in the 

classroom. [Refer Enclosure: 1.1.1 (Psychology Syllabus)] 

• Classroom teaching of this curriculum gives pupil teachers insight to deal with a 

disabled child. 

 

7.2.2 What is the provision in the academic plan for students to learn about inclusion and 

exceptionalities as well as gender differences and their impact on learning?  

 

• The faculty who teaches the subject ‘Development of Learner and Teaching Learning 

process’, gives lecture on inclusive education to the pupil teachers, which focused on 

the need as envisaged in the National Policy. Pupil teachers are also sensitized towards 

these special children by teaching of the National Policy of Education. 

• Pupil teachers learn how they will help them in their routine work and present cultural 

programme, play sports and games. 

• Gender differences are addressed through group activities, cultural programmes like 

one act play titled ‘Samaj ko Badal Dalo’ [����������	
���
������������	
���
������������	
���
������������	
���
��], and social activities like 

showing documentary films to nearby community on gender disparity, dowry problem 

and child marriage for promoting the message of equity. 

• Pupil teachers are sensitized on the issues relating to gender based disparities and 

prevailing misconceptions and their impact on society. Counseling is provided on 

gender issues by the faculty and the Women Cell. 

• The institution provides equal opportunities to all pupil teachers without discrimination 

of sex and caste. 
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7.2.3 Detail on the various activities envisioned in the curriculum to create learning environments 

that foster positive social interaction, active engagement in learning and self-motivation.  

 
The institution seeks to promote various activities for creating learning environment that 

may foster positive social interaction, active engagement in learning and self-motivation among 

the pupil teachers:- 

• Morning assembly- Sarva Dharma Prarthana, News reading and Thought of the day. 

• Practice teaching programme provides opportunities to pupil teachers for interaction 

to social community. 

• Seminars and workshops provide ample opportunities for self expression as well as 

self motivation. 

• Assignments, weekly tests, model tests, internal assessment create a learning 

environment in which pupil teachers are engaged and self-motivated. 

• Outreach activities projects, group discussion, other co-curricular activities and 

computer assisted learning foster motivation among pupil teachers. 

• Participation in Inter-Sadan competitions inculcates healthy competitive spirit. 

Apart from such activities institution conducts Health camp, educational tour, craft 

exhibition, environment awareness programme etc which broaden the social expression of pupil 

teachers. 

• Pupil teachers take part in these activities throughout the year individually and in 

group. 

• Pupil teachers are given opportunity to contribute for the college magazine in the 

terms of writing poems, articles etc. 

• Each pupil teacher has to prepare and present PPT’s on lesson plan and content in 

their two methodology subjects. 

• Pupil teachers are also encouraged to refer the e-journals, internet, email and to seek 

websites of University, our institution and other institutions. 

 

7.2.4 How does the institution ensure that student teachers develop proficiency for working with 

children from diverse backgrounds and exceptionalities?  

 
Institution has diverse ways and practices for ensuring that the pupil teachers develop 

proficiency and competencies for working with children from diverse backgrounds and 

exceptionalities as under: 

• Pupil teachers are engaged in several curricular and co-curricular activities to 

inculcate value education, equity and equality. 

• Celebration of annual day and National day,  Teacher’s Day, multi-religious 

activities and equal opportunities for students in social activities provide exposure 

to the real society as they have to face in future. 

• Exposure to different types of schools such as govt. schools, municipal corporation 

school and private schools during practice teaching. 

• Pupil teachers are trained to keep in mind of accepting the challenges to come forth 

from diversities in views and socio-economic status and provided the opportunity 

to participate in various activities. 

• Pupil teachers are encouraged to participate in the trans community festivals and 

discussions on prominent personality/ experts belonging from different socio-

economic-cultural backgrounds. 

• During the extension activities and educational tour, pupil teachers individually or 
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in group are free to interact with the village community free from the differences of 

caste, status and religion. 

• During the presentation of micro-teaching and simulated teaching pupil teachers 

are required to practice competencies for creating cordial atmosphere between the 

peer group. 

• Attempts are made to inculcate interpersonal relationship between pupil teachers 

and students, peer group and community. 

 

7.2.5 How does the institution address to the special needs of the physically challenged and 

differently-abled students enrolled in the institution?  

 
Admission of the students is done through Pre. B.Ed. test and counseling, so there is no 

physically challenged student enrolled in this institution in any session. Though institution provide 

knowledge of addressing to the special needs of physically challenged and differently abled 

students to build the required capacity among pupil teachers and teacher educators. 

 

7.2.6 How does the institution handle and respond to gender sensitive issues (activities of women 

cell and other similar bodies dealing with gender sensitive issues)?  

 
Institution maintains a Women Cell headed by a senior female faculty and contains one 

female faculty and two female prospective teachers. Functions of the cell are:- 

• Women Cell arranges programmes for the development of women. It awares and 

educates the woman about their rights and privileges. 

•  Cell organized community programme on the issues related to the women 

empowerment and gender equity etc. 

