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PART-I: Institutional Data

A-Profile of the Institution

B- Criterion-wise Inputs



Part I: Institutional Data

A. Profile of the Institution

1. Name and address of the institution: Vipra Arts, Commerce and Physical
Education,
2. Website URL : www.vipracollege.org
3. For communication:
Office
Telephone
Name Number with STD Fax No E-Mail Address
Code
Head/Principal 09406082000 07714281093 | Vipracollegel996
@gmail.com
Vice-Principal - - -
Self — appraisal 09826118517 0771-4281093 | vipinf@yahoo.com
Co-coordinator
Residence
Telephone Number with
Name STD Mobile Number
Code

Head/Principal 0771-2533389 09406082000

Vice-Principal - -

Self - appraisal Co- 0771-2437685 09826118517

ordinator
4. Location of the Institution:
Urban [N Semi-urban Rural Tribal

Any Other (specify and indicate)




5. Campus area in acres: 59

6. Is it a recognized minority institution? Yes No | 4/

7. Date of establishment of the institution:

Month & Year
MM YYYY
08 1996

8. University/Board to which the institution is affiliated:

Pt. RAVISHANKAR SHUKLA UNIVERSITY, RAIPUR
(C.G)

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act. Month
& Year:

Month & Year
2f MM YYYY
08 2000
Month & Year
12B [ MM YYYY
08 2000




10. Type of Institution

a. By funding

1. Government

il. Grant-in-aid \

iii. Constituent

iv. Self-financed

v. Any other (specify and indicate)

b. By Gender

1. Only for Men
il. Only for Women
iii. Co-education N

C. By Nature

1. University Dept.
il. IASE
iii. Autonomous College

iv. Affiliated College N

v. Constituent College

vi. Dept. of Education of

Composite College

Vii. CTE

viii.  Any other (specify and indicate)

11. Does the University / State Education Act have provision for autonomy?
Yes J No
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If yes, has the institution applied for autonomy?

Yes

No

12. Details of Teacher Education programmes offered by the institution:

Sl [Level Programme Entry Nature of  [Duration [Medium of
No. Course Qualificati |Award instruction
on
Certificate -
1) Pre-primary - - Diploma - -
- - Degree - -
- - Certificate - -
.. Primary/ i i Diploma i i
11)
Elementary - - Degree - -
B.Ed. Graduation | Certificate - -
. pecondary/ i i Diploma i
i11) -
Sr. secondary - -
Degree \ Hindi and
One Year .
English
iv.  |Post - - Diploma - -
Graduate - - Degree -
V. - - Certificate - -
Other i i Diploma i i
specify) - - Degree - -

(Additional rows may be inserted as per requirement)
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13.  Give details of NCTE recognition (for each programme mentioned in Q.12

above)
Programm
Level Order Valid |Sanctioned
No. & upto Intake
Date
Pre-primary - - - -
Primary/Elementary - - - -
Secondary/
WRC/APW03340/723100/ .
Sr.secondary B-Ed. 150t 0011/79177d1.22/6/11 | COEMVed | 100
Post Graduate - - - -
Other (specify) - - - -
(Additional rows may be inserted as per requirement)
B) Criterion-wise Inputs
Criterion I: Curricular Aspects
1. Does the Institution have a stated
Vision
‘ Yes | \ ‘ No ‘ ‘
Mission ‘ Yes | N ‘ No ‘ ‘
Val
atues ‘ Yes | \ ‘ No ‘ ‘
Objectives
‘ Yes | \/ ‘ No ‘ ‘
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2 a. Does the institution offer self-financed | Yes ‘ \ ‘ No ‘

programme(s)?
If yes,

a) How many programmes? 01

b) Fee charged per programme \ B.Ed. = Rs. 29,000/-
3. Are there programmes with semester system |

If yes,

No \

Is the institution representing/participating in the curriculum development/
revision processes of the regulatory bodies?

‘Yes | ‘No ‘\/

how many faculty are on the various curriculum development/vision committees/boards

of universities/regulating authority.

NONE |

Number of methods/elective options (programme wise)

D.Ed.

B.Ed.

M.Ed. (Full Time)

M.Ed. (Part Time)

Any other (specify and indicate)

Are there Programmes offered in modular form

‘Yes ‘\/ ‘No ‘ ‘

\ Number \ 01 |
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7. Are there Programmes where assessment of teachers by the students has been
introduced

‘Yes ‘\/ ‘No ‘ ‘

‘ Number ‘ 01 |

8. Are there Programmes with faculty exchange/visiting faculty

‘Yes ‘\/ ‘No ‘ ‘

| Number | 01 |
9. Is there any mechanism to obtain feedback on the curricular aspects from the
o Heads of practice teaching schools [Yes [V [No | |
o Academic peers [Yes |V [No | |
o Alumni [Yes [V [No | |
o Students | Yes [V [No | |
o Employers | Yes [V [No | |

10. How long does it take for the institution to introduce a new programme within the
existing system?

Applied for D.Ed. Programme and M.Ed. after NACC Assessment
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11. Has the institution introduced any new courses in teacher education during the last
three years?

‘Yes ‘ ‘No ‘\/ ‘

| Number | NONE |

12. Are there courses in which major syllabus revision was done during the last five
years?

‘Yes ‘\/ ‘No ‘ ‘

\ Number \ 01 \

13. Does the institution develop and deploy action plans for effective implementation
of the curriculum?

‘Yes ‘\/ ‘No ‘ ‘

14. Does the institution encourage the faculty to prepare course outlines?

‘Yes ‘\/ ‘No ‘ ‘

Criterion II: Teaching-Learning and Evaluation

1. How are students selected for admission into various courses?
a) Through an entrance test developed by the institution |:|

b) Common  entrance  test conducted by  the
University/Government

c¢) Through an interview

d) Entrance test and interview

e) Merit at the qualifying examination f) Any other (specify

15



and indicate)
(If more than one method is followed, kindly specify the weightages)

2. Furnish the following information (for the previous academic year):

a) Date of start of the academic year
01 July2012
b) Date of last admission
20 September 2012
c¢) Date of closing of the academic year
30 April 2013
d) Total teaching days 188
e) Total working days 787
3. Total number of students admitted
Number of Students Reserved Open
Programme
M F Total M F Total M F Total
D.Ed. - - - - - - - - -
B.Ed. 44 56 100 22 24 46 22 32 54
M.Ed. (Full
Time)
M.Ed. (Part
Time)
4. Are there any overseas students? ‘ Yes ‘ ‘ No ‘ \/ ‘

If yes, how many? | None |
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5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual
recurring expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary component ‘ 5081/- ‘

b) Unit cost including salary component ‘ 27,718/- ‘

(Please provide the unit cost for each of the programme offered by the institution as detailed at
Question 12 of profile of the institution)

6. Highest and Lowest percentage of marks at the qualifying examination considered for
admission during the previous academic session

Open Reserved
Programmes Highest Lowest Highest Lowest
(%) (%) (%) (%)

D.Ed. - - - -
B.Ed. 66.66% 39.39% 62% 38.38%

M.Ed. (Full - - - -
Time)

M.Ed. (Part - - - -
Time)

7. Is there a provision for assessing students’ knowledge and skills for the
programme (after admission)?

‘Yes ‘\/ ‘No ‘ ‘

8. Does the institution develop its academic calendar?

‘Yes ‘\/ ‘No ‘ ‘
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9. Time allotted (in percentage)

Programmes Theory Practice Teaching Practicum
D.Ed - - -
B.Ed. 75% 15% 10%
M.Ed. (Full Time) - - -
M.Ed. (Part Time) - - -
10.  Pre-practice teaching at the institution
a) Number of pre-practice teaching days | 15
b) Minimum number of pre-practice teaching lessons given by each ‘ 21
student
11. Practice Teaching at School
a) Number of schools identified for practice teaching \ 11
b) Total number of practice teaching days ‘ 30
¢) Minimum number of practice teaching lessons given by each ‘
30

student

12. How many lessons are given by the student teachers in simulation and pre-practice

teaching in classroom situations?

No. of Lessons in No. of Lessons Pre-
No. 5
Simulation practice Teaching

No. 21

13. Is the scheme of evaluation made known to students at the beginning of the academic

session?

‘Yes ‘\/ ‘No ‘ ‘
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14. Does the institution provide for continuous evaluation?

‘Yes ‘\/ ‘No ‘ ‘

15. Weightage (in percentage) given to internal and external evaluation
Programmes Internal External
D.Ed - -
B.Ed. 25% 75%

M.Ed. (Full Time) -

M.Ed. (Part Time) -

16. Examinations

a) Number of sessional tests held for each paper

b) Number of assignments for each paper

17. Access to ICT (Information and Communication Technology) and

technology.

Yes

No

Computers

Intranet

Internet

Software/ courseware (CDs)

Audio Resources

2| 2] 2] 2] 2
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Video resources \/

Teaching Aids and other related materials \

Any other (Specify and indicate) N

Use of Smart Board

18. Are there courses with ICT enabled teaching-learning process?

Yes ¥ |No
Number | 01

19. Does the institution offer computer science as a subject?
Yes V |No

If yes, is it offered as a compulsory or optional paper?
Compulsory Optional N

Criterion III: Research, Consultancy and Extension

1. Number of teachers with Ph. D and their percentage to the total faculty
strength
Number | 02 25 %0
2. Does the Institution have ongoing research projects?
Yes \/ No

If yes, provide the following details on the ongoing research projects

20



Funding agency

Amount (Rs)

Duration (years)

Collaboration, if any

UGC

Rs. 98000/-

1 Year

(Additional rows/columns may be inserted as per the requirement)

3. Number of completed research projects during last three years.
Pursuing
4. How does the institution motivate its teachers to take up research in education?

(Mark for positive response and X for negative response)

Teachers are given study leave
Teachers are provided with seed money V
Adjustment in teaching schedule V
Providing secretarial support and other facilities v
Any other specify and indicate
[Provide increment of Rs. 1000/-for award of Ph. D. ] \

5. Does the institution provide financial support to research scholars?

Yes No V
6. Number of research degrees awarded during the last 5 years.
a. Ph.D. 01
b. M.Phil. 02

7. Does the institution support student research projects (UG & PG)?

Yes \/

No
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8. Details of the Publications by the faculty (Last five years)

Yes No Number
International Journals \ 04
National Journals- Referred Papers \ 06
Non referred papers
Books [Question Bank] \/ 08
Any other (specify and indicate) \ 18
(State Level Journals)
9. Are there awards, recognition, patents etc received by the faculty?
Yes ¥ | No
Number | 03

10. Number of papers presented by the faculty and students (during last five years):

Faculty Students
National seminars
06 _
International seminars
04 -
Any other academic forum [State Level]
18 -

11. What types of instructional materials have been developed by the institution?
(Mark * \’ for yes and "X’ for No.)

Self-instructional materials

[

Print materials

Non-print materials

(] [=]

(e.g. Teaching Aids/audio-visual, multimedia, etc.)
Digitalized (Computer aided instructional materials)
Question bank

Any other (specify and indicate) [Question Bank]

(][] [=]
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12. Does the institution have a designated person for extension activities?

Yes No

If yes, indicate the nature of the post.
Full-time

Part-time [One faculty is in-charge for the extension activities |

L]

Additional charge

13. Are there NSS and NCC programmes in the institution?

Yes \/ No

14. Are there any other outreach programmes provided by the institution?

Yes No

15. Number of other curricular/co-curricular meets organized by other
academic
agencies/NGOs on Campus

Yes \/ No Number| 04

16. Does the institution provide consultancy services?

Yes \/ No

In case of paid consultancy what is the net amount generated during last three years.

Free Consultancy
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17.  Does the institution have networking/linkage with other institutions/

organizations?
Local Level Yes
State Level Yes
National Level Yes
International Level -

Criterion IV: Infrastructure and Learning Resources

1. Built-up Area (in sq. mts.)

3345 sq mt.

2. Are the following laboratories been established as per NCTE Norms?
Methods lab

a) Psychology lab Yes rJ| No H
b) Science Lab(s) Yes J| No ]
¢) Education Technology lab Yes N No —
d) Computer lab Yes _\/I No E
e) Workshop for preparing Yes IR No | |
f) teaching aids Yes 7/ | No :

3. How many Computer terminals are available with the institution?

Yes V No Number 25

4. What is the Budget allotted for computers (purchase and maintenance) during
the previous academic year?

Rs. 50,000/-
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What is the Amount spent on maintenance of computer facilities during the previous
academic year?

Rs. 56,278/-

What is the Amount spent on maintenance and upgrading of laboratory facilities
during the previous academic year?

Rs. 77,200/-

7. What is the Budget allocated for campus expansion (building) and upkeep for the
current academic session/financial year?

10.

Rs. 50,00,000/-

Has the institution developed computer-aided learning packages?

Yes \/ No

Total number of posts sanctioned

Open Reserved

M F M F
Teaching - - -
Non-teaching 2 2 2 1
Total number of posts vacant Open Reserved
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11. a. Number of regular and permanent teachers (Gender-wise)

Open Reserved
Lecturers M F M F
Readers ) S ) )
Professors : _1 : :

b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)

Open Reserved
Lecturers M F M F
Readers B 2 B B
Professors
C. Number of teachers from
Same state 08
Other states .
12. Teacher student ratio (program-wise)
Programme Teacher
Student ratio
D.Ed. -
B.Ed. 1:13

M.Ed. (Full Time) | -
M.Ed. (Part Time) | -

13. a. Non-teaching staff Open Reserved
Permanent M F M F
Temporary 1 1 2 1

1 - - -
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14. Ratio of Teaching- Non Teaching Staff

8:7

15. Amount spent on the salaries of teaching faculty during the previous academic
session (% of total expenditure)

20.54 %

16. Is there an advisory committee for the library?

Yes \/ No

17. Working hours of the Library
On working days 6.30 hours

On holidays

During examinations

6.30 hours
18. Does the library have an Open access facility

Yes No
19. Total collection of the following in the library
a. Books
3,295
- Textbooks 3,100
- Reference books 195
b. Magazines 05
e. Journals subscribed
12
- Indian journals
- Foreign journals -
: . 12
f. Peer reviewed journals
03
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g. Back volumes of journals

h. E-information resources

- Online journals/e-journals Yes
- CDs/ DVDs 55

- Databases -

- Video Cassettes 6
-Audio Cassettes 5

20. Mention the

Total carpet area of the Library (in sq. mts.) 03.28 sq mts

Seating capacity of the Reading room

25

21. Status of automation of Library
Yet to intimate \
Partially automated :|
Fully automated :|

22. Which of the following services/facilities are provided in the library?

Circulation N

Clipping

Bibliographic compilation Reference

Information display and notification Book Bank

Photocopying

Computer and Printer

< [ 1<) [ [
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Internet

Online access facility -

Inter-library borrowing -

Power back up N

User orientation /information literacy -

Any other (please specify and indicate)

23. Are students allowed to retain books for examinations?

Yes No

24, Furnish information on the following
Average number of books issued/returned per day 25

Maximum number of days books are permitted to be retained

by students 07

by faculty 15
Maximum number of books permitted for issue

for students 02

for faculty 05

Average number of users who visited/consulted per month

70-80

Ratio of library books (excluding textbooks and book bank facility) to the number of students
enrolled 33:1

25. What is the percentage of library budget in relation to total budget of the
institution

0.603%
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26. Provide the number of books/ journals/ periodicals that have been added to the
library during the last three years and their cost.

I II 11

Total cost
(in Rs.)

Total cost [Number

(in Rs.)

Total cost [Number

(in Rs.)

Number

Text books - - - - - -

Other books

Journals/ -

5 2740/- 5 12 3110/-

Periodicals

Any others
(specify and
Indicate) Newspaper - - - - 7 860

(Additional rows/columns may be inserted as per requirement)

Criterion V: Student Support and Progression

Yes

No\/

30

1. Programme wise “dropout rate” for the last three batches
Programmes Year 1 Year 2 Year 3
D.Ed. - - -
B.Ed 06 01 Nil
M.Ed. (Full Time) - - -
M.Ed. (Part Time) - - -
2. Does the Institution have the tutor-ward/or any similar mentoring system?



If yes, how many students are under the care of a mentor/tutor?

3.

4.

N.A.

Does the institution offer Remedial instruction?

Yes \/

No

Does the institution offer Bridge courses?

Yes

No\/

Examination Results during past three years (provide year wise data)

UG PG M. Phil

[ [1 [ [0 I f{r [ {I I

Pass percentage

07.89 100% P6%

Number of first

classes 01 00 Pl
Number of
distinctions 15 0 7
4Lh
Exemplary Rank
Performances [n
(Gold Medal and University
university ranks) yetm
1S
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6. Number of students who have passed competitive examinations during the last three
years (provide year wise data)
NET

I IT I1I
SLET/SET - - -

Any other (specify and indicate)

7. Mention the number of students who have received financial aid during the past
three years.

Financial Aid 1 11 111

Merit Scholarship

Merit-cum-means - - R

scholarship

Fee concession 2 1 0

Loan facilities 31 42 38
Any other specify and 1 1 -

indicate

(Additional rows may be
erted as per requirement)

8. Is there a Health Centre available in the campus of the institution?
Yes ¥ | No
9. Does the institution provide Residential accommodation for:
Faculty Ves No
Non-teaching staff Yes No
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10. Does the institution provide Hostel facility for its students?

Yes \/ No

If yes, number of students residing in hostels

v ——

Women 10

11. Does the institution provide indoor and outdoor sports facilities?
Sports fields Yes No
Indoor sports facilities Yes No
Gymnasium Yos ¥ No

12. Availability of rest rooms for Women Yes V No

13. Availability of rest rooms for men Yes No

14. Is there transport facility available? Yes No

15. Does the Institution obtain feedback from students on their campus
experience?

Yes No
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16. Give information on the Cultural Events (Last year data) in which the institution
participated/organised.

Organised Participated
Yes No Number [Yes No |Number

Inter-collegiate - N

Inter-university -

National - -

Any other
(Excluding college day celebration)

17. Give details of the participation of students during the past year at the university,
state, regional, national and international sports meets.

Participation of Students | Outcome
(Numbers) (Medal Achievers)
State 05 -
Regional 03 -
National - -
International - -
18. Does the institution have an active Alumni Association? Yes No
Yes 1/12/2012

If yes, give the year of establishment

19. Does the institution have a Student Association/Council? Yes \/ No

20. Does the institution regularly publish a college magazine? | . N No
21. Does the institution publish its updated prospectus Yes No
annually?
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22. Give the details on the progression of the students to employment/further study (Give
percentage) for last three years

Year 1 Year 2 Year
(%) (%) (%)
Higher Studies 19 % 35
Employment 56 59
(Total)
Teaching 71.43 % 62.11
Non Teaching 28.57% 39.28
23. Is there a placement cell in the institution? Yes No

If yes, how many students were employed through placement cell during the past three
years.

1 2 3
- 5 8
24, Does the institution provide the following guidance and counseling services to
students?
Academic guidance and Counseling ]
Personal Counseling J
Career Counseling N
Criterion VI: Governance and Leadership
1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or
any other similar body/committee
Yes V| No
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2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management 04

Staff council 10

IQAC/or any other similar body/committee

Internal Administrative Bodies
ntributing to quality
nprovement of the institutional
rocesses. (mention only for three
ost important bodies)

04
03

Examination Committee

Admission committee

3. What are the Welfare Schemes available for the teaching and non-teaching staff of the

institution?
Loan facility Yes \ |No
Medical assistance Yes No \/
I
nsurance Yes No \/

Other (specify and indicate)
Yes No

4. Number of career development programmes made available for non-teaching

staff during the last three years

5. Furnish the following details for the past three years
a. Number of teachers who have availed the Faculty Improvement Program of

the UGC/NCTE or any other recognized organisation
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b. Number of teachers who were sponsored for professional development programmes by
the institution

National - - 2
International
c Number of faculty development programmes organized by the Institution:
- 1 2

d. Number of Seminars/ workshops/symposia on Curricular development, Teaching-
learning, Assessment, etc. organised by the institution

e. Research development programmes attended by the faculty

- 1 2

f. Invited/endowment lectures at the institution

- 3 5

Any other area (specify the programme and indicate)

6. How does the institution monitor the performance of the teaching and non-
teaching staff? Yes N | No
a. Self-appraisal
Yes \ |No
b. Student assessment of faculty performance
c. Expert assessment of faculty performance Yes V| No
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d. Combination of one or more of the above Yes V| No
e. Any other (specify and indicate) Yes N | No
7. Are the faculty assigned additional administrative work?

Yes \ |No
If yes, give the number of hours spent by the faculty per week

8. Provide the income received under various heads of the account by the
institution for previous academic session
Grant-in-aid

Fees 29,000.00

Donation

Self-funded courses

Any other (specify and indicate)

9. Expenditure statement (for last two years)

Total sanctioned Budget Year 1 6635000
2008-09
3137500

% spent on the salary of faculty
% spent on the salary of non-teaching employees

% spent on books and journals Nil 0.68
% spent on developmental activities (expansion of building) 15.15 72.72
% spent on telephone, electricity and water 0.92 0.44
% spent on maintenance of building, sports facilities, Nil 0.21

hostels, residential complex and student
amenities, etc.

% sp 6.17 0.98
1t on maintenance of equipment, t teaching
ds, contingency etc.
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% spent on research and - 0.44
scholarship (seminars, conferences, faculty

development programs, faculty exchange, etc.)

% spent on travel 0.20 .19

Any other (specify and indicate) - -

Total expenditure incurred 2662452 | 5762982

10. Specify the institutions surplus/deficit budget during the last three years? (specify the

amount in the applicable boxes given below)
Surplus in Rs.

1.

12.

13.

2007-08

2008-09

2011-12

4,75048

872018

Deficit in Rs.

45879

Is there an internal financial audit mechanism?

Yes \/

No

Is there an external financial audit mechanism?

Yes \/

No

ICT/Technology supported activities/units of the institution:

Administration

Finance

Student Records

Career Counselling

Aptitude Testing

Examinations/Evaluation/ Assessment

Any other (specify and indicate)

Yes

Yes

Yes

Yes

Yes

Yes

Yes

,¢

,¢

No

No

No

No

No

No




14. Does the institution have an efficient internal co-ordinating and monitoring
mechanism?

Yes \/ No

15. Does the institution have an inbuilt mechanism to check the work
efficiency
of the non-teaching staff?

Yes \/ No

16. Are all the decisions taken by the institution during the last three years approved by
a competent authority?

Yes ¥ | No

17. Does the institution have the freedom and the resources to appoint and pay
temporary/ ad hoc / guest teaching staff?

Yes \ | No
18. Is a grievance redressal mechanism in vogue in the institution?
a) for teachers X
b) for students N
c¢) for non - teaching staff X
19. Are there any ongoing legal disputes pertaining to the institution?
Yes No

20. Has the institution adopted any mechanism/process for internal academic
audit/quality checks?

Yes \/ No

21. Is the institution sensitised to modern managerial concepts such as strategic
planning, teamwork, decision-making, computerisation and TQM?

Yes ¥ |No
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Criterion VII: Innovative Practices

1. Does the institution has an established Internal Quality Assurance
Mechanisms ?

Yes \/ No

2. Do students participate in the Quality Enhancement of the Institution?

Yes \/ No

3. What is the percentage of the following student categories in the
institution? (2012-13)

Category Men % 'Women 90
a [SC 02 02% 01 01%
b ST - - 01 01
c |OBC 20 20 22 22%
d  [Physically - - - -
challenged
e [General Category 22 22% 32 32%
f  |Rural 10 10% 7 7%
g |Urban 34 34% 49 49%
h  |Any other - - - -
specify)

4. What is the percentage of the staff in the following category?

Category [Teaching % Non-teaching %
staff staff

SC - - -

ST - - -

OBC - - - 42.86%

'Women 8 100 3 42.86%

o je]o [T

Physically -
challenged - -

=2

General Category 8 100 4 57.14%

2 |Any other - - -

41




| K specify)

5. What is the percentage incremental academic growth of the students for the last
two batches?

Category At Admission On completion of the course
Batch | Batch II Batch | Batch 11

SC 41.37 48.00 50.25 53.88

ST 56.30 52.12 58.88 55.13

OBC 50.8 53.18 59.06 58.18

[Physically 54% 59.08

challenged - -

General 57.16 54.12 62.13 60.18

Category

Rural

Urban

Any other

( specify)
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PART-II: Evaluative Report

1. Executive Summary
2. Criterion-wise Analysis

3. Mapping of Academic Activities

of the Institution

4. Declaration by the Head of the

Institution

43



1. EXECUTIVE SUMMARY

Vipra Arts,Commerce and Physical Education college is established in 1996 by Chhattisgarh
Yuva Vikas Sangathan Shikhshan Samiti, Raipur with a view to impact quality education to
meet the genuine needs of the people of near by areas. The college is located in urban area
within the reach of near by rural areas. The committee is financially sound enough to sustain
infrastructure. The college is affiliated to Pt. Ravishankar Shukla University Raipur and
recognized by NCTE to run the course of B.Ed.

This course is running with permanent recognition from NCTE order no.
WWW/APWO03340/723100/150"/2011/79177 dt.22/06/11.

Raipur The Capital City:-

Raipur, the capital of Chhattisgarh is the administrative, education, business and
industrial centre of the region. In its immediate neighborhood lies the steel city of India —
Bhilai, where one of the Asia’s largest steel plant is located .The city is located about 300 kms.
from Nagpur in the east on the Mumbai — Kolkata trunk line as well as connected with many
major cities of India by air, rail and road. The environment of the college is pollution free; it is
about half kilometer from the G.E.road. The campus area of institution is 5.9 acre and the built
up area is 3,345 sq.m. The Campus is well developed and elegant. It has sprawling campus in
the western part of the Chhattishgarh.

Its learning environment ensures the attraction of learners increasingly and
quality based technique for producing efficient prospective teachers. The institution is
committed to develop outstanding teacher for future, who are passionate about building a more
just, equitable and humane society. Our student get vibrant and vivid learning experience and
get benefitted from an exciting blend of theory and practice that informs the curriculum
teaching learning processes, field work, various SUPW work. It plays a major role in the
educational, cultural and social life of the regions.

About the Role of the Institution:-

e The institution offers degree course in education to prepare quality teachers at
secondary level in physical sciences, biological science, mathematics, social sciences,
Hindi and English language.

¢ The institution provides innovative experience to prospective teacher which they try in
school education.

e The institution ensures upliftment of pupil teachers by imbibing values of life and
developing the teaching skills among them.

¢ The institute augments research aptitude to teacher educators and prospective teacher.

¢ The institute serves as a linkage between community and pupil teachers.
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About Relationship with the practice learning school:-

The relationship with practice teaching is based on principal of mutuality,
complementing each other roles and needs.

About Challenge:-

The course is qualitative and comprehensive but it is challenging to complete the course
within stipulated time period. But we try our best to complete it efficiently.
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1.1

1.11

2. Criterion-wise Analysis

Criterion I: Curricular Aspects

Curricular Design and Development
Vipra Arts, Commerce and Physical Education College has a clearly stated and
communicated Vision, Mission and Values which are reported under criterion 6.1

State the objectives of the institution and the major considerations addressed by
them? (Intellectual, Academic, Training, Access to the Disadvantaged, Equity, Self
development, Community and National Development, Issue of ecology and
environment, Value Orientation, Employment, Global trends and demands, etc.)

The University Board of Studies for Education decides the curriculum and the
Syllabus prescribed by the University will have to be followed by the affiliated
colleges.

The framework of the University Syllabus try to enrich the contents in
knowledge, skills, intellectual development and practical aspects in teaching-learning
process.

[Enclosure: 1.1.1 Syllabus of University]

Objectives

e To develop competency of teaching on the basis of accepted principles of
learning and teaching.

e To develop understandings, teaching skills and attitude in order to foster an all
round growth and development of the children.

e To make them familiar with modern methods and innovative techniques to
achieve the desired results.

e To develop deep interest and positive attitude towards their learners.

e To inculcate values of community service, National development, environment
conservation, aesthetic sense and religious tolerance in pupil teachers.

e To provide suitable educational environment to develop the sense of equity to
both the genders.

a. Aims of Intellectual Development-
Ensuring intellectual growth of pupil teachers by providing high quality
teacher education and to strengthen cognitive abilities.

b. Academic (Theoretical and Practical Knowledge)
Inculcating knowledge and skill so that to get excel in theoretical and
practical aspects of the course and to nurture academic quest among the
pupil teachers.
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¢. Training-
Providing best possible facilities and opportunities for developing skills by
facilitating interaction in classroom situation.

d. Access to the Disadvantaged-
Promoting educational interest of the lower stratum of society by organizing
quality education programs.

e. Equity
Providing education to all irrespective of considerations of caste, creed,
religion, gender and living status to make them equal.

f. Self Development
To develop self confidence for solving complexities of life and improve
democratic communication skills to express oneself effectively.

g. Community and National Development
To inculcate sense of social responsibilities and patriotism and to contribute
to the social and National cause.

h. Issue of Ecology and Environment
To develop environmental awareness and spread the message of save earth
and save life.

i. Value Orientation
Improving moral values hidden in curriculum as dutifulness, honesty,
accountability and loyalty.

Jj- Employment
To motivate them for competitive examinations and counsel them for better
employment opportunities and help them in placement.

k. Global Trends and Demands
To train them for innovative practices by providing them latest technologies
prevalent in educational fields.

1.1.2 Specify the various steps in the curricular development processes. (Need
assessment, development of information database pertaining to the feedback from
faculty, students, alumni, employers and academic experts, and formalizing the
decisions in statutory academic bodies).

Need Assessment

The institution is an affiliated college to the University and therefore there is no
scope for framing institutions curriculum on her own.
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1.1.3

1.14

We take feedback from the pupil teachers, alumni and faculty members. The
feedback so obtained is analyzed and conclusions are drawn. Any rationale suggestion
which can be implemented at the college level is always applied.

Development of Information Database

a. Database from Faculty
Questionnaire pertaining projects, activities, syllabus, research work etc. Daily
diary of teachers is another source of database.
[Encl: 1.1.2 A Feedback Form of Faculty]

b. Database from Pupil Teachers
Pupil Teacher assess curriculum through test, examinations and practice
teaching. Evaluation of faculty is also done by Pupil Teachers through
questionnaire.
[Encl: 1.1.2 B Feedback Form of Pupil Teachers]

c. Database from Alumni
Feedback form has been filled up by Alumni and their responses are studied for
betterment in executing the course.
[Encl: 1.1.2 C Feedback Form of Alumni]

d. Database from Academic Experts
Institution seeks opinions of experts regarding psychology of pupil teachers and
practical aspects of the training.

How are the global trends in teacher education reflected in the curriculum and
existing courses modified to meet the emerging needs?

The present curriculum prescribed by the University in Teacher Education is
based on the global trends and training is (concentrated) focused on child centered
education and especially it is covering all foundations of education as Philosophy,
Psychology and Technology. The methodology of teaching also focuses on new trends
such as models of teaching, latest technologies and interactive mode of teaching.
Internship program also develops the practical knowledge and skill of the pupil
teachers.

How does the institution ensure that the curriculum bears some thrust on national
issues like environment, value education and ICT?

A comprehensive curriculum itself develops the awareness towards
environment, value education and ICT as it contains choices of subject in B.Ed.
syllabus. Apart from this we also organize programs to build values and develop
awareness of social issue.
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1.1.5 Does the institution make use of ICT for curricular planning? If yes give details.
The faculty use ICT for transformation of knowledge and help the students to
acquire the needed knowledge of ICT.

Providing lectures through power point presentation.

Using over head and slide projectors for lectures.

Developing contents in PPT slides.

Smart classrooms and multi-media facilities are available.

Encouraging pupil teachers to prepare lesson plans using ICT in teaching-
learning process at school level as well as college level. [Refer Enclosure:
3.2.1]

1.2 Academic Flexibility

Vipra Arts, commerce and Physical Education College attempts to provide variety

of teaching-learning experiences to pupil teachers to make teaching a reflective
experience.

1.2.1 How does the institution attempt to provide experiences to the students so that
teaching becomes a reflective practice?

1.2.2

The pupil teachers are provided with practical experience in teaching through
practice teaching. Before entering into the classroom situation, they are given extensive
practice of Micro- teaching program to enrich their teaching skills. There is provision
of simulated teaching also.

How does the institution provide for adequate flexibility and scope in the
operational curriculum for providing varied learning experiences to the students
both in the campus and in the field?

Vipra Arts, commerce and Physical Education College provides adequate
flexibility and scope in the operational curriculum providing varied learning
experiences to pupil teachers. They are provided with a schedule of practice
teaching to accomplish their in the field, at their own pace. The faculty members
supervise them giving feedback and comments time to time. The programme is
flexible as theoretical teaching classes are suspended at the time of practice
teaching.

Pupil teachers get varied experiences participating in discussions and debates at
college level and Inter college level. The pupil teachers are benefitted by audio-
visual aids, reference books, dictionaries and encyclopedia frequently.

They have the flexibility for selection of the subject prescribed by the
University. [There are six theoretical papers/subjects. Three of these are
compulsory and two are methodology papers studied by the pupil teachers at the
qualifying examination level and fourth paper is elective one. ]
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1.2.3 What value added courses have been introduced by the institution during the last
three years which would for example: Develop communication skills (verbal &
written), ICT skills, Life skills, Community orientation, Social responsibility etc.

We emphasize on enhancement of communication skill of pupil teachers by
providing them practice experiences in classroom situations (viz. explanations,
concepts, illustrations, probing questions, stimulus variation, introduction questions.)

We also organize the village community interaction programmes like health
camp, presentation of documentary films etc.

ICT i1s incorporated fully into teacher training programmes which in turn lead to
ICT being used more freely in the classroom such as power point presentation,
over head projector etc. As ICT is an integral part of modern education, basic
knowledge of computer is provided to pupil teachers and good computer
laboratory facility is also available. So ICT is accessible for pupil teachers and
thus they learn how to integrate ICT in the class. Computer aided instruction is a
regular feature of our B.Ed. program. The lectures in the classes are
supplemented by technology.

Every year the college conducts awareness programs in rural areas where pupil
teachers come direct contact with the villagers.

1.2.4 How does the institution ensure the inclusion of the following aspects in the
curriculum?

i. Interdisciplinary/Multidisciplinary

The curriculum and syllabus of B.Ed. is based on different foundations of
education.

The basic foundations of education are Philosophy, Sociology, Psychology and
Technology. Thus subjects of B.Ed. have interdisciplinary nature.

Approach is interdisciplinary where concepts of Psychology are used in
teaching skills and classroom management, mental measurement and
evaluation.

iil. Multi-skill development

The college organized multi skill activities for the all round development of
pupil teachers.

The college organizes the different cultural activities in which the pupil teachers
have to participate throughout the academic session.

Micro-teaching is an important innovation, which is being successfully used in
our institution, for developing multi skills of teaching in the pupil teachers.

To develop the social skills and moral values, pupil teachers prepare posters,
banners and slogans etc on different social and moral issues and display in front
of community and school children.

We have conducted co-curricular and extra-curricular activities for multi- skill
developments as plays, dance, song, debate, discussions, extempore etc.
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e Preparations of project are an important activity in the multi-skill development.
Each pupil teacher has to work on one or two projects in academic year.
[Herbarium, Rajyotasav]

iii. Inclusive education

¢ Admission to B.Ed. course is done by C.G. government after Pre-B.Ed. test and
the selection of the candidate is done by Pre-B.Ed. test and through counseling.
Hence there is no certainty of admission of disabled children.
The pupil teachers are taught about the inclusive education in the subject of
Psychology and are prepared for future.

iv. Practice teaching

Practice teaching of pupil teachers is an integral part of the B.Ed.
programme, which is arranged in various schools of Raipur. The details of the
40 practice teaching lessons delivered during an academic year are as follows:-
e According to University syllabus every pupil teacher has to select two school
subjects for teaching practice. They teach 20 lessons in each school subject.
New methods, techniques and innovative practices are being incorporated by the
pupil teachers during their practice teaching session.
e Faculty member of college and local school staff supervise and provide
substantive guidance and suggestion to pupil teachers personally and in groups.
e Peer evaluation is also encouraged during practice teaching. It helps them a lot
in understanding real classroom situation and behavior of pupil teachers. For
which we provide them observation proforma to fill up.
[Enclosure: 1.2.4 List of Practice Teaching Schools]

v. School experience / Internship

e Pupil teachers are encouraged to involve themselves in all the school activities
like conducting the assembly, celebrating festivals, invigilating the
examinations, evaluating the copies, observations of school activities and office
work.

e Trainees observe the teaching of School teachers which is helpful in creating
interest in teaching and develop self confidence in them.

vi. Work experience /SUPW

e Work experience is a part of practical curriculum in B.Ed. course to enable
pupil teachers to gain experience in useful and productive work and to foster
their creativity.

e Six periods per week is allocated in the time table for productive work
experience.
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1.3

1.3.1

vii. Any other (specify and give details)

e Two periods per week are allocated for inter-department competitions and co-
curricular activities like cultural, literary and sports.

e Pupil teachers practice yoga twice in a week which develops concentration,
meditation etc.

e Pupil teachers undertake extension activities such as developing awareness
towards social issues.
They are encouraged to participate in inter-collegiate events.

® Assignments are made compulsory to pupil teachers to ensure preparation of
practice of theoretical part of the syllabus.

Feedback on Curriculum

How does the institution encourage feedback and communication from the
Students, Alumni, and Employers, Community, Academic peers and other
stakeholders with reference to the curriculum?

We obtain feedback from the pupil teachers, alumni, employers, community and
academic peers and other stakeholders in curriculum development and planning.

a. Students

Feedback on curriculum from the students is obtained at the end of the session
through feedback forms. Students are free to give feedback to the Principal and
Head of the department on the performance of teacher educators and content
covered during the week and they demand re-lecturing on the topic taught, it is
arranged accordingly. On the basis of feedback, diagnostic test and remedial
teaching are organized.

[Enclosure: 1.3.1 A]

b. Alumni

At the time of Alumni Association meeting, its members are motivated to
provide feedback through a feedback form. Some fine teachers share their
healthy practices of the respective schools where they work. The alumni of
institution held meeting twice a year and makes suggestions to the institution in
various matters.

[Enclosure: 1.3.1 B]

c¢. Employers
Employers are free to express their views on the curriculum and its execution.

Their feedback is taken in the from of verbal suggestions frequently.
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d. Community
Community is invited for formal and informal talks regarding teaching learning
process.

e. Academic Peers

Academic peers provide feedback about the course, co-curricular activities,
innovative practices and recent trends about the present scenario.

f. Stakeholders/Parents

Some of the parents are also enquired about the relevance of the
curriculum to the needs of society verbally through discussions. Their
suggestions are always welcome.

Thus the most of the feedback is focused on the curriculum related with
the theoretical and practical aspects of the course. These feedback contribute a
lot in achieving the institutional goals. [Refer Enclosure 1.1.2 A, B, C]
[Enclosure: 1.3.1 Feedback form Parents]

1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback to

1.3.3

review and identify areas for improvement and the changes to be brought in the
curriculum? If yes give details on the same.

The feedback on the curriculum obtained from various segments is analyzed
properly by the members of feedback cell. The suggestions that can be implemented at
the departmental level are always followed immediately regarding time management,
practice teaching, micro-teaching, conceptual query. And the suggestions for
improvements are communicated to and discussed with the Principal, Management and
in IQAC(Internal Quality Assurance Cell) on the issues of amenities and the
performance of teacher educators. They examine them and guide us how to implement
the suggestions and intimate to the respective teachers.

[Enclosure: 1.3.2 Feedback Analysis]

What are the contributions of the institution to curriculum development?
(Member of BoS/ sending timely suggestions, feedback, etc.)

Institution takes the feedback on curriculum. The obtained feedback is analyzed.
The suggestions are put forward and discussed in Seminar or Workshop and to the
member of Annual Curriculum Revision Committee og Pt. Ravishankar Shukla
University, Raipur.
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1.4 Curriculum Update

14.1

14.2

Which courses have undergone a major curriculum revision during the last five
years? How did these changes contribute to quality improvement and student
satisfaction? (Provide details of only the major changes in the content that have
been made).

During last session, Educational Technology and Management subject of B.Ed. course
has undergone a change. Management in Education has been added in fifth unit of the
subject. This revision has been done to develop the management skills of pupil teachers
and to equip them with effective instructional and institutional management.

Revision in practicum has been done in Development of Learner and Teaching-
Learning Process course. (New- 1. Value test, 2. Reasoning Ability, 3. Aptitude Test, 4.
Achievement Test) are added in place of (old- 1. EIR, 2. VIR, 3. VIT, 4. Whole and
Part Method of Memorization)

This revision has contributed to enable pupil teachers to understand the Psychology of
children.

[Enclosure:1.4.1 Change in Syllabus]

What are the strategies adopted by the institution for curriculum revision and
update? (Need assessment, student input, feedback from practicing schools etc.)

Curriculum of B.Ed. is prescribed by Parent University Pt. Ravishankar Shukla
University and revision and updation is done by the University itself. Dr. Divya
Sharma, Smt. Reena Shukla and Smt. Kusum Sahu have attended the seminars on
curriculum revision of school education.

Institution has arranged an expert lecture of Dr. Neelam Arora on National Curriculum
Framework 2005.

[Enclosure: 1.4.2 SCERT Certificate on Curriculum Development]

1.5 Best Practices in curricular Aspects

1.5.1

What is the quality sustenance and quality enhancement measure undertaken by
the institution during the last five years in curricular aspects?

The institution is determined to ensure an overall development of trainees
imparting education in various domains like health education, aesthetic education,
moral and value education.

Quality Sustenance-

The institution follows sustainable curricular practices which lead to academic
efficacy and excellence.
¢ Innovative practices of teaching are adopted for transacting curriculum.
e Feedback is obtained about the curriculum design from the different resources
as described in 1.3.1 and the suggestions of modifications are implemented.
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1.5.2

2.1

2.1.1

Quality Enhancement
e (apacity building of faculties through participation in seminars.
e Performance of the pupil teacher is evaluated through internal assessment,
assigned projects and theoretical assignments.
e For promoting ICT in classroom teaching, workshop has been organized in
session 2012-13 to empower the faculty and pupil teacher.

What innovations/best practices in ‘Curricular Aspects’ have been planned/
implemented by the institution?

Our institution prepares action plans to achieve the objectives and effective
implementation of the curriculum.

e We ensure five to six guest lectures must be delivered by experts through
PPT’s every year.

e Group discussions, debate and lectures on various topics are arranged time to
time for enhancing their practical knowledge and fostering competitive skill.

e The teacher educator and pupil teachers collect more information from websites
to find useful teaching ideas and to seek more academic knowledge.

e They consult good quality literature on education like journals, magazines and
surveys to enrich their cognitive aspect.

e To develop the teaching skill among pupil teachers, high quality lesson plans
are presented in front of them.

e Teacher educators use Active Learning Method in classroom teaching for
keeping students active and participative in class.

Criterion II: Teaching-Learning and Evaluation

Admission Process and Student Profile

Give details of the admission processes and admission policy (criteria for
admission, adherence to the decisions of the regulatory bodies, equity, access,
transparency, etc.) of the institution?

Admission to the colleges of Teacher Education in Chhattisgarh is made in
accordance with the policy framework enunciated by the NCTE and the affiliating
University of Chhattisgarh. The entire admission process is controlled by the State
Government through SCERT.

A common entrance examination is conducted by Chhattisgarh Vyavsayik
Pariksha Mandal (CGVYAPAM). The candidates are selected on the basis of merit
declared by Vyapam. The admission is given in the college through counseling done by
SCERT.
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Eligibility-

The eligibility to appear in Pre-B.Ed. test for admission in B.Ed. programme is
for all general candidate at least 50% marks in aggregate in their graduation/Post
graduation for all general candidates and for OBC/ST/SC/Female candidates of
Chhattisgarh is at least 45% aggregate marks in their graduation examination.

Equity-
The reservation policy of State Government is implemented by SCERT.

Advertisement/ Information-

¢ CG Professional Board (CG Vyapam)- CG Vyapam gives advertisement
in leading newspapers for Pre-B.Ed. entrance examination. State quota
seats are 80% and 20% are other state seats.
[Enclosure: 2.1.1 A Examination Directory- CG VYAPAM]

e SCERT- SCERT gives advertisements in leading newspapers for
counseling in B.Ed. course. After the counseling candidates have to take
admission in respective colleges within a week. Counseling and allocation
procedure is done online. The counseling process is performed in three
phases in which last phase is face to face counseling. The complete details
of the process of admission starting from advertisement to the display of
merit list and final admission is available on the SCERT website
(www.scert.gov.in). The whole process is thus, made transparent and
flawless.

[Enclosure: 2.1.1 B SCERT Counselling Advertisement in Newspapers|

2.1.2 How are the programmes advertised? What information is provided to
prospective students about the programs through the advertisement and
prospectus or other similar material of the institution?

The admissions are done by state government bodies such as professional board
(CG Vyapam) and SCERT.

Information and Advertisement-

= CG Vyapam - It is responsible to advertise the information of the Pre-B.Ed.
test for the B.Ed. course. The Vyapam publishes advertisement of Pre-B.Ed.
entrance test in all leading newspapers of Chhattisgarh State. It declares results
on the basis of merit.

=  SCERT- SCERT ensures wide publicity to the admission process through its
website and leading newspapers of Chhattisgarh State.

= College Level- The College strives and makes extra efforts to avail the extra
attention of candidates through advertisements in newspapers. Institution issues
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2.1.3

2.14

a prospectus that contains all the required information regarding the
infrastructural facilities like library, E.T. Lab, Psychology Lab etc. The
prospectus also provides a brief profile of the college, the courses, college rules,
photographs of activities etc.

=  QOther Materials- Education department publishes magazine. It furnishes
details on the vision of the department. It provides details of the teaching
faculty, photographs, their qualifications, and all the required information
regarding ET Lab, Work Experience Lab, Science Lab and Psychology Lab. It
contains photographs of major activities like excursion, alumni activity,
seminar, workshop etc. [Refer Enclosure 2.1.1 A and B]
[Enclosure: 2.1.2 College Prospectus- Cover Page and Back Page]

How does the institution monitor admission decisions to ensure that the
determined admission criteria are equitably applied to all applicants?

Institution compliances the activities of SCERT and affiliated University
regarding the admission procedure.

= The management and administration controls the admission process on all
aspects. The whole process is made effective to maintain transparency in all
stages of admission.

= The Institution admission committee monitors all the criteria of the process. It
also follows the rules and regulations laid by the SCERT, University and NCTE
about the admission.

Specify the strategies if any, adopted by the institution to retain the diverse
student population admitted to the institution. (e.g. individuals of diverse
economic, cultural, religious, gender, linguistic, backgrounds and physically
challenged)

The institution adopts strategies to satisfy the needs of the pupil teachers from
diverse backgrounds. The college provides facility to economically weak pupil teachers
regarding payment of fees in installments.

= State government provides scholarship to different categories. The institution
communicates the whole procedure to reserved candidates and assists them in
the procedure. They are provided all help in getting scholarship from the state
government of Chhattisgarh.

Session Students
OBC | ST | SC
2011-12 28 01 |03
2012-13 24 01 |02
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2.1.5

= The institution ensures that any pupil teacher once admitted in the programme
does not leave the course midway without completing the course for which we
counsel those who have problems in any aspect.

= Remedial classes and counseling are arranged for academically weak pupil
teachers collectively as well as individually.

= We provide additional opportunities for practice teaching to weak pupil

teachers.
=  We provide information about the accommodation in nearby surroundings/
neighboring locality.
Cultural Background-

The institute believes that the multicultural education is essential for pupil
teachers for bringing the transformation of the society so we ensure that every pupil
teacher must have an equal opportunity to participate intercultural society.

Gender-
We are not biased in the gender related aspects. We give equal opportunity to
both male and females to participate in institutional activities.

Linguistic Background-

Bilingual method is followed by the institution using Hindi and English
language. Pupil teachers are free to choose the medium of examination either Hindi or
English.

Physically Challenged-

Though our institution has not any physically challenged candidate but for those
who are suffering from incurable diseases, our institution provide them extra care and
attention during teaching learning process and made them comfortable by facilitating to
their to their special needs like Gautam in session 2011-12, and Ramsagar in session
2012-13 suffered from Cancer.

We also take the environment Awareness of pupil teachers by administering an
Environment test in the beginning of the session.

Is there a provision for assessing student’s knowledge/ needs and skills before the
commencement of teaching programmes? If yes give details on the same.

The institution has provision for assessing the pupil teacher’s knowledge, need
and skills before the commencement of the teaching programme-

e All aspirant candidates are required to qualify the Pre-B.Ed. entrance examination
for admission in B.Ed. course. In which they are assessed for their, general mental
ability (30%), general knowledge(20%), teaching interest (30%), general Hindi
(10%) and English (10%)

Hence those qualifying the exam are eligible for admission.

e The admitted candidates are oriented with the vision, mission, values and objectives
of the institution.

¢ In the beginning of the session faculty members orient pupil teachers about B.Ed.
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programme annual plan, its syllabus, elective subjects, educational and social
activities, and internal assessment pattern to be held during the session. We
organize seminar on lesson plans and micro-teaching before commencement of
practice teaching programme.

Member of the alumni association share their experiences with the new students.
[Enclosure: 2.1.5 (A) Syllabus of Pre. B.Ed. Examination]

[Enclosure: 2.1.5 (B) Questionnaire on Environmental Awareness|
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2.2

2.2.1

Catering to Diverse Needs

Describe how the institution works towards creating an over all environment conducive
to learning and development of the students?

The institution takes step towards creating an overall environment conductive to
learning and development of the students. It has always shown keen interest in catering to the
diverse needs of pupil teachers:-

= The institution has also shown favorable attitude to students of diverse socio-
economic background. We do not categorize students on the basis of their
medium of instruction, cultural background and intelligence. This helps in
creating a homogenous environment for all round development and welfare of
the pupil teachers.

= Qur teacher educators provide a special guidance and counseling regarding
personal and professional needs of pupil teachers.

= Teacher educators are experienced in working with pupil teachers and they are
always available to them whenever they need extra attention in academic field
throughout the session.

= The Institution is providing facilities like ET laboratory, Computer laboratory,
Science & Mathematics Resource Centre and library services for the free use by
the pupil teachers.

= Organizing extension activities to focus on providing experiences of social
issues of community.

= Pupil teachers are motivated to participate in various curricular and co-
curricular activities organized by other affiliating Institutions of the University.
Inter House/Sadan competitions are arranged to develop healthy competitive
spirit among the pupil teachers.

= The various cultural, literary, sports events and other activities organized by the
college such as-
[Enclosure: 2.2.1 (A) Schedule of Activities]
[Enclosure: 2.2.1 (B) Result of Inter department Competition]

Cultural Events-
» Solo, duet and group dance.
» Solo, duet and group song.
» Drama.
» Fancy Dress.
» Mono play.

Literary Activity-

Kavi Sammelan.

Debate.

Extempore.

Speech.

Quiz.

YVVYVYVYV
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» Essay Writing.

Sports Events

Volley-ball
Cricket

Kho-kho

Kabaddi

Basket- Ball

Shot put

Disc Throw.
Javelin throw
Other Activities-

Painting, Sketching and Poster making
Rangoli

Recipe

Flower Decoration
Salad Decoration
Mehandi

VVVVYVYYVYYVY

VVVVVYY

Celebrating National Festivals and important days to develop the feeling of
equal freedom and equal rights for all regardless of religion, sex and socio-
economic status.

2.2.2 How does the institution cater to the diverse learning needs of the students?

The Institution caters to the diverse learning needs of the pupil teachers by following

activities:-

We develop encouraging learning environment by practicing innovations in
teaching like use of LCD, OHP, Smart Board etc.

The instructional approaches applied by teacher educators are comprehensive
and sufficient enough to cater to diverse needs of pupil teachers.

On the basis of feedback given by pupil teachers, teacher educators bring reform
in their teaching practices.

Question Bank facility developed by teacher educator is available to pupil
teachers.

Remedial classes are arranged for weak learners who face difficulties in
teaching-learning process.

Faculty use various teaching methods and models of teaching etc and encourage
the pupil teachers to incorporate various teaching methods, strategies and
techniques to enrich the teaching programme in the practicing school.

Involving alumni in the task of presenting model lessons to the pupil teachers.
[Enclosure: 2.2.2 Cover Page of Question Bank]
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2.2.3 What are the activities envisioned in the curriculum for student teachers to
understand the role of diversity and equity in teaching learning process?

Our B.Ed. curriculum set by Pt. R.S.S. University envisages balanced curriculum. It
also gives training for the role of diversity and equity in teacher training process-

Pupil teachers participate in co-curricular activities as well as extra-curricular
activities. Most of them develop the understanding of concept, meaning and
importance of diversity and equity.

The curriculum provides theoretical and practical insight to the pupil teacher to
visualize various educational, social, psychological and philosophical issues.
Teaching-learning process includes field trips and extension work ensuring
equal opportunity to all prospective teachers.

We encourage the pupil teachers to realize the role of diversity and equity
through various activities such as practice teaching, morning assembly prayer
and talks on the great leaders such as Mahatma Gandhi, Tagore, Vivekanand Dr.
Ambedkar, Mahaveer, Gautam Buddhha, Mohammad Saheb, Jesus Christ.
During the teaching learning process, all the teacher educators practice
democracy among pupil teachers and abstain from being biased.

2.2.4 How does the institution ensure that the teacher educators are knowledgeable and
sensitive to cater to the diverse student needs?

The institution has always shown keen interest in catering to the diverse needs of

students-

The teacher educators are updated by ensuring their participation in seminars,
workshops, orientation programmes, refresher course, panel discussion, expert
lectures etc. to develop their professional proficiency and capacity building.

In most of the activities, teacher educators are given opportunities to work
together with prospective teachers.

Our institution faculties are sensitive enough to understand the diverse needs of
the pupil teachers. They are fully sensitive to the relevant learning needs of
pupil teachers.

Faculty members interact with the pupil teachers. Feedback given by the them
concerning teaching learning process is analyzed; the outcome is executed for
better development and for eradicating the hurdles of teaching learning process
and necessary help is provided to the trainees. [Refer Enclosure:3.1.1 Faculty
Biodata] [Refer 1.1.2]

2.2.5 What are the various practices that help student teachers develop knowledge and
skills related to diversity and inclusion and apply them effectively in classroom

situations?

The knowledge and skills related to diversity and inclusion are developed in
prospective teachers through various tasks under the guidance of teacher educators who make
them able to apply those practices in classroom situations.

The teacher educators acquaint the pupil teachers with the special needs of
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special groups of students.

The sound interpersonal relationship will be developed among the pupil
teachers by the teacher educators in the process of teaching learning.

The faculty exposes pupil teachers to experiences for acquiring the value of
dignity of labor such as community services, craft work, SUPW, projects
prescribed in the curriculum.

2.3 Teaching-Learning Process

2.3.1 How does the institution engage students in “active learning”? (Use of learning resources
such as library, web site, focus group, individual projects, simulation, peer teaching, role-
playing, internships, practicum, etc.)

The institution promotes active learning experiences for pupil teachers by encouraging
and motivating them during teaching-learning process. We include the following active
learning activities such as discussion, role play etc-

A class discussion encourages the learners to think critically on the subject
matter and use logic for evaluating it.

ICT- The pupil teachers generally use computer laboratory and prepare power
point presentation and transparencies. ICT oriented teaching improves teaching
quality of prospective teachers.

Debate competition is an active way for student to learn and gather information
to support their views and explain it to others.

Library- We persuade pupil teachers to use library as much as possible. There
is a provision of library period in the time table. In the which, they are
encouraged to refer the reference books, journals and magazines etc. Library is
continuously enriched by procuring more and more books in every session.
Book Bank facility is available in the library are utilized by the pupil teachers
who are entitled to make use of them.

Website- The institution has its own website. www.vipracollege.org. Required
information is updated from time to time which gives complete information
about management, B.Ed. course and qualification and experience of faculty
members and highlight the important programme.

Individual Projects- Most of the projects are assigned individually to pupil
teachers to facilitate learning while doing. We usually do Action Research on
the teaching learning issues. Pupil teachers are also persuaded to work on the
projects on different teaching methods.

Role Play- Role play is a dynamic approach of active learning. Pupil teachers
present various topics by role play method like presenting short stories etc. In
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language teaching and social science subject mostly we use role play method.

Peer Teaching-

» Practice of micro teaching in the peer group helps participation,
develops confidence and skills.

» Peer observation and discussions contribute to develop micro skills.

» Peer teaching empowers them to understand the classroom teaching
situation.

» Simulation classes are organized prior to teaching practice to encourage
to face actual classroom situation and help pupil teachers overcome
stage fear.

Internship- Every student has to select two school subjects for teaching
practice. In our institution, our pupil teachers deliver 40 lessons on each
teaching subject, some lessons are delivered in simulation classes and rest are
delivered in real classrooms in schools. During the practice teaching period
pupil teachers are engaged in other activities of the school as examination duty,
engaging free periods and attending assembly.

Practicum- Practicum is a part of the curriculum which carries 600 marks out
of which 300 marks is allotted for internal assessment and rest 300 marks for
final external assessment.

2.3.2 How ‘learning’ is made student-centered? Give a list of the participatory learning
activities adopted by the Institution and those, which contributed to self-management of
knowledge, and skill development by the students?

The various learning activities conducted by the institution are:-

Project based learning- It develops analytical skills and provide self
confidence among the pupil teachers. While they work on project they learn
how to overcome the difficulties, thus problem solving attitude and abilities
develops.

Practice Teaching- During the practice teaching in different schools
prospective teachers learn more about the school activities and participate in
them.

Computer Based Learning- Teacher educators are given computer aided
instructions in various subjects frequently. We also provide pupil teachers with
the knowledge of using computers during teaching.

Assignments on different subjects are given to pupil teachers.

The institution highly promotes participation of students in extension activities
which fosters awareness towards social issues such as dowry, child marriage,
female foeticide during village community interactions.

Field trip develops observation skills as well as awareness towards environment.
Psychology practical inculcates insight in understanding the behavior of
children, their abilities and their individual differences.

Daily news reading practice- They know the current affairs of the country and
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practicing daily news reading.

2.3.3 What are the instructional approaches (various models of teachings used) and
experiences provided for ensuring effective learning? Detail any innovative
approach/method developed and/used.

The various instructional / approaches/ models used in the institution are-
Lecture-cum-demonstration, lecture-cum-discussion, co-operative learning,
programmed learning, simulation teaching model, concept-attainment model, role play method,
story telling method are widely used by the teacher educators in the daily teaching process
which enables the prospective teachers to use the appropriate technique in particular subject.
Active Learning Method is also applied by Teacher Educators while teaching in
classroom for seeking active participation of pupil teachers and equip them for effective
teaching.
Along with all these, teacher educators use multimedia approach.

Innovative Method- Some significant innovations introduced by Institutions are as under-

1. Multimedia Approach- Multimedia approach refers to the uses of appropriate and
carefully selected varieties of learning experiences which are persuaded to the pupil
teachers through selected teaching strategies. Which reinforce and strengthen the
learner’s interest and readiness.

We practice Seminar as a form of academic instruction with the function of
focusing each time on some particular subject.

2. Seminar- Institution organizes seminars relating to all compulsory papers. Pupil
teachers present their papers with the help of prepared material, OH.P. PPT and
projector. Questions are invited from the pupil teachers after the presentation and
presentation turns into an open forum for raising questions and share their own
experiences and views. It is one of the best modes of ensuring effective learning.

3. Workshop- Workshops are used by us as learner-centered teaching tool for total
engagement of the learners. By workshop, every pupil teacher gets the opportunity to
learn and acquire stable knowledge. The aim of workshop is to motivate for attaining
theoretical knowledge and they get sufficient opportunity to gain practical knowledge
and it offers an opportunity for group interaction.

2.3.4 Does the institution have a provision for additional training in models of teaching? If yes,
provide details on the models of teaching and number of lessons given by each student.

The institution does not provide additional training in models of teaching. Concept
attainment model and enquiry training model are used tentatively. Some students practice
through simulation in peer group. In future, we are planning to use these models essentially in
practice teaching session.
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2.3.5

2.3.6

Does the student teacher use micro-teaching technique for developing teaching skills? If
yes, list the skills practiced and number of lessons given by each student per skill.

Micro-teaching technique is used in the institution for developing desirable skills and
competencies in the pupil teachers. In a micro-teaching programme, seminar is organized
wherein pupil teachers are acquainted with the concept of micro-teaching. Teacher educators
deliver lectures, perform a demonstration lesson on each skill, ask questions and satisfy the
queries of pupil teachers. In a micro-teaching procedure a trainee is engaged in a scaled down
teaching situation.

The pupil teachers prepare three lesson plans per skill following the micro-teaching
cycle. Twenty one lessons of seven skills are prepared by each student. Pupil teachers have to
deliver micro teaching lessons on each teaching skill in the peer group before their practice
teaching sessions. The following skills are practiced during micro-teaching programme-

Skill of Introduction

Skill of Explanation

Skill of Reinforcement

Skill of Blackboard Writing

Skill of Stimulus Variation

Skill of using Illustrations

Skill of probing questions

[Enclosure: 2.3.5 Micro Teaching Time Table]

YVVVYVYYVYYVY

Detail the process of practice teaching in schools. (Lessons a student gives per day, lessons
observed by the teacher educators, peers/school teachers, feedback mechanism,
monitoring mechanisms of lesson plans, etc.)

A lesson plan is developed for specific school situation and specific class. A good
lesson planning is the key of successful teaching. In the process of practice teaching, each pupil
teacher has to give a total of 40 lessons during the entire course of practice teaching. Out of
these twenty lessons are given on one school subject and twenty on other school subject.
Among them five lessons are given under simulated teaching in the presence of teacher
educators.

Per Day Lesson- Each pupil teacher gives one or two lessons in a day with more emphasis
being placed on effectiveness.

Monitoring Mechanism- Teacher educators check and approve all the lesson plans before
hand. The teacher educator observes and monitors classroom proceedings. Time table is
prepared 10 days prior to commencement of practice teaching programme.

Feedback Mechanism- Twelve to eighteen pupil teachers are assigned to each practicing
school under one or two supervisor. Pupil teachers are also assigned to assist the teaching of
peer group. They have to observe at least ten lessons of their peers and feedback is given to the
trainee. Teacher educators give their feedback on a criticism book for all lessons. Pupil

66



2.3.7

2.3.8

2.3.9

2.3.10

teachers bring reform in their teaching practices with the help of this feedback. More feedback
comes in the form of discussion with the observer which is done soon after the lesson is
finished. Remarks on the feedback are given for improving teaching skill.

Describe the process of Block teaching / Internship of students in vogue.

Block teaching and internship are not in prescribed syllabus of B.Ed. course by the
University. The pupil teachers of institution practice their teaching in selected schools of local
area. But they understand the working of the school in academic aspects.

Are the practice teaching sessions/plans developed in partnership, cooperatively involving
the school staff and mentor teachers? If yes give details on the same.

The institution conducts the practice teaching programme in two phases. Before the
commencement of the practice teaching programme, a meeting of teacher educator is arranged
with the Principal. Sole aim is to orient them about the practice teaching to be undertaken by
our pupil teacher at their schools. And then the exact programmes are finalized. The pupil
teacher consults the school subject teachers for identifying the content to be taught during
practice teaching sessions. They prepare lesson plans on the identified content to be delivered
during practice teaching. The pupil teachers start preparing lesson plans relevant to the subject.
Suggestions given by the subject teachers of the practice teaching school are welcomed.
Particularly quantum of the content to be taught and teaching method suitable for their learners
are decided with mutual help.

How do you prepare the student teachers for managing the diverse learning needs of
students in schools?

Our institutions teaches about the Individual Difference of the children and train them
in the way to handle these children and their diverse needs. They are encouraged to participate
as much as possible in the school activities:-

e Pupil teacher take the help of Educational Technology such as OHP and other teaching
learning material for addressing the diverse learning needs of the students in their
respective schools.

e We provide knowledge to pupil teachers to prepare lessons according to the mental
status of the students whether intelligent or background for their effective learning by
using teaching learning material. Thus the use of teaching aids are more beneficial for
diverse need of students.

¢ Firstly we develop the questioning skill in the pupil teachers. Then they are advised to
motivate their students for asking questions on the content being taught.

What are the major initiatives for encouraging student teachers to use / adopt technology
in practice teaching?

Prior to the commencement of practice teaching programme, model lessons are

delivered in each school subject. Where the teacher educators adopt different audio-visual aids
and thus develop an interest in the pupil teachers in using teaching aids in their classroom
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24

24.1

24.2

teaching for effective presentation of their lesson such as using LCD Projector, OHP etc.
We reward those pupil teachers who deliver at least one lesson plan using computers
during practice teaching or simulation teaching.

Teacher Quality

What is the ratio of student teachers to identified practice teaching schools? Give the
details on what basis the decision has been taken?

During the last academic year 2012-13, total admitted pupil teachers were 100. Usually
15-18 pupil teachers are assigned to each practice teaching school under one supervisor. But it
depends in strength and classes available in the school. They divided into different groups for
practicing in different schools. The ratio of the pupil teachers and practice school depends on
the number of staff and strength of students in the practice school. The availability of teacher
educator for observing the lesson minutely is also a concern to be kept in consideration along
with the availability of the teaching subject(s). Strength of students in 6", 7%, 8" 9™ and 11"
and 12" and medium of instruction are another criterion for making decision. Thus there may
be variance in the ratio of teacher educators and pupil teachers in the practice teaching school.

Describe the mechanism of giving feedback to the students and how it is used for
performance improvement.

Various sources of getting feedback on practice teaching, micro-teaching and academic
performance are:-

e Practice Teaching- Teacher educators observe the lessons delivered by the pupil
teachers during practice teaching in schools and record their comments on allotted
criticism book. It is followed by discussion and required changes are accepted by the
pupil teachers and thus the process of giving feedback is helpful for motivation and
performance improvement.

The feedback thus covers all the areas effecting teaching learning process,

basically it is related to the method, techniques used by the pupil teachers concerning
teaching learning material, Black board writing, pronunciation, discipline, interaction,
dress-up etc.
Feedback is also given by peer group during observation, on prescribed observation
form which is helpful in improving their teaching practices. At the time of checking
lesson plans, subject teachers give their feedback to students verbally or in written form
so that they may correct their lesson plans.

® Micro-Teaching-Skill development is a part of the teaching learning process, so at the
time of micro teaching peer group and mentor, after observing their micro lessons, give
feedback. It is the best approach to improve the various skills of teaching among
prospective teachers and to develop self-confidence.

¢ Academic Performance- We conduct weekly tests on each subject and after evaluation
of test copies, we give feedback for improving their academic performance. Our faculty
members provide verbal feedback about effective and innovative teaching and motivate
them to perform their best.

[Enclosure 2.4.2 Comments on Practice Teaching]
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244

24.5

How does the institution ensure that the student teachers are updated on the policy
directions and educational needs of the schools?

Teacher educators provide latest information about the subject, content, class and
school to all the pupil teachers. Whenever a directive/order for schools are issued by
government authorities, it is thoroughly discussed among pupil teachers and teacher educators.
Directions regarding TET are also conveyed to pupil teachers. Any changes in curriculum,
examination patterns and teaching methods are communicated to them and are applied within
time.

How do the students and faculty keep pace with the recent developments in the school
subjects and teaching methodologies?

The directions and encouragement are given by the institution in using the various
methods in the teaching learning process. Teacher educators and pupil teachers are kept
informed with the recent development of the school subjects and teaching methodologies.

e Teacher educators attend Seminar conducted by the SCERT on school
curriculum as well as teaching methodology.

® QOur faculties have undergone training programme and reconstruction of school
syllabus conducted by SCERT.

e The faculty members refer journals, news letters, and educational websites time
to time to keep pace with the latest trends in teaching.

e Teacher educators also participate in workshop/orientation/refresher courses
organized by University or affiliated colleges. [Refer 1.4.2]

e The pupil teachers are motivated to read related literature about the innovative
and special talks are also arranged to keep prospective teachers updated with the
latest development.

This way faculty keep pace with the relevant developments in the school
subjects and teaching methodologies. The pupil teachers are at the same time

motivated and encouraged to read related material and latest developments. [Refer:
1.4.2]

What are the major initiatives of the institution for ensuring personal and
professional/career development of the teaching staff of the institution (training,
organizing and sponsoring professional development activities, promotional policies, etc.)

Institution is accomplishing different activities for the personal and professional
development of the teaching staff. They are:-

¢ Incorporating new technology such as smart board, LCD, OHP and computers.

¢ Conducting workshops and seminars [Micro and macro lesson plans].

® Promoting faculty members to participate in orientation, refresher courses, seminar,
conferences etc. There is a provision for granting duty leave and sometime incentive.

e Encouraging teaching faculties to pursue higher educations like M.Phil. ,Ph.D. , NET,
SLET etc. [Refer 3.1.4 A List of Seminars/Workshops/Conferences]
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2.4.6

2.5

2.5.1

2.5.2

Does the institution have any mechanism to reward and motivate staff members for good
performance? If yes, give details.

Institution has a mechanism to reward and motivate staff members for good
performance.

e C(elebrating Teacher’s Day.

e Best Teacher Award.

e An incentive of Rs. 1000 provided to the faculty member for participating in
conference on NAAC at Bilaspur University.

e There is provision for the increment in salary per year.
The staff is always appreciated by the Principal and Management for good work at
different programmes.

¢ An increment of one thousand rupees is provided to the faculty member who completed
their Doctorate degree in Education as award.
[Enclosure:2.4.6 (A) NAAC Certificate]
[Enclosure:2.4.6 (B) Ph.D. Award]

Evaluation Process and Reforms.

Evaluation process is comprehensive, objective, reliable, transparent and purposeful.
The evaluation outcomes are used in improving the performance of the pupil teachers.
How are the barriers to student learning identified, communicated and addressed?
(Conducive environment, infrastructure, access to technology, teacher quality, etc.)
e The barriers are identified by the faculty during classroom interaction, weekly test and
at the time of micro and macro teaching practices.
e Mostly the identified barriers are weakness in communication skill, teaching tactics,
language problems and preparation of PPT’s and other teaching learning aids.
¢ Infrastructure of the institution is excellent to fulfill the requirements of the training
course. It has multipurpose Hall with public address system and projector. We have
well equipped classrooms, seminar room with smart board and laboratories as ET/ICT
lab, Psychology lab, Science and Mathematics Resource Centre and craft room.
Institution has a well developed playground.
e Feedback is taken from the pupil teachers frequently.
Grievances and complaints are listened and suggestions are invited from pupil teachers.
Feedback is taken from them frequently and analyzed. Conclusions are drawn.

Provide details of various assessment /evaluation processes (internal assessment, mid
term assessment, term end evaluations, external evaluation) used for assessing student
learning?

B.Ed. evaluation process is as under-
The evaluation scheme of B.Ed. course of Pt. Ravishankar Shukla University is followed
by us.
¢ B.Ed. assessment consists of two parts-
Part I consists theory papers. There are six theory papers; each theory paper carries 100
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marks. [Total 600 marks]

Part II- Part II is divided in two parts- Part IT (A), Part II (B).
Part-1II (A):-Internal Assessment

The distribution of marks is as follows-

Community Work - 50 Marks
Co-curricular Activities - 50 Marks
Tests - 50 Marks
Micro-Teaching - 50 Marks
Supervised Teaching - 100 Marks
Total of Part I1 (A) 300 Marks

After the commencement of session, the internal assessment is done by the respective
faculty. The marks of internal evaluation are sent to the University within stipulated
time.

Part II (B):- External Assessment

Psycho Practical and Viva-voce - 75 Marks
Viva-voce on teaching - 75 Marks
University Exam of Teaching - 100 Marks
Productive Work - 50 Marks
Total of Part II (B) 300 Marks
Grand Total of Marks- 1200 Marks

The institution criterion for internal assessment of pupil teachers is-

Weekly tests on every Monday on one respectively.

During micro-teaching, practice teaching and simulated teaching evaluation is done by
the pupil teachers and the faculty.

Pupil teachers are also evaluated through classroom interactions in the form of question
answers, extempore, speeches and group discussion on subject matter.

Assessment through assignments in every paper is also done.

Pupil teachers are also assessed by their involvement in the teaching learning process
and participation in the co-curricular activities.

2.5.3 How are the assessment/evaluation outcomes communicated and used in improving the
performance of the students and curriculum transaction?

Our institution has an efficient system for assessment / evaluation regarding the

performance of the pupil teachers.

Grades/marks are given in weekly tests, assignments, co-curricular and academic
activities in which they participate. Results are communicated within a week of
conduction of the tests. Remedial teaching is conducted for weak learners to overcome
their problems in learning.

Practice teaching lessons are evaluated and outcomes are communicated through
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remarks given them to improve their teaching skills and make the learning effective.
The model test examination is conducted before the annual examination and
immediately the results are provided to pupil teachers within a week and merit list is
also declared so that they are encouraged for the best academic performance and be
also considered for remedial teaching. The weak learners are encouraged and extra care
taken overcome their problems by improving the curriculum transactions.

2.5.4 How ICT is used in assessment and evaluation processes?

2.6

The ICT is not in direct use for the assessment and evaluation of the prospective

teachers. However the proforma of evaluation sheet is developed through ICT with the help of
computer to assess the different parameters like curricular and co-curricular activities. Online
attendance record is also reported to the SCERT through ICT.

Best Practices in Teaching -Learning and Evaluation Process

2.6.1 Detail on any significant innovations in teaching/learning/evaluation introduced by the

institution?

Following innovations in teaching/learning/evaluation are listed below-

Self assessment and peer observation during the practice teaching, micro-teaching and
simulated teaching.

Institution promotes technology based planning of at least one lessons. The teacher
educators are using computers for preparing PPT’s and using audio-visual aids for
presentation of the lessons as transparencies, multimedia etc.

Pupil teachers are encouraged to learn how to open an email account and to attain basic
knowledge of computer so that they may be enabled to work on computer with ease and
also search the related subject content.

Teacher educators select the important questions from each unit in their respective
subjects and the institution prints a Question Bank Booklet and distribute it to the pupil
teachers. These questions are helpful for preparation of annual examination.

Education department itself printed and published the first edition of magazine.

To develop writing skill and creativity, department publishes the annual magazine
‘Vipraroh’ which reflects the glimpses of all the activities of the institution.

Exposure is provided to pupil teachers, in every session, they visit ‘Rajyotsava’ [One
week programme — Establishment day of Chhattisgarh State] and collect information
regarding all the government departments as school education department, Higher
Education, agriculture, irrigation etc. They prepare a file and submit it in the institution.
Pupil teachers are also shown documentaries on various current social issues.

2.6.2 How does the institution reflect on the best practice in the delivery of instruction,

including use of technology?

The institution use technology for giving instruction in teaching and learning process.

Seminars, Workshop, classroom teaching are led by using LCD projector.

Technology has changed the way teachers teach, offering educators effective way to
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reach different types of learners and assess student’s grasp of the subject taught multiple

means.

It has enhanced the relationship between the teacher and students.
Use of models, other teaching aids, role play etc as part of classroom teaching.
Besides these, the institution has also created awareness among the faculty and staff
regarding the use of ICT resources. Technology helps make teaching and learning
more meaningful.

Criterion III: Research, Consultancy and Extension

3.1 Promotion of Research

Institution is providing conductive environment for research in education. We are encouraging
faculty members to attend refresher/orientation courses/ Workshop/ Seminars and to publish research
papers in State/National/International Journals.

3.1.1 How does the institution motivate its teachers to take up research in education?

There is need to provide operational guidance in areas of research, development and capacity
building in the field of education.

Institution always motivates the faculty to take up research in education. Consequently
one Ph.D. has been awarded to a faculty member in the month of September 2013.
[Refer: 2.4.6 (C)]

Faculties are also encouraged to attend seminars, workshops to develop potential for
research studies.

Two of the faculty members are pursuing the research work. One faculty has qualified
Ph.D. entrance test conducted by the University and one faculty member is eligible to
conduct research.

One faculty member has attended a workshop on use of SPSS for analysis of research
data.

Institution has a rich library with a good collection of research books on research
methodologies, research surveys and research journals.

A minor research project on teacher education is approved by UGC.

Head of the department is guiding the research work at Ph.D. and M.Phil. Level. [Refer
Appendix 2 of Performance Appraisal

[Enclosure: 3.1.1 (A) Pursuing Research]

[Enclosure: 3.1.1 (B) Certificate of Qualifying Ph.D. Entrance]

[Enclosure 3.1.1 (C) Approval Letter of UGC on Minor Project]

3.1.2 What are the thrust areas of research prioritized by the institution?

Thrust areas of research are prioritized by the institution. The main aspects are-
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3.1.3

3.14

e Educational Management.
¢ Innovative Practices.
e Experimental Studies etc.
[Refer: 3.1.1 (A)]
[Enclosure:3.1.2 List of Research Topics Undertaken by Faculty]

Does the institution encourage Action Research? If yes give details on some of the
major outcomes and the impact.