• There is a provision for separate common rooms for girls and also the facility of 

well furnished girl’s hostel. 

• The cells solve the genuine problems related to girls and try to bring on amicable 

solutions. 

• Three were not any gender sensitive issues in past three years. 
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7. 3 Stakeholder Relationships  

 
Institution continues to have interaction with the institutions, the alumni and those persons who 

have an interest in the activities of the college and the ability to contribute to its actions, decisions, policies, 

practices or goals of the organization. 

 

7.3.1 How does the institution ensure the access to the information on organizational performance 

(Academic and Administrative) to the stakeholders?  

 
The following are the some of the access routes to the information of the institution. 

• Institution maintains the year wise internal assessment record of both curricular and co-

curricular activities of the pupil teachers. 

• Stakeholders can obtain information from website i.e. www.vipracollege.org. 

•  Local as well as State newspaper and magazines also serve as a source of information to be 

accessed by stakeholders. 

• The college magazine named ‘Vipraroh’ is an open portfolio of the department. 

• Any stakeholder can seek information on academic and administrative performance from 

the administrative office of the institution. 

• Institution prospectus gives basic information about the courses and campus. 

• The college result of the University of final examination are source of academic 

performance of students. 

[Enclosure: 7.3.1 University Examination Result] 

 

7.3.2 How does the institution share and use the information/data on success and failures of various 

processes, satisfaction and dissatisfaction of students and stakeholders for bringing 

qualitative improvement?  

 
The Board of Management and other committees of the institution evaluate performance of 

the preceding years of all the characters involved and the improvements that take place. The college 

learns from its past experiences and on the basis of that college takes corrective measures and 

improves herself. 

 

• Institution takes feedback from the students, alumni, parents and teachers of practice 

teaching school and analyze them. These feedback received on the scales of service quality 

rendered by us and the level of satisfaction developed in the respective stakeholders. 

Follow-up work and remedial actions are arranged according to the analysis report. While 

preparing the next year academic plans the preceding years’ suggestions and feedback 

analysis and results are taken into consideration. To sustain and reinforce the performance 

of the institution, following measures are taken 

o Successful acts and effects of the faculty and pupil teachers are appreciated and 

rewarded. 

o Trophies, merit certificates and monetary rewards are given to meritorious pupil 

teachers for the success of their qualitative efforts in curricular and co-curricular 

activities. 

o Smt. Pushpa Nayak secured fourth position in merit list of University in session 

2008-09 and awarded on 16
th

 November 2011 with cash prize of Rs. 11000/-. Ku. 

Ruby Nasha secured first position at college level and obtained 77.83% marks and 

got Dr. Balkrishna Sharma Award on 21.12.12. 
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o Faculties are briefed about the corrective steps and the reinforcement to be provided. 

 

7.3.3 What are the feedback mechanisms in vogue to collect, collate and data from students, 

professional community, Alumni and other stakeholders on program quality? How does the 

institution use the information for quality improvement?  

 
The college creates an ambience to promote creativity, innovations and improving quality. 

For this purpose, feedback is procured from the following channels:- 

 

o Feedback from pupil teachers and faculty collected by using various formats 

developed by NAAC. [Refer Enclosure: 1.1.2 and 1.3.2] 

o Various tools are developed by institution in order to collect feedback from 

Principal/Head Mistress/Teachers of the practice teaching schools, parents of pupil 

teachers and Alumni. 

o Formative evaluation of pupil teachers by the faculty is done by weekly tests, model 

examination and assessment of practice teaching, micro-teaching, simulated teaching 

and lab skills. The internal is based on predetermined transparent system. 

o Grading of files, assignments at the end of academic session. 

o Record of participation/performance of pupil teachers in Inter-department activities. 

o Complaints/suggestions as dropped in the suggestion/complaint box. 

Analytical report is prepared on the basis of feedback collected by above mentioned 

mechanisms. The analytical feedback report is given to the concerned committees for further action 

to lay laid some improvement and teachers’ quality. 

 

Other Features of Significance 

• Pupil teachers have good relations with faculty. 

• Value Added courses on skill and personality development are in pace. 

• It has excellent rapport with Alumni and parents. 

• The institution caters to the need of the rural folk. 

• Efforts are made to enhance community skills among the pupil teachers. 

• System of Institutional Quality Assessment. 

• We diagnose the difficulties of pupil teachers and provide remedial teaching in zero group.  

• Organized Intercollegiate speech competition on “Significant Possibilities of Inclusive 

Education” 
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Faculty Members with Principal 

 

 

B.Ed. Trainees 
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Community Survey                 Craft Exhibition 
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       Cultural Activities      Productive Work�
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Annual Function      Extension Activity 
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Health Check Up     Inter College Debate Competition 
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Sports Day      Workshop on ICT and TLM 
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  State Level Speech Competition         Prize Distribution 

 

  
  

           State Level Workshop on ICT and TLM   Alumni Association 

   

NSS – AIDS Awareness Seminar    Inauguration of College Magazine  
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