We are focusing on action researches comprising the problems of classroom
management, absenteeism, language issues, indiscipline, lack of attention etc. The pupil
teachers and teacher educators will be able to recognize the problems of the institution and
learn what is the importance of action research in teaching-learning process. They will also
learn how to solve the problems at their level by implementing the outcomes of action
research.

One of the faculty member has conducted Action Research on the topic “To Regularize
the Attendance of Absentee Trainee” and its outcome is that 99% absentees attendance
become regular and one pupil teacher is being solved.

Give details of the Conference / Seminar / Workshop attended and/organized by the
faculty members in last five years.

The institution 1is proud to state that the faculty actively participate in

conference/seminars/workshops/refresher course at State and National and Inter National
Level. Details about the attended and organized programmes are enclosed below-

Institution organized state level workshops on “ICT and Teaching Learning Material” on

28" and 29" January 2013. UGC sponsored two days seminar was organized by the Physical
Education department in which our active participation was there. We also organize every year
seminar on lesson plan and micro teaching.

[Enclosure: 3.1.4 (A) List of Faculty Participation in Conference/ Seminar/Workshops]
[Enclosure: 3.1.4 (B) State Level Workshop on ‘TLM & ICT’]

[Enclosure: 3.1.4 (C) Seminar on ‘Health and Fitness’ (UGC Sponsored)]

3.2 Research and Publication Output

The institution gives due importance for developing instructional and other teaching-

learning material. The institution also motivates faculty to publish their research papers in
National and International Journals.

3.2.1

Give details of instructional and other materials developed including teaching aids
and/or used by the institution for enhancing the quality of teaching during the last
three years.

In the last three years, institution has endeavored to implement latest technologies to

put its teaching on modern pattern. The major contribution of our teacher educators for
enhancement of quality in teaching are-
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Teaching through Power Point Presentation.

Pupil teachers and teacher educators have developed materials for delivering
demonstration lessons.

This year onward, pupil teachers are directed to make transparencies, CD’s, PPT’s etc
in their concerned subject and use that in practice teaching and simulated teaching.
Pupil teachers are also encouraged to prepare and present at least one lesson in their
teaching subject by the use of technologies like OHP, Computer, CD’s.

Pupil teachers are also motivated to prepare working and static models in their school
subjects as charts, wind mill, volcano, functions of different human organs etc.
[Enclosure: 3.2.1 List of PPT’s and Transparencies]

3.2.2 Give details on facilitates available with the institution for developing instructional
materials?

¢ The institution has well equipped E.T. lab, Science and Mathematics Resource Centre
and computer lab for developing instructional material.

e Staff room is equipped with the computer and internet facility.

e Teachers are encouraged to download study materials/content through internet to
enhance their content knowledge.

e The institution has well maintained library for developing instructional/ teaching
learning material.

3.2.3 Did the institution develop any ICT/technology related instructional materials during
the last five years? Give details.

e The workshop of TLM and ICT organized on 28" and 29" January 2013 also enabled
the teachers to present their lesson by PPT. The faculty prepare PPT’s for their subjects
and they deliver their lessons by PPT.

e Pupil teachers are encouraged to make PPT’s and OHP transparencies for teaching on
any one topic of their choice. [Refer Enclosure: 3.2.1]

3.2.4 Give details on various training programs and/or workshops on material development

(both instructional and other materials)

3.24.1 Organized by the institution
Workshop-

A workshop on teaching learning material and ICT was organized on 28" and 29" January

2013.

Computer Hardware and Software-

A basic knowledge of computer hardware was given by Jetking on 06/12/2012.
E.T. Week- E.T. Week has been celebrated from 04/02/13 to 07/02/13.
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3.24.2  Attended by the staff

The faculty regularly attended Conferences/ Seminars/ Workshops pertaining to respective
subjects. [Refer Enclosure: 3.1.4 (A)]

3.243 Training provided to the staff

Institution organized a special TLM and ICT Workshop on 28" and 29" January 2013, for
faculties and pupil teachers to acquaint them with the basic knowledge of preparation of PPT’s,
transparencies, use of internet, email etc. Training was also given to prepare working and non-
working models in different subjects.

[Enclosure 3.2.4 List of Material Aids]

3.2.5 List the journals in which the faculty members have published papers in the last five
years.

The faculty has presented papers in various State, National and International Seminars and
Conferences.
[Enclosure: 3.2.5 List of Journals]

3.2.6 Give details of the awards, honors and patents received by the faculty members in last
five years.

®  Our Principal Dr. M.K. Tiwari is awarded Life Time Achievement Award by National Fitness
and Body Building Federation on 2011.

e Dr. Francis, HOD [Education] is awarded by Bhartiya Janta Party, Mahila Morcha, Raipur for
her excellent work on International Woman’s Day. The Award is given by Dr. Raman Singh.

e She is also awarded with Shiksha Ratna by Management Committee of the College.

e The Award of certificate of appreciation is presented to Dr. S. Francis for outstanding
performance and commitment in assisting community transformation and social development.

e Our staff member Dr. Divya Sharma is awarded Ph.D. award in Education on 11" September
2013. [Refer: 3.1.1 (B)]

e M.Phil. is awarded in Education to Smt. Iti Banerjee in 2011 and in Sociology to Smt. Reena
Shukla in 2011.
[Enclosure: 3.2.6 Certificate of Life Time Achievement]

3.2.7 Give details of the Minor / Major research projects completed by staff members of the
institution in last five years.

¢ One minor project is selected and approved by the UGC being undertaken by faculty
are under process. [Refer 3.1.1 (C)]

33 Consultancy
3.3.1 Did the institution provide consultancy services in last five years? If yes, give details.

The Institution as such does not have any consultancy cell but faculty provide consultation
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at personal level to various institutions:-

Dr. Meghesh Tiwari, Principal of the college is Resource Person for............

Dr. Francis, Head of the Department, Education is the Resource Person in various areas
such as SCERT for research programme, in Pt. Sundra Lal Sharma (open) University
Bilaspur for B.Ed. programme, in Pt. RSS University for research and refresher
courses.

Head of the department was approved as research guide by Pt. RSSU and Pt. Sundar
Lal Sharma (open) University.

She is approved as guide in Mats University and C.V. Raman University.

She is also a member of Board of Studies in Mats University, Pandri, Raipur.

Dr. Divya Sharma one of the faculty member of our college is approved as subject
expert [Zoology] for teaching through ‘Eduset’ In SCERT time to time.

Four of the faculty members provided consultancy to the various schools regarding
Parenting, Teaching skills and discipline, use of TLM etc.

Dr. S. Francis is regularly setting University papers of various University such as Pt.
RSSU, Bastar University, Pt. Sundar Lal Sharma University, C.V. Raman University
Central University, Bilaspur and Sarguja University and also performs evaluation work.

3.3.2 Are faculty/staff members of the institute competent to undertake consultancy? If yes, list
the areas of competency of staff members and the steps initiated by the institution to
publicize the available expertise.

Our faculty members are not undertaking any paid consultancy. Some of them are
competent to take consultancy, the areas are-

Guidance Counseling
Action Research
Curriculum Framing
Skill Development
Child Psychology etc.

Faculty members provide consultancy on the demand of various schools and colleges.

The institution does not advertise or publish the expertise of staff members; however, most of
the educational institution of the state know their potential through different resources. A few
faculty members are invited by parent University as experts for selection committees of
Colleges.
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3.3.3

3.34

34

34.1

34.2

How much revenue has been generated through consultancy in the last five years?
How is the revenue generated, shared among the concerned staff member and the
institution?

Our faculty members provide consultancy on honorary basis. Most of the time all the
travelling arrangements are done by the inviting institutions. Therefore revenue generated is
nil.

How does the institution use the revenue generated through consultancy?

Institution provides consultancy services on the honorary basis, therefore revenue
generated is nil.

Extension Activities

How has the local community benefited from the institution? (Contribution of the
institution through various extension activities, outreach programmes, partnering with
NGO’s and GO’s)

Benefits of local community through various activities:-\

e The college every year conducts village community camp for our B.Ed. students to
interact with villagers/ parents/ guardians directly. Our pupil teachers are confronted
with their problems and understand them and develop awareness towards education;
they help and guide them to overcome their problems. Pupil teachers also performed
cultural activities on different social issues.

e For development of social awareness in people of nearby locality, the institution
arranged documentary film showing on social issues such as gender discrimination,
dowry and child marriage for them.

® The college also develops guidance and counseling cell for guiding current students.

e Through posters, street plays, slogans etc. the pupil teachers create awareness
towards environment, health and hygiene.

e Every year institution celebrate Van-Mahotsav. A programme for tree plantation is
carried out in nearby area and awareness is developed for care of the new planted
trees.

e Pots, Flower Vase, Painting made by pupil teachers out of waste and natural material
are exhibited in front of the community people to emphasis the usage of waste and
natural material in productive work.

How has the institution benefited from the community? (Community participation in
institutional development, institution-community networking, institution-school
networking, etc.)

e Seminars, Workshops, Personality Development programme etc. help the institution in
its growth and development.

e The people from different strata of community give their expert lectures and
contribute for the development of institution and share their valuable experiences.
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Institution has also good association with eleven reputed schools of the town and our
pupil teachers are engaged for practice teaching as well as other school activities there.
People from different service sectors having experience in their respective field visit
the institution time to time and provide inputs to the institution like Ajim Premji
Foundation, Jetking Hardware Raipur etc.

[Enclosure: 3.4.2 List of Expert Lecture]

[Refer Enclosure: 1.2.4]

3.4.3 What are the future plans and major activities the institution would like to take up for
providing community orientation to students?

The college is planning to organize health and hygiene camp for people residing
nearby community.

Free medical facilities will be provided to pupil teachers.

Institution is planning to conduct workshop on Use of IT in Classrooms.

We are planning to conduct documentary film shows for school children.

Besides these institution is planning to organize intercollegiate teaching aid
competition.

3.44 Is there any project completed by the institution relating to the community
development in the last five years? If yes, give details.

The institution completed five projects related to the community development in last
five years.

In Sirpur village on 14™ January 2012, awareness towards environment, health and
hygiene is developed among children, youth and community people.

On 24™ January 2013, the pupil teachers successfully helped villagers in analyzing
their economic and educational status, and motivated them to reduce the dropouts in
school by communicating the importance of education. This would ultimately
develop their financial condition.

Social issues are projected to nearby community through documentary films as child
marriage, gender discrimination and dowry. In fact, these films really inspired them.
Pupil teachers presented ‘“Nukkad Natak (Street Play)” in nearby area for arising
awareness in community. The theme of the play was importance of selecting right
candidate in elections.

[Enclosure: 3.4.4 (A) Analysis of Field Work]

3.4.5 How does the institution develop social and citizenship values and skills among its
students?

Daily assembly consists of activities-

1) Secular Prayer [Sarvadharma Pratherna].

(i1) Though of the day.

(111) Current News

We provide equal opportunity to participate In Seminars, Workshops, Debate,
Excursion, Cultural, Literary and Sports activities. These activities facilitate
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inculcation of responsible citizenship values, social and democratic awareness.
Productive work experience will develop social relationship among pupil teachers and
develop their creativity.

Celebration of National festivals develops sense of citizenship among pupil teachers.
Many leading public figures and educationists visit the institution frequently. These
visits provide opportunities to pupil teachers for interaction, exchange of views and
sharing of their experiences to develop social values.

Institution organized Voter Awareness Rally and Poster Competition [The theme was
Voting Procedure] to motivate community and pupil teachers to use their rights in
election.

3.5 Collaborations

3.5.1 Name the national level organizations, if any, with which the institution has
established linkages in the last five years. Detail the benefits resulted out of such
linkages.

Institution has established linkage with the other institutions.

Our minor project entitled “Quality Assessment of Teacher Education Programme”
is approved by UGC. We have started work on it. It is developing research attitude
among faculty members. [Refer 3.1.1 (C)]

We have submitted proposal for the National Seminar entitled “Perspectives of
Teacher Education in Present Scenario” on 31% July 2012 to UGC.

Our institution is associated with NSS [National Service Scheme]

We are linked with the NCERT. We are getting benefitted by its journals and we
have subscribed six journals.

We are associated with Bhargava Publication by subscribing Journals and several
Psychological tools and apparatus from them. These journals facilitate us to enhance
our research attitude and to learn skill of report writing.

[Enclosure: 3.5.1 Proposal Letter of National Seminar to UGC]

3.5.2 Name the international organizations, with which the institution has established
any linkage in the last five years. Detail the benefits resulted out of such linkages.

Institution has established linkage with Barkatullah University, Bhopal through
International Journal of University Education Express. The Journal is useful for
teacher educators and pupil teachers. It creates interest and curiosity to develop
research skill.

Edujourn- International Journal of Education of Psycholinguistic Association of
India (PLAI). It inspires and provides opportunity to publish research papers.

3.5.3 How did the linkages if any contribute to the following?

Curriculum Development

Institution participates in workshops on the school curriculum development

programme. The changes in curriculum of B.Ed. course is implemented timely and new
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trends and technologies of teaching learning process are adopted for inculcating curriculum
successfully.

¢ Teaching

Enhancement in quality of teaching is done by educationists of different institutions.
The experts deliver lectures and interact with the pupil teachers and fulfill their quest such
as communication skill development, health & hygiene, mental development and
Psychological topics like learning, motivation etc.
o Dr. Divya Sharma regularly participates in Eduset programmes of SCERT
and all faculty members participate in Conferences/ Seminars/ Workshops
organized by SCERT.

¢ Training

o Curricular, co-curricular activities, ICT based training programme develop the
knowledge, teaching practices and classroom behavior.

o Comprehensive evaluation makes the teacher training programme interesting and
effective.

o Dr. S. Francis is the member of the State Level Advisory Committee of SCERT and a
resource person in various research activities for giving training on action research
and research work etc.

¢ Practice Teaching

o The twenty day practice teaching programme enable the pupil teachers to get
acquainted with the school activities.

o Pupil teachers learn to establish report with the students, to tackle with different
situations in classroom and to guide weak students.

o They learn to use teaching aids in classroom and thus they are made more expressive,
adjustable and comprehensive.

e Research
Faculty of the institution remain linked with eminent educationists as Ph.D. guides,
M.Phil. guides, resource persons in Workshop/ Seminar, member of selection committee,
visiting team from SCERT, visits institution time to time. They are very beneficial for

faculty in research activities.

¢ Consultancy
For consultancy please refer 3.3

o Extension

Extension activities help in establishing good communication skills, relationship,
imparting social and moral values.
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e Publication

o The teacher educators have published research papers and articles in various journals.
Institution also encourages the faculty to publish the research papers in Seminars,
Conferences etc. [Refer: 3.2.5]

o Institution also publishes annual magazine ‘VIPRAROH’ giving platform to both
pupil teachers and faculty members to develop their writing skill. It reflects the
college activities taking place throughout the session.

o Institution has published its own question bank which is helpful to pupil teachers for
preparation of examination.

¢ Student Placement

The institution has a placement cell for placement of pupil teachers. The teacher
educators and members of Alumni Association also provide guidance to pupil teachers
concerning placement in various institution.

[Enclosure: 3.5.3 (A) Eduset Presentation- Dr. Divya Sharma]
[Enclosure: 3.5.3 (B) SCERT Research Advisory Committee]

3.5.4 What are the linkages of the institution with the school sector? (Institute-school-
community networking)
e [Institution after the practice teaching programme distributes the teaching aids to the
schools which is helpful to the subject teachers.
e The institution donates bulletin board, stationary etc to the schools where pupil
teachers are sent for practice teaching.
e Faculty members of the institution provide consultancy to various schools.

82



3.5.5 Are the faculty actively engaged in schools and with teachers and other school
personnel to design, evaluate and deliver practice teaching. If yes give details.

Before the practice teaching programme faculty members along with the trainees
interact with the school personnel to chalk out time table and course of practice
teaching.

Faculty members guide to the pupil teachers for selection of suitable methodology
keeping individual differences in mind.

The faculty members during the practice teaching observe and supervise and assess
the performance of the pupil teachers and evaluate them.

For successful delivery of lesson plans by pupil teachers, comments and remarks are
always welcomed by the faculty or Principal or school teachers and implemented
thereon.

3.5.6 How does the faculty collaborate with school and other college or university faculty?

¢ Collaboration with school is mainly related to conduct the practice teaching programme.
The faculty and Head of Department contact the schools personally /written letter /
phones. During the practice teaching time teacher educator interact with school subject
teachers and according to their needs, finalize the programme./Refer: 3.4.2 (B)]

e We invite other college faculty and pupil teachers for Inter-college debate, workshops
and seminars. Our faculty regularly attend workshops/seminars/conferences organized by
other colleges and present their papers.

¢ Institution arrange expert lectures of faculty from different colleges and Universities.

® Our faculty also participate in Refresher course and Orientation course organized by the
University.

3.6 Best Practices in Research, Consultancy and Extension

3.6.1 What are the major measures adopted by the institution to enhance the Quality of
Research, Consultancy and Extension activities during the last five years?

Institution involves in research activities such as extension activities, action research

and outreach programme.

Faculties are encouraged to do research work.

The institution has encouraged non-Ph.D. faculty to enroll for the Ph.D. Degree.

Our institution promotes its faculty to participate in conferences/ seminars/workshops
related to education.

The teacher educators who are pursuing research work are motivated to accomplish
their work successfully.

Head of the Department has research guide ship in research centers of Universities.
Research scholars make use of facilities of these centers too.

Books and journals facilitating research in concerned subjects are available in the
institution for study and reference.

The faculty also acts as a consultant to the students/ scholars who desire to know the
systematic procedure of research and analysis.
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e Faculty of the college share with each other the various innovative methods in
teaching.

3.6.2 What are significant innovations / good practices in Research, Consultancy and
Extension activities of the institution?

Institution has good practices in research, consultancy and extension activities such
as-

e All faculty members are encouraged to undertake research work. The institution provides
flexibility in teaching schedule to the faculty in collection of data.

e Some of the faculty members provide consultancy to educational institution by using
innovative practices.

e At the time of practice teaching in various schools innovative practices are adopted by pupil
teachers.

e We arrange guest lectures, for this several eminent guest faculty have visited our institution
and delivered their lecture on Curriculum Development, on psychological topic, ICT etc.
[Refer: 3.4.2 (a)]

¢ [Institution organized health checkup camp, health and hygiene rally etc.

Criterion IV: Infrastructure and Learning Resources

4.1 Physical Facilities

The institution has adequate physical infrastructure facilities to run educational programmes
efficiently.

4.1.1 Does the institution have the physical infrastructure as per NCTE norms? If yes, specify
the facilities and the amount invested for developing the infrastructure. Enclose the
master plan of the building.

The institution has adequate physical infrastructure as per the NCTE norms to run B.Ed.
course. The building is situated in a pollution free environment. The total campus area is 5.9 acre
The total built up area of college building is 3345 sq.m. and built up area of Education Department is
1217 sq.m., canteen 90sq.m. and girls hostel 516 sq.m. It has there storied spacious building that
accommodates the administrative office and the academic department. There are one multipurpose
hall, two smart classrooms, three classrooms, one seminar hall, one psychology lab, one productive
work room, one staff room, one library, boys’ common room and girls’ common room in the
building with proper lighting and ventilation.

Classrooms are well equipped with proper furniture, dice and display board. Administrative
room / Principal room has adequate space to conduct meetings and discussion with the faculty.
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Science and Mathematics resource center is fully equipped with required material to conduct the
experiments.

e Arts and Craft Resource Center- With adequate material like charts, gardening kits, flannel
boards, rangoli colors, water colors, ceramic pots, soft toys etc.

e ICT Lab/ Computer Resource Center-With 25 computer system and internet facility and
two Smart Boards.

e Psychology Lab with more than 65 tests and 65 psychological testing equipments. The Lab
is well furnished.

¢ Multipurpose hall with seating capacity of more than 300 people to conduct various
academic and cultural activities.

e  Well equipped Seminar hall for conducting seminar in various subjects.

¢ [nstitution has got separate common rooms for girls and boys.

e There is a sport facility, canteen, store room and medical room provided with first aid
facilities available in the college campus.
Parking facility is also available in the campus.

e There is facility for indoor game such as carom, chess, table tennis and for outdoor games
like volleyball, badminton, cricket, basketball shot put, disc throw etc.
The total built up area of Education building is around 1217 sq.m. The total investment done

by the institution for developing the infrastructure is Rupees 2,00,24,774.

[Enclosure: 4.1.1 Master Plan of the Building]

4.1.2 How does the institution plan to meet the need for augmenting the infrastructure to
keep pace with the academic growth?

The institution pays attention towards the needs of pupil teachers and faculty every year by
considering the significance of the new technologies in the field of teaching learning process. The
institution provides facilities as OHP, LCD, various multimedia, transparencies, power point
presentation, digital camera, smart board for the academic growth of pupil teachers. The central aim
of introducing technology in a institution is to develop and promote openness for new thinking in an
atmosphere of innovation through introduction of interactive methods. Faculty and pupil teachers
both are using these technologies for lesson planning, micro-teaching and simulated teaching
frequently to keep pace with the academic growth.

4.1.3 List the infrastructure facilities available for co-curricular activities and extra
curricular activities including games and sports.
Co-curricular activities have been a part of B.Ed. curriculum and are subjected to
internal assessment.

e Thus institution has a large and well equipped multipurpose hall and a seminar hall
with a good sound system. There is an adequate arrangement and enough space for
organizing cultural and literary activities and other extra-curricular activities are also
performed there like flower decoration, rangoli etc.

¢ Indoor games facilities are provided for games such as chess, badminton, table tennis,
carom etc.

e The institution has auditorium for organizing cultural programmes such as dance
competition, song competition, play, mono play, fancy dress competition etc.
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Computer lab is available with twenty five computers to pupil teachers for surfing
and getting knowledge of current affairs etc and smart boards are available in
classrooms for teacher educators and pupil teachers.

4.1.4 Give details on the physical infrastructure shared with other programmes of the
institution or other institutions of the parent society or university.

The entire physical infrastructure is shared with other programmes of the institution
like for Teacher’s Day celebration, cultural and sports activities, celebration of
important days etc.

The multipurpose hall is used for organizing inter department competitions.
Neighboring practice teaching schools also utilize the college ground for their sport
activities. Various tournaments are conducted in our campus by University of the
State and regional/divisional level.

University conducts various examinations in our college building, such as Annual
University Examination as B.A., B.Com., PGDCA, M.A. and NET examination, TET
, UGC Coaching etc every year.

Our institution believes in sharing of facilities for optimum use of resources so in

addition to above, our infrastructure is shared with other department/ sections such as
Railway Board, Bank, CGPSC, CGVYAPAM, UPSC, SSC etc.
[Enclosure: 4.1.4 List of Exams Conducted]

4.1.5 Give details on the facilities available with the institution to ensure the health and
hygiene of the staff and students (rest rooms for women, wash room facilities for men
and women, canteen, health center, etc.)

Institution gives proper importance for health and hygiene. We provide separate arrangement
of common room, rest room, wash room for women, men and staff.

The institution provides acquaguard filtered water cooler facility to the pupil teachers
and pupil teachers and faculty.

Institution has health and hygiene facility/center on the sharing basis with physical
department.

We organize health camp in the college in which blood test, blood pressure and weight
of pupil teachers, faculty and other department students and faculty were checked.
Those who were diagnosed with any deficiency, Doctor had given advice to them,
specially sickle cell anemia students were being guided and advised to consult with
concern physician.

Dr. Harindar Mohan delivered a very impressive and effective lecture on health and
hygiene. Queries of the pupil teachers were satisfied by the Doctor.

We have allotted two periods per week for Yoga class to keep pupil teachers and staff
physically fit.

The institution has permanent staff to look after the daily hygiene, cleanliness of the
college building and the class such as sweeper, peon, gardener.

Institution has canteen facility and the food articles available in the canteen are fresh
and healthy. We pay attention for the hygiene environment in the canteen and
surrounding.

86



4.1.6

4.2

4.2.1

4.2.2

4.2.3

Is there any hostel facility for students? If yes, give details on capacity, no of rooms,
occupancy details, recreational facilities including sports and games, health and hygiene
facilities, etc.
The institution has hostel facility for girls.
e The capacity of girls hostel is 20 seater. All the rooms are well furnished. Indoor
games are provided in the hostel just like chess, carom etc.
e The institution is providing various amenities and logistics like home to the girls [List
Enclosed]
e The warden is the caretaker and facilitator.
e There are facilities like one dining room, activity hall etc.
e There is sufficient numbers of washroom and toilet available in the hostel.
e The Principal time to time visits the hostel for monitoring the health and hygiene
facility of the hostel.
e Two persons are appointed for cleaning and sanitation.
e We suggest rooms to the male pupil teachers of low rent in neighboring locality.
[Enclosure: 4.1.6 List of Amenities]
Maintenance of Infrastructure
What is the budget allocation and utilization in the last five years for the maintenance
of the following? Give justification for the allocation and unspent balance if any.
[Enclosure: 4.2.1 Budget Allocation and Utilization]
How does the institution plan and ensure that the available infrastructure is optimally
utilized?
Institution has a well planned mechanism to ensure optimum utilization of the infrastructure
facilities.
e There is sharing of infrastructure with other departments time to time.
¢ Many competitive examinations are organized in our institution as railway board exams,
bank examination, NET exam, PSC, Teacher Eligibility Test, SSC. [Refer Enclosure:
4.1.4]
How does the institution consider the environmental issues associated with the

infrastructure?

Environmental issues are considered as priority in maintaining our infrastructure. The
college campus has adequate open space. The institution has planted trees/plants everywhere.
Thus we inculcate the respect and love for trees/plants. We organize poster competition and
extempore speech in order to develop awareness towards how to save our environment and to
generate positive attitude towards the same. Institution pays attention towards the proper use
of electric equipments and water in the college premises. Environment Education is an elective
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4.3

4.3.1

4.3.2

paper in B.Ed. course which develops a sense of awareness about the environmental pollution,
possible hazards and its causes and remedies to pupil teachers.

Library as a Learning Resource

Institution has adequate learning resources and a well established mechanism to make
the various library resources available for the faculty and students. Internet facility is also
available in the library.

Does the institution have a qualified librarian and sufficient technical staff to support
the library (materials collection and media/computer services)?

The institution has full time qualified librarian Smt. Swati Tiwari [B.Com. M.Lib.
M.Phil (Lib. Science)] and 01 support staff to assist the librarian for material collection.
e Besides this, Library Advisory Committee advises how to upgrade the library and
supervises the working of the library. The Library Advisory Committee is formed on
October 2012.

What are the library resources available to the staff and students? (Number of books-
volumes and titles, journals-national and international, magazines, audio visual
teaching-learning resources, software, internet access, etc.).

The library of institution is located at the first floor of the building. There is a reading
room attached with seating capacity for thirty pupil teachers. Required details are given
below-

S.N. Name of Item Numbers
1. Books 3100
5 Titles of Books 1399
6 Reference Books 195
7 Journals 12
8 Encyclopedia 24
9 Magazines 05
10 Audio-visual ~ teaching  learning 25
resources
11 Software -
12 Computers 01
13 Photocopier/Printer/Scanner 01
14 News Papers 08 (3 English, 5
Hindi)
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4.3.3 Does the institution have in place, a mechanism to systematically review the various
library resources for adequate access, relevance, etc. and to make acquisition decisions.
If yes, give details including the composition and functioning of library committee.

The institution has a Library Advisory Committee to systematically review the library

resource. The members of the committee meet time to time to make decisions on various
issues related to library. The members of the Library Advisory Committee are listed below-

1. | Dr. M.K. Tiwari | Principal, Vipra College Convener

2. | Shri Girishkant | Govt. Science College Member
Pandey

3. | Dr. Smt. S.| Vipra College Member
Francis

4. | Shri Prakash | Vipra College Member
Baid

5. | Shri Vivek | Vipra College Member
Sharma

6. | Library In- | Vipra College Member
charge

7. | Shri Praveen | Librarian, Gvt. Science | Member
Sharma, College, Raipur

Functioning of Library Advisory Committee:-

To supervise the overall functioning of the library.

To discuss the problems of the library and give suggestions.

It examines the needs, requests, proposals and feedback for development of library.
The library committee time to time meet and take decisions on library issues.
Education department has its own library committee which advises and assists the
librarian. It ensures that the pupil teachers may borrow books timely and whether
books from book bank are allotted to needy persons or not.

4.3.4 Is your library computerized? If yes, give details.

4.3.5

Yes, our library is partially computerized. Efforts are made on to deliver library

services by using library management software.

Does the institution library have Computer, Internet and Reprographic facilities? If
yes, give details on the access to the staff and students and the frequency of use.

Institution library has computer with internet facility and facility of printer cum

photocopier. It has no facility of Reprography.

Faculty and pupil teachers frequently use computer and internet for academic
purposes such as to access information regarding various subjects and journals,
innovative techniques, recent researches, effective use of audio-visual aids. Pupil
teachers also use internet for the assignments, project work, workshop, seminars and
preparing lesson plans.
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4.3.6

4.3.7

Does the institution make use of Inflibnet/ Delnet/IUC facilities? If yes, give details.
Institution has Wi-Fi internet connectivity in the college building. We are trying to take
inflibnet facility.

Give details on the working days of the library? (Days the library is open in an academic
year, hours the library remains open per day etc.)

The library is available throughout the year except on National Holiday and some
holidays like Sundays and holidays declared by the state government.
The library remains open for access during the college working days from 9.00 to 3.30 pm.
[Enclosure: 4.3.7 Library Time Table]

4.3.8 How do the staff and students come to know of the new arrivals?

The list of new arrivals in the library comes to the notice of faculty and pupil teachers
through the display in the notice board and announcement during the morning assembly.

4.3.9 Does the institution’s library have a book bank? If yes, how is the book bank facility

utilized by the students?

Yes, from this year the college is going to start Book bank facility in the library for pupil
teachers. Around 100-150 Books will be available in Book bank. The needy pupil teachers will
be provided books from bank to use throughout the academic year without any terms and
conditions. They will be allowed to keep and use till the completion of the University
Examinations. No money will be charged from pupil teachers for this facility.

4.3.10 What are the special facilities offered by the library to the visually and physically

4.4

44.1

challenged persons?

Since the inception, no visually and physically challenged student has taken admission in
our institution. But if any such case comes up, the college will definitely provide facilities and
make special arrangements for these students.

ICT as learning Resource

Give details of ICT facilities available in the institution (Computer lab, hardware, software,
internet connectivity, access, audio visual, other media and materials) and how the
institutions ensures the optimum use of the facility.

The institution has computer lab facility which is equipped with 25 computers. It has
internet facility for the faculty and pupil teachers. The internet access is given free of cost to all
the pupil teachers during the working hours.

The lab is equipped with audio-visual facilities like-

One CD player

One Laptop

Videocon Television
Samsung LCD, Television
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Camera

Video Camera

VCD Player

Water Cooler

Aqua Guard

Computers

One television

2 OHP

2 LCD Projectors

2 Smart Boards

1 Public Address System with mikes
One Amplifier

CD ROMS

CD’s

CD Writers

2 Speakers

1 server etc.
2/Scanner/Printer/Photocopier
Printer

Photocopier

Audio/Visual Facilities

¢ Black Board/ Green Board
Real Objects
Charts
Slides
Maps
Globe
Photos
Journals and Magazines
News Paper
Recordings
Photos
Flannel Board
Radio cum Tape recorder
Encyclopedia
VCD’s

The pupil teachers opting Computer education as Paper IV are allowed to perform

computer practical in the lab.

4.4.2 Is there a provision in the curriculum for imparting computer skills to all students? If yes
give details on the major skills included

There is a provision in the curriculum for imparting computer skill to all the pupil

91



443

444

teachers. Every pupil teacher studies about the hardware and software in the compulsory paper of
EDUCATIONAL TECHNOLOGY AND MANAGEMNET. Computer Education is included in
the B.Ed. course as elective paper. Few students opt this subject. Teacher Educators have
sufficient knowledge of handling computer systems. Two of the Teacher Educators have
completed the training of computer.

Following skills are developed in pupil teachers-
® Preparing computer assisted instructions or Power Point Presentation.
e Using software skills to design instructional material.
e Using computer to analyze and represent data on charts, to access internet,
retrieving information, sharing ideas through emails etc.
e Developing skills of creating and managing simple data base and handling of
computers.

How and to what extent does the institution incorporate and make use of the new
technologies/ICT in curriculum transactional processes?

Institution is always keen to implement new technologies/ ICT in the process of
curriculum transactions.

¢ During model teaching and classroom teaching the Teacher educators deliver their
lectures on LCD projector and OHP.

e Trainees also present Power Point Presentation during simulation teaching and
final teaching.

e (D’s, transparencies/slides are presented by the pupil teachers during this practice
teaching programme.

What are major areas and initiatives for which student teachers use /adopt technology in
practice teaching? (Developing lessons plans, classroom transactions, evaluation,
preparation of teaching aids)

Pupil teachers are trained, motivated and encouraged for making use of technology in
practice teaching.

¢ For Developing Lesson Plans- In last two years pupil teachers adopted ICT in
their final teaching lesson plans. From this year onward, pupil teachers prepare
one or two lessons in their respective teaching methodology subjects on Power
point during simulated teaching.

¢ For Classroom Transaction- Pupil teachers download images relating to topics
from the internet to display in classroom teaching on flannel board, on charts or
teaching models.

e For Preparing teaching Aids- For preparing power points slides and
transparencies other teaching models etc, pupil teachers use internet facility.

92



4.5 Other Facilities

4.5.1 How is the instructional infrastructure optimally used? Does the institution share its
facilities with others for e.g.: serve as information technology resource in education to
the institution (beyond the program), to other institutions and to the community.

Institution has adequate latest modern instructional infrastructures like OHP, Smart
Board etc. All these instructional materials are open for use by the Teacher Educators and
trainees.
e [nstitution also uses these equipments to show the documentaries to school
children and people of nearby locality.
e Sometimes the available resources are used by other departments.
e Scholar of Ph.D. in education are allowed to use the library at free of cost during
the library hours.

4.5.2 What are the various audio-visual facilities/materials (CDs, audio and video cassettes
and other materials related to the program) available with the institution? How are the
student teachers encouraged to optimally use them for learning including practice
teaching?

The institution has various audio-visual facilities which are mentioned below-
Charts
Maps
CD’s
CD Player
Audio-Visual Cassettes
Transparencies
CD-ROM
Power Point Presentation
Overhead Projectors
Flannel Boards
Models
Smart Board
LCD Projector
e Computer

The pupil trainees are encouraged to use various kinds of audio-visual material during micro
teaching as well as macro teaching. Pupil teachers observe various teaching techniques presented by
teacher educators. They try to adopt the teaching learning techniques and methods in their teaching
practice.

4.5.3 What are the various general and methods Laboratories available with the institution?
How does the institution enhance the facilities and ensure maintenance of the
equipment and other facilities?

The general and methods laboratories available in our institution are-
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Psychology lab

Science/Mathematics Resource Centre

ET Lab/ Resource centre

Computer Lab/ Resource Centre (ICT Lab)
Work experience Lab

Institution enhances the facilities in laboratory in accordance to the requirement of the
B.Ed. curriculum. Institution holds meetings with the Faculty to discuss about maintenance of
the equipments and up gradation of the lab. The equipments are maintained with help of
electrician and technician. Sometimes for the supervision of the equipments, outside experts,
technicians are called fro repairing and maintenance.

4.5.4 Give details on the facilities like multipurpose hall, workshop, music and sports, transports
etc. available with the institution.

Institution has a multipurpose hall equipped with Public Address System. It is
used for organizing various functions as well as events.

Institution has big ground for indoor and outdoor sport facilities for ensuring
physical development of the pupil teachers.

Work experience lab/Workshop is available to train the pupil teachers in book
binding work, file and envelop making, embroidery, stitching, toy making,
preparing teaching aids.

Institution has music instruments for playing music and perform dance activities.
For conducting village community interaction programme and social visits, our
institution arrange transport facility for faculty and pupil teachers.

4.5.5 Are the classrooms equipped for the use of latest technologies for teaching? If yes, give
details. If no, indicate the institution’s future plans to modernize the classrooms.
The classrooms are equipped with the latest technologies for teaching:-

Two classrooms have smart board for teaching purpose.

To develop an understanding of how one’s ability, interest and aptitude related to
subject are transformed.

OHP- Two classrooms are equipped with Over Head Projectors and screen board
for delivering lectures.

We have two LCD projectors, one in the classroom and the other one in the
multipurpose hall for effective presentation of lesson/lectures.

Institution has a plan to equip the classroom with permanent fixtures of LCD and
Bulletin Board.

4.6 Best Practices in Infrastructure and Learning Resources

4.6.1 How does the faculty seek to model and reflect on the best practice in the diversity of
instruction, including the use of technology?

Faculty is motivated to use innovative methods for effective teaching. Classroom
environment is made conductive through the use of teaching learning material and ‘activity
based teaching’ applying technology. The faculty as well as pupil teachers use different teaching
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4.6.2

4.6.3

methods and techniques like inductive-deductive method, problem-solving method, analysis and
synthesis method, demonstration, brain storming, project method, discussion etc.

For making teaching more effective the technologies like power poin presentation,
transparencies are used by pupil teachers and faculty.

List innovative practices related to the use of ICT, which contributed to quality
enhancement.

Faculty and pupil teachers make the PPT’s of content for a very effective communication
and demonstration for understanding of the topic. Innovative practices related to the use of ICT
that contributed to the quality enhancement are listed below-

® Preparation of lesson plans and PPT presentation.
Lesson plan delivery through PPT.
Making and use of transparencies.
Collecting information’s from internet.
Use of PPT in seminars/Workshops/expert lectures.
Sharing of information and experiences through email.

What innovations/best practices in ‘Infrastructure and Learning Resources’ are in vogue
or adopted/adapted by the institution?

Institution considers various best practices in infrastructure and learning resources which
are given below-
e [nstitution has a rich and well maintained library. This year we are going to give
privilege of Book Bank facility for the benefit of needy pupil teachers.
e Library has reading room with news paper, magazines [English and Hindi] which
is provided to pupil teachers.
¢ Institution has provided gymnasium facility to faculty and pupil teachers.
¢ [Institution has provided basic sport facilities for indoor and outdoor sports for the
pupil teachers like Foot ball court, volley ball/badminton court, basket ball court,
sports room for table tennis, chess etc.
[Enclosure: 4.6.3 List of Magazines and News Papers]
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Criterion V: Student Support and Progression

5.1Student Progression

5.1.1 How does the institution assess the students’ preparedness for the programme and ensure
that they receive appropriate academic and professional advice through the
commencement of their professional education programme (student’s pre-requisite
knowledge and skill to advance) to completion?

The institution assesses the student’s preparedness for the programme and gives the
appropriate academic professional advice through the commencement of their professional
education programme to its completion.

e Student’s preparedness for the programme is assessed through the Common
Entrance Test/Pre. B.Ed. Test conducted by C.G. Vyapam. Common Entrance
Test includes general mental ability, teacher’s attitude and aptitude and reasoning.
Candidates who qualify in the written examination opt for the college through the
counseling programme. [Refer Enclosure 2.1.5(a)]

e From this year onward after the process of admission is over, a pre-test of
teaching attitude is applied to the pupil teachers. The test examines the pre-
requisite, previous knowledge and teaching skills of pupil teachers.

e Orientation cum introduction programme is provided to pupil teachers on the
syllabus of B.Ed., compulsory teaching subjects, optional subjects, physical
activities, practice teaching, extension services, micro teaching and skill
development. Orientation programmes are held time to time for providing
practical knowledge of using different methods and techniques.

e The college arranges guidance and counseling session for pupil teachers regarding
selection of optional subjects, participation in various cultural, social and physical
activities.

e  The institution provides qualified and experienced faculty. Each faculty remains
in personal touch with the pupil teachers. Pupil teachers are divided into three
groups, and two faculties are in charge of each group to look after their problems,
their growth, and their all-round development and to identify their qualities and
utilize it optimally.

5.1.2 How does the institution ensure that the campus environment promotes motivation,
satisfaction, and development and performance improvement of the students?

The campus environment is so conducive to promote, motivate, develop, and satisfy and to
ensure performance improvement of prospective teachers. Those pupil teachers, who come from
different corners of the state and from the neighboring states, are given parental attitude in getting
the pupil teachers set in the new environment. We provide ample opportunity to pupil teachers for
understanding each other. Thus the interpersonal relationship among them and with the faculty
members is strengthened. In our college campus there is no place for ragging and discrimination.

e Qur institution has guidance and counseling cell. This cell timely and properly
provides counseling throughout the year. The guidance and counseling cell is
headed by our senior faculty — Smt. Rasika Malviya. HOD and faculty are always
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there to give guidance and counseling to all the needy trainees time to time.

e All the expert lectures, seminars are provided regularly to all the pupil teachers.
They are issued library cards to borrow books from library time to time.

e The campus is airy and has big playground for outdoor activities. There is a
spacious room for indoor activities like table tennis and chess.

e (Cultural Activities- We have a well equipped multipurpose hall; various cultural
and literary activities are organized by the college. Pupil teachers are encouraged
to participate in the various activities like debate, extempore, speech, dance, song,
fancy dress, flower decoration, salad decoration, poster competition, mono play
etc. Inter college competition events are organized by the college. We celebrate
National days as Independence Day, republic Day etc. Our college also celebrate
Hindi Diwas, Teacher’s Day, Annual Day etc. [Refer Enclosure: 2.2.1 (a)]

e We have placement cell our staff members provide placement services to the
pupil teachers after the completion of B.Ed. course. Many pupil teachers have got
good placement in reputed schools.

e Alumni Association- Alumni is invited to share their experiences and opinions in
order to motivate and generate the interest of trainees towards the teaching
learning programme. Interaction between Alumni and fresher’s plays an essential
role in maintaining a relationship.

e ICT- We have well equipped computer lab. The use of ICT in teaching learning
process is mandatory for both faculty and pupil teachers. As a result faculty and
students have become familiar with the use of ICT which in turn has increased
self confidence and facilitated better understanding of the subject taught.

¢ Student Council- Student council is a forum where pupil teachers can put their
problems, related with academic, infrastructure, personal needs etc.

e Institution has psychology lab, ICT lab, Science and Mathematics Resource
Centre, Work experience Centre, Library with reading room, Girls and Boys
common room, airy classrooms, staff room etc.

Grievances brought into notice by the pupil teachers in front of grievance cell.
Girls report their personal problems to Anti Harassment Cell. Our institution has Anti
Ragging Cell, feedback Cell, Complaint Cell. These are helpful for solving problems of
pupil teachers.

5.1.3 Give gender-wise drop-out rate after admission in the last five years and list possible
reasons for the drop out. Describe (if any) the mechanism adopted by the institution for
controlling the drop out?

The gender wise dropout rate of the pupil teachers is shown in the following table-

Gender/ Year 2007-08 2008-09 2011-12 2012-13
Male 4 4 01 Nil
Female 1 2 Nil Nil
Total 5 6 01 Nil
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5.1.4

5.1.5

5.1.6

One pupil teacher of session 2011-12 was unable to appear in theory examination due to
recruitment in Indian Railway. We have given him advice to appear in the theory examination
next year, consequently, he has appeared and qualify the examination successfully.

What additional services are provided to students for enabling them to compete for the
jobs and progress to higher education? How many students appeared/qualified in SLET,
NET, Central/State services through competitive examination in the last two years?

In Chhattisgarh State, the prospective teacher generally gets jobs in private, public/aided
schools or government schools. The placement cell of institution helps and encourages students
to apply for vacancies with respect to their subjects in different institutions.

Newspapers are made available to pupil teachers for searching various vacancies and get
acknowledged with the higher education.

Chart
Session No. of Students | No. of Students Qualified

Appeared NET/ SLET Central/ State Govt.
2011-12 - - -
2012-13 - - -

Institution motivates the pupil teachers for pursuing higher education and appearing
competitive examinations. The college invites the Alumni in special events such as Annual Day
Celebration, Seminars, Model Teaching Presentations etc.

What percentages of students on an average go for further studies/ choose teaching as a
career? Give details for the last three years?

The percentage of the students on an average go for further studies/choose teaching as a
career. List is given below-

Session Percentage of Students | Percentage of students
opting further studies opting teaching

2008-2009

2011-12 19% 40%

2012-13 35% 37%

Does the institution provide training and access to library and other education related
electronic information, audio/ video resources, computer hardware and software related
and other resources available to the student teachers after graduating from the institution?
If yes give details on the same.

e After graduating from the institution, student teachers may utilize any of the
resources facilities available in the institution.

® Any ex-student can make use of the library for reading purpose.

e The alumni have been provided the facility to use the equipments for any
presentation in college.
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5.1.7

5.1.8

5.1.9

5.1.10

Does the institution provide placement services? If yes, give details on the services provided
for the last two years and the number of students who have benefited.

As stated earlier, the pupil teachers generally opt government, aided and private school
jobs. Institution and placement cell generally helps the students for getting appointment in the
local public school. The members of the placement cell are as below-

1. Dr. S. Francis - HOD [Education]
2. Dr. Divya Sharma - Faculty Member
3. Smt. Kusum Sahu - Faculty Mmeber

What are the difficulties (if any) faced by placement cell? How does the institution over
come these difficulties?

® Most of the pupil teachers are of Hindi medium which is a difficulty to place them in
different English medium schools because Hindi medium public schools are very less
in number.
There is no system of campus recruitment in educational courses.

® Most of female pupil teachers prefer to work close to their living places.
Placement Cell gives proper advice and suggestions to the pupil teachers whether
through personal conduct or telephonically

Does the institution have arrangements with practice teaching schools for placement of the
student teachers?

The institution is in constant contact of practice teaching schools. The requirement of the
schools is made known by the institution. Sometimes pupil teachers are absorbed by these
schools.

What are the resources (financial, human and ICT) provided by the institution to the
placement cell?

Institution provides all the necessary financial, human and ICT resources required for
smooth functioning of the placement school.
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5.2 Student Support

5.2.1 How are the curricular (teaching- learning processes), co-curricular and extra curricular
programmes planned, (developing academic calendar, communication across the institution,
feedback) evaluated and revised to achieve the objectives and effective implementation of
the curriculum?

The curriculum is framed by the affiliating University i.e. Pt. Ravishankar Shukla
University, Raipur. According to the syllabus, we plan the curricular and extra-curricular
activities and make the annual calendar in the beginning of the session as per the directions of the
University Calendar.

All the teaching processes are planned prior to the beginning of new session
keeping feedback from students and suggestions of the teacher educators in mind
while making the plan.

Meeting is held once in a month to review the completion of co-curricular and
extra-curricular activities.

The practice teaching programmes are planned after the seminar of lesson plan
and presentation of model lessons.

Feedback on curriculum is taken from pupil teachers at the end of the session and
after the analysis required action and plans are implemented. [Refer Enclosure:
1.3.2]

Principal also takes informal feedback from the trainees time to time regarding
their difficulties and implementation of the curriculum.

The schedule of the extracurricular and co-curricular activities is finalized and
the information of the schedule is displayed on the notice board and on every
Saturday activities according to the plan are performed and evaluated by the
judges and immediately the result is declared. Prizes are given to winners on
annual day with a certificate. [Refer Enclosure: 2.2.1 (A)]

Weekly Unit test, internal examinations, Inter-house competitions are organized
by the institution as per schedule and just after the performance, result is
declared.

[Enclosure: 5.2.1 (A) Academic Calendar]

[Enclosure: 5.2.1 (B) Practice Teaching Plan]

[Enclosure: 5.2.1 (C) Micro Teaching Plan]

[Enclosure: 5.2.1 (D) Result of Inter House Competition]

5.2.2 How is the curricular planning done differently for physically challenged students?

One physically challenged pupil teacher was admitted in the session 2011-12. As per her needs,
faculty co-operated her throughout the session.
5.2.3 Does the institution have mentoring arrangements? If yes, how is it organized?

The institution has an arrangement of mentors for the pupil teachers to guide them. It
allots different mentors for various activities, 16-17 students are under the supervision of each
mentor. The mentoring aim is to empower the pupil teachers and enhances the pupil teachers to
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5.2.4

5.2.5

achieve their goals. An informal environment in which the pupil teachers freely and confidently
interact and discuss their needs with mentor is provided to them. Trust, rapport and understanding
are established for the development of mentor and pupil teachers’ relationship. An effective
communication is established to strengthen this relationship. Mentors co-operate the pupil
teachers in successfully completing their sessional work and project work. Mentors help the
individuals in advancing their career and to know about the possible opportunities of the job. To
those students who are admitted after third counseling, our mentors pay special attention in order
to bring them to the same stature as the previously admitted students.

What are the various provisions in the institution, which support and enhance the
effectiveness of the faculty in teaching and mentoring of students?

Institution supports and enhances the effectiveness of the faculty in the teaching and
mentoring of students. The positive and distress free campus environment of the institution
helpful for the overall development teacher educators as well as the trainees.

e Academic and non-academic staff and pupil teachers are having good
understanding and respect for each other.

e Being a mentor, faculty is responsible for best execution of all the practicum
programmes, project work and other co-curricular and extra-curricular activities.

e Mentors create supportive classroom environment so as to ensure personal, social,
cultural and academic success for all pupil teachers.

e (ollege organizes workshop and seminar for academic growth of both faculty and
pupil teachers. Institution adopts a liberal attitude permitting the teacher educators
to attend the Orientation, Refresher Course, Workshop, Seminar and Conferences
for upgrading themselves in various subjects.

e Head of the department motivates the faculty to publish their research papers and
articles in various journal and magazines.

e At the time of communi9ty work, educational excursion and celebration and
annual day, institution encourages to work as a team and build a interpersonal
relationship with each other.

¢ To make classroom teaching effective, institution provides audio-visual aids like
OHP, LCD etc to teacher educator.

e Comfortable teacher-students ratio provides convenient environment to teacher
educator for teaching and mentoring.

Does the institution have its website’? If yes, what is the information posted on the site and
how often is it updated?

The institution ha sits own website www.vipracollege.org. Following information are
posted on the website;

¢ Information about the college, location of campus, courses running in the
institution and subject option, admission procedure, exam, details of the faculty
and the management.
Overall information about the infrastructure, facilities available at the institution.

e [t provides all information about the various activities and their photographs.
The website is updated as and when needed
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5.2.6 Does the institution have a remedial programme for academically low achievers? If yes, give
details.
Institution has a remedial programme for academically low achievers:

e We identify the low achievers by their performance at various tests and through
observation of practice teaching.

e We provide counseling on required subjects in which they achieve low.
Remedial classes are arranged once in a week for clarifying the doubts in the
content already taught.

¢ When we observe lack of confidence in practice teaching, faculty instruct them to
observe and learn from effective and efficient teaching of their own subject of
other pupil teachers and then give them time for delivering lessons in the peer

group.

5.2.7 What specific teaching strategies are adopted for teaching
The specific teaching strategies adopted for teaching.

(a) Advanced learners and

Advanced learners are identified during the first month of the session as per the
method mentioned in 5.2.6. The faculty fosters the development of advance learners to
complete their studies successfully. Faculty are giving training to advanced learners
about the use of advanced techniques and teaching methodology. These advance
learners are provided with extra work related to curricular, extra-curricular and co-
curricular activities as team leaders. They are made members of student council, eco-
club, and editorial board of annual magazine and different committees. They are also
assigned extra responsibilities of group of pupil teachers to help them in their areas of
weakness like practice teaching, statistical problems, PPT presentation etc.

(b) Slow Learners
e Slow learners are counseled personally or in a group by their mentors.
Wherever slow learners found difficulty in the subjects, remedial classes/ extra
help is provided accordingly.
e By diagnostic tests, we try to ascertain specific problems of subjects. These
problems are rectified by arranging remedial classes. The faculty members
monitor the progress of slow learners throughout the year.

5.2.8 What are the various guidance and counseling services available to the students? Give
details.
The guidance and counseling services start from the very first day the pupil teachers take
admission in the institution:-
e The matters concerning the course.
¢ Guidance is given on academic issues as well as on non-academic issues.
e Guidance is also provided for the selection of the teaching method and elective
paper.
e Through guidance and counseling pupil teachers come to know about the
evaluation procedure of the course.
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* Absentee pupil teachers are counseled for coming regularly in the institution.
e Physically weak pupil teachers are guided to take proper care of their health.

5.2.9 What is the grievance redressal mechanism adopted by the institution for students? What
are the major grievances redressed in last two years?

Institution has grievance redressal cell whose constitution and functions are as follows:-

Grievance Redressal Cell (GRC) consists of five members from each department.
[Education, Physical Education, Computer Science and Commerce]

Pupil teachers inform the student council about their grievances, complaints and
suggestions orally. From this year onwards they are provided ‘suggestion box’ to drop
their written complaints and suggestions.

In every week, GRC members from Education Department opens the suggestion box and
attends the complaints with the help of staff members and most of the suggestions were
implemented.

If the complaints need large scale discussions or solutions then that is done by including
the Principal, Head of Department and faculty.

The details of some of the major grievances redressed in last two years are — 2011-12, 2012-13

The non availability of the facility of the photocopier in the library.

In the year 2011-12, the pupil teachers were enrolled to borrow one book at a time but on
their demand, they can now borrow two books at a time.

More apparatus are provided in the Psychology lab.

Non availability of the English News Paper.

We extended the date by 15 days for submission of assignments.

5.2.10 How is the progress of the candidates at different stages of programs monitored and
advised?

Institution is continuously monitoring the progress of the pupil teachers throughout the

academic year at different stages of programs and appropriate advices are given to them.

e Attendance- The pupil teachers attendance record are strictly maintained. In case
of absence without report, we send the notice and contact personally.

e Weekly Test- The progress is checked through weekly tests in all subjects. In case,
Pupil teachers are not giving test due to some problem, they are allowed to give it
in zero periods.

¢ Practice Teaching- Supervisor of the practice teaching monitors the skills of the
trainees and suggests measure for the improvement both orally and written in
terms of remarks related to personality, body language, pronunciation,
methodology, blackboard writing, confidence, classroom management,
methodologies, techniques TLM etc.

¢ Diagnostic Evaluation- The problems faced by the pupil teachers during teaching
learning process are solved with the help of faculty.

e Summative Evaluation- Summative Evaluation technique is also used by the
teacher educators to monitor the progress of the pupil teachers through Model Test.
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Their weaknesses are solved by giving extra attention. The better performance is
encouraged to secure better marks in theory paper examination.

5.2.11 How does the institution ensure the students’ competency to begin practice teaching (Pre-
practice preparation details) and what is the follow-up support in the field (practice
teaching) provided to the students during practice teaching in schools?

D
(In
n
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The pupil teachers undertake practice teaching programme in following steps-
Pre-Practice Teaching Preparation
Actual Practice Teaching
Post Practice Teaching

Pre-Practice Teaching Preparation-

Seminar- First step is organizing three days seminar on ‘Lesson Plan’. The faculty of
the institution clarify the concept of lesson plan. The focal points of the seminar are
Herbertarian Steps i.e. Aims, Introduction, Audio-Visual Aids, Methods, techniques,
Maxims of Teaching, Questioning, Presentation, Recapitulation, Application etc. they
are taught how to prepare a workable and effective lesson plan for effective and
efficient teaching in particular subject.

Model Lesson- Model lesson is presented in various subjects by faculty and alumni.

Simulation Teaching- The faculty deliver demo lesson through power point
presentation to the pupil teachers for how various skills can be incorporated in a single
lesson plan. Pupil Teachers observe the lesson plans and they are also encouraged and
asked to deliver lessons in their peer group by using teaching material. If they face any
problem, they are solved by the teacher educators.

Micro-teaching- Micro-teaching seminar is organized for teaching skill development.
Pupil teachers understand the concept of micro-teaching, different teaching skills and
techniques to be practiced like blackboard writing, stimulus variation, explanation,
introduction questions, probing questions, reinforcement and illustration. Pupil
teachers are taught how to make mike micro- lessons plan and transact it to peer
group. Micro-teaching skills are practiced under the guidance of respective teachers.

Actual Practice Teaching-

Before sending the students to practice teaching, it is ensured that they are competent

to teach lesson plan in real classroom situation. Institution assigns different schools for
practice teaching. The convenience of the pupil teachers is also considered while allotting
the schools for the practice teaching like, distance of school from the residence of the
pupil teachers, suitable medium of instruction and availability of subjects of the pupil
teachers. 15- 20 lessons in each teaching subject are delivered by the pupil teachers. After
the teaching of lesson plan supervisor / teacher educator give feedback and comment
about the lesson for the improvement of teaching skill, use of innovative techniques,
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(1)

teaching aids and interactive teaching learning process. During the deliverance of lesson
plan evaluation is done by the supervisor and school teacher of concerned subject in peer
group.
Pupil teachers are always welcome to clear their doubt regarding content and its
deliverance.

Post Practice Teaching Follow Up-

Institution obtain detailed performance of pupil teachers from the faculty and practice
teaching schools to ensure for taking corrective measures and making future planning. This is
included in evaluation part of the pupil teachers. Necessary guidelines are provided to pupil
teachers at corrective measures. An extensive discussion on practice teaching programme and
evaluation of pupil teachers provide a deep understanding to both faculty and pupil teachers
and guide them accordingly.

[Enclosure 5.2.11 Pre practice preparation detail]
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5.3 Student Activities

5.3.1 Does the institution have an Alumni Association? If yes,

Yes institution has an alumni association.
List the current office bearers

(i)

(ii)

(1)

(iv)

Following is the list of office bearers-

S.N. Name of Office Bearer Position
1. | Smt. Reena Shukla President
2. | Smt. Pratiksha Rotkar Vice-President
3. | Shri Ajeet Shukla Secretary
4. | Shri Khemchand Deputy secretary
5. | Smt. Mridula Wadekar Treasurer

Give the year of the last election

Election of Alumni Association was held on 1/12/2012. Its tenure is two years.

List Alumni Association activities of last two years.

The Alumni Association performed following activities since its establishment-
Regular meetings take place and the record is maintained.

Active participation in orientation programme for freshers.

Alumni co-operate in placement services.

Active participation in presenting Model Lessons by the expert Alumni.
Actively assisted in cultural activities and field trips.

o a0 s

Give details of the top ten alumni occupying prominent position.

The top ten alumni occupying prominent positions-

S.N. Name Post Address
1. Vaibhavi Principal Hr. | Agrasen Chowk, Ganesh
Hishikar Sec. School Mandir, Raipur
2. Naresh Yadav | Vice Principal Ward No. 5, Block -04, Near
Shiv Mandir, Mana Camp
(C.G.)
3. Ashok Roul Clerk in High | Moh. Dolgram, Post-
School Dolgram, Tah- Nayagram,
West Medinipur
4. Sunil Kumar | Railway Employ | Moh. Pandriya, Post-

Sharma

Barkagaon, Dist.- Hajaribag,
Pin- 825311
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(v)

I1I.
IV.
V.

VL

5. Reena Tiari Hostel Warden | Vipra  College  Parisar,
(College) NearPt. RSU  Campus
Raipur (C.G.)
6. Vidyadhar Editor (Press) Moh.- Gabod, Post-Memra,
Sahu Tah.- Pithora, Dist.-
Mahasamund
7. Pratiksha Shiksha Karmi | Lokmanya Society,
Rotkar (Grade I) Rohinipuram, Gol Chowk,
Raipur (C.G.)
8. Meghdut Sao | Teacher (Private | Singh Chowk, Maharajpur
School) Medinipur, West Bengal
0. Vipin Railway Employ | Moh.-  Dadgaon,  Post.-
Choubey Dahunawada, Dist.- Chatra,
Pin-829202
10. Popy Ghosh Teacher in High | Moh.-Kamargeria, Post-
School Haringagar, Dist.  West
Medinipur

Give details on the contribution of alumni to the growth and development of
the institution.

The contribution of alumni to the growth and development of the institution:-

Actively participation in presenting model lesson by the expert alumni.

Alumni’s valuable cooperation in educational excursion and cultural activities.
Alumni guide the pupil teachers time to time for placement services.

The members of alumni association actively participate in other activities arranged
for trainees like health camp, seminar etc.

Many programmes are conducted and managed completely by pupil teachers. These activities
are assessed by the judges / faculty.

5.3.2 How does the institution encourage students to participate in extra curricular activities
including sports and games? Give details on the achievements of students during the last

two years.

Institution is giving due importance to extra-curricular activities as well as sports and
games for the all round development of the pupil teachers. The Principal and the teacher educators
motivate and encourage the pupil teachers to participate in various extra-curricular activities.

Interdepartmental cultural and games and sports competition organized weekly
specially on Saturday as mentioned in 2.2.1 (a)

Everyday each pupil teacher individually or in a group has to take part in different
activities of the institution like morning assembly, reading news, thought of the
day etc.

Institution has indoor and outdoor games facilities in the campus. It has also
linkage with parent University- Pt. Ravishankar Shukla University, Raipur.
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Institution also encourage students to participate in intercollegiate level
competitions like Basket Ball, Kabbaddi, Debate etc. Pupil teachers Sudhamaya
Tripathi of college attended the intercollegiate debate competition conducted by
Kalyan College, Bhilai on ../../2013 and secured 1* position.

Institution also organized an intercollegiate debate competition on 05/12/2013. The
topic was “Privatization of Education is Rationale”. One student of our institution
Sudhamaya Tripathi secured first position by delivering speech in oppose of the
topic.

Outreach programmes are conducted by the institution such as field trips,
community work etc.

5.3.3 How does the institution involve and encourage students to publish materials like
catalogues, wall magazines, college magazine, and other material. List the major
publications/materials brought out by the students during the previous academic session.

Pupil teachers are given opportunity to do creative writing

The pupil teachers have submitted ‘Rajyotsav Report’ every year.

At the time of educational excursion, each pupil teachers has to submit report in
given proforma.

The articles are invited from the pupil teachers for the college magazine.

Pupil teachers are guided to compose slogans and distribute in the community
during field trips and extension work.

Pupil teachers prepare flex of inspiring quotations of eminent persons.

This year, brief reporting on various activities are invited from pupil teachers to
publish in half yearly Bulletin of the education Department.

5.3.4 Does the institution have a student council or any similar body? Give details on —
constitution, major activities and funding

The institution has a student council. The council has specified the election/ selection for
different posts continues to be unanimous. In this year, there are posts —(1) President, (2) Vice-
President, (3) Secretary, (4) Literary Secretary, (5) Cultural Secretary, (6) Games and Sports
Secretary, (7) Two discipline In-charge one for male pupil teachers & one for female pupil

teachers.]

e Student council is responsible for the various activities organized in the institution
during the academic session. They plan and do the preparation time to time and they
conduct the activities also.

e The college provide fund for selected activities such as rent of costumes, banners,
refreshment, decoration etc.

® Pupil teachers perform various tasks like Maintenance of discipline, organizing the
morning assembly, reporting of activities, representing the problems faced by the pupil
teachers.
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5.3.5 Give details of the various bodies and their activities (academic and administrative),
which have student representation on it.

Some of the committee in which pupil teachers’ representation has been provided are:-

[Refer the detail of committees in 6.3.1]
e Sports and Co-curricular Committee

Eco-Club
Grievance Redressal Cell
Library Committee
Editorial Board of Magazine
Students Council
Alumni Association
Discipline Committee
Feedback Cell
Women Cell
ICT Cell

Sports and Co-curricular Committee-
There are five members in the committee in which two members are from the pupil
teachers. The committee looks after the matters related to sports and co-curricular activities.

Eco-Club-

It is composed of one convener and four pupil teachers as members. Environment
conservation is the greatest urge of today and the club is moving on the same path to prepare the
pupil teachers for practical, social and scientific thoughtfulness.

Grievance Redressal Cell-
The grievances of the pupil teachers are obtained through various mechanism and is
brought in notice by representatives in the meeting for necessary action.

Library Committee-

The literary secretary is the representative of the pupil teachers in Library Committee.
The pupil teacher representative communicate the rules and facilities available in the library to
pupil teachers. Being representative he puts the needs/demands of the pupil teachers in front of the
committee for their welfare.

Editorial Board of Magazine-

Three representatives of pupil teachers in editorial board of magazine are required to
collect the articles /poems written by pupil teachers. They have to edit the articles before
submitting to the editor. Efforts are made by pupil teachers in improving and designing the
magazine. They are:-

2011-12
1. Ajeet Shukla
2. Prachi Pandey
3. Khemchand Sahu
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2012-13
1. Sachal Kumar
2. Naseer Ahmad
3. Rachna Jha

Students Council- As mentioned in 5.3.4

Alumni Association-

The constitution and functioning of Alumni Association has been discussed in detail in
5.3.1. Alumni feedback plays a vital role in enhancement of quality in the academic and non-
academic activities.

Discipline Committee-
The representatives of pupil teachers in discipline committee make sure that routine
activities are running in proper way.

Feedback Cell-
Pupil teachers are always aware to collect the feedback from the peer group indirectly or in
written from and convey that to convener of the feedback cell.

Women Cell-

The cell consists of two pupil teacher representative. They pass the needs, problems and
any other issue of girl candidates to the faculty in-charge who takes action and informs Principal
for implementation.

ICT Cell-

Pupil teacher representative in ICT cell is required to know the needs of pupil teachers in the
field of educational technology and to help the pupil teachers for the selection of appropriate teaching
aids.

5.3.6 Does the institution have a mechanism to seek and use data and feedback from its
graduates and from employers to improve the preparation of the programme and the
growth and development of the institution?

The institution has a formal feedback system which seeks feedback from the pupil teachers,
alumni, guardian and employers. After the final University examination, every pupil teacher has to fill
the feedback form, data is collected, analyzed and interpreted. On the basis of feedback we
communicate to the management of the college and department and convey the suggestions. Feedback
form seeks feedback regarding the curriculum, teacher educator and training programme. The
information and suggestions are collected by the institution and all relevant suggestions and necessary
actions are taken into consideration while making future for the development of the training
programme. Employers give feedback time top time verbally. Their encouragement and motivation fill
us with enthusiasm to perform more efficiently. [Refer Enclosure: 1.1.2]
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5.4  Best Practices in Student Support and Progression

5.4.1 Give details of institutional best practices in Student Support and Progression?

The institution promotes best practices in teaching learning process as well as extra-curricular
activities for the pupil teachers’ progression. Some of the best practices that institution has adopted for
pupil teachers are given below-

Institution provides modern infrastructure facilities and timely effectively support
needed to undertake and complete the B.Ed. training programme.

From the very beginning of the session, care is taken of every candidate on
general and personal basis.

The management and the administration ensure that no student is deprive of any
facility due to financial constraints. The college provides installment facilities to
the candidates.

Teacher educators prepared question bank which is provided to the pupil teachers
free of cost.

Weekly test questions are displayed one week prior to the date of test. Evaluation
of the weekly test is done within a week and report is given. Trainees are
motivated to prepare and submit the articles for college magazine.

Books are provided to the needy students from the Book Bank facility.

Institution arranges guest lectures, group discussion, seminars, workshop and
remedial classes from time to time.

Teacher educators have introduced use of technology in their classroom teaching
and there is provision for ICT based teaching for both faculty and pupil teachers.
Institution maintains a well equipped library. It has text books, reference books,
journals, encyclopedia, magazines, newspapers,. Photocopier facility is also
available in library. Library hours are mentioned in the time table of the
department.

During various multiple activities, the relationship between pupil teachers and
faculty strengthens and there develops a co-operative feeling among them.

Time to time we provide counseling and placement services.

Mentoring services are provided to the pupil teachers whenever they need it.
Details are mentioned in 5.2.8.

From the current year, we are publishing college bulletin for development of
creative and writing skill among pupil teachers.

Institution seeks to promote multi cultural value and democratic ways of thinking
and in order to promote peace and respect for a peaceful co-existence.

Institution encourage participation of the pupil teachers in the various curricular,
co-curricular and extra-curricular activities organized by the institution.
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Criterion VI: Governance and Leadership

6.11Institutional Vision and Leadership

6.1.1 What are the institution’s stated purpose, vision, mission and values? How are they made
known to the various stakeholders?

Purpose-
Quality Assurance in Teacher Education is necessary to prepare teachers for which the
purpose of the institution are stated as follows:-
1. Providing quality education and training to upcoming teachers.
2. Fostering and nurturing good character and high morale persona.
3. Inculcating values of community service, national development, environment
conservation, aesthetic sense and religious tolerance in pupil teachers.
4. Developing competencies such as technological awareness, leadership qualities,
communication quality, decision making and required professional skill.

Vision-
The vision of the Institution is-

To generate dedication, commitment and responsibility and to shape interest, attitude and
ideals of teacher for enfoldment of learner’s potentialities, enlargement of their competencies and
transformation of their interests, attitudes, aptitudes and values.

Mission-

The mission of the institution intense to provide fully qualified and competent teacher to
meet the global demands which is to prepare outstanding individuals to be highly qualified
professionals and to sufficiently equip them with art of teaching and learning process and the
effective uses of technology to advance the profession of education and to develop the theoretical
knowledge and its integration into practice in order to support the transformation of society.

Values-

Institution’s responsibility is to imbibe values in the personality of trainees. They are:-
Commitment of Faculty, Staff and Trainees.

Academic Excellence.

Upholding Integrity.

Significance of the scholarly research and professional leadership.
Development of Collaborative and professional relationship with other
institutions.

The institution makes its purpose. vision, mission and values known to the stakeholders in
the following ways:-
e They are mentioned in the website of the institution.
e They are highlighted in the meeting of Alumni Association.
e The society running the institution of Education works to keep the
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stakeholders informed about the purpose, vision, mission and values of the
department through personal interaction, formal-informal meetings etc.

e They are displayed in the multipurpose Hall of the department.

e Vision is mentioned in the magazine “VIPRAROH” of the Education
Department.

e Values are reflected through various academic and non-academic activities
and set as an example for the pupil teachers.

6.1.2 Does the mission include the institution’s goals and objectives in terms of addressing the
needs of the society, the students it seeks to serve, the school sector, education institution’s
traditions and value orientations?

Yes Mission includes the institutional goals and objectives in terms of addressing the needs
of the society. It seeks to serve the school sector, educational institutions and value orientation.
Institution is accountable to promote the need of principle of equity and building integrated value
system among pupil teachers. The objectives are achieved through the various activities performed
by faculty and trainees.

Institution promotes quality education among all sectors of the society-

¢ Pupil teachers of the college participate in community services as a part of curriculum.

e Institution is in the path of producing socially useful human resources which is the

chief aim of the college.

¢ Qur institution promotes the values through its co-curricular and extra-curricular

activities which have an inbuilt social message like democratic values, secularism,
empathy, aesthetic values etc.

¢ Institution gives emphasis on enabling the pupil teachers to understand the process of

monetary development vis-a-vis their cognitive and social development.

6.1.3 Enumerate the top management’s commitment, leadership role and involvement for
effective and efficient transaction of teaching and learning processes (functioning and
composition of various committees and board of management, BOG, etc.)

The Chhattisgarh Yuva Vikas Shikshan Samiti has a governing body [Board of
Management, BOM].It is a registered body having its own constitution and contains own norms
for effective and efficient transaction of teaching and learning processes, a proper hierarchy of
management has to be designed so as to co-ordinate at each level of management. Various
committees are formed for smooth functioning of the college. The powers are developed
downwards and the set up is decentralized.

¢ The management board review meeting are held four times every year wherein all
the activities are scrutinized.

e Board of Management- The Institution’s society has a Board of Management
[BOM] /Governing body. BOM makes policy decisions and has all the powers
required to frame the rules for functioning the institution. [Enclosure- Society]

e Shri Gyanesh Sharma, the Chairman have his permanent office in the college
campus as the representative of BOM. He acts as a coordinator between the
management and college.

e The BOM has also formulated the code of conduct of the committees and exercises
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its powers through them.
e The auditing of account is done by Chartered Accountant approved by the BOM
who approves the budget of the institution.

Principal- The head of the institution is Principal. The Chairman runs the
institution through Principal.

e The Principal is made regular coordination between Management and College as a
connecting link.

¢ Principal plays the leadership role and provides required guidance and direction for
institutional development.

e He is responsible for day to day working of the college and all the activities which
are organized by the department for the progression of Institution.

e The Principal interacts with the pupil teachers and the teacher educator so as to
locate the trouble areas and give suggestions and guide them to how to eliminate
them.

e He ensures coverage of the course content, attendance, discipline and other
activities of the department.

* Sometimes, he makes surprise visits to library, teaching classes, staff room etc.

Examination Committee-
It is composed of a convener and two faculty members. The functions of this committee is
to take decision on internal examination and sessional assessment. It consists of the following-

S.N. Name Designation
1. Dr. Smt. S. Francis [HOD] Convener
2. Dr. Divya Sharma [AP] Member
3. Smt. Akanksha Pandey [AP] Member

Sports and Co-curricular Committee-

It is composed of a convener, one member from the Education Department and one from
Physical education Department and two from the pupil teachers. The function of this committee is
to organize co-curricular activities and sports competition. It consists of the following-

2012-2013
S.N. Name Designation
1. Smt. Iti Banerjee [A.P., Education] Convener
2. Smt. Reena Shukla[A.P., Education] Member
3. Smt. Ambika Mandai [A.P., Physical Education] Member
4. Smty. Lata Vaidya [Trainee] Member
5. Gajanand Sahu [Trainee] Member

Library Committee-
The committee is composed of a convener, two members from faculty and two pupil
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teachers. This committee is to take care of entire library related need and functioning of the library.
It consists of

S.N. Name Office Bearers
1. Smt. Rasika Malviya [A.P.] Convener
2. Smt. Swati Tiwari [Librarian] Member
3. Smt. Reena Shukla [A.P.] Member
4. Reeta Sharma [Trainee] Member
5. Debvrata Mandal [Trainee] Member

Eco-Club-

To develop a sense of responsibility towards awareness and conservation of environment,
bio-diversity, environmental pollution, its causes and remedies and for sustainable development,
the eco-club is composed. The existing office bearers are given below:-

Eco - Club : 2012-2013

S.N. Name Office Bearers
1. Smt. Reena Shukla [A.P.] Convener
2. Smt. Rukhmani Tripathi [Trainee] President
3. Ishwar Malakar [Trainee] Vice-President
4. Vidyadhar Sahu [Trainee] Secretary cum Treasurer
5. Vinod Chandrakar [Trainee] Deputy Secretary

Eco- Club: 2013-14

S.N. Name Office Bearers
1. Smt. Reena Shukla [A.P.] Convener
2. Sanjesh yadav [Trainee] President
3. Prashant Pandey [Trainee] Vice-President
4. Yadram Yadav [Trainee] Secretary
5. Pinty Pausharya [Trainee] Deputy Secretary
6. Deepti Rekha Panda Member

Admission Committee-

The admission committee is composed of Principal, H.O.D., and three other members of
the staff. The function of the committee is to facilitate and admit those candidates who are selected
in counseling. First meeting of the admission committee is held before the commencement of the
session. Second meeting is held before the admission process fro ascertaining the function of each
member. The details of pupil teachers are kept in hard and soft copy. It consists of the following:-
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S.N. Name Designation
1. Dr. Meghesh Tiwari [Principal] Convener
2. Dr. Smt. S. Francis [H.O.D.] Member
3. Smt. Suman Pandey [A.P.] Member
4. Smt. Reena Shukla [A.P.] Member
5. Smt. Akanksha Pandey [A.P.] Member

Discipline Committee-

The committee consists of one convener and three members for maintaining the discipline

in the institution.

S.N. Name Designation
1. Dr. Smt. S. Francis Convener
. Dr. divya Sharma Member
3. Rukhmani Tripathi Member
Anti ragging Cell-

In our institution ragging has been banned. Recently Anti ragging Cell is composed in our
institution for students’ awareness. Its purpose is to check the ragging and if any complaint related
to it arises, it is reported to the Anti-Ragging Cell. In our department complaint of ragging is nil.

S.N. Name Designation
1. Smt. Akanksha Pandey Convener
2. Smt. Suman Pandey Member
3. Smt. Iti Banerjee Member

This cell is composed to take feedback which further take decisions for quality

enhancement.

Feedback Cell-

This cell collects the feedback from students, faculty, management (verbally) and
community. On the basis of feedback, we implement the relevant suggestions and we find out the

possible solution

S.N. Name Designation
1. Dr. Divya Sharma [A.P.] Convener
2. Smt. Kusum Sahu [A.P.] Member
3. Smt. Archana Bhadani [Trainee] Member
4. Sudhamaya Tripathi [A.P.] Member

Grievances and Redressal cell-

During the session any grievances and complaints from the pupil teachers, academic non-
academic staff arise, this cell makes effort to settle the grievances of the pupil teachers in proper
manner with the consent of the Principal.
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S.N. Name Designation
1. Smt. Akanksha Pandey [A.P.] Convener
2. Smt suman Pandey [A.P.] Member
3. Rukhamani Tripathi [Trainee] Member
4. Soumen Jana [Tr] Member

Anti Harassment Cell/ Women Cell-

In our institution, female students are also studying. Therefore women cell / Anti
Harassment Cell is composed. It organizes awareness programme for female pupil teachers such as
gender discrimination, equal opportunities, legal rights of woman, empowerment etc. In last four
years of the history of our department not even a single incident of sexual harassment has surfaced.

S.N. Name Designation
1. Smt. Rasika Malviya [A.P.] Convener
2. Smt. Kusum Sahu [A.P.] Member
3. Popy Ghosh [Trainee] Member
4. Jyoti Sahu [Trainee] Member

I0AC-

This cell is composed of convener and three of members from the faculty and three
members from other department. Function of this cell is for enhancing the academic and non-
academic activities.

The function of this cell is to discuss the measures for enhancing the quality of academic activities
of the institution. The cell meets thrice a year. First meeting of the cell is held to discuss the
shortcomings of the previous years and suggestions received from Board of Management for new
measures. Second meeting is held to monitor the progress and assess the quality of curricular, co-
curricular activities according to academic calendar. It also monitors the quality during practice
teaching session. Third meeting is held before the annual examination for assessing the sessional
activities held in terms of quality and evaluating the preparation of pupil teachers for final
examination through faculty.

S.N. Name Designation
1. Dr. Shri Meghesh Tiwari [Principal] Convener
2. Dr. Smt. S. Francis [HOD, Education] Member
3. Shri Prakash Baid [A.P., Physical Education] Member
4, Shri Kailash Sharma [A.P. Physical Education] | Member
5. Shri Vivek Sharma [HOD, Commerce] Member
6. Dr. Divya Sharam [A.P., Education] Member
7. Smt. Kusum Sahu [A.P., Education] Member

Staff Council-

Staff council is composed of the convener and all teacher educators as well as all faculty of
other department. The council meets monthly to discuss and evaluate teaching learning process,
coverage of syllabus. Teacher diary, professional growth, innovative methods, discipline,
attendance and overall functioning of each department.
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S.N. Name Designation
1. Dr. Meghesh Tiwari Convener
2 All faculty Mmeber

Students’ council-

The student council is mentioned in point .... The function of this council is to work for the
welfare of the pupil teachers. Its composition is-

S.N. Name Designation
1. Smt. Rcahna Jha President
2. Smt. Archana Archana Bhadani Vice-President
3. Sachal Kumar Secretary
4. Vidyadhar Sahu Literary Secretary
5. Smt. LataViadya Cultural Secretary
6. Gajanand Sahu Sports Secretary
7. Smt. Rukhmani Tripathi Discipline In-charge

Editorial Board-

It is composed of a chief editor, all faculty and three pupil teachers as members. Editorial
board meeting is held in the beginning of the session for discussing rules, responsibilities and
duties with regard to the magazine publication. After that, meeting is held whenever it is required.

S.N.

Name

Designation

e Al il e

0.
1.

Dr. Smt. S. Francis [HOD]
Dr. Smt. Divya Sharma [A.P.]
Smt. Rasika Malviya [A.P.]
Smt. Iti Banerjee [A.P.]

Smt. Suman Pandey [A.P.]
Smt. Reena Shukla [A.P.]
Smt. Kusum Sahu [A.P.]
Smt. Akanksha Pandey [A.P.]
Sachal Kumar [Trainee]
Naseer Ahmed [Trainee]
Rachna Jha [Trainee]

Chief Editor
Member of Editorial Board

Alumni Association-

Its composition and functioning is mentioned in 5.1. Meeting of Alumni Committee is held

twice a year in the beginning of the session and in the month of January.

S.N. Name Designation
1. Smt. Reena Shukla President
2. Smt. Pratiksha Rotekar Vice-President
3. Ajeet Shukla Secretary
4. Khemchand Sahu Deputy Secretary
5. Smt. Mridula Wadekar Treasurer
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Placement Cell-

The function of this cell is to provide the placement services through counseling and

maintain the record of pupil teachers getting placement in various areas.

S.N. Name Designation
1. Dr. Smt. S. Francis [HOD] Convener
2. Dr. Smt. Divya Sharma [A.P.] Member
3. Smt. Kusum Sahu [A.P.] Member
4. Ajeet shukla [Alumni] Member

Guidance and Counseling Cell-

This cell is responsible for providing counseling for pupil teachers related to educational
and personal problems. The committee is also expected to play an important role in impressing
upon all-round growth of pupil teachers. It consists of

S.N. Name Designation
1. Smt. Rasika Malviya Convener
. Smt. Iti Banerjee Member
3. Smt. Kusum Sahu Member

Research Committee-

The research committee is composed of the convener and two other faculty members. The
function of this committee is to encourage the faculty and Pupil Teachers for research work in
different dimension of education i.e. participation/ organization of seminar, workshop, action
research and projects and to promote research attitude and aptitude in them. It motivates faculty
members also to publish their research papers.

S.N. Name Designation
1. Dr. Smt. S. Francis Convener
. Dr. Smt. Divya Sharma Member
3. Smt. Kusum Sahu Member

ICT Cell-

ICT cell is composed of a convener and one member from the faculty and one pupil
teacher. The function of the cell is to enhancing the pupil teachers with modern technology and its
uses in the field of teaching learning process.

S.N. Name Designation
1. Dr. Divya Sharma Convener
2. Smt. Akanksha Pandey Member
3. Sudhamaya Tripathi [Trainee] Member

[Enclosure: 6.1.3 (A) Composition of Board of Management]|
[Enclosure: 6.1.3 (B) Bylaws]

6.1.4 How does the management and head of the institution ensure that responsibilities are

defined and communicated to the staff of the institution?

The Management has given freedom to the Principal to take decisions regarding the
structuring of the programme. The Principal distributes work load to each member of the staff
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keeping in view their strength and weaknesses in the beginning of the academic session. Principal
ensures that all the faculty work as a team and maintain harmonious relationship between them and
with the pupil teachers providing conducive environment for effective functioning of the
institution.

The allocation of the work is clearly recorded and duly signed by the respective
teacher educator.

Each faculty is assigned in charge ship of various labs to conduct the various
activities of the labs as psychology lab, ICT lab, Work Experience cell, Science and
Mathematics Resource centre.

Communication with the staff is established by issuing circular, notices, orders and
by conducting formal and informal meetings from time to time. Minutes of the
meetings are recorded.

Daily problems are sorted out by informal interaction between principal and staff
members.

6.1.5 How does the management/head of the institution ensure that valid information (from
feedback and personal contacts etc.) is available for the management to review the
activities of the institution?

6.1.6

6.1.7

Management ensures receiving of valid information or feedback to assess the
activities of the college from the pupil teachers, parents, faculty and also direct
personal observation by the management / Head of the institution. [Refer
Enclosure: 1.1.2]

The feedback is compiled, analyzed and a report is prepared and presented in front
of the management for necessary action. The management issues necessary
directives and suggestions. [Refer Enclosure: 1.3.2]

Faculty meetings are the other sources of feedback. The Principal convenes faculty
meetings once in a month. The meetings are held so that the faculty discuss and
express their views in a free atmosphere. The Principal considers the views
suggested by the faculty and to take decisions accordingly.

How does the institution identify and address the barriers (if any) in achieving the
vision/mission and goals?

The Principal, the teacher educators and the office staff work as a team keeping in mind the
goals of the institution. If any hindrance comes in achieving the goals, it is addressed
immediately and corrective actions are taken. In fact our institution hardly faces any barrier
in its functioning due to teacher educators, administrative staff and office staff works
harmoniously to achieve the goals.

How does the management encourage and support involvement of the staff for
improvement of the effectiveness and efficiency of the institutional processes?

Management encourages active involvement of its staff for improvement of institutional
processes. Management is also very passionate to improve the effectiveness and efficiency of
institutional processes.
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The teacher educators are encouraged to develop their academic qualification and to
participate in Workshops, Seminars and Conferences.

Teacher educators are given paid leave for attending the Workshops, Seminars,
Conferences and Refresher course.

The management provides them democratic environment to express their views and
apply innovative ideas.

Awards are given and all the teachers are honored on Teacher’s Day. Appreciation
letter awarded on successful completion of any degree.

The head and teacher educators meet time to time to discuss and make activities
more effective and efficient. As and when required they seek guidance from the
management.

Teacher educators active participation is in all the committees of the Institution.
There is a commendable rapport among Management, Principal and staff.

In preparing Annual Calendar, active participation of the faculty is taken.

6.1.8 Describe the leadership role of the head of the institution in governance and management
of the curriculum, administration, allocation and utilization of resources for the
preparation of students.

Principal of the Institution closely governs the curriculum, administration, allocation and
utilization of resources for the preparation of students.

Under the qualified leadership of the Principal, the constitutions of various
committees form. He assigns academic and other responsibilities to the staff and
makes all the decisions regarding the allotment of the work.

The Principal plans the academic calendar of institution with the constitution and
with effective involvement of the faculty.

The Head of the Institution provides suitable guidance and suggestions for smooth
conduction of internal examination, organization of co-curricular activities and
syllabus coverage.

Principal takes meetings regularly and monitor the programmes of the work and all
the activities are executed properly.

Principal plays a role of link between Management and the Staff.

The principal allocates the resources according to the need of department and
direction for optimum utilization of resources.

The Principal encourages, guides and motivates the faculty for achieving the goals
of the institution.

He is always available for discussion of any issue rising in the institution.

In a way the Principal provides leadership to the staff and acts as a facilitator among
Management, University & Institution with a clear understanding.

6.2 Organizational Arrangements

The institution has a established functional organizational structures for planning,
implementing, monitoring, evaluating and reforming the administrative and academic provisions
of the institution.
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6.2.1 List the different committees constituted by the institution for management of different
institutional activities? Give details of the meetings held and the decisions made, regarding
academic management, finance, infrastructure, faculty, research, extension and linkages and
examinations during the last year.

Institution has constituted committees for the smooth functioning of all the college
activities. The committee members are staff members with a convener. They are responsible to co-
ordinate, manage and organize different activities. College has 14 Committees. The complete
details about the committees are discussed in Enclosures 6.1.3- (Composition of Committees).

Academic Management-

Finance-

Before the session started Management and Staff council discuss the status of
syllabus, course content, finalize academic calendar, time-table, sports, co-
curricular activities and extra curricular activities and the guidelines for further
improvement be carried out in the functioning of the college.

The academic management takes decision on the election / nomination of the
members of the various committees for the functioning of the Institution.

In the mid of the session meetings held and takes decision and see the progress of
the coverage of the course to which extent the objectives and goals are achieved and
an open discussion on the outcomes of the various activities as well as internal
examination. Meeting held once in a month to monitor the achievement of the
functioning.

The institution Management made a standing provision regarding the requirements
of both the present and future of the institution. Every genuine requirement of the
pupil teachers and faculties, infrastructure and empowerment of the faculty was
decided by this committee. For updating the library, IT facilities, furniture,
infrastructure etc the amount is sanctioned according to the requirement. [Refer
Enclosure 4.2.1 |

Infrastructure-

Faculty-

Committee takes decision to update the infrastructure and bring it at par according
to the norms of NCTE.

Academic and non-academic staff given suggestions for the maintenance of the
infrastructure. These suggestions are duly channelized according to the need.
Institution has ICT lab, Psychology lab, Science and Mathematics resource center,
Craft room etc for performing the different activities.

The institution has always taken steps for regular quality improvement of the
faculty. They are encouraged to undertake research work and publish papers.
Research committees are also organized ICT oriented teaching learning programme.
An updating of knowledge through orientation programme, seminars etc.

All faculty members have participated in workshops, conferences, National and
International programmes, refresher courses etc. Principal and Head of the
Department motivated the faculty for their career advancement.

The HOD is involved in guiding M. Phil and Ph.D. scholars and she is the member
of research committee of SCERT. The faculty is involved in the activity of different
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Research-

academic forums.
Faculty training programmes are also organized by the institution to empower and
enable the use of various tools and technologies for improvement of teaching-
learning process.

Institution gives the importance for the development of research. For the
development of research it has a research committee which is functioning since
2012, augmenting the promotion and development of research activities.

The committee comprises HOD as the convener and two members of the faculty.
The meeting of the committee held twice a year.

The research committee encourages and motivates the faculty for publishing the
research papers. The pupil teachers and faculties are suggested for doing action
research, case study and social service.

Pupil teachers and faculty are also encouraged to participate in National and
International Conferences organized by the other institutes. We have some sort of
research linkage and academic collaboration with other institution.

In our institution state Level Seminar is organized on 5™ & 6™ January by
Physical Education Department sponsored by UGC. The topic of the Seminar
was ‘Health & Fitness. All the faculty of the Education department involved and
participated in the Seminar.

Extension and Linkages-

Examination-

Education department has cordial linkage with other department of the
institution as Commerce Department, Computer Department and Physical
Education Department.

Our institution has felt to undertake extension programmes and establish new
linkages in community.

Our college has established linkage with the various State, National level
organizations to develop the sense of social responsibilities.

The entire process of the evaluation made by the University in all, its detail
which mainly comprises internal and external examinations is made known to
all pupil teachers in the beginning of the session.

Proper records of internal evaluation are maintained and analyze on the basis of
tests and for internal assessment 600 marks are allotted. This helps to evaluate
the students in different aspects as- assignments, internal exams, micro-
teaching, practice teaching and active participation in the community work.
Written examination of the University is allotted 600 marks.

Other than the university examination, weekly class test, practice teaching and
micro-teaching are also evaluated time to time.

In addition to these pupil teachers have to appear fro a model examination
designed by the institution also just before the University examination. The
whole process is transparent and well managed.
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6.2.2 Give the organizational structure and the details of the academic and administrative bodies
of the institution.

The organization has an organizational hierarchy. The organizational structure starts with
the Chairperson of Board of Management / management committee followed by the Secretary,
Directors and Principal, HOD, Teaching staff, office staff and non-teaching staff. College has
systematic organization of committees which helps in imparting quality education and make
teaching process effective.

Organizational Structure

Board of N&anagement
Prineipal
HOD OffLe Staff
|
Facullty Technilal Support Staff
Supporting Staff [Librarian] (6)

Committee/ Cells
e Examination Committee
Sports & Co-curricular Committee
Library Committee
Eco-Club-
Admission Committee-
Discipline Committee-
Anti ragging Cell-
Feedback Cell-
Grievances and Redressal cell-
Anti Harassment Cell/ Women Cell-
IOAC-
Staff Council-
Students’ council-
Editorial Board-
Alumni Association-
Placement Cell-
Guidance and Counseling Cell-
Research Committee-
ICT Cell-

[Refer Enclosure: 6.1.3]
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6.2.3 To what extent is the administration decentralized? Give the structure and details of its
functioning.

The Administration has considerably decentralized system. In every part it enjoys the
power assigned by the competent authority. There is downward devolution of power. Its flowing
from management down to the committees and functionaries. Overall college work is supervised
by the society through its Chairman. He has own office in the college premise.

e The day to day college functioning is managed by the Principal of the institution. The
Chairman is the link between the Principal and Board of Management for co-
ordination.

e Various committees exercising their authority within specialized jurisdiction for
supporting Principal. Committee working is independent and none interferes in their
functioning.

e All faculty members hold two or three academic administration position. They enjoy
autonomy within the area of their operation. Co-curricular and academic
responsibilities are distributed among all committees and faculty.

e The administrative staff assists the Principal, faculty and other functionaries.
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6.2.4

6.2.5

6.2.6

How does the institution collaborate with other sections/departments and school
personnel to improve and plan the quality of educational provisions?

The institution collaborates with other section/ departments and school personnel
to improve and plan the quality of educational provisions. The details are given below:-

¢ The institution maintains a cordial relationship with the society.

e The institution collaborates with the practice teaching schools during teaching
practice programme and encourages them to make suggestions for quality
improvement and for effective teaching. We also support by giving charts, models
etc.

e Institution collaborates with Chhattisgarh SCERT, Government College of
Education, Raipur, DIET and affiliating university, Pt. Ravishankar Shukla
University, Raipur for academic support and improvement of the quality of
teaching learning process through guest lectures, research work, projects etc.

¢ QOur department collaborates to other institution affiliated to Pt. R. S. University
for different programmes as Workshop, Seminar, Debate competition, sports etc.

e Extension lectures are organized wherein subject experts are invited to deliver the
lecture by using technology from different sectors.

® QOur education department collaborates with the other departments like Physical
Education Department, Computer Science Department and Commerce
Department in formal and supportive relationship for development of feeling of
healthy competition which enhances the co-operation co-ordination between
departments.

Does the institution use the various data and information obtained from the
feedback in decision-making and performance improvement? If yes, give details.

Yes the institution collects the various data and information obtained from the
feedback from students, alumni, parents, teacher educators and management in decision
making to bring improvement. The feedback is analyzed and a report is prepared and
placed before the Principal and decision making functionaries. Suggestions regarding
individual staff members are discussed with particular staff by the Principal on one to one
basis. Discussions are held on certain points and necessary action is taken to reform the
existing system and bring the improvement and more efficiency. Sometimes budgetary
provision enhances on the basis of the feedback like ICT material, requirement of sports.
[Refer Enclosure: 1.1.2 and 1.3.2]

What are the institution’s initiatives in promoting co-operation, sharing of
knowledge, innovations and empowerment of the faculty? (Skill sharing across
departments’ creating/providing conducive environment).

Institution promotes co-operation and sharing of knowledge among the faculty
and across the institutions. It is mentioned in 6.2.4.Teacher educators are given full
freedom to discuss and to express their views. Before commencement of practice
teaching teacher educators presents model lessons by using an innovative method which
is attended by all pupil teachers and faculty members. After the presentation, frequent
discussion takes place among the faculty members for sharing of knowledge and for
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enhancement of skills. Institution always endeavors to provide that the faculty gets
conducive environment and opportunities for their empowerment. Institution motivates
its teacher educators to attend higher degree in education particularly in the field of
research. Institution provides facility to its faculty to participate in workshop/ seminar/
conference etc for knowledge skill enhancement and to prepare presentation in the
seminars. Staff enrichment programme like workshop on “ICT and TLM” , SEMIANR
ON Lesson Planning, intercollegiate debate competition and other co-curricular activities
are conducted in promoting co-operation, sharing of knowledge and experience and to get
aware with the innovative practices.

6.3 Strategy Development and Deployment

6.3.1

6.3.2

Has the institution an MIS in place, to select, collect align and integrate data and
information on academic and administrative aspects of the institution?

Institution maintains an efficient management system to collect, design and
integrate information on academic and administrative aspects of the college. The
information about the vision and mission of the institution and details of the staff are
mentioned in the website of the college. The college has good practice of meeting, the
various teacher in-charges reporting the matter to the Head. The data regarding minutes
of meetings, anecdotal records of the pupil teachers, bio-data of faculty and other staff,
the details of co-curricular activities, calendar activities, community works, practice
teaching, infrastructural facilities available, time table, test schedule etc are updated
regularly.

All activities are maintained in separate files like Admission record, Attendance
record of Pupil Teachers, Examination, Alumni, Social Work etc, particularly the
following activities fall under the purview of the issue in hand, as syllabus coverage, use
of audio-visual aids, attendance records of trainees, internal assessment and evaluation,
laboratory work use of ICT etc. All these aspects are handled efficiently by the
department and data is collected and suggestions are given as required and then
forwarded to BOM. Prospective plan is developed at the beginning of the academic
session and accordingly excursion of program is implemented throughout the session.

How does the institution allocate resources (human and financial) for
accomplishment and sustaining the changes resulting from the action plans?

The institution allocates resources for accomplishment and sustaining the changes on

the basis of past experiences, duly felt (present and emerging) needs proposals and
suggestions received from different committee in-charges. The BOM considerate enough to
honor such recommendations, proposals etc for making extra resources available as and
when needed. In this, the department approaches the Management through Principal, which
accordingly considers the requests and needs and allocates necessary resources.
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6.3.3 How are the resources needed (human and financial) to support the
implementation of the mission and goals, planned and obtained?

Need justifies the support. Work is divided equally among faculty keeping in view the
mission and goals. Various functionaries, teacher in-charges, Principal and Chairman [BOM]
examine the need and make proposals for supporting the implementation of the mission and
goals as planned. Frequent evaluation is a common practice. Action plans are evaluated and
necessary changes are made for accomplishment of objectives and resources are accordingly
allocated.

Our College is a self financed institution. The work force is recruited as the norms of the
University and the NCTE. The Management provides the staff as mandated and allocates the
required funds. The further requirement for human and financial resources to accomplish the
mission and goals is managed by the institution which provides a good infrastructure, well
equipped laboratory for quality teaching and ICT facilities.

6.3.4 Describe the procedure of developing academic plan. How are the practice
teaching schoolteachers, faculty and administrators involved in the planning
process?

Academic plans are developed by examining the need of the curriculum prescribed by the
affiliating University. Academic calendar is prepared by the Head of the Department in co-
ordination with all the teacher educators for existing academic year. It is observed by the
Principal and changes are made according to his suggestion.

Practice teaching schools’ teachers are involved in the practice teaching with reference to
the subjects in which they have specialization. Their observation about the performance of
the pupil teachers during the practice teaching are taken into consideration. Their feedback is
duly communicated through teaching practice in-charge and HOD. In the light of feedback
and experience of the college, some corrective measures are taken for the ongoing academic
year. The detailed school based activity is planned in consultation with the concerned school
Principal and staff.

6.3.5 How are the objectives communicated and deployed at all levels to assure individual
employee’s contribution for institutional development?

The objectives are communicated and deployed at all the levels through various
activities, circulars, meetings, by displaying them on the notice board and through
announcement. Institution academic plan is done at the start of academic year. Different
committees of staff are formed well in advance for the proper execution of planned activities.
Every staff member of college takes her responsibility sincerely and performs the allotted
work efficiently. At that time, the objectives of the institution are instilled in the minds of the
people carrying out the responsibility.

It is made sure that almost every employee is involved in the process of planning because
of which they get identified with the task and working itself. Further, involvement and
contribution of the individual employee is assured through motivation and inspiration.
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6.3.6 How and with what frequency are the vision, mission and implementation plans
monitored, evaluated and revised?

Details of activities aimed at realizing the vision, translating the mission into reality
and implementation of plans are monitored on daily basis by the concerned supervising
functionary. The report of the development is presented in the meeting conducted with the
Principal and teacher-in-charges of all the activities. Revision is done on the basis of
requirement of the situation.

In the beginning of the academic year all departments of the institution along with
Management [Chairman] conduct a self retrospection and takes into account the feedback
and suggestions welcomed from all stakeholders. Any change in scenario and emerging
needs are given due consideration.

6.3.7 How does the institution plan and deploy the new technology?
Institution is keen to utilize new technology and skill for augmenting its teaching
learning process. Management lays emphasis to the deployment of new technology like
LCD, Smart Board etc. The faculty and trainees are encouraged to use OHP, LCD for
delivering lessons in classroom teaching, facilities are provided to them for using ICT in the
teaching learning process and official work alike.

In this regard, we organized workshop on the use of ICT and TLM in teaching learning
process. We invited experts for demonstration, motivating faculty and pupil teachers and they
help for seeking guidance and quality inputs. Teacher educators train and encourage pupil
teachers to prepare power point presentation and CD’s for effective presentation.

6.4 Human Resource Management

Institution maintains a human resource management system which is effective enough to
lead to decisions on manpower utilization. The institution follows the manpower requirement
criteria and procedure for appointment as mandated by the affiliating University and NCTE.

6.4.1 How do you identify the faculty development needs and career progression of the
staff?

All faculty members fulfill the minimum eligibility criteria as mandated. Institution
identifies the gap between what faculties have already been exposed to and what the wider
curricular requirements demand. Thus the college identifies those who do not possess degree
in research programme or training in research methodology, the institution continuously
encourages the teacher educators to join research refresher course or orientation courses for
career profession. The teacher educators are inspired to publish their research papers in
journals, write articles for different magazines. Action research is done in the institution for
finding immediate solution of the problems. They are also encouraged to pursue research and
qualify NET Examination. Initially few faculties felt difficulty in preparing power point
presentation; they were trained to make it in workshop organized by the college.
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6.4.2 What are the mechanisms in place for performance assessment (teaching,
research, service) of faculty and staff? (Self-appraisal method, comprehensive
evaluations by students and peers). Does the institution use the evaluations to
improve teaching, research and service of the faculty and other staff?

Institution has mechanism in place fro performance assessment and using the
evaluation to improve teaching research and service of the faculty and other staff. In this the
faculty appraise the selves through the questionnaire for self appraisal and performance.
Non-teaching staff performance assessment is done by the Principal and Head of the

department.

Pupil teachers’ feedback is a regular practice and they are free to
communicate to the Principal.

Institution organizes different academic and co-curricular activities in
which pupil teachers are given opportunity to express their views.
Comprehensive evaluation by pupil teachers and peers are also
incorporated for assessment. Institution obtains written feedback from
pupil teachers at the end of the academic session. The feedback form has
points dealing with the performance of the faculty and other staff. On the
basis of the feedback given by the pupil teachers on performance, the
management selects the best teacher and after analysis, further suggestions
are given. Management honored Dr. S. Francis, HOD Education by giving
Shiksha Ratna Award on Teachers’ Day.

On the basis of assessment of Pupil teachers through weekly tests, teacher
educators evaluates her teaching herself and makes effective by using
teaching learning materials.

The Principal and teacher-in-charges of the relevant committees present
their overall assessment.

The analysis report is implemented for the betterment of the faculty and
other staff. If required, service of some experts are also requisitioned for
seeking necessary guidance.

Institution awards those teachers who have completed their Ph.D. degree
[Research] by giving an increment of Rs. 1000/-. Also there is a provision
of duty leaves for attending research oriented activities.
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6.4.3

6.4.4

6.4.5

What are the welfare measures for the staff and faculty? (mention only those which
affect and improve staff well-being, satisfaction and motivation)

The institution has adopted various measures for the well being, satisfaction and
motivation of the staff and faculty. They are;-

e Yearly increments are given to the teacher educators and other staff.

e Teacher Educator is awarded with an additional increment of Rs. 1000/- for
Ph.D.
The management provides uniform to fourth class staff.
Teacher educators are honored on Teachers’ Day Celebration.
Institution provides LCD, OHP, Smart Board etc for teaching effectively.
There is loan facility available to teaching and non teaching staff on
requirement.
e BOM distributed Bonus on the festival of Deepawali for staff wellbeing.

Has the institution conducted any staff development programme for skill up-
gradation and training of the teaching and non-teaching staff? If yes, give details.

Institution has conducted staff development programme for skill up gradation and

training of the teaching and non-teaching staff.

Workshop on 28" and 29" January 2013 on ‘ICT & TLM".

Seminar on Lesson Plan and Micro-teaching.

Training on use of smart classrooms.

The institution has conducted series of expert lecture on various aspects of
teaching learning process.

Inter college Debate competition on “Privatization of Education is Rationale”.

e Effective use of ICT.

What are the strategies and implementation plans of the institution to recruit and
retain diverse faculty and other staff who have the desired qualifications,
knowledge and skills (Recruitment policy, salary structure, service conditions) and
how does the institution align these with the requirements of the statutory and
regulatory bodies (NCTE, UGC, University etc. )?

The teacher educators are recruited by advertising the vacancies in prominent
dailies for wider circulation and publicity. Appointment of faculty having research and
teaching experience along with the minimum eligibility criteria set by the NCTE. UGC
and affiliating university.

All application received for various posts were short listed by a duly constituted

screening committee. The short listed candidates were called for personal interview on
20™ April 2011.

Composition of selection Committee:
e Two nominee of the Vice Chancellor of University .
e Two subject experts nominated by the Vice Chancellor of the University.
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6.4.6

6.4.7

6.4.8

® Principal of the college.
® One nominee of the management of the college.
All the appointed staff are regular and the management pays consolidated salary
and also increments every year.
[Enclosure: 6.4.5 Advertisement of Vacancy]

What are the criteria for employing part-time/Adhoc faculty? How are the part-
time/Adhoc faculty different from the regular faculty? (E.g. salary structure,
workload, specialisations).

All the appointed staff are permanent and the management pays consolidated
salary and also increments every year. Institution appoints part time staff for games and
sports from the Physical Department of the Institution.

What are the policies, resources and practices of the institution that support and
ensure the professional development of the faculty? (E.g. budget allocation for staff
development, sponsoring for advanced study, research, participation in seminars,
conferences, workshops, etc. and supporting membership and active involvement in
local, state, national and international professional associations).

Institution always encourages its faculty members to do professional
augmentation. The teacher educators are sponsored to attend seminars, workshops,
refresher course and conferences and institution has a provision of duty leave for
attending them.

¢ Institution also provides part time study leave to faculty for pursuing higher
studies and research work.

e Dr. S. Francis is the member of Board of Studies of Mats University, Raipur
and she was the member of RDC for last three years there. She is the member
of State Level Research Advisory Committee of CGSCERT , Raipur. [Refer
Enclosure: 3.5.3(B) and...]

e She also delivers lectures as Resource Person in refresher courses organized
by parent University.

¢ Dr. Divya Sharma is the member of SHAKTI, Women wing of a National
Level Organization Mahila Vigyan Bharti Samiti, Raipur.

® QOur faculty members are associated with the CGSCERT, Raipur as Resource
Person, teacher educators, and for delivering expert lecture through
EDUSAT.

e The institution sponsored two members of the faculty to attend the
conference of NAAC held on 25" & 26™ Feb 2013 at Bilaspur. [Refer
Enclosure 2.4.6 (B)]

What are the physical facilities provided to faculty? (Well-maintained and
functional office, instructional and other space to carry out their work effectively).

Our Institution is proud to mention that it has large campus which is well
equipped with infrastructure facilities. The faculty members are provided separate staff
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6.4.9

6.4.10

6.4.11

room with all essential facilities. One well furnished cabin is available for HOD, with a
separate computer system having internet facility, printer, scanner and photocopier. Our
institution has Public Address System, well furnished laboratories like Psychology Lab,
ET Lab, and Work Experience room, Science and Mathematics Lab and ICT Lab are
provided to faculty members smooth functioning. Any faculty member can use the large
space in the library of college for carrying out their professional work. All rooms are
well ventilated and lightened.

What are the major mechanisms in place for faculty and other stakeholders to seek
information and/or make complaints?

Faculty members of the institution can make verbal and written complaint to the
Principal. Every week, meeting is held at department level with Principal, the faculty are
free to share their suggestions and to discuss the problems faced by them. Maximum
issues are solved at this level and sometimes if needed, faculty are free to contact higher
functionaries for lodging complaints and suggestions. Any stakeholder can seek
information from the office and by contacting faculty members. The institution
possesses its own website having detailed information about the infrastructure,
functionaries and all other aspects.

Detail on the workload policies and practices that encourage faculty to be engaged
in a wide range of professional and administrative activities including teaching,
research, assessment, mentoring, working with schools and community
engagement.

The Principal ensures proper distribution of work keeping in view the skills of
every teacher educator and workload policy is grounded in the principles of equity and
judiciousness. The workload is also assigned by taking into consideration the capability,
potentiality, tastes and preference of individual faculty member with reference to
functional needs of the institution. In this democratic approach is practiced.
Responsibilities are also changed time to time so as each one may acquire grounding in
all activities and indispensability may by avoided.

Does the institution have any mechanism to reward and motivate staff members? If
yes, give details.

Monitory incentives in from of increment is given on completion of Ph.D.

e Best Teacher Award is also given on Teachers’ Day Celebration.
Teacher educators are motivated to publish articles and research papers in
Journals.

e Every year institution provides increment to its staff members.

¢ Every year the peons of the college are provided Uniform.
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6.5 Financial Management and Resource Mobilization

6.5.1 Does the institution get financial support from the government? If yes, mention the
grants received in the last three years under different heads. If no, give details of
the source of revenue and income generated

[Refer Enclosure: 4.1.2]

6.5.2 What is the quantum of resources mobilized through donations? Give information
for the last three years.
“Chhattisgarh Yuva Vikas Sngathan Shikshan Samiti” fulfills all the requirements
regarding finance itself. So the total amount of donations received by the college from outside
resources in last three years is nil.
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6.5.3

6.5.4

6.5.4

6.5.6

Is the operational budget of the institution adequate to cover the day-to-day expenses? If no,
how is the deficit met?

Yes the operational budget of the institution is adequate to cover the day to day expenses.

What are the budgetary resources to fulfill the missions and offer quality programs? (Budget
allocations over the past five years, depicted through income expenditure statements, future
planning, resources allocated during the current year and excess/deficit)

The required details are furnished on enclosures 6.5.4 [Refer the Enclosure 4.2.1]

Are the accounts audited regularly? If yes, give the details of internal and external audit
procedures and information on the outcome of last two audits. (Major pending audit paras,
objections raised and dropped).

The accounts are regularly audited annually by the Chartered Accountant duly approved by the
Board of Management. The account is audited at the end of every financial year. Annual audit
reports are available with the college. There has been no audit objection

[Enclosure: 6.5.5 Audit Reports of Last Five Years]

Has the institution computerized its finance management systems? If yes, give details.
The institution has computerized few of its daily working records.

6. 6 Best practices in Governance and Leadership

6.6.1

The institution believes in adopting and developing best practices so that good governance and
leadership might be established to accomplish its noble goals.

What are the significant best practices in Governance and Leadership carried out by the
institution?

The following are some of the best practices in governance and leadership carried out by
the institution:

e Feedback is procured from the pupil teachers and given due weightage in decision making.
The Management of the institution has given the Principal liberty to work for the
excellence and the freedom to take decisions in the academics and other activities of the
institution.

e The Management has provided the best infrastructure, invest possible amenities to the staff
as well as students in environment of freedom of expression.

¢ Different committees of the faculty are formed at the commencement of the academic year
for the regular and efficient working of the institution. The Principal and the management
never interfere in the working of the committees.

® A very close networking is existing among the management, administration and staff of the
college.

¢ The institution has developed annual calendar in which it deploys to achieve the objectives
and effective implementation of the curriculum.

¢ Almost all teachers have improved their educational qualification with motivation of the
Management.
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Criterion VII: Innovative Practices

7.1 Internal Quality Assurance System

Institution has adopted quality management strategies in all academic and administrative
aspects. It is geared to promote an environment of creativity and capacity building of pupil teachers and

faculty.

7.1.1 Has the institution established Internal Quality Assurance Cell IQAC)? If yes, give its year
of establishment, composition and major activities undertaken.

The institution has established IQAC on...... in the year 2013. The composition of Internal
Quality Assurance Cell or Quality Enhancement Assurance Cell for the year 2013-14:-

Dr. Meghesh Tiwari - Principal (Head)
Dr. S. Francis, HOD, [Education] - Member
Shri Prakash Baid [Assistant Professor] - Member
Shri Kailash Sharma [Assistant Professor]- Member
Shri Vivek Sharma, HOD [Commerce] - Member
Dr. Divya Sharma [Assistant Professor] - Member
Smt Kusum Sahu [Assistant Professor] - Member

IQAC makes assessment of different aspects of the working of the college and monitors its

functioning.
[ ]

IQAC is the main decision making body for all academic matters which decides and
designs the academic activities of college.
It also examines and addresses the suggestions received through pupil teachers,
academic and other means.
The major activities are-
e Plans for curricular and co-curricular activities to ensure all round
development of pupil teachers.
Promotes the quality of teaching learning process.
® Monitors and assesses the pupil teachers and faculty and administrative staff
throughout the session so that the goals of the B.Ed. programme can be
achieved successfully.
Encourages the faculty for higher education and research work.
e [t also helps to organize seminar, workshops for pupil teachers and faculty,
inter-college debate competition etc.
¢ Time management for curricular and co-curricular activities.
® Promotes the use of ICT.
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7.1.2

7.1.3

Describe the mechanism used by the institution to evaluate the achievement of goals and
objectives.

Institution has a mechanism to evaluate the achievement of goals and objectives. The
implementation process is carried through the feedbacks of pupil teachers, faculty, management
and stakeholders in verbal and written form. It examines and evaluate the following to see the
extent to which the goals are achieved:-

e Feedback from pupil teachers about curriculum, faculty and the teaching learning

process. [Refer Enclosure 1.1.2 A]

e Preparation of Annual report of pupil teachers.
Self appraisal by faculty.

e Dealing with the problems by the pupil teachers and suggestions made by the pupil
teachers through students’ council.

Monitoring the activities of various committees and cells. [Mentioned in 5 6.3.1]

e (Co-curricular activities develop a feeling of co-operation, mutual existence and sense of
emotional integrity in pupil teachers through the various programmes which lead the
way to National integration.

¢ Maintaining congenial environment and organizing activities pertaining to women
issues in the society.

e Enabling the pupil teachers to follow the rules and the code of conduct as laid by the
institution.

e Scholastic evaluation is done through weekly tests, assignments, practice teaching,
micro-teaching and model examination and annual examination.

® Spot evaluation is done on community activities and co-curricular activities etc. for
development of values and sense of responsibilities.

e Feedback of Pupil Teacher on Teacher Educator. [Refer Enclosure: 1.1.2 B |
[Enclosure: 7.1.2 [A] Self Appraisal by Faculty]

[Enclosure: 7.1.2 (B) Directory of Education Department |

How does the institution ensure the quality of its academic programmes?

Institution ensures the quality of its academic programmes. It is done through continuous
and comprehensive evaluation. Also the college has implementing bodies as IQAC cell, Women
Harassment cell, Grievance Redressal cell, Anti-ragging cell, feedback cell, Student Council,
Research cell etc. These bodies conduct meetings twice or thrice a year to assess the performance
of the programmes. Institution plan the academic prgrammes and implement them to achieve the
goals determined.

To sustain the quality of the academic programme, institution gives prime focus to
scholastic achievements.

e Ensures adherence to academic calendar with the help of time table through various co-
curricular and curricular activities. These activities are the part of sessional assessment.
Faculty content delivery is supervised by the Principal and head of the department.

e Trainees teaching techniques and skills are evaluated through feedback by different
personnel concerned.

® Ensures high performance of pupil teachers in internal examination and other academic
activities.

e Ensures frequent use of OHP, LCD projectors, digital camera, television, audio-video
CDs’, ICT based teaching material etc by faculty and pupil teachers.
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7.1.5

7.1.4

e Team work and social responsibilities are inculcated through community work, excursion,
workshop etc.

e For the enrichment of faculty and pupil teachers, institution makes sure the conduction of
seminars, workshops, exhibition, debate, drama, extempore etc.

* Monitors attendance of the trainees and also keeps the trainees informed on monthly basis.
Regular Absentees in the beginning of session are counseled by us and it ensures their
regularity.

* Arranges remedial classes for low achievers.

[Enclosure: 7.1.3 B.Ed. Time Table]

How does the institution ensure the quality of its administration and financial

management processes?

The Principal of the institution monitors the quality of the administrative staff in a
meticulous manner. He checks and supervises the working of the non-teaching staff. It is ensured
through-
Annual auditing through Chartered Accountant.

Feedback from the faculty and pupil teachers and its analysis.

Through alumni association.

Through grievance redressal cell and complaint and suggestion box, if any complaint regarding
non-teaching staff is discussed in the cell, suggestions are passed to the Principal for the
implementation.

How does the institution identify and share good practices with various constituents of the
institution.

Institution sustains some of the good practices throughout the year and share it with various
consultants of the institution.

Best practices are invited from the faculty, pupil teachers, alumni and other constitutes
of the institution.

Best practices are also identified through internet searching of different colleges and
their practices.

Some good practices are also identified by frequent mutual interaction occur in the staff
council meetings.

Some of such good practices which are also shared time to time with the various
constituents of the institution are as follows:-

Organizing state Level Workshop on ‘ICT & TLM’ for the enrichment of the teacher
educator and pupil teachers.

Institution organizes seminar, series of guest/expert lectures for benefitting faculty and
pupil teachers with their knowledge and experience.

Inter-college debate competition has been organized on “Privatization of Education is
Rationale”.

Cultural events, sports/games, and literary events are organized in order to bring all
round development.

In the prayer session, a pupil teacher gives a thought of the day and expresses his/her
views at the time of morning assembly which inculcate values in them.

In morning assembly, Sarva Dharma Prayer is organized to show respect to all
religions.
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National Days are celebrated to develop the feeling of National Integration among pupil
teachers and faculty.

For enhancing dignity of labour and human outlook institution has arranged different
activities at regular interval as tree plantation, health checkup, campus cleaning etc.
Uses of ICT in teaching learning practices for qualitative and effective teaching.
Promotion of research Activities.

Inculcation of Yoga activities for developing discipline and ethics.

Outreach and extension programme provide an opportunity to serve community.
Laboratory facilities develop the skills abilities, scientific attitude in pupil teachers.
Department celebrated ET week in week in which pupil teachers and teacher educators
participated with enthusiasm.

7.2 Inclusive Practices

7.2.1 How does the institution sensitize teachers to issues of inclusion and the focus given to these
in the national policies and the school curriculum.

Institution sensitizes teachers to the issues of inclusion and the focus given to these in the
national policies and the school curriculum.

Two case studies regarding the children with special needs were prepared in detail by
the pupil teachers.

The B.Ed. curriculum has provision to understand child psychology, individual
differences, physical disabilities and personality of the child. The prospective teachers
has to study these contents to qualify the examinations. The practice teaching
programme give them direct experiences to deal with individual differences in the
classroom. [Refer Enclosure: 1.1.1 (Psychology Syllabus)]

Classroom teaching of this curriculum gives pupil teachers insight to deal with a
disabled child.

7.2.2 What is the provision in the academic plan for students to learn about inclusion and
exceptionalities as well as gender differences and their impact on learning?

The faculty who teaches the subject ‘Development of Learner and Teaching Learning
process’, gives lecture on inclusive education to the pupil teachers, which focused on
the need as envisaged in the National Policy. Pupil teachers are also sensitized towards
these special children by teaching of the National Policy of Education.

Pupil teachers learn how they will help them in their routine work and present cultural
programme, play sports and games.

Gender differences are addressed through group activities, cultural programmes like
one act play titled ‘Samaj ko Badal Dalo’ [¥¥1sT @I 9&a STai], and social activities like
showing documentary films to nearby community on gender disparity, dowry problem
and child marriage for promoting the message of equity.

Pupil teachers are sensitized on the issues relating to gender based disparities and
prevailing misconceptions and their impact on society. Counseling is provided on
gender issues by the faculty and the Women Cell.

The institution provides equal opportunities to all pupil teachers without discrimination
of sex and caste.
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7.2.3 Detail on the various activities envisioned in the curriculum to create learning environments
that foster positive social interaction, active engagement in learning and self-motivation.

The institution seeks to promote various activities for creating learning environment that
may foster positive social interaction, active engagement in learning and self-motivation among
the pupil teachers:-

Morning assembly- Sarva Dharma Prarthana, News reading and Thought of the day.
Practice teaching programme provides opportunities to pupil teachers for interaction
to social community.

Seminars and workshops provide ample opportunities for self expression as well as
self motivation.

Assignments, weekly tests, model tests, internal assessment create a learning
environment in which pupil teachers are engaged and self-motivated.

Outreach activities projects, group discussion, other co-curricular activities and
computer assisted learning foster motivation among pupil teachers.

Participation in Inter-Sadan competitions inculcates healthy competitive spirit.

Apart from such activities institution conducts Health camp, educational tour, craft
exhibition, environment awareness programme etc which broaden the social expression of pupil

teachers.

Pupil teachers take part in these activities throughout the year individually and in
group.

Pupil teachers are given opportunity to contribute for the college magazine in the
terms of writing poems, articles etc.

Each pupil teacher has to prepare and present PPT’s on lesson plan and content in
their two methodology subjects.

Pupil teachers are also encouraged to refer the e-journals, internet, email and to seek
websites of University, our institution and other institutions.

7.2.4 How does the institution ensure that student teachers develop proficiency for working with
children from diverse backgrounds and exceptionalities?

Institution has diverse ways and practices for ensuring that the pupil teachers develop
proficiency and competencies for working with children from diverse backgrounds and
exceptionalities as under:

Pupil teachers are engaged in several curricular and co-curricular activities to
inculcate value education, equity and equality.

Celebration of annual day and National day, Teacher’s Day, multi-religious
activities and equal opportunities for students in social activities provide exposure
to the real society as they have to face in future.

Exposure to different types of schools such as govt. schools, municipal corporation
school and private schools during practice teaching.

Pupil teachers are trained to keep in mind of accepting the challenges to come forth
from diversities in views and socio-economic status and provided the opportunity
to participate in various activities.

Pupil teachers are encouraged to participate in the trans community festivals and
discussions on prominent personality/ experts belonging from different socio-
economic-cultural backgrounds.

During the extension activities and educational tour, pupil teachers individually or
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in group are free to interact with the village community free from the differences of
caste, status and religion.

During the presentation of micro-teaching and simulated teaching pupil teachers
are required to practice competencies for creating cordial atmosphere between the
peer group.

Attempts are made to inculcate interpersonal relationship between pupil teachers
and students, peer group and community.

7.2.5 How does the institution address to the special needs of the physically challenged and
differently-abled students enrolled in the institution?

7.2.6

Admission of the students is done through Pre. B.Ed. test and counseling, so there is no
physically challenged student enrolled in this institution in any session. Though institution provide
knowledge of addressing to the special needs of physically challenged and differently abled
students to build the required capacity among pupil teachers and teacher educators.

How does the institution handle and respond to gender sensitive issues (activities of women
cell and other similar bodies dealing with gender sensitive issues)?

Institution maintains a Women Cell headed by a senior female faculty and contains one
female faculty and two female prospective teachers. Functions of the cell are:-

Women Cell arranges programmes for the development of women. It awares and
educates the woman about their rights and privileges.

Cell organized community programme on the issues related to the women
empowerment and gender equity etc.

There is a provision for separate common rooms for girls and also the facility of
well furnished girl’s hostel.

The cells solve the genuine problems related to girls and try to bring on amicable
solutions.

Three were not any gender sensitive issues in past three years.
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7. 3 Stakeholder Relationships

Institution continues to have interaction with the institutions, the alumni and those persons who
have an interest in the activities of the college and the ability to contribute to its actions, decisions, policies,
practices or goals of the organization.

7.3.1 How does the institution ensure the access to the information on organizational performance
(Academic and Administrative) to the stakeholders?

The following are the some of the access routes to the information of the institution.

Institution maintains the year wise internal assessment record of both curricular and co-
curricular activities of the pupil teachers.

Stakeholders can obtain information from website i.e. www.vipracollege.org.

Local as well as State newspaper and magazines also serve as a source of information to be
accessed by stakeholders.

The college magazine named ‘Vipraroh’ is an open portfolio of the department.

Any stakeholder can seek information on academic and administrative performance from
the administrative office of the institution.

Institution prospectus gives basic information about the courses and campus.

The college result of the University of final examination are source of academic
performance of students.

[Enclosure: 7.3.1 University Examination Result]

7.3.2 How does the institution share and use the information/data on success and failures of various
processes, satisfaction and dissatisfaction of students and stakeholders for bringing
qualitative improvement?

The Board of Management and other committees of the institution evaluate performance of

the preceding years of all the characters involved and the improvements that take place. The college
learns from its past experiences and on the basis of that college takes corrective measures and
improves herself.

Institution takes feedback from the students, alumni, parents and teachers of practice
teaching school and analyze them. These feedback received on the scales of service quality
rendered by us and the level of satisfaction developed in the respective stakeholders.
Follow-up work and remedial actions are arranged according to the analysis report. While
preparing the next year academic plans the preceding years’ suggestions and feedback
analysis and results are taken into consideration. To sustain and reinforce the performance
of the institution, following measures are taken

o Successful acts and effects of the faculty and pupil teachers are appreciated and
rewarded.

o Trophies, merit certificates and monetary rewards are given to meritorious pupil
teachers for the success of their qualitative efforts in curricular and co-curricular
activities.

o Smt. Pushpa Nayak secured fourth position in merit list of University in session
2008-09 and awarded on 16™ November 2011 with cash prize of Rs. 11000/-. Ku.
Ruby Nasha secured first position at college level and obtained 77.83% marks and
got Dr. Balkrishna Sharma Award on 21.12.12.
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Faculties are briefed about the corrective steps and the reinforcement to be provided.

7.3.3 What are the feedback mechanisms in vogue to collect, collate and data from students,
professional community, Alumni and other stakeholders on program quality? How does the
institution use the information for quality improvement?

The college creates an ambience to promote creativity, innovations and improving quality.
For this purpose, feedback is procured from the following channels:-

(@)

O
O
O

Feedback from pupil teachers and faculty collected by using various formats
developed by NAAC. [Refer Enclosure: 1.1.2 and 1.3.2]

Various tools are developed by institution in order to collect feedback from
Principal/Head Mistress/Teachers of the practice teaching schools, parents of pupil
teachers and Alumni.

Formative evaluation of pupil teachers by the faculty is done by weekly tests, model
examination and assessment of practice teaching, micro-teaching, simulated teaching
and lab skills. The internal is based on predetermined transparent system.

Grading of files, assignments at the end of academic session.

Record of participation/performance of pupil teachers in Inter-department activities.
Complaints/suggestions as dropped in the suggestion/complaint box.

Analytical report is prepared on the basis of feedback collected by above mentioned
mechanisms. The analytical feedback report is given to the concerned committees for further action
to lay laid some improvement and teachers’ quality.

Other Features of Significance

Pupil teachers have good relations with faculty.

Value Added courses on skill and personality development are in pace.

It has excellent rapport with Alumni and parents.

The institution caters to the need of the rural folk.

Efforts are made to enhance community skills among the pupil teachers.

System of Institutional Quality Assessment.

We diagnose the difficulties of pupil teachers and provide remedial teaching in zero group.
Organized Intercollegiate speech competition on “Significant Possibilities of Inclusive

Education”
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3. VIPRA ARTS, COMMERCE AND PHYSICAL EDUCATION COLL

EGE RAIPUR(C.G.)

MAPPING OF ACADEMIC ACTIVITES OF THE INSTITUTI

ON—2012-13

PARTICULARS
ADMISION
PRAYER

| ORIENTATION |

August

THEORY CLASSES

SEMINARS

September

October

WORKSHOP

EXPERT LECTURE

WEEKLY TEST

PSYCHOLOGY
PRACTICAL

PRODUCTIVE
WORK

November

December | January

MICRO/SAMULATED
TEACHING

PRACTICE
TEACHING

WEEKLY
ACTIVITES

CUMMUNITY WORK

ET WEEK

LIBREARY

PROJECT

YOGA / SPORTS

ASSIGNMENTS &
FEEDBACK

REVISION

FINAL PRACTICAL
» EXAM

MODEL EXAM

END-TERM
EXAMINATION

February

M

March

April
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fagafaenea aRER & a9 AR TTeIE IR (B.77.)
E-Mail vipracollegel1996@gmail.com
Visit on - www.vipracollege.org
TS HHIS —17951 Phone N0.9406082000

4_ Declaration by the Head of the Institution

I certify that the data included in this Self-Appraisal Report (SAR) are true to the
best of my knowledge.

This SAR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.

I am aware that the peer team will validate the information provided in this SAR
during the peer team visit.

W

Signature of the Head of the Institution

With Seal:
PRINCIPAL
Vipra Arts Commerc> & Physical
Education College, G, E. Koad
Place:  Raipur el 1%y

Date: 05»‘2_',3
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TEACHER IN EMERGING INDIAN SOCIETY
UNIT 1

- Education Nature and Meaning its objectives in relation to the time and place.
Education in the Western context: with specific reference to Russell, Dewey. Their impact on educational thought
and classroom practices, in term of progressive trends in education.
- Philosophy and Education: Significance of studying philosophy in understanding educational practices and problem.
- Major Philesophical systems- their salient features and their impact on education.
a) Realism with reference to Aristotle and Jainism
b) Naturalism with reference to the view of Rousseau and Rabindra Nath Tagore.
¢) ldealism with reference to Plato, Socretes and Advaita Philosophy.
d) Pragmatism with reference to Dewey “Instrumentalism & Experimentalism”
¢) Humanism, Historical, Scientific and Buddhists.

UNIT I1

- Lducational thinkers and their contribution in developing principles of education.
- M.K. Gandhi Basic tenets of Basic Education.

- Gijju Bhai The World of the child.

- Swami Vivekanand: Man Making Education.

- Sri Aurobinde Integral education, its basic premises; stages of development.

- Irobel: The play way method.

UNIT 11

- Meaning of the term “National integration and Emotional integration” its need, role of teacher &educational
institution in achieving National integration through democratic interaction, explanation of cultural heritage,
contributions of different religious (Hinduism, Buddhism, Sikhism, Islam, Christianity and Jainism) for the same
cause and human upliftiment, equal communication, philosophy of celebration of Indian festivals.

UNIT 1V

- Sociological basis of education. Relationship between individual to individual and individual to society. in terms of
Norms given by the existing social order; education as liberal utilitarian, education as a tool of economic education,
as an agent of Social change, education as a means of National welfare through the Immediate welfare of the society,
education and human resource development.

- Meaning of new social order, eradication of illiteracy. objectives of NAEP; provisions made and channels started for
educating socially, culturally and economically deprived, Means and measures taken for equality of opportunities in
terms of castes, tribes.

Disabled, Gender and Minorities

Achieving a learning society in terms of distance education, green and clean society & poverty less society through
planning the population and available resources, Stale’s new programmes and Nation’s programmes like NCC, NSS
ele.

Social Stratification and Social Mobility:

Modernization definition. concept, demands and attributes.

UNIT V

- Knowledge about the Indian constitution and its directive principles; various articles mentioned in the constitution
that are related to education; meaning of secularism social goals: democracy and socialistic: pattern of society.

- Professional ethics.

- University Education Commission (1948-49)

- Secondary Education Commission Report (1952-53)

- Education Commission (1964-66)

- National Policy of Education (1986)

- Revised National Ploicy (1992)

Vipra Arts C
Education !
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PAPERII
DEVELOPMENT OF LEARNER AND TEACHING-LEARNING PROCESS COURSE
UNIT1
Nature of Psychology and Learners

e Psychology: Its meaning, nature, methods and scope; functions of educational psychology.

¢ Stages of human development; stages specific characteristics and developmental tasks.

o Adolescence in Indian context- characteristics and problems of adolescents: their needs and aspirations.
e Guidance and Counselling for adolescents.

UNIT I1
Learning and Motivation

o Nature of learning; learning theories- Behaviorists (Skinner’s), Information Processing (Roger's) and Humanistic
(Maslow’s) Gestalt, Kurt Lewin filed theory, Piaget (Cognitive Theory)

o Factors influencing learning and teaching process; learner related; teacher related; process related and content related.

e  Motivation- nature, types: techniques of enhancing learner’s motivation.

UNIT I11
Intelligence

o Nature and characteristics of intelligence and its development.

e Theories of intelligence; two factor theory- Multifactor theory (PMA) and SI Model.

o Measuring Intelligence- Verbal, non-verbal and Performance tests (one, representative of group test and individual
test of each.)

e Creativity-m definition, measurement, Memory- Short term and Long term memory.

UNIT IV
Exceptional Children

s Concept of exceptional children- types and characteristics of each type including children with learning disabilities.

e Individual differences- nature; accommodating individual differences in the classroom. learner centered technigues
for teaching exceptional children.

o Personality- definition. meaning and nature; development of personality: type and trait theories of personality.

UNIT V

o Types of Test, Standardization of Test.
o Measures of central tendency, Variability.
e (Correlation-Rank difference & product moment method, Normal probability curve & problems on it

PRACTICUM
Al least 8 practical have to be conducted.

Span of Attention by Tachistoscope.
Mental fatigue.

Personality 4 PF.

Mirror Drawing.

Case Study to measure the problematic behaviour of the child.
Value test.

Bhatia Battery.
Reasoning Ability.
9. Aptitude Test.

10. Achievement Test.

) —
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PAPER III

EDUCATIONAL TECHNOLOGY AND MANAGEMENT

UNIT I Concept of Educational Technology

Meaning

Nature

Scope

Functions

Need of Educational technology in the schools of Chhattisgarh.
UNIT 1I Communication Technology

Concept

Nature

Process

Principles
Components

I'vpes

Barriers

Modes.

Models of Teaching
Concept

Criteria

Tools of Evaluation

UNIT III System Approach

Concept and characteristics.

System Approach, System analysis.

System Design and its Implications for Teaching-Learning Activities, PLM

Physical Resources of an Instructional System

Concept

Classification (Projected/Non Projected/ Hardware/ Software)

Hardware- Chalkboard, Tape Recorder, educational Radio, Educational Television, VCR, Instant Slide Maker, QHP,
Film Strip, Slide Projector. Epidiascope, Interactive Video, Computers, Reprographic Equipment.

Software- scripts, (Audio and Video) Slides, Programs, Learning Materials. Film strips, transparencies, News paper,
Text Books, Maps, Modules. Models, Pictures etc.

UNIT IV Innovations In Educational Technology

Video Lesson and talk Back, CAl

Interactive Video

Language Laboratory

Teleconferencing

Tele-text and Video Text

Telephone Conferencing

Computer Networking

Individualized Instruction and Multimedia Packaging

Components of Alternative Multimedia Packages

The Steps of Development with a System Design

Using Multimedia Packages in Classroom

UNIT V Human resources of an Educational System & Management

Identification of the Human resources, resources within and outside the school system

Strategies  for developing the following: Expertise. Competencies and Teaching. Allied Skills Required
(Microteaching and other Skill-Based Techniques).

Strategies- Tutorial, Seminar, Brain-Storming, Role play, Discussion, Conference, Workshop,

Meaning of Management in education.

Managing curriculum, managing school discipline and managing physical resources.

Developing performance profiles of Institutions.

\3}) i
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PAPER IV

ELECTIVE SUBJECT
ENVIRONMENTAL EDUCATION
UNIT 1
Environment Education: Meaning, scope and nature.
- Types of environmental pollution
UNIT 11
- I'ypes of Pollution- Cause and effects of environmental hazard,
_ Green House Effect- an implementing catastrophe.
- Ozone layer dep!etion-environmental threat, acid rain, pillar melting, rise of sea, level and their implications.
UNIT 11
_ Role of the teacher, orientation porogrammes for teacher trainees and students.
_ Galient features of environmental awareness through education: programmes of environmental education for
secondary school children.
Programmes of environmental education for attitude changes among the children.
UNIT IV
Biodiversity: Meaning scope & levels. Indian & Global biodiversity live in harmony with nature. Type, importance
& national legal framework.
UNIT V
Role of school in environmental conservation and sustainable development, Echo-club, Contribution of media in
conservation, Environmental programme by state Govt. & Private organization.

global and environmental pollution and its remedies.

ELECTIVE COURSE
PAPER IV
EDUCATIONAL AND MENTAL MEASUREMENT
UNIT 1

- Concept of measurement: testing and evaluation.

. Seales of measurement: nominal, ordinal, interval and ratio scales.

_ Discrete and continuous variables.

- Qualities of' a test- reliability, validity and usability of a test: item analysis, procedure and item selection.

UNIT LI

. [ducational statistics; measures of central tendency from grouped and non-grouped data.
. Measures of variability- range, quartile deviation standard deviation.
- Graphical Representation of Data.

UNIT 111

Techniques of test conduct- importance of establishment of rapport with the students, arranging the seats and
distribution of minimum pilguage and copying: techniques for avoiding guessing in answering: objective scoring.

UNIT IV

- Interpreting measurement: normal probability curve, skweness and kurtosis.
. Percentile and percentile ranks.

- Standard Scores.

. Co-efficient of correlation by Spearman’s method and its interpretation.

UNIT V

. Achievement tests: construction of standardized achievement tests.
Types of test items.
Mensurement of intelligence: Concept of Tntelligence. Binet Tes, concept of 1.Q.
Individual and group test of intelligence. \ .
Aptitude and personality tests - use of aptitude tests- overview. N e
_ Use of interest inventories. \!DL O~

Vipra Arts (¢
Education College, G, a0
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UNIT 1

4

‘Assessment of personality: Interview, self report inventories, rating scale, projective techniques. (Note- Some basic

concepts and items covered , under compulsory core courses have been dropped here (o avoid repetition although

these are relevant).

ELECTIVE COURSE

PAPER IV

COMPUTER EDUCATION

Importance of Information Technology.

Classification of Computers by Technology, type and Size.
Uses and Scope of Computers.

Input/ Output Devices.

Storage Devices.

Operating systems\

Application Software

UNIT I Overview of Modern Operating System:

Flies and Folders

Use of Pointing devices.
Cut and Paste.
Shorteuts to Application

Use of and Exploring the contents of storage devices- Floppy Disk. Drives, Hard Disk, CD ROM etc.

Running Application and Exiting Applications.

UNIT [

Importance of Word Processing in Education.
Characteristics of Modern Word Processing Applications.
Toolbars and Menu.

Text and Objects.

Text entry- Running and Paragraphs.

Formatting Text- Bold, Italics, Underlined. Left, Centre and Right, Justification, Changing Font and Font size.

Bullets and Numbering.

Editing Text- Select Text. Find and Replace, Cut, Copy and Paste.

Editing Document- Applying Styles, Spell Check, Header and Footers, Footnotes. Pagination, Subscript and

Superseript.

Insertion of Objects, Pictures, Symbols, Fields, Page Break and Section.
Page Setup- Margins. Paper size and layout. Printing and saving Documents.

UNIT IV Modern Data Base Management Application

UNIT

Importance of Data Base Management in Education.
Characteristics of Modern Data base Management Applications
Coneept of Relational Data Base Management System.

Filed name, Type, Width.

Databases

Forms

Reports.

"V Computers for Joy full learning

Need for Joyful learning.

Computers as an Aid for Joyful learning,

Computer Games,

Multimedia Capabilities of Modern Desktop Computers.
Internet- importance and need.
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“Use of Interactive and Educational Software.
METHOD OF TEACHING
PAPER YV (A)
PHYSICAL SCIENCES

UNIT I

Nature of Modern sciences- Thrust areas in particular seiences- Impact off science on modern communities,

globalization and science; Path tracking discoveries and land amrk development in science: Professions in the area of

sciences.

Justification for including science as a subject of study i.c. school eurriculum. Objectives of Teaching Physical

Sciences. Taxonomy of educational objectives. Other taxonomies and approaches- Process outcomes, product

outcomes, Concept attainments. Behavioural developers of education concept of entering and terminal behaviour-

organizing learning experiences for achieving specified behavioural outcomes.

UNIT I

Major methods used for science instruction.

Major models of instruction useful for science education.

Defining desired outcomes (statement of objectives) for different levels of education.

Co-curricular and non-formal approaches: Activity approaches and non-formal methods of science teaching in terms

of field trips, school gardening, science clubs, visits to science museums, maintenance of aquariums, projects-
organizing science fairs and excursions to be taken up.
UNIT 111
Planning for teaching developing year plans, unit plans, lesson plans, content analysis, pedagogical, Brunerian,
Gagnesian principles in developing lesson plan; preparation and development of improvised apparatus; preparation,
selection and use of teaching aids, innovations in teaching the subject in terms of etam teaching, programmed
teaching, seminar presentations, micro-teaching and computer assisted teaching; disciplinary approach in teaching
science.
UNIT IV
Curriculum and resource utilization; Interior for designing a Physical science curriculum, approaches to curriculum
organization using procedures like concentric, tropical, process and Integrated approaches, Assignments which
accepted curricular material like PCCS, Chemistry, elc. and their assumptions; Adapting the curriculum to local
needs and requirements and the availability of local resources availabilities. Practical work in science teaching;
record writing for science projects.
Curricular accessories and support material- Texthooks Journals, Handbooks, Student’s workbooks, display slides,
laboratory materials, audio-visual support etc., evaluating entire taught the above.
UNIT V
Evaluating outcomes of science teaching- Text assumptions about excluation- text assumptions, item formats; try
out: item analysis developing teaching mode lists, scoring procedures, developing tests for measuring specific
outcomes- cognitive outcomes, affective outcomes, psycho-motor outcomes, process outcomes, product outcomes,
scientific reasoning, scientific activity ete.
Diagnostic testing and remedial teaching; developing formative evaluation instruments as aids to learning.
Designing lesson plans- ability to converts any teaching unit into an instructional unit using accepted pedagogical
practices, formation of lesson plans.

METHOD OF TEACHING
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METHOD OF TEACHING
PAPER V (C)
TEACHING OF ENGLISH

UNIT I Objectives of Teaching and Learning of English at Secondary Level

Sccond language learning and mother tongue learning,
- The function of a second language in Multilingual society.

Role of English in India, its place in the school curriculum,

The curriculum of English in the secondary School,

Qualities and role of the English Teacher,

UNIT II Methods and Approaches

Grammar cum Translation method.
- Direct Method.
- Bilingual Method.
- Structural Approach.

Communication Approach.

UNIT IIT Teaching of Skills
- Teaching alphabets and spelling.
- Teaching Prose. \
- Tcaching Grammar. '\\\] bl
- Teaching Composition. \Q o

Lesson Planning © PRINCIPAL
- Prose
- Poetry
- Grammar
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Composition
Audio-visual Aids- Importance. Types. Production and Usage
UNIT IV Inculeation of Habits
Listening Comprehension,
Practice in Listening and Comprehension.
Types and Modes of Spoken English.
Implications of Stress and Intonation.
Making Notes While Listening,
Communication Habits.
Use of Spoken Forms in Dialogue. Stories, Reading Aloud, Dramatization and Poetry Reading.
Correct Use of Stress and Intonation and Division of Utterance into Meaningful Word- Group.
Good Reading Habits,
Reading with appropriate speed fro various purposes such as studying, looking for information, scanning ete.
Reading for overall comprehension, Practice of analyzing a text for organization.
Reading for evaluation.
Reading for appreciation of forms, styles and author’s personality.
Reading for facts, Reasoning, Logical relationship, definitions, generalizations, understanding diagrams,
Reading manuals, Charts, schedule and rule book.
Good Writing Books
Advanced Mechanism of writing i.e. spelling, punctuation, indenting, title and sub title of sections, underlining,
quotations, use of parentheses. use of abbreviations etc. Capital letters and correct forms of address in letters,
applications etc.
Organization of a Paragraph. An essay or a paperi.e. organization of mater.
Language Games
UNIT V Evaluation
New Direction in evaluation
Continuous and comprehensive Evaluation,
Diagnostic Tests and Remedial Tests and Remedial Techniques.
Self Evaluation and Self Correcting Exercise.
Writing objective type test items under the cognitive, affective and psychomotor domains.
Different kinds of exercises, probes and progress records.
METHODOLOGY OF IT SCJHOOL SUBJECT
METHODS OF TEACHING
PAPER- VI (A)
SOCIAL SCIENCES
UNIT I
Ihe need for teaching the subjects under Social sciences/ social studies(History, Geography, Civics, Sociology and
Economics) in school; concept of social studies and how it differs from other social sciences: present perception
about social studies/social sciences. Rationale for including these areas in school curriculum. The integrated section
of the specialized approach in social science teaching.
Objectives of teaching social studies, Objectives of teaching the subject at different levels, Discipline- oriented
teaching of social studies and social reconstruction approach.
UNIT 11
Principles of designing a social studies curriculum with weightages to be given for each component subject areas;
approaches 1o organizing social studies curriculum in terms of co-operation, integration, concentric, spiral, unit and
chronological approaches.

UNIT 111

Instructional strategies, methods and models, importance of instructional strategies. strategies for teaching- social
studies in terms of specific methods like lecture, lecture cum discussion, projects and source methods, socialized
recitation and supervised study.

Models of teaching appropriate for teaching social studies.

UNIT IV

Objectives of teaching social studies-specifications to clarify planning viz., lesson, unit and year plans, micro
teaching lesson plans for developing the skills of introduction, explanation, questioning, stimulus variation and
providing illustrations with relevant examples. NOTNY —~
Arranging and organizing filed trips to places of cultural importance through plalmin‘gx‘; 1) lfa}aming the underlying
importance of content of the subject; team-teaching; organizing social studies clubs, social studies laboratories and
though provoking programmes like quizzes, word searches etc,

PRINCH
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Purposes of evaluation in social studies, formative and summative evaluations, their salient features, remedial
tcaching, question proportion and objectivity in essay type examinations, preparation of unit tests and tests of
performance like product. preparation model construction, enhancement of rele play ete.

METHODOLOGY OF 11 SCJHOOL SUBJECT
METHODS OF TEACHING
PAPER- VI (B)
MATHEMATICS
UNIT I
Meaning of mathematics; History of Mathematics; Ramanujam. Mathematics with reference to Bhaskaracharya,
Aryabhatta and contributions of Euclid. Pythogoras Rene-descarte.
UNIT I
Objectives of teaching mathematics in terms of Instruction and behavior, approaches teaching of mathematics viz,
inductive, deductive, analysis-synthesis, heuristic, project and laboratory; using various techniques for teaching
mathematics viz.. oral , written, drill assignment; supervised study and programmed learning.
UNIT 111
Meaning and importance/purpose of a lesson plan and its rationality, meaning and purpose of a unit and unit plan:
meaning and purpose of an yearly plan; developing/preparing low cost improvised teaching aids relevant to local
othos: skill in maintaining and using blackboard, models, charts, TV, films and video tapes and VCR.
UNIT 1V
Principles and rationale curriculum development; organizing the syllabi both logically and psychologically according
to the age groups of children; Planning activities and methads of developing the substitutesfalternatives material to
the preseribed, for completing the syllabi.
UNIT V
Using Mathematics as a game for recreation; organizing quiz programmes, skill development in answering Puzzles,
riddles, magic squares, word search etc., developing a maths laboratory; learmning about the short cuts mentioned in
vedic mathematics. Bloom’s taxonomy in Relation to knowledge and fact.
Textbooks in mathematics — qualities of a good textbook in mathematics; process of obtaining feedback and
evaluation in mathematics in terms of cognitive, affective to knowledge and facts and psychomator behavioural
developments.
METHODOLOGY OF Il SCJHOOL SUBJECT
METHODS OF TEACHING
PAPER- VI (C)
BIOLOGICAL SCIENCE

UNIT I Biological Science-Nature and scope:
The philosophy and nature of science, Emergency and development of Biology. Biology as Inquiry
Objective of Teaching, Taxonomy of Educational Objectives as Given by Bloom and Associates
UNIT LI Biology Curriculum
Strategies and Principles of curriculum construction for Secondary schools, modern trends in Biology Curriculum.
Unit and Lesson Planning
UNIT I11 Methods of Teaching Biology
Lecture Method, Discovery Method, Demonstration Method, Project Methed, Problem Solving Methad.
Programmed Learning, Team Teaching
UNIT IV Teaching Aids
Biological Laboratory — Its design, Maintenance of Equipment, Laboratory Management and Purchase of Equipment,
Improvisation of Teaching Aids and Apparatus, Fern House, Glass House, Forggery, Zoological and Botanical
Garden. Uses of resources for Biology teaching- excursion, Filed trips, Lectures, radio, broadcast, television:
organization of science club and science fairs, use of audio-visual aids. charts, models. film srips. film projector
UNIT V Evaluation
Comprehensive and continuous evaluation.
T'vpes of tests, Objective, essay Lype and short answer type.
Diagnostic test, achievement test, criterion referenced test and blue print.
Developing Questions for tests of different types in Biology.
Evaluation in Biology in terms of cognitive, affective to knowledge and facts and psychomotor behavioural

developments.
[ e
I \'n‘-“\
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End . |. 1.2 8,

Questionnaire No. 3
Vipra Arts, Commerce And physical Education College, Raipur (C.G.)

Sudent s overall Bvaluation ol Programme and Teaching
(To be filled anly after the course resulls are declared)
Department ) Course
Teacher Year
Your responses will be seen only after your course results have been finalized and recorded.
The information will be used only for the improvement of the course and teaching in future,
You need not disclose your name il’ you do not wish to. You may tick more than one
answer to a question to the extent that they do not contradict each other.
|. The syllabus of each coursc was
a) Adequate b) Inadequate 9Ci1;1i1el1(:i1lg D) Dull
2. Background for benefiting from the course was
b
a) more than adeguate t1\3’)/.4\cmquuu: ¢) inadequate d) cannot say
3. Was the course easy or difficult to understand?

\:5)/&'15)-‘ bymanageable ¢) difficult d) very difficult

4 How much of the syllabus was covered in the class?
‘ MS to 100% by 70 to 85% ¢) 550 70% d) less than 35%

5. What is your opinion about the library material and facilities for the course?

a) more than adequate Lyadequate ¢) inadequate d) very poor

6. To what extent were you able to get material for the prescribed readings?

a) Easily \p&/with some difficulty ¢) not available at all d) with great difficulty
7 How well did the teacher prepare for the classes?

a) thoroughly b satisfactorily ¢) poorly dyindilferently

g How well was the teacher able to communicate?
Ml\mys clfective b sometimes effective ) Just satistactorily d) gencrally ineflective
G 1ow far the teacher encourages student participation in class?

a) mostly yes b) sometimes . grhot atall dy always

Mo~ Awap (R
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L0 yes, which of (he following methods were ysed?

a) Encouraged 1o raise \b)/-t involved in discussion in class questions
¢) encourage discussion d) did not encourage outside class

'L How helpful was the teacher in advising?
M’crj' helpful  b) sometimes helpful  ¢) not at all helpful d) did not advise
12. The teacher's approach can hest be-described as
a) Always courteous %}mcmncs rude ¢ always indifferent d)can’t say

-

13, Intemal assessment was

G Always [air b) sometimes unfair ¢) Usually unfair d) sometimes Fair

14, What effect do you think the internal assessment will have on your course

grade?
a)Melps 1o improve b) discouraging ¢} no special elfect  d) sometimes elfeetive
15 How often did the teacher provide !‘cludbuck on your performance?
a) Regulariy/in time mh helpful comment ¢ often/ late d) without any comments
6. Were your assignments discussed with you?
. a) Yes, fully b) ves, partly  ¢) not discussed at all d){ﬁwl]mcs discussed

1'7. Were you provided with a course contributory lecture to at the beginning?

Q')//es b) no
[Fyes, was it helpful?

Ms b) no

8.1 you have other comments o offer on the course and suezestions for

1e teacher vou may

do so in the space given below or on a scparate sheet.

_ T
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Feedback Form for Alumni

Name ¢ /\‘Z& 455 C/*’( gff'l'z, q OS/UI AL

Year of Study 4 Lo o — 2003

Present Occupation : 1. Gl r;S‘quc{’ﬁmgﬁ

Residential Address :

I

9,

;%Lt_ﬂ&ﬁ{! L@'ZLHVZ‘CJ/) ‘-~71‘J-—? rgﬁ( Lm/ﬂm [\.qad‘qg /Q@_g/’pJ%((.q)

Given below are a number of statements relating to the college. Against each statement
you may tick (V) your response in the space provided. You may strongly agree (SA), agree (A),
no opinion (NO), disagree (D), or strongly disagree (SD). Your response will be kept strictly
confidential.

I am proud of having studied in this college.
VR i O S i £ sp []
There existed cordial relation between the staff and students.

sa L1 a & No [ p[ sp [

The institution helped me to fulfill my ambition of becoming a teacher.

sA [ ] A [ NO &7 o [ sD [

The course helped me in improving my professional competency.

VD LR R i sD []

The internal assessment of this cellege is balanced and objective.

sad]a & N[O o sp[J
The library facilities are adequate.

SADA@/ o L p O sp L

The teachers made a comprehensive evaluation of the teaching competencies of the students.

salZl a4 O wNo O p[O  sp[]
The teachers devoted extra time to render guidance,

SAE!A@/ NO [] D[] SD [ ]

Teacher adopted several innovative practices while teaching.

s& 71 & T NO [] D\lZ( SD []
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10.

L1,

13.

14.

19.

20,

The though for the day programmes and seminars were very helpful in developing

independent and critical thinking

SA\E/AE] NO [ b [

The infrastructure facilities were adequate,

SA L] A O NO \Jfgl) ]

- The educational tour proved to be informative.

SA ] A B/ NO [ b []

SD []

SD []

SD []

There was ample opportunity to take part in extra-curricular activities,

salT a O NO ] b [

SD []

Healthy competition was ensured by the grouping of the students into three houses.

sA ] A O No ] bp[]
SA\LZ] A [] No [] bp[]

s,-\DAQ/ NO [] b []

and social skill,

s,\LjA@/ No [0 p [

SA [1 A [ No [ b [/

. The organization of various clubs in the college encouraged me to develop my

SD []

- There are adequate facilities for physical trainings and games.

SD []

- The college organized various extension programmes.

SD []

SD []

- Top scores in the University examination are felicitated.

SD [ ]

Discipline was properly maintained in the college campus,

SALQ/AD NO ] b [

Sp ]

I often cherished glorious moments of my life in the college,

sx\LZ/A ] NO ] bp[]

161
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(weer fem favmT & Aregen e oo O, =feree wae el @ wndl des)
fay e arftrew va wdiRe Rren weridere

fagafierer o & AL diele Iagy (6.7)
E-Mail vipracollege1996@gmail.com
Visit on - www.vipracollege.org

ot s —17951 Phaone No.3406082000

List of Practice Teaching Schools

S.N. Name of School
1. | Govt. Higher Secondary School, Pt. RSU Campus, Raipur
B 2. | Govt. Middle School, Pt. RSU Campus, Raipur
N 3 Ma}yaram Surjan Govt. Higher Secondary Girls School, Choubey Colony,
. Raipur
4. Municipal Corporation Higher Secondary Schools, Mohba Bazar, Raipur
5. | Pt. Ramsahay Mishra Middle School, Mohba Bazar, Raipur
I 6. | R.D. Tiwari Higher Secondary School, Amapara, Raipur
7. | Binda Sonkar Higher Secondary School, Ashwani Nagar, Raipur
I 8. | Pt. Sunder Lal Sharma Higher Secondary School, Sunder Nagar, Raipur
i 9. | Kusumtai Dabke Higher Secondary School, Raipur
10. | Ma Sharda Vidya Mandir Vivekanand Ashram, Raipur
™ 11. | Vardhaman Higher Secondary School, Tatyapara, Raipur

|
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Vipra Arts, Commerce And Physical Education College, Raipur, C.G.
1. Analysis of Students Feedback on Curriculum

B.Ed. Session 2012-13

1. Total Student Participants - 94
2. Source —Questionnaire (NCE)

Item wise Analysis

Question No 1 2 3 4 5 6 7 8
A 52.13 60.64 55.32 53.19 44.68 29.79 65.96 55.32
B 43.62 36.17 35.11 38.3 50 42.55 29.78 39.36
C 4.25 3.19 9.57 8.51 5.32 26.6 4.26 5.32
D 0 0 0 0 0 1.06 0 0
Total

Percentage 100 100 100 100 100 100 100 100

Analysis of Students Feedback on Curriculum

100% @ef @ & (N (0 & i
i ol Ll et |
T EEC AT .
800/0%-----
el el eE N
60% Tommm | K PN b . oD
Percentage ' " IS (R T S0 S B8
40% €1 H I W I 0 | 0 W oc
SRR R R
bl B B B B B B K @B
% "R EEEEEE
[ 7 1 [ I 1 Y 1 Y A | oA

0% =P L L PP

Question No.
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Vipra Arts, Commerce And Physical Education College, Raipur, C.G.
2. Analysis of Student’s Feedback on Teacher Educators
B.Ed. Session 2012-13

1. Total Student Participants - 20
2. Source —Questionnaire (NCE)
3. Name of Teacher Educator- Dr. Smt S. Francis

Item wise Analysis

Q.No. 1 2 3 4 5 6 7 8 9 10
Score 39 38 32 37 37 36 35 40 36 38
Average| 390| 3.80| 320] 370] 370 3.60] 350 4.00] 3.60| 3.80

Feedback on Teachers

3.90 2 on 4.00 iy
400 7 am 3.70 3.70 ] 3750

g | - o= Si) 3.50 E 3;) —
350 Ve w20 Em Em B A E

., e S SRR R R

g 250 BB - -

% 200 = BB ——

;E 1.50 -’ﬁé_é_"_ﬁ_ B Average

100 ¥ B B B B I Bl B B
050 V' HE BN B B B B B B B

0.00

Question No.
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Vipra Arts, Commerce And Physical Education College, Raipur, C.G.

3. Analysis of Feedback of Teacher Educators
B.Ed. Session 2012-13

1. Total Number of Teacher Educators - 08

Item wise Analysis

Question No 1 2 3 4 5 6 7 8 9 10 11 12
A 625 ] 125 0 0] 25 125] 50| 50| 37.5] 125] 375[ 625
B 375 ] 875 0 0| 75] 375] 50| 50 50 75| 625 0
C 0 0] 125 0 0] 125 0 0 0 0 0 25
D 0 0| 625[ 75 0] 375 0 0 0] 125 0] 125
E 0 0 25| 25 0 0 0 0] 125 0 0 0
Total Percentage | 100 | 100 | 100 [ 100 | 100 100 ] 100 | 100 | 100 | 100 | 100 [ 100
Analysis of Feedback of Teacher Educators
100%
80%
60% uE
Percentage oD
40% ac
20% @B
OA

0%

Question No.
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Eacls — 141

PRACTICUM - PSYCHOLOGY
SESSION 2011-12

Observing the behaviour of an early. mid adolescent and describing her/his characteristics
and problems.

Administering and interpreting the results of two tests of intelligence- Verbal, nonverbal
of performance.

A case study of an exceptional child and suggesting how to provide for this particular
child education.

Transfer of learning by Mirror Drawing Apparatus.

Eallr /4'} Pl
; 3 ; 4 -
Bhatia Battery test of Intelligence. "&%&" Syl

-I3 G- /
Span of Attention by Tachistoscope. 5 tr —QMQ M 2 "
Educational and Vocational Interest Test. i and 9 pn,.:;ﬂfd/kg alt M/?/w

Mental Fatigue. by 4 M rald —
\Vhol.e z.ind Part method and memorization. , g;/ 5 4 /9 Fog 4 | /m fégf‘
Creativity test 0 5, ﬂ/i’—f'/”i‘ terl

Achievement test or Diagnostic test. ReaJWW‘J b‘q"é”’é tj

Sessiym. R012-13

PAPER IIT

EDUCATIONAL TECHNOLOGY AND MANAGEMENT

UNIT I Concept of Educational Technology

Meaning

Nature

Scope

Functions

Need of Educational technology in the schools of Chhattisgarh.

UNIT II Communication Technology

Concept

Nature

Process 4
Principles A

Components \ Y\.} S 0
Types =i
Barriers

Modes. Pt

Models of Teaching

Concept

Criteria

Tools of Evaluation

UNIT III System Approach
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- Concept and characteristics.

- System Approach, System analysis.

- System Design and its Implications for Teaching-Learning Activities, PLM
Physical Resources of an Instructional System

- Concept
Classification (Projected/Non Projected/ Hardware/ Software)

- Hardware- Chalkboard, Tape Recorder, educational Radio, Educational Television, VCR, Instant
Slide Maker, OHP, Film Strip, Slide Projector, Epidiascope, Interactive Video, Computers,
Reprographic Equipment.

- Software- scripts, (Audio and Video) Slides, Programs, lLearning Materials, Film strips,
transparencies, News paper. Text Books, Maps, Modules. Madels. Pictures ete.

UNIT IV Innovations In Educational Technology

- Video Lesson and talk Back. CAI

- Interactive Video

- Language Laboratory

- Teleconferencing

- Tele-text and Video Text

- Telephone Conferencing

- Computer Networking
Individualized Instruction and Multimedia Packaging

- Components of Alternative Multimedia Packages

- The Steps of Development with a System Design

- Using Multimedia Packages in Classroom
UNIT V Human resources of an Educational System & Management

_ldentification of the Human resources, resources within and outside the school system

- Strategies for developing the following: Expertise. Competencies and Teaching. Allied Skills
Required (Microteaching and other Skill-Based Techniques).

- Strategies- Tutorial, Seminar, Brain-Storming, Role play. Discussion, Conference, Workshop.

" Meaning of Management in education.

" Managing curriculum, managing school discipline and managing physical resources.

" Developing performance profiles of Institutions.

Note t Teked Hems ose added 1o gemim 2042-13.

%

Wi
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Shankar Nagar, Raipur, Chhattisgarh PIN: 492007

o

National Seminar on Curriculum Revisior
February, 21 — 23, 2013

Director
SCERT Chhattisg

Programme Coordinator
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State Council of Educational 2
Research & Training, Chhattisgarh '
Shankar Nagar, Raipur

www.scert.cg.govin  Email sceﬁcg@gmaii.comj
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and NCTE and Permarﬁﬁﬂ@‘ﬂﬂﬁt‘@ﬁ i
University, Raipur (C:w@ﬁj:m@)
' Qs COMMER: NSIRLIEQUOATION = VOC RMEBUCKTION
%ﬂ amapara. G.E. Road, Raipur (C.G.) P1- 0771-2533389 E-mail ! vipracouege‘uQgﬁ@gmail.com
New Building - Near pt. Ravishankar University (Dumartalab} Raipur (C.G))

Recognised by Higher Education, UGC
pt. Ravishankar Shukia
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. UNIT -I: GRAMMAR —

1.1
1.2

b

bh B Lo o N e
LW P =

SN

8

PART -V 4
Communication Ability in General English

Simple, Complex and Compound sentences.
Subordinate and co-ordinate clauses
Iransformation of sentences.

TENCE :

Simple, present, progressive and present perfect
Simple past, progressive and past perfect. '
Indication of futurity

CHANGE VOICE

Change of Narration

need) : \ e
Verb structures (Infinitive and gerunidials)

Tag Questions ‘
Preposition, T connt and non cont nouns

UNIT - IT: VOCABULARY

Sl
i
3.

4.

5.

Prefixes and Suffixes
One word substitution
Synonyms and Antonyms
Spellings :
Derivations

10 Marks

Mod_als-(will', shall, should, dught td, must, have to, can-could, nmy-might and -

¢ (arfre RT1)
HATAD

e T e

“ﬁum il

b & T TR O
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Criticism of son & Suggessior
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£

: et
L HIERIGEH
. ? W
<. Ihe F.S. to Kulapati PSSOU Bilaspur for information. " T g

Xl
3. the seeretary, Higher-Education, Govt, of Chhattisgarh, D.K.S. Bhauanl\hntr.il.nn Raipur ( % ; ;i ' Eﬁ ic S {Jq'&'\r (E-_yr ¥

6. the commissioner, Higher Education Directorate, Govt. Science College Campus, Raipur ((.G.)

7. The Seeretary, Association of Indian Universities, Al House, 16 Comiade Indrajit Gupta Marg New Debhi- 110002,

8. The Seerctary, Council of Scientific and Industr iial Research (CSIR), Anusandhan Bhawan, 2 Rafi Marg No- Delhi- 110001,
9. The Sceretary, University Grant Commission (UGC), Bahadur shah Zafar Marg, New Delhi - 110002,

10. The Indian Science Abstract Section, Indian Nationad Scientific Doc umentation Center, Hill Side Rode, New Delhi.
I'L The Director, Distance Education Council (DEC) IGNOL Campus, Maidun Garhi, New Delhi - TIGS,
12.The Librarian, P Sundurvlal Sharma (Open) University Chhattisearh, Bik

|3;’|lllv
3. The Registrar of all the statutory Unive

s in India.
4. The Direetor, Chhattisparh Council of Scicnee and Technology, Lokash Plaza, Bottle House, Shankar Nagar, Raipur (.G}

IS The Bdlivars af all veputed News papers for publication as news item.

0. The Department of Acadenie PL Sundarlal Sharma (Open) University Clihattisgarh, Bil; 1spur for information.

17. Office Copy.
F‘—}\
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: 5 “Registrar
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. BILASPUR UNIVERSITY, BILASPUR (C.G.)
; SEMINAR
an

“QUALITY ASSESSMENT, ACCREDITATION AND ASSURANCE
IN HIGHER EDUCATION”

Certificate

@

This is to certify that Prof. [ Dr. [ Mr. /]\715. Kusuen Sabtr . Assisteol ety -

of \/q:jm__Ms Commeee & P!\;';;‘c_a_q €ducaber Crftege . Rnihsr has
participated as Resource Expert | attended the NAAC Sponsored two days Seminar on “Quality

Assessment, Accreditation and Assurance in Higher Education” Organised by Bilaspur
University, Bilaspur (C.G.) held on February 261 &' 27", 2013.

6- Q'Svﬂ\b-w-—:
Dr. G.D. SHARMA

Vice Chancellor

Dr ARUN SINGH

Registrar it |

il
T (37.)  NAAC, Bangalore
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PT. SUNDARLAL SHARMA (CPEN) UNIVERSITY CHHATTISGARH, BILASPUR

Facl: — 246 [B) b

) - R T, 9W Q. - e, framEge 8.7, i - 495005 F - 07752-,643644, 645346 g - 07752- 213073

S. No. \8:}-::} /Acade. /Pn.D./2013
NOTIFICATION
It is notify that the University has accepted
Smt. Divya Sharma Nee Pandey and after receiving the report

declared him/her eligible for award of Doctor

Sharma

examination held on 11/09/2013

. Name of the Candidate

[

Name of Supervisor
Enrolment No
. Subject

. Faculty

o o~ W

. Title of the thesis

Endt. No.}g.q-g_Acade./Phb.; 2013
Copy oo

(open) University Chhattisgarh, Rilaspur on the date of

Bilaspur, Dated 2.5 J/2013

the thesis submitted by

of examiners
of Philesophy of Pt Sundarlal

the Viva-Voce

Smt. Divya Sharma

Dr. (Smt.) Ranjana Chaturvedi
Edu/08/24

Education

Education

ATTITUDE TOWARDS TEACHING & PERSONALITY
TRAITS OF SECONDARY SCHOOL TEACHERS WITH
SPECIAL REFERENCE TO LOCALITY, LEVELS OF
TEACHERS, CASTE & SEX

20/10/2008

BY ORDER
TaR s) J L\
Registrar

Bilaspur, Dated -.25,{9 /2013

= ey g, Sagd b SEETIRD o 9% 7. 7. 47/151 WEL B
2. Dr. (Smt.) Ranjana Chaturvedi, Asstt. Prof. Govt. P.G.B.T. College Bilaspur. s /\f//v

3 thesecretary Lo Honourable Kuladhipati, Rajbhawan. Raipur for information.

3 Thel

S to Kulapati PSSOLU Bilaspur for information.

fem e

T

e 5t € 7= ’
3. the secretary, Higher-Education, Govt. of Chhattisgarh, DLILS, Bhawan Mantralays, Raipur (‘(ujh}" , SIL % TS T (B

6. the commissioner, Higher Education Directorate, Govt. Science College Campus, Raipur (C.G.)

_ The Secretary, Asso ;ation of Indian Universities. AIU House, 16 Comrade Indrajit Gupta Marg New Delhi- 110002,

3. The Secretary, Council of Scientific and Industrial Research (CSIR), A pusandhan Bhawan, 2 Rafi Marg N.- Dethi- 110001,

9. The Seerctary, L niversity Grant Commission (LGC), Bahadur shah Zafar Marg, New Delhi - 110002,

10. The Indian Science Abstract Section, Indian National Scientific Documentation Center, Hill Side Rode, New Delhi

11. The Directar, Distance Education Council (DEC) IGNOU Campus, Maidan Garhi, New Dethi - 110068,

12. The Librarian, Pt Supdarial Sharma (Open) University Chhattisgarh, Bilaspur

13, The Registrar of all the statutory Universities in India.

14. The Director, Chhattisgarh Council of Science and Technology, Lokash Plaza, Bottle House. Shankar

Nagar, Raipur (C.G.)

13 The Faditars of all reputed News papers for publication as nows item.

16, The Department of Academic PL Sundar Jal Stgrma (Open) U niversity Chhattisgarh, Bilaspur for information.

17. Office Copy.

ENE T
Registrar
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Dr. C. V. RAMAN UNIVERSITY
KARGI-ROAD, KOTA, BILASPUR (C.G.)
Phone: 07753 — 253736, 253737, Fax : 07753~ 253728,
Website: www.cvru.ag.in, Email-cvruraipur@yahoo.co in
Ref.Na/CVRU Ph.D./Approved/Qut/ 161 /2012 Date: 2 2{a9 | (2
To,

Copy tors -

\//1'

.

Wil Banerjee

W/0 Amit Banerje 12,

New panchsheel Nager Civil Lines Raipur(C.G.)

Sulsject: Pursuance of Ph.D. work in Education .

Referance: - Your file No, 201 1/Education/Educarion /0Y

has found your synopsis suitable for Pursuance of Ph.D. work in

follows:

it
your progress ol

wark dane, duly forwarded by

If the progress of work is not found satis

YOUT name may bt‘. e

You will also be required to deposit your ¢

your regis

Principal/HOD of the Edu

Dr Shanti Lata Fransis, Asso. Prof., Govt.

A/C officer
PA to Honarable VC Sir

Masrer File

Fopivet o ity aRTEE BT
HHRTAA T AT e e |
| T ] SR

| (
If_L__f_fL_f_L#_f_dJ

It is to inform you further chat as per the ord

aved from the list of Research Scho

p‘aﬁf@lﬂ‘?l@m E’uR\s;.mﬂ':,\ (L. )

=

Registration

10/01/12 ‘ CV/410/1249

dinance, the University will

{ work for which you will be required to submit six monthly progress repo

guide (format enclosed).

Jues as per University rules, faili

istration will be automatically cancelled.

e

PGBT College iRaspur (C.G.) Supervisor

'3
7.‘

*\\sum Lgl-trm
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With reference to above it is to inform you that the Research Degree Committee

ve University. The details are as

Name of

Date of
Enrolment No. Supervisor/Co

Taopic registered for Phu. Degree

URETYISOT

R ot S
= |

\TIIIS

MOnLoT

rt on the

actory in two subsequent progress 1eports,

lars for Ph.D. degree, at your own risk

ng which

Assistant h,gns[mr('\cudcnlic)

(Academic)

- B

| Dr Shanti Lata |



L.
mars
Let.No./MU/Ph.D.CeH/2013/RS-Q_QL} Date: -16/04/2013
To,
Jﬂfkamkskﬁ\ pOm DLE;/
Qvou f)ui‘\\

Subject: - DRC Interview.

With reference to your Pre- Ph.D. Entrance Examination 2013, it is hereby
informed that your DRC interview for the subject MC&\J’}\M

. - . . /
is scheduled on D¢ ’0 gl I at_||_orm inthe respective department.

In this regard the candidate is expected to submit the required
documents on or before the DRC interview and to report on time for the same.

0i5.D.

Ph.D. Cell

Pandri, Raipur(C.G.)

T:+91 771 4078994/95/96/98
www.matsuniversity.ac.in
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L moTs.

umvugsrw,'}
Let No. : - MU/Ph.D. Cell/2013/ /.4~ = |F Date:-[£/0%/20(2

To,

_Am LARS L\m f% WJL%I ]

It is our pleasure to inform you that you have qualified the Pre- Ph.D entrance test held on
24" February in Ed\ugp‘._ﬁ_ﬂ?‘)u\ Subject and there by declared eligible to undergo Ph.D
programme from the university. In this regard the candidate is further instructed to fill the
admission form that would be available in Ph.D. cell form 25th March between 2:00 p.m. to 4
pm . The duly filled admission form should reach the university hy 'ls*"u”‘ Aﬁom‘ =l

The duly filled admission form should be supported by the following document during

submission.

1) Attested copy of mark sheets and degree certificate.

2) List of documents of the supervisor.
a) Consent letter to act as a supervisor in MATS University
b) Copy of appointment letter as 3 regular teacher
¢) Reprint of 5 papers published in reputed Journals -

d) Updated resume

",
o N

(Ph.D. Cell} Prr T TR R
MATS University, e ﬁ g R (E)
City Information Center, .

Pandri, Raipur (C.G.)

T t98. 77X 4078994/95/96/98( EXT 139)

www.matsuniversity.ac.in
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Encl - 'Hvl(ﬁ)

' : : i ."EDO'R No ,_.3.6_
Pt. Ravishankar Shukla Universit
RAIPUR-482018 (C. G)

Ph.D. ELIGIBILITY CEﬁTIFICATE

‘.

-x

Ref, - Pre Ph.D.[Apr. 2012 P e e ) nm;L r,sc.w,._ZL....

Certrf/ed that Ku |Smt.[Shri - -r—-— KQ%SLMQ _...LS.) I S ey

Fathers/HusbandsName___mz_j%d_—gaﬂ-\zeﬁ_q_.._....‘....-;_____.,
MothersName—————m-wiyﬂz-ﬁ M@ ey g%-——--———--__u_m;_m

has qualified the Per - Ph.D. Entrance Examination 2012 held on 22 April 2072 in the Subject ,-E .d.ﬂ .Ca_/é’ 2.

This certificate s valid for a period of two years w. e, f. the date of declaration of the result ( Date 272 L2 )
permitting the candidate to unger take the Ph.D. Program of ‘the university in above subject as per the provisions |

laid down in the Ordinance 45 bf PL Ravi&hankal Shukla Uanersity; Raipur (C G-)

In=charge

Entrance Examination 201 Y 55 = s ; Eﬂpﬁly Regisirar ( Acqu )
SoS in ..P%L_ C;?:&Fb “ i e ; : i Revisha RGGIRS BKAF Univorsity

 Radur (€. G,) 492010

( Seal) §03%.in Fnysucal Education
: v:shzzs}ur Shukda Urzmmgt
Reipur {C.5.) 452010

w©

anclasgu Uy T LA withdraw! i~ feam 0B G & Tml VST
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e
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UNIVERSTTY GRANTS COMMISSION - CENTRAL RE (‘t()\AL OFFICE.

Tawa Complex (Bittan Market), E-5, ARERA COLONY, BHOPAL-462 0
1.+ 0755 — 2467418, 2467892, Fax. : 0755 - 2467893, web site : wv-»‘w.uuc.qi.i 1

F.No.:.MH-178/202071//X11/12-13/CRO Date :
To oy Code 202071
The Principal, . -
;\iqu,—‘ h[if‘ Commerce and Physical Education College 'S] | M,A.P 2013

N \’ i *

Sub. o Financial Assistance for undertaking Minor Fesearch Projezl by Dr. Smt. Shanlilota Francis
H.Q. D (Education)Vipra Arts, Commerce and Physical Educatlm Coliege, Raipur (C.G.jin
"Quality Assessment of Teacher Education Programme”

Sir, -
The Commission on the recommendations of the Selection Committee has approved the research
projec: enlitied in "Qualily Assessment of Teacher Education I'Jrogramme“ ol by Dr. Smt. Shamiﬁala

in Uual\ty Assessmem of Teacher Educa tion rrogramme and has agreed o ;m,de a g,.au-.
“Rs.98000/- R & :

Particular l Allocation ]Granl being released

NON RECURRING ' T
| 1.[Books & Journals | Rs. 20000.00]  Rs. 20000.00
2 |[Equipments | Rs. 0.00] Rs. - 000
RECURRING e
3.|Travels, Field work Rs. 50000.00] Rs.  25000.00
4.|Contingency Rs. 18000.00 Rs. 9000.00
5.|Chemical & Glassware Rs. 0.00 Rs. * 0.00
6.|Special Needs d Rs. 10000.00| * Rs. 5000.00
TOTAL Rs. 98000.00 Rs. 59000.00

I 'am direcled to convey the sanction of the Commission for Payiment of F 13000/ as firsl nstalr oy
The Principal, Vipra Arts, Commerce and Physical Education Colleqge, Raipur (€. G.junder lollo
terms and condition, k

il

The effective date of implementation of the Project will be the date of receipt of fund by the institution.

* The tanure for the Minor Research Project will be 18 months with 3 months of extension, which would be
permissible only under special circumstances and will be without any Financial Assistance,

3. On receipt of this letter the Principal Investigator must sign and return the ;‘\ccemange Cerh[icgl
enclosed duly countersigned by the Principal within 3 month of issue of this letier, failing which the
approval should stand wilthdrawn.

4. Incase, the grantis not settled within six manths from the date of completion of the project, lhe same will
lapse and no representation will be entertained on this behalf and rercnpar Investigater has to rmumi the
whinle qrcml

45

3 The College shall maintain
only on approved item of

b i}
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Encle - 3-1:2

\]I.P-rq AT’*S Commewce qﬂc! Pl]JSK‘a.Q Edl..{co\ﬁ% C_DHEJ,Q EO‘;FU? (C'Cg

List of Research Topics Undertaken By Faculty

S.N. Name of Faculty Research Topic Status ‘
Attitude Towards Teaching & ‘
Personality Traits of Secondary School
1. | Dr. Divya Sharma Teachers with Special Reference to Awarded ‘
Locality, level of Tecahers, Caste & Sex .
5. | Sk Y Bamss fpaRl & wrafie aRuded av‘irﬁa%wraﬁmp x .
; mt. It Banerjee T TR W T AT T BT ursuing |
|
- freiRl @ fRiaT T TTele SR @7 S ,
3. | Smt. Akanksha Pandey | me g B Tk o Pursuing
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\[i‘P"‘CJ A{‘}s) Cbm"\ﬁ'fcﬁ 0(\& Ph S'iCCuQ E,CLULG'”C"'\ CD“:Jﬁ

Encl = 814 CA)
Eafisuv (C'QD

List of Seminars/Workshops/Conferences Attended by the Faculty Members
Nameof Date Refresher Course/Conference/Seminar/Workshop Topic
Teacher o
g Yap selives P
27 & 28 Jan 2009 National Seminar- Mansa College of Physical Education & Fducation New. FOIBEIE AR "I.
o % Feaehing and Lenrning
National Workshop- Centre of Advanced Studies in iducation and Psychology. o
Aoy ?009 M.S. University of Baroda, in Collaboration with NCER'T, New Delhi . Roneargly Witiing
3% 10 5" November National Seminar- In Association with NAAC, Bangalore and Orpanized by [echnienl Intervention in
S T Copnitive aid Socinl
2009 Bhiali Maitri College
] Methodology of Teacling
e 1 T e Subject wise Feuching
9 January, 2010 State Level Seminar- Organized by Agrasen College, raipur | Aids for Tenshing
13to 18 September Workshop- Organized by School of Studies in Psychology | Teat Construetivi
Managing nterpersonad
22 1o 24 October 2010 National Conference- Organized at SOS in Psychology. Pt. RSUL Raipur Commumication in Clobal
Warld
28 October to 02 i . 57 el 3 Data Al Anilysis - e ol
- Orgaris / S W, SU, Raipur
i e November 2010 UGC Workshop- Organized by SOS in Psychology, Pt. RSU, Raipur QPSS
i Jati : -~ Organi 0G Vigys arti Akhil Bharti Jaldlc Rals
o 20-21 November 2010 Inter National Conference- Organized by CG Vigyan Bharti Akhil Bhartiya Peeth | Vaidic Sciwnee aml iis

Parishad, Puri

19-20 November 2010

Natienal Seminar- UGC Sponsored

25-26 November 2010

National Seminar- S0l IGTF< SEIEIE 3TF To[@YM, o), Meld gRT
st

7-9 March 2011

National Seminar-SOS Psychology, Pt. RSU, Raipur in Collaboration with Rajiv
Gandhi Shiksha Mission Raipur

19-20 Dec 2012

Inter national Seminar- Sponsofad by Public Relation Department of C.G.
Organized by Swami Swaroopanand Saraswati Mahavidyalaya

10-12 January 2013

National: Conference-University Grants Commission, New Delhi and C.G.
Council of Science and Technology, Raipur

Application

shication ol Teashers o
Meeting C i lempes ol 2"
Century .
SRR LT
el

Eixamiinntion Systim
Present Seonie i gl
Future Refors

Dynamies of 21%4 iy
Commnieationg

Role of Wi iy
Nationul Peyelagient i
the Now Millsnmiig

21-23 Feb 2013

National Seminar- SCERRT

Curricnlu Heyisl
t

gl

fi { e fern

wwl N | n,ﬂﬂ“((ll'l)

Thanking You
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Quality Assessment

= i

26-27 Feb 2013 Assurance in Higher
Lidueation

Tele Lessons for
Improving Educational
Standards in the ﬁlnlr
JSEVET S SCERT 1) e Bk 1
aregarerd o) e 2006
R, el
gl

fredy et amgm
ufRgeu

1|m'nu R R
faft daend

ALM e il wlsm
el

Dynamics of 217 Cenfury
Communieition

Role of Women i
National Developient i
the New Milleniiim

January 2013

07/02/07 Workshop- SCERT New Delhi

Refresher Course- UGC &RT ST

04/11/11 to 24/11/11

Seminar: e Rl uRue ¢ el ERT SR

Smit. Iti
Banerjee

28/09/12 to 29/09/12 Workshop- SCERT &RT aranfora

Tnter National Seminar- Public Relation Department C.G. & Swami

th (s
19" ;20" Dee. 2012 SwaronLand Sarswati Mahavidyalaya

National Conference- University Grants Commission, New Delhi and
Chhattisgarh Council of Science and Technology, Raipur

10" to 12" Jan 2013

National Seminar- BT, ¥, <, et R, e (e, o, TS IS, AYX
g feT fAEnds, AR @ |YId dwE 3 s

23 & 24 March 2013 fdaprerg ud v deglf

— R
21 Jan 2008 State Level Seminar- Organized by Agrasen Collegc

arfeva wldan o1 e
ALM st il ains o
wfdiao) A
Dynamics of 217 Confiry
_Communicatiniy

Role of Waomen i
National Develapient i
the New Milleriiui
wehrd) il

30/07/12 to 01/08/12 Workshop- SCERT Raipur (C. G.)

19", 20" Dec. 2012

Smt.
Rasika
Malviya

Tnter National Seminar- ar- Public Relation Depaﬂmcm 1C.G. & Swami
Swaroopanand Sarswati Mahavidyalaya

National Conference- University Grants Commission, New Delhi and
Chhattisgarh Council of Science and Technology, Raipur

10" to 12" Jan 2013

20/09/13 to 26/09/13 National

24,ISSN 037/ 1|4¥

Thanking You
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20/09/2012 to 22/09/12

\ Workshop- SCERT (C.G.) Raipur

19" 20" Dec. 2012

Swaroopanand Sarswati Mahavidyalaya

Inter National Seminar- Public Relation Department C.G. & Swami

Iy @ gre@adl 2007 BT

Dynamics of 217 Century
Communication

10" 10 12" Jan 2013

National Conference- University Grants Commission, New Delhi and
Chhattisgarh Council of Science and Technology, Raipur

Role of Women in
National Development in
the New Millennium

20/09/13 to 26/09/13

| National Workshop- @fect G it serar e, u. L. gy g s

19" 20" Dec. 2012

Swaroopanand Sarswati Mahavidyalaya

Tnter National Seminar- Public Relation Department C.G. & Swami

BT BT ATBIHIT

Dynamics of 21% Century
Communication

Akanksha
Pandey

10" to 12" Jan 2013

National Conference- University Grants Commission, New Delhi and
Chhattisgarh Council of Science and Technology. Raipur

Role of Women in
National Development in
the New Millennium

20/09/13 to 26/09/13

| National Workshop- wifées ga st srerer e, . wRufa viagy &R smifi

BRI Bl Db

20/09/13 to 26/09/13

‘ National Workshop- @fecs gd T swae wren, @ TR g & AT

BARITE] B HFD IR

25-26 Feb 2011

State Level Seminar- Pioneering Trends in Teacher Education and Teaching

Learning Process Organized by Govt. College of Education, Raipur

A Study of Learning
Environment and Attitude
Towards Education of
Urban and Rural Students

31 August to 1
September 2012

Kusum
Sahu

National Conference- Sponsored by UGC . Bhopal & ICSSR New Delhi,
Organized by Department of Education St. Aloysius College, Jabalpur

Right to Education:
Challenges &
Opportunities

21-23 Feb2013

‘ National Seminar- SCERT C.G., Raipur

Curriculum Revision

26-27Feb 2013

Seminar- Bilaspur University, Bilaspur

Quality Assessment,
Accreditation and
Assurance in Higher
Education

ST MERSTTO P,

Thanking Yon
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HHG

ﬂﬁhwmgmfﬁﬁmﬁm%waﬁﬁrmﬁaﬁﬂ
(e R [l @ arddn yid gd v fasiay gdel [Azafdaiay O wnd) )
fay o arftred vd emaR® e werfaarad
fyeafrera TRR & aTo], IR dremd AR (877)
E-Mail gramegman@yahoo.co.in
Visit on- www vipracollege.org

Encl- - 2-1-4(B)

gofla-r & 17951 Phone No. 9406082000
/ fam /feen/ :

Tio,

The Principal

Gt .. Gllege o Bducation

IQCUPM"C(}

Subject :  Invitation for Participation in Workshop on ICT & TLM
Respected Sir/Madam

It is our pleasure to inform you that Vipra Arts, Commerce and Physical
Education College, Raipur is going to organize a Workshop on Information and
Communication Technology (1CT) & Teaching Learning Material (TLM).

Our objective is to develop the power of creative thinking and innovation among
Pupil Teachers. This program is only meant for B.Ed. students and Faculty of Education
in Chhattisgarh State. They are invited with their innovative TLM’s on school subjects.
it has been scheduled in the College on 18" and 19" January 2013 at 11am onwards.
Please bring your filled up registration form with you.

We shall be obliged if you kindly accept our invitation and sent two trainees and

ﬁﬁ"r“m%

s e
el xﬂ,]?frl.ré.(‘%@%'z:ﬂ ()

i)

two faculties to participate in the workshop.

Thanking You

Dr. M.K. Tiwari
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STATE SEMINAR ON PHYSICAL EDUCATION

"Health and Fituess"

(Need of the 21st Century)
5th, 6th January 2012

198




Eael -~ 32,4

(Gﬁrﬁmﬁwrﬁwwwqﬁmwﬁwﬁmﬁwﬁm)
fay @enr a1y w@ wdRE R weifETe
Fafrerera aRee & g g weE vage (w)

E-Mail vipracollege1996@gmail com

Visit on - www.vipracollege.org
TSI @ih 17961 Phone Ne.9406082000

List of PPT’s and Transparencies

Transparency
Name of Student - Topic
' 1. Rishi Raj Dubey - Magnetism

2. Kamlesh Sahu - a9 v aiffs
3. Sanju Singh Rathore - Structure of Flower
4. Mamta Verma - Types of Inflorescence
5. Garima Patel - Animal Cell
6. Ajeet Kumar Bhoi - Cell Division
7. Rajni Patel - Structure of Heart
8. Shalini Verma - Types of Roots

PPT

Name of Student Topic
1. Nasir Ahmed Structure of DNA
2. Sudhamaya Tripathy The Portrait of Lady
3. Sanjay Kumar Patel TR DI TS
4. Nilima Sahu Micro-Organisms
5. Chetna Sharma Photosynthesis (wrer wzemor)
6. Swapna Sharma Tl B
7. Anadi Kumar Sao Prism (%=9)
8. Rachna Jha T Gy
9. Kaushik Bishi Kosa udvoe (= ===
10.Rakesh Kumar Chandrakar IO T s S S

{
.
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NITERA

PARIL, COMMERCE -ADBD PHISRCAL EbucATpon <Ol

List of Published Paper

12. Creativity in Relation to Mental Health

Sr. | Nameofthe | Department Tital of the Published Paper
No. Teacher
1. | Dr.Smt. Education 1. Attitude towards Environmental Hazards in Education
Shantilata
Francis
2. Environmental Hazards in Education
3. A Study of the Scientific Attitude and Reasoning Ability of
Computer Literate and Computer Inliterate
4. THURTERET & SCRTYRY Bl SR
5. Status, Role and function of DIETS in Chhattisgarh Shodh '
097-6:154
6. A study of Awareness towards Health among Middle School s Primary Sl
student 2005, IS8N
7. The Scientific Attitude and Achievement of science students Shadh Priikal
under Different Education Pattern at +2 level 097-6459
8. A study Academic Achievement of Secondary, school students in | Modern |ty
Relation to their sex, Intelligence and Academic Motivation (4), Dec, 2000,
9. Development of a Programmed text in History and civics for High | Shodh Prikalj
school students ISSN (097-04 58
10, ST WeifdesT — e § o s Paper preseiiil
Conference on
Communicil i
Oct. 2010.
14, ateRoT e SurrE 3§ forEet § wiiawer & ufy Sieredar & | Paper preseuncd i
% T U6 S ET SP HERAUT R TS dlel YT bl dfere | Seminaron Ul

the Present Sceniiin’
Psycholirgua, 010,

24,ISSN 0377 {4}
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s

Dr. Smt. Divya Education

Sharma

Smt. Iti Banarjee Education
Smt. Rasika Education
Malviya

Smt. Reena Education
Shukla

Kusum Sahu Education

Different categories ol students

Teacher in Reference 10 Instructional Technology

15. Social Maturity of Disabled Children

16. Current Status of Women in India

Maric Hostel students

Educational Opportunity

1. Psychological Teaching Method

2. Role of Teaching Aids in Teaching Science

Classroom

13. Impact of Social- Economic Status on Academic Achievement of

14. A Study Academic Achicvement and Teaching Attitude of Pupil-

17. Impact of Incentives on Personality of Seheduled Cast Post

18. Right to Education : A Remarkable step to bring equality in

2 F rin improving Inter | Communication in the
45 IR0l Tl ADIeRIS RErEena Paper presented National Confeience on Inter

4. Present Scenario of Teacher Education lts Critical Aspect

5. Education of Teacher for Meeting Challenges of 21 Century

Edusearch, vol. 2 nn.L/\p;‘iI 2011, ISSN 0976~ (.ll

1160

Presented in State level Seminar, SCERT,
Raipur Jan. 2011

Shodh Prakalp. vol. Lxl No.4, Oct.-Dec. 2012,
ISSN 2278-3911

Paper presented in UGC & CCST sponsored
National Conference on “Role of Women in
National Development in the New Millenium.
Jan. 10-12,2013

Paper presented in National Seminar on “Right
to Education”at PLRSU, Raipur ,2-4-Feb. 2013, [
Paper presented in UGC & ICSSSR sponsored
National Conference on “Right to Education
:Challenges & opportunitics at St.Aloysias®®

College Jabalpur, On Aug.31-Sep-12012

Paper presented in National Seminar on
Cognitive Intervention in Teaching Learning

Process at Bhilai Maitri College on, Nov, 3-5,
2009.
National Seminar on Role of Tenching Alds in

Teaching Science at Agrasen College, Rufpur

personal communication in the Ciloble World at
Pt. RSU, Raipur

Paper presented in National Semiig on
Quality Improvement in Feacher iiueation

Paper presented in National Semimue on | it
Challenges for Teachers in the Prosent Seemurio
at Kalyan College

| 6. Teaching Learning & Assessment of Teachers & Pupils

7. Examinati vstem @ Pres ) i i
[‘ amination System : Present Seenario & fture Reform

’ 8. wanht Rl @ il g wisgRa g

9. Enhancement of Haclth Aweareness among school giving Children

- Role of Teacher

| ’
1. wafaRr & wiy Rrenfi @ o g SR |

|

2. F fRwEn aiw anffe afrefyivar |

1. FETEeR sl & womonm RugadT T SR |

2. T Rear sfie ayrefe STeAfvar |

wﬁﬂﬁﬁaﬁamwdﬁmﬁaﬁ%erﬁ@mﬁwwmaﬂ

I |

‘ 2. Womens Contribution in National Development.

I A Study of Learning Enviornment and Altitude towards Education

of Urban and Rural Students.

N
‘ National SE]TixiT]Foll “‘J'uacﬂi’lgﬂ;;ﬁ;g:& . ‘(l”) |
Assessment of Teachers & Pupils™ |
Swaroopanand College Bhilai |
» p \
National Seminar on Examination Reform at pr, |
RSU Raipur |
National Seminar on Swami Vivekanand & |
BharatRatna
Papf:r Presented in State level Seminar “Health
& fitness” at Vipra College
‘ E
Shodh Prakalp Vol.LXI] No Jan-Mar.2013
ISSN 2278391 |
Paper present in UGC & CCST sponsored
National Conference on Role of Women in
National Development 1o the New Millenium
Shodh Prakalp Vol LXTI No Jan-Mar.2013
ISSN 2278-391] J
Paper present in UGC & CCST sponsored |
National Conference on Role of Women in
National Development to the New Millenium ‘
: |
Shadh Prakalp Vol.L XTI No Jan-Mar.2013
ISSN 2278391 |
) |
Paper present in UGC & CCsT sponsored ‘
National Conference on Role of Womor iy j
National Development to the New Mill, I
Paper presented State Level Seminar an
Pioneerity Trends in Teacher Fducnting &
Teaching Learning Process,” i (v Ol e
of Education Ripur Feb, 24 1, 0l
— s |



:Challenges & opportunities at St.Aloysias™
‘ College Jabalpur, On Aug.31-Sep-12012
Ssmt. Akanksha Education 3 A % -
Fatidoy 1, ey i & Fare g v e B R @ gl
siférgfer 1 AT | Shodh Prakalp Vol.LXII No Jan-Mar.2013

2. Womens Contribution in National Development. ISSN 2278-3911

Paper present in UGC & CCST sponsored
National Conference on Role of Women in
National Development to the New Millenium.
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Enel- ~ 3.5,

/ OIS a1 faeprey vy Rt Wiy g iy
(3% Ramr foqpay =TT uy e R e Freafereny o Jarraf:

PRl ARy vfifog,
feafyerany UReY

4 :fr"rn.'r;)

RietT g e oy

a9, $9Y dreirg RPIYR (wr)
E~Maifprame Man@yahoo.cg.in
Visit on- www.vigracollege.org
Phone No, 9406082000
,_,_g,..¥_i__h.,“1_ii_‘ﬁ__.ai_1_1“_ﬁ — oo
i 37176 yari q /ey i -
To '
The Joint Secretary
Uniy ersity Grangs Commission
Central Regional Office, Bhopal (M.P)
Through- Director College Development Council, py, Ravishankay Shukla University Raipur,
(CG)

Subject:- To know about the status of submitieg proposal for Nationg] Seminar,

Reference: - No.2971 /VipraCoIJegc/Educatiom’Dale—3 1.07.12

Dear Sir,

Greetings from the Vi 1ysical Education College, Raipur, In
dccordance 1o the e have submijrted the

‘Oposal for National
ACHER EDUCATION v PRESENT SCENARIO”
artment of Education on 31/07/2012

Seminar entitled

WeC copies to be

We are w aiting 1o know the status of the submitted Proposal. You are king ‘Suested 1o
accept the proposal in favour of studens and teachers and obliged. And \ue aze J‘Tt’*}thqT
fo Astaal this applicalion, .Tﬂpf “the. Session o ga i

Thanking You

Yours sincerely

i
Y 1\‘ - o]
:\_4,‘;*.-.\.-\. el
(147 ] el
Principal
\ Vipra Arts, Commerec and
~ I\
o y > . \ e
Enclosure: | Copy of Proposal

ege. Raipur

\ — Phy. Edu, CoJl
TR, 5, ¢ -

I 3 ISR ()
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PROPOSAL
FOR

NATIONAL SEMINAR
ON

“PERSPECTIVES OF TEACHER EDUCAT ION

IN PRFbENF SCENARIO”

PROPOSAL
FOR
\:}ﬁ?ﬁ\?/
NATIONAL SE MIN AR oo o = TR B
ON tl‘e'»TfiH"i,.:,a.

U3 TER (o)

“PERSPECTIV ES OF TEACHER EDUCATION
IN PRESENT v« n .
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Anil Rai 1rs.
Director, SCERT, Raipur, C.G.
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| FOR VIPRA KALA- .VANIJYA |

AVAM & SHIKSHA |
i IMHAVIDYAL*!YA RAIPUR, i
b = MGED’OW’ED) BY !
' ‘ | CHHATTISGARH YUVA VIKAS [
|
/ - e &7 e AT KH. NO. 423/1, 422/24, |
g I 422/7, 422/8 P.H.NO.- 104 AT |
W | o DUMAR TALAB, BEHIND
| ‘ A i RAVISHANKAR UNIVERSITY |
! ‘%‘ [l L] .RAIPUR {C-G-J i
|| l !
3 | ‘l |
./. L 1
| !
2 1
i
< —ﬂ—-—ﬂ]
/ = STATFENT DF A-L‘E;’,____k‘_f
= TOTAL PLOT AREA :- 2.276 Hect. |
e o k. ¢ o 2,44,870 Sqg.Ft. k
g_} _K.H#Aém_f 22 750 Sq M.
0 ot O o —
w
AREA LEFT FOR ROAD WIDTH
= 157M X BM :- 1,256 Sa.M |
Q . AREA LEFT UNDER RQAD 4,344 SeM.!
S v WIDTH 144.80M X 30M : o
LA 5,600 Sq.M.
togel __ 5,600 Sa.M.
PARIING | 21 . | NET AREA AVAILABLE:- - 17,160 59.M.4
s & S Al
i E I;_ | scrence coueee EXISTING PHYSICAL EDU. COLLEGE:- 715 53.M.(4.16%) |
| o - EXISTING GIRLS HOSTEL i~ 258 5q.M.(1.50%) I‘
| SR - % EXISTING GYMNESIUM HALL i- 476 Sq.M.(5.10%) |
LS gi e 8.ED COLLEGE AREA :- 530 Sq.M.(3.08%] |
| ‘I i PROPOSED INDOOR STADIUM AREA :- 876 Sa.M.(5.10%) \
,{ i |l P e
RO;\(D\\N ?’t\( s TOTAL GROUND COVERAGE :- 325550.M.(18. 91%;
‘:\- \ et =il l
SVANRVAS LOCATION PLAN ‘
—— g (NTS}
ks | o = . — I
£ | ARCH ITEC |
/ GROUNHFLOURA T
/ FLOOR AREA - 876.00 59.M
PASSAGE AREA 170.00 Sa.M

ARCHITECT, VALUER )
LANDSCAPE & INTERIOR §
DESIGNER.

7 98264-22633

TR AT LIBRARY, BRAHMAN AR, RATPUR(C.
1t 0771~ -4059743 (R), Cell .("2 i 226
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\V/IPRA ARTS,, COMMERCE AND PHYSICAL EDLGATIEN  Fael - 401

Colle§g RAtPUR

List of Examy . Conducted

Sharing of Physical Infrastructure with other Institutions

. UPSC Examinations
. South East Central Railway
. AMIE Examinations

CSEB (Chhattisgarh State Electricity Board)
CGPSC

CG VYAPAM

§SC

CSPDCL

Collectorate Civil Judge

Sharing of Physical Infrastructure with the Parent University

. UGC Coaching Centre (Pt. RSSU)

CSIR NET

UGC NET

Peon (Pt. RSSU)

Lab technician (Chhattisgarh College)

Pt Sundar Lal Sharma Counseling & Guidance class of PGDCA/DCA

TET Exam
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Eacl ~ 424
- Vipra Arts Commerce & Physical eiducat‘i'%??‘:ﬂcolﬁl@ge |

Utilizétion allocation for last five years

SNO | TITLE |0F EXPENDITURE " 2007-08 | 200809 T 2011-12 pr i
1|Salary tostaff 590540/- | 687404/ | 1183750/~ |-
2 | office 2 15216/- | 22559/- | 45501/
3 | library 39502/ |

4" annual function festival 12?570/_ ‘ng»;%‘/_

‘ 4 g
5 | printing & stationary 45631/~ | 38343/~ |
6 | repairing & maintanance 1089/- 2235/-

7 | sport tequipment tournament | 16150/- 66613/-
8 | building : | 3091822/- | 1616133/- e
9 | furniture ' 150169/ | s b

10 | laboratory equipment

9040/

11 | affiliation & registration

12 | misc ' 1033/- | 13763/~ |

[ total 4125879/~ | 2662452/- | 5762982/~

L |

| Nofe - B.EA. Cuhde  qud ml' Au,/miy ik, (ggxg:w'
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!,~£'5 :

Vipra Arts,Comme

v w

2,

RAPUR

rce & Physical éducation college

Budget allocation for last five years

| '
SNO | TITLE OF EXPENDITURE o | e BT
1| salary to staff 600000/- 700000/-"' “
2 | office 15000/~ | 25000/-  |‘3. 50000/~ %i
3 | library 150000/- 10000/~ | 40000/ ‘l :
4 | annual function festival 35000/- 4@900/.— :. 25000/- \ R !
5 | printing & stationary 50000/- 59:900/- IJ' 25000/- 7
6 | rephiring & maintanance 5000/- 7500/- l?l..""':""i'S"O'OO/- |
7 | sport equipment 20000/ 7000@/;.__? 20000/- ‘l
| RERREE '3000000/- 5000000/~ || 5000000/~ |
sl 150000/~ | 10000/- : ‘I‘.
o | Turntare %8000/~ | 200000/ e
% laboratory equipment BODOd/- ——
i affiliation & registration 5000/- 1‘5000/_
misc.
;ﬂﬁw_amsoo/-

8.Ed. Crpie was @t WW‘Q th
Do03-|0 okl °?D'°'” L i —

tole -

£l
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Encl:

(w=ar fwn T 1w ww U9 O wRview gee Reafiera § e ues)
fau wer aiftrsy vd wmiive RBrer wgrfdera
[eafdemerg aRee & g1 HY e RuyR (B.)
E-Mail vipracollege1996@gmail.com
Visit on - www.vipracollege.org

wuftes wHiE —17981 Phone No.9406082000

e 4:359

List of Journals

Name

L.

i e R

£ e =

International Journal of University Education Express, Bhopal
Psycho Lingua, A Half Yearly Research Journal, Agra
Journal of Education & Psychological Research, Bhopal
Edujourn — International Journal of Educational, Bhopal
Bhartiva Adhunik Shiksha, NCERT Delhi

Indian Educational Abstracts, NCERT Delhi

Indian Educational Review, NCERT Delhi

Journal of Indian Education, NCERT Delhi

Primary Shiksha, NCERT Delhi

. School Science, NCERT Delhi
. Shodh Prakalp. A Quarterly Research Journal, Raipur

. Edu Serach (Biannual) Journal of Educational Research, Bilaspur
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Encl: - 4.3.
Vipra Arts, Commerce and Physical Education College, Raipur
Library Time Table
Session 2012-13
Class/ B.Ed. B.PEd. M.PEd. B.C.A PGDCA |
Days
Monday | 11.30-12.00 am | 1.00-2.00 pm | 11.00-11.30 am | 10.40-11.20 am| 10.00-11.00 am
Tuesday | 11.30-12.00 am | 1.00-2.00 pm | 11.00-11.30 am | 10.40-11.20 am | 10.00-11.00 am
Wednesday | 11.30-12.00 am | 1.00-2.00 pm | 11.00-11.30 am | 10.40-11.20am | 10.00-11.00 am_
Thursday | 12.40-2.00 pm | 1.00-2.00 pm | 11.00-11.30 am | 10.40-11.20 am | 10.00-11.00 am
Friday 12.40-2.00 pm | 1.00-2.00 pm | 11.00-11.30 am | 10.40-11.20 am | 10.00-11.00 am |
Saturday . | 1.00-2.00 pm | 11.00-11.30 am | 10.40-11.20 am | 10.00-11.00 am

’“\\n‘w -

PRINCIPAL

Vipra Arts Commerce & Phusical .
Education College, G, E Road

Raipur (C. G.)
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Vipre Avts, Commerce and Physiced Educadion Col , Keij
P J T

List of Magazine
yfcrarirar oy
B
HRYTY AN Al
ey
India Today

List of News Papers

In Hindi
1. e A
2. sy
. T
. T g

5. 99 wRa

B W

In English

|. Hitavada
2. The Times of India
3. Hindustan Times

Dy

Ty s mfors o T R
v, ST £ o uap
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AGRAWAL GUPTA & ASSOCIATES

‘ 222, 2nd Floor Lalganga Mansion
Bhagta Di Hotel Gali

.M. Gupta, FCA M. G. Road, Raipur (C.G)

hartered Accountants

Wl NOErsmmsnwasmme
AUDITORS REPORT

THE PRESID-MT
CHHATTISH 4+
RATPUE
(CHHAT11SGARH ) 492001
/4
"~ have audited the attached BALANCE SHEET of CHHATTISGARARM-YUVA VIKAS SANGATHAN [
PRA=COLLEGE ], RAIPUR |, for the year ended on 31-03-2009 and Income-Exps. A/c for the period ending on
()3-2009. These financial statement are the responsibility of CHHATTISGARH YUVA VIKAS SANGATHAN [ VIPRA
'LLEGE ] Raipur Our responsibility is to express an opinion on these financial statements based on our audit, We
\ducted our audit in accordance with the auditing Standards generally accepted in [ndia; Those standards requires that we
.1 and perform the audit to obtain reasonable assurance about, whether the financial statements are free’of materials
statements., An audit includes examining on a test basis, evidence supporting the amounts and disclosures in financial
jements. An audit also includes assessing the accounting principles used and sign cant estimates made by the management,
well as evaluating the overall financial statement presentation. we believe that our audit provides a reasonable basis for

YUVA VIKAS SANGATHAN[ VP2 COLLEGE )

opinion.
In the case of BALANCE SHEET, THE STATE OF AFFAIRS AS ON 31-03-2009
In the case of INCOME & EXPS . A/C, of the Income from the year from 01.04.2008 to 31.03.09

We report the following abservations /discrepancies , if any : Nil
Further to our comment in the Annexure referred to in paragraph - 2 above, we report that :
-
4 We have obtained all the information and explanations which to the best of our knowledge and belief were

necessary for the purpose of our audit .

b, In our opinion, proper books of account as required have been kept by the Association, so far as appears

' from our examination of those books .
¢. In our opinion and to the best of our information and according to the explanations given to us, the said account

read with notes thereon, give a true and fair view :-
FOR, AGRAWAL GUPTA & ASSOCIATES

ACE - RAIPUR (C.G.)
ATED - )~ 7/0}

[+7
(M.M. GUPTA)
CHARTED ACCOUNTANT
. - M. NO. 074090
N g
Y
¢ &
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W)

VIPRA COLLEGE RAIPUR [C.G ]
R.S.UNIVERCITY CAMPUS,RAIPUR

Balance Sheet
1-Apr-2008 (o 31-Mar-2009

e T
as at 31-Mar-200§

-apital Account

General Fund Azc » e T— 2,17,27,814.6:

oans (Liébility)

=1 ) 1Bl
At nice Deposit , 2,50,000.00 i

f VYW VA VIKAS SAMIT. : ; ‘ ' i eonzimon.

Lamest Money Deposit : ‘ 425000 i

VIPRA SHAWAN . 1.25,000.00

irrent Liabilities s

R.8.8 Univercity . 53,930.00 L
SeCligy’ Deposit Ale : 11,000.00

IGC GRANT . 360510800

>fit & Loss Alc
'pening Balance
urrent Period
285" Transferred

Total

44.17,293.00
4d,17,283.00

e 2,86,06,437 6
plication of Funds :

d Assets 1 1,75,41,732.0¢
SKET BALL BOARD : 48,970 00
ILLEGE BUILDING CONSTRUCTION 80,80,668.00
WMPUTER LAB 14,62,425 00
CLE A/C ' A 1,500.00
SCTRICAL INSTALLATION P 1,59,075.00
VAC 11,800.00
WNTHURE AC 3,75421.00
? RC & FIXTURES 1,36,779.00
288 CUUTTER MACHINE 32,000.00
SSTMENT IN GIRLS HOSTEL {U.G.C}UNCOMPLETE ‘ 23,67,637.00
D DEVELOPMENT A/C 29,39,275.00
SE HOLD HAND 1,51.000.00
'ARY A/C 6,01,755.00
GAS EQUIPMENT 1,040.00
CE EQUIPMENT 75,633.00
COLOGY LAB MATERIALS : 15,580,00
SICAL EDUCATION LAB 1,48 125.00
TS GOODS 1,40,189.00
L ALMIRAH ot -;-,?‘*?‘\ 18,300.00
" BASKET BALL CONSTRUCTION @‘}~ g ‘?c:-\ 2,90,330,00
LAB EQUIPMENTS ; }b) 4,84.230.00
P : continuet

-
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JLLEGE ,RAIPUR [C.G.]
sheet : 1-Apr-2008 to 31-Mar-2009

(iii)

!f

z=nt Assets
zposits (Asset)
ocans & Advances (Asset)
Sundry Debtors
Cash-in-hand 3
Bank Accounts '

Total

as at 31-Mar-2009

90,64,705.6
76,16,818.00

1,36,659.00
23,476.00
9,268.00
12,78,484.63

2,66,06,437.6:

Fer, AGRAWAL, GUPTA & ASSOCIATES
: ‘;2 ‘
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VIPRA COLLEGE ,RAIPUR [C.G.]
R.S.UNIVERCITY CAMPUS,RAIPUR

4 Profit & Loss Alc
1-Apr-2008 to 31-Mar-2009

Prarticulats .. e 1-Apr-2008 to 371-Mar-2009 Particulars TApr-2008 to 31-Mar-2009
Indirect Expenses 31,81,110.00 Direct Incomes 74,79,998.0
Qett Profit 44,17,293.00 Indirect Incomes 1,18,405.0
G D - - . L O _ 4030
w/

B

TTAIY
e i——— 4%
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VIPRA COLLEGE ,RAIPUR [C.G ]

>.UNIVERC S.RAIP

Profit & Loss Alc
1-Apr-2008 to 31-Mar-2009

Particulars

Indirect Expenses

1-Apr-2008

1o 31-Mar-2009

31,81,110.00| Direct Incomes

1-Apr-2008 lo 31-Mar-2009

74,79,998.0

1,18,405.0(

75,98,403.0(

ADVERTISEMENT EXP. 19,003.00 : AD. FEE P.G.DIPLOMA IN YOGA 4,500.00
~ANNUAL FUNCTION EXP. 37,121.00 " ADMISSION FEE BCA-1,2,3 9,62,430.00
ALIDIT FEE PAID 16,500,00 ADMISSIGIFF -5 0Ot 17 Feta TER) 2,22,340.00
W CHARGES 2 ADMISSEAN FEE 50,110.00
14 UKITORY § STATIONARY CXP e LG 24 36.650.00
Gt & PRIODICALS TR ARG ST LU BRED. A 9,10,400.6
U LING PAINTING & REPAIRING EXP. ,000.00 L ADMISSION EEE I FG IN YOGA 3,000.00
CARTING & HANOLING EXP. 5.415.00 ADMISSION FEE. M.P.ED -1 & 1i 12,42,725.00
CAUTION MONEY REFUND 600.00 ADMISSION FEE P.G.D.CA-! 3,25,050.00
CC « EYANCE & FUEL EXP. 762.00 ADMISSION FEE -PGDCA-I! 73,390.00
ELECTRIC BILL EXP., 54,501.00 ADMISSION FORM INCOME 56,050.00
SVAM & INROLLMENT FORM (RSUJEXP. 4,42,745.00 APPLICATION FORM A/C. 4,900.00
GIFT,MOMENTO & MISC. EXP. 15,871.00 DONATION RECVD. A/C 2,94,250.00
GROUND. MAINTANANCE 3,33,800.00 ENROLLMENT INCOME 16,060.00
INTERVIEW EXP. 18,300.00 EXAM FEE 4,70,020.00
LEGAL FEE EXP. 12,000.00 EXAMME FORM 17,100,00
LOCKER RENT 1.000.00 EX-STUDENT FEE 60,000,00
M.ED. A/C EXPENSES 45,000.00 GRANT [ ANUDAN A/C] 35,000.00
MEETING & TEA EXP. 31,676.00 INTREST FROM BANK 85,583.00
MISC. EXP.. 34,408.00 NO DUES INCOME 1,69,715.00
OFFICE EXP. 56,397.00 T.C.FORM INCOME 665.00
PLANTATION EXP. 32,088.00
OSTAGE & TELEGRAPH EXP. 1,345.00 Indirect Incomes -
PRACTICAL EXP. 53,511.00 OTHER INCOME 7,18,405.00
RINTING & STA TIONARY EXP. 95,857.00 i
SISTRATION AFFILATION  RENEWAL FEE 22,600.00 I
'EPAIRING & MAINTANANCE 5,586.00 " ~
PORTS TOURNAMENT EXP, 42,736.00 '
EL- {ONE & MOBILES EXP. 17,557.00
FRAVELLING EXP. 15,515.00
SLE ALLCHANCE | NORTECHING STAFF] ALL 4,22,657.00
CLEALLOWANCE [TECHING STAFFJALL ___ 12,95,854.00
tt Profit 44,17,293.00
T 75,98,403.00° Total
5,35 For, AGRAWAL, GUPTH & £5SGCIATES
\\\x@.} S i ; P,_’,'_ e -
=
‘ w'"/ :'%.IJ‘"\
CHARTERSD ACCOUNTANT g( wadbilE |2
M Mo 07430 ’.5 g
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4 (vi)

4 COLLEGE ,RAIPUR [C.G ]
Balance : 1-Apr-2008 to 31-Mar-2009 et , RE Page

Jrticulars 5 " Closing Balance |
Debit Credit
Brought Forward 2,97,87,547.63 3,42,04,840.6
TELEPHONE & MOBILES EXP. 17,5657.00
TRAVELLING EXP. 15,515.00
VEHICLE ALLOWANCE { NON- TECHING STAFF] ALL 4,22,5657.00
VEHICLE ALLOWANCE [ TECHING STAFF] ALL 12,95,954.00
Profit & Loss A/c 44,17,293.00
" "Grand Total T 3,42,04,840.63 3,42,04,5&6};

&

-]
]
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VIPRA COLLEGE ,RAIPUR [C.G.]
R.S UNIVERCITY CAMPUS RAIPUR

Current Liabilities

Group Summary

1-Apr-2008 to 31-Mar-2009

Particulars

R.S.S.Univercity
Security Deposit Alc
UGC GRANT

Grand Total G

s \wa
. / i
< ‘\_,'r i 1’_‘
) g %
‘\ﬂ\qi %
@
T
ks
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Page
~ Closing Balancg
Debit ; Credit
53,930.01
11,000.0¢

36,05,108.0!




VIPRA COLLEGE RAIPUR [C.G]]
R S UNIVERCITY CAMPUS RAIPUR

Current Liabilities
Group Summary
1-Apr-2008 lo 31-Mar-2009
ri_;_;f—ﬁ_f __f_.____._ﬁagﬂ
particulars “Closing Balance
Debit ' Credit

e e S

SR

R.S.S.Univercity : 53,930.0
Security Deposit AlC 11,000.0
uGc GRANT ' 36,05,108.0!
___)_,__—-——-—"' ..... S et ._.#_.—_7,__._,,_‘....._,_._,_.-‘”_”,,_ PR g T S T T o i m
Grand Total e — - 2¢,70,038.01

| -
e,
q ’ o
Al
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VIPRA COLLEGE RAIPUR [C.G ]
R.S.UNIVERCITY CAMPUS RAIPUR

y

Loans (Liability)
Group Summary
1-Apr-2008 to 31-Mar-2009

Particulars T e

ey = S e Pag
! . Closing Balance =
| S s e weeo i .. Debit { . Credi
f l' Advance Deposit 4 2,50,000.0¢
i C.G.YUVA VIKAS SAMITJ 8,29,335.0(
| Earnest Maney Deposnf 4,250.0(
! VIPRA BHAWAN i 1,25,000.0¢
TR TR T e i
_— ee— e

8 for g
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d VIPRA COLLEGE ,RAIPUR [C.G.]
R.S.UNIVERCITY CAMPUS,RAIPUR

7
/
Current Assets
/3 Group Summary
fi 1-Apr-2008 to 31-Mar-2009
£
i Page
L _Particulars . .~ ... Closing Balance
L ; Debit ! Credit
Deposits (Asset) 76,16,818.00
FD - A/C SBI RSU 26,13,221.00
FDR-N.C.T.E 8,U0,6iG.00
FIX DEPOSIT A/C 25,00, M
FIX DEPOSIT WITH E 0% 16:79,.9:
LOAN & ADVANCE T5,440,00
TDS STATE BANE OF “AST 4,221.00
..oans & Advances (Asse?] * 1.36!659.00_‘
ADVANCE [ PERSONALJ ' 11,659.00
BAL. SAMAJ SCCIETY 1,25,000.00
sun:*<v Debtors 23,476.00
>asi=in-hand : .......9,268.00
Cash 9,268.00
ank Accounts ‘ . 12,78,484.63
C.B.I-UGC GRANT A/C NO.-1385165525 4,64,454.00 -
feici Bank Lid. 10,000.00
tila Sah. Bank -9589 ' 1,808.00
LA SAHKARI BANK-10033 3,632.00
VAGRIK BANK A/C NO, 1445 61,779.00
IRIENTAL BANK OF COMMERCE 48,433.00
LB.l.- RSU-A/C NO.30216853554 1,22,385.00
BI-[{ GEC] A/C NO.-30221725127 3,83,685.00
TATE BANK OF SOURASTRA 1,82,404.63
Trand Total ) ‘ 90,64,705.63 ~
e,
| S
W/ (37 %
2 Rapur )2
A, ~
fS«K o
NGt
A F
11
-
ST

fas s ;
AT {5 1)
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“201| - 2012 ,

AGRAWAL GUPTA & ASSOCIATES

222, 2nd FloorLalganga Mansion
Bhagta Di Hotel Gali
M.M. Gupta, FCA M. G. Road, Raipur (C.G)
_ Chartered Accountants

R s L

Tef, NOw coeciimrermsesssssseansesass

AUDITORS REPORT

AULNIVURO Al o222

THE MEMBERS

Chhattisgarh Yuva Vikas Sanghthan
[Afc Vipra College ,Raipur ]
RAIPUR,(CHI—IATTISGARH) 492001

We have audited the attached BALANCE SHEET of CHHATTISGARH YUVA VIKAS SANGHTHAN
_RAIPUR(VIPRA COLLEGE,RAIPUR) , for the year ended on 31-03-2012 and Incomé-EXps. Alc for the period ending on
31-03-2017, . These financial statement are the responsibility of CHHATTISGARH YUVA VIKAS SANGHTHAN(VIPRA
COLLEGE ),RAIPUR Our responsibility is to express an opinion on these financial statements based on our audit, We

“ conducted our audit in accordance with the auditing Standards generally accepted in India, Those standards requires that we
<’ plan and perform the audit to obtain reasonable assurance about, whether the financial statements are free of materials
misstatements. An audit includes examining on a test basis, evidence supporting the amounts and disclosures in financial
statements. An audit also includes assessing the accounting principles used and sign cant estimates made by the management,
ask well as evaluating the overall financial statement presentation. we believe that our audit provides a reasonable basis for

! our opinion.

’ T In the case of BALANCE S.HEET, THE STATE OF AFFAIRS AS.ON 31-03-2012.
2 [n the case of INCOME & EXPS . A/C, of the Income from the year from 01.04.2011 to 31.03.2012.
T We report the following observations /discrepancies , if any Nil :
4.

Further to our comment in the Annexure referred to in paragraph - 2 above, we report that :

a. We have obtained all the information and explanations which to the best of our knowledge and belief were
necessary for the purpose of our audit . '

b. In our opinion, proper books of account as required have been kept by the Association, so far as appears
from our examination of those books: : .

w ¢. I our opinion and to the best of our information and according to the explanations given to us, the said account
read with notes thereon, give a true and fair view :-

PLACE :- RAIPUR (C.G.) '~ FOR, AGRAWAL GUPTA & ASSOCIATES
| DATED :- \0707/1/0 "2 'l
| : >
A (M.M. GUPTA)
| 40 : CHARTED ACCOUNTANT
| A M. NO. 074090
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Income & E

Particular e e

Direct Expenses 46,78,919.00
ADVERTISEMENT EXP. 1,04,245.00
AFFILIATION FEE [RSU] 1,18,420.00
ANNUAL FUNCTION 57,643.00
BANK CHARGES 1,860.00
| CARTING & FREIGHT CHARGES 3,740.00
COMPUTER LABEXP. 15,333.00
ELECTRICITY EXP. 53,375.00
ENROLLMENT FEE' 40,440.00
EXAM FORM A/C 48,446.00
EESTIVAL & CELEBRATION & PRIZES 46,926.00
INSURANCE EXP. 13,291.00
LEASE RENT EXP. 14,344.00
. LEGAL EXP. . 25,250.00
& M.ED. & B.ED. EXP. 1,38,245.00
MEETING & SEMINAR EXP. 73,775.00
 MISC. EXP./RSU EXP. 1,72,971.00
NEWSPAPER & PRIODICALS 7,325.00
OFFICE EXP. 1,13,978.00
'PLANTATION & GROUND MAINT. 8,940.00
POSTAGE & TELEGRAM 5761.00
PRACTICAL EXAMM EXP. 65,457.00
PRINTING & STATIONARY 55,752.00
REMUNERATION EXP. 15,000.00
REPAIRING & RENEWALS 1,40,697.00
SALARY TO STAFF -NON-TEACHING 6,83,606.00 «
SALARY TO STAFF -TEACHING 22,75,771.00 ,
SPORTS TOURNAMENT EXP. 59,673.00
TEA & SNACKS EXP. 36,633.00
TELEPHONE BILL EXP. 19,028.00 :
TRAVELLING EXP. 31,794.00 % oo
UGC EXP. 2,31,800.00
& .aross Profit ¢fo 58,09,845.00
1,04,88,764.00
Indirect Expenses
Excess of Income over Expenditure 60,99,854.00
WD
N T R CE

scfemna 4 fasd crae
RO LICE
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xpenditure Statement

0 J1-Ma- UL

Direct Incomes
AD. FEES BCA-2
AD. FEES BCA-3
AD. FEES B.COM -3
AD. FEES B.ED.
AD. FEES -BPED-2
AD. FEES -B.P.E-I
ADMISSION FEE-B.C.A.-1
ADMISSION FEE B.COM-1 [COMPUTER]
ADMISSION FEE- BPED-1
ADMISSION FEED-PGDCA-1
ADMISSION FEE IN PG IN YOGA-1
ADMISSION FEE IN PG IN YOGA-2
ADMISSION FEES B.COM -2
ADMISSION FEES MPED-

ADMISSION FEES -MPED-I .

ADMISSION FEES -PGDCA-2
ADMISSION FORM
AD. PG IN YOGA-1
EXAM FEE
EX- STUDENT FEE INCOME
1O DUES INCOMENOC INCOME
NOMINATION FEES /FORM INCOME
T.C.FORM
UGC SPORT GRANT

Gross Profit b/f

Indirect Incomes
DONATION
EXAMM CENTER FEES
EXAMM FORWARDING FEES
INTREST RECVD, FROM JILA SAHKAR! BANK
INTREST RECVD. FROM NAGRIK BANK
INTREST RECVD. FROM S8l GECT
INTT. RECVD. FROM CBI BANK
INTT. RECVD. FROM OBC BANK

2,79,557.00
4,52,754.00
1,27,915.00
30,95,000.00
4,500.00
12,120.00
5,99,983.00
7,81,650.00
12,35,000.00
7,41,883.00
20,300.00
14,900.00
2,63,830.00
6,05,000.00

“11,79,760.00

3,27,571.00
74,060.00
1,800.00
1,37,520.00
2,85,104.00
1,96,407.00
27,350.00
800.00

24,000.00

e B s

1-Apr-2011 to 31-Mar-2012

1,04,88,764.0

i

1,04,88,764

1,00,000.00
36,277.00
11,563.00
197.00
30,734.00
2,107.00
18,632.00
578.00

58,09,845

2,90,009




| L 1e2a)
A COLLEGE-2011*12 >
Sxpenditure Statement : 1-Apr-2011 to 31-M=2013

arh F_"!_J...@.!.i e L i’ 1 Apf-%fj11 0 I-Max-2012 "'&__ﬁ_ m.m
' T D 0N B OF SRS :ssim
OTHER INCOME 2627000
55 0N DN SRR NGO __ﬂ
Total : 60,09,854.00 Total . 60,99,

For, Agrawal Gupta & Associal

C.AM.M. ARTNI
.. M.No. 0740

N/{ (0/07/,1912__

- sen ] wNa
yefiang aa fawTa e
( faey winfa)
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VIPRA COLLEGE-2011*12
R S.U.CAMPUS,DUMARTALAB
RAIPUR [C.G]

Loans (Liability)
Group Summary
1-Apr-2011 to 31-Mar-2012

Page 1

Particulars ’L Closing Balance

Debit | Credit

Secured Loans 10,00,000.00
Advance Deposit 2,50,000.00
C.G.Yuva Vikas Sangathan 6,07,329,00
Emd Deposit’ 4,250.00
Grand Total 18,61,579.00

ez wlad
seflang gar faga @nan
( feitgor wiffa)

255




UGC MISC. GRANT.

(v
VIPRA COLLEGE-2011*12 1
RS UCAPUS DUMARTALAB
RAFUR[CG]
Current Liabilities
Group Summary
1-2pr-2011 to 31-Mar-2012
Page 1
Particulars Closing Balance
Debit | Credit
R.8.S. Univercity 53,930.00
Security Deposit 11,000.00
UGC GRANT- 50,72,542.00
UGC GRANT-FOR INDOOR STADIUM 10X11 35,00,000.00
UGC GRANT FOR ST/SC/OBC SCHOLARSHIP 3,20,000.00
-18,31,632.00

Grand Total

1,07,89,104.00

aeny [ BlEs
-ggng 441 fam® TR
(Faam wiak)
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VIPRA COLLEGE-2011712
R S.U.CAMPUS DUMARTALAB

RAIPUR[C.G]

Direct Expenses
Group Summary ‘
1-Apr-2011 to 31-Mar-2012 |

Particulars —_ClosingBalance__ |
R : [ Debit " Credl | |
ADVERTISEMENT EXP. . 1,04,245.00
AFFILIATION FEE [ RSU] 1,18,420.00
ANNUAL FUNCTION g . 57,643.00
BANK CHARGES : 1,860.00
CARTING & FREIGHT CHARGES = : 3,140.00
| COMPUTER LAB EXP. 15,333.00
ELECTRICITY EXP. : ‘ 53,375.00
ENROLLMENT FEE 40,440.00
EXAM FORM A/C . 48,445.00
FESTIVAL & CELEBRATION & PRIZES 46,926.00
INSURANCE EXP. : 13,291.00
LEASE RENT EXP. oy, 14,344.00
LEGAL EXP. : ‘ e 25,250.00
| &ED. &B.ED.EXP. S 1,38,245.00
| MEETING & SEMINAR EXP.. . 73,775.00
3 MISC. EXP./RSU EXP. ‘ 1,72,971.00
! NEWSPAPER & PRIODICALS : 7,325.00
OFFICE EXP. ; 1,13,978.00
PLANTATION & GROUND MAINT. 8,040.00
‘, POSTAGE & TELEGRAM - 5,761.00
PRACTICAL EXAMM EXP. 65,457.00
PRINTING & STATIONARY : ‘ ‘ 55,752.00
REMUNERATION EXP. , ' 15,000.00
REPAIRING & RENEWALS 1,40,697.00
SALARY TO STAFF _NON-TEACHING £,83,606.00
SALARY TO STAFF -TEACHING ; 22,75,771.00
SPORTS TOURNAMENT EXP. ' : , 59,673.00
TEA & SNACKS EXP. 236,633.00
TELEPHONE BILL EXP. 19,028.00
o 31,794.00

2,31,800.00

TRAVELLING EXP.
UGG EXP. ;
Grand Total : 6781900

A

\ S A
s f '_f' ;ﬁt‘arﬂ lﬂ‘{r“
o 7 = % ™
NP PN N

kfs‘?-‘i‘“ ﬂﬁ\ﬁ“
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VIPRA COLLEGE-2011*12 (vii )()-7
RS :_.'.C."‘\.‘.{PUS,DUMARTALAB |

RAIPUR [C.G.] ' \

Direct Incomes [
Group Summary |

1-Apr-2011 to 31-Mar-2012
|

- Page 1
Particulars ]_ Closing Balance
S— e e e —— — Debit | Credt |

AD. FEES BCA-2 2,79,657.00
AD. FEES BCA-3 ' 4,52,754.00
AD, FEES B.COM -3 ) ©1,27,915.00
AD. FEES B.ED. 30,95,000.00
AD. FEES -BPED-2 4,500.00
AD. FEES -B.P.E-l -12,120.00
ADMISSION FEE-B.C.A.-1 5,99,983.00
ADMISSION FEE B.COM -1 [COMPUTER] ‘ : 7,81,6580.00
ADMISSION FEE- BPED-1 : . 4 12,35,000.00
ADMISSION FEED-PGDCA-1 ‘ 7,41,883.00
ADMISSION FEE IN PG INYOGA-1 ) 20,300.00
ADMISSION FEE IN PG IN YOGA-2 . . 14,900.00
ADMISSION FEES B.COM -2 L 2,63,830.00
@M\SSION FEES MPED-I LG o ) ) 6,05,000.00
MISSION FEES -MPED-II " = " : 114,79,760.00
ADMISSION FEES -PGDCA-2 3,27,571.00
ADMISSION FORM 74,060.00
AD. PG IN YOGA-1 1,800.00
EXAM FEE - 1,37,520.00
EX- STUDENT FEE INCOME 2,85,104.00
* NO DUES INCOME/NOC INCOME 1,96,407.00
NOMINATION FEES JEORM INCOME ) 27,350.00
T.C.FORM ‘ 800.00
o g
: R e
1,04,88,764.00
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! VIPRA COLLEGE-2011*12

; ; R.S.U.CAMPUS NUMARTALAS
RAIPUR [C.G ]
f
4 Fixed Assets
4 Group Summary

| 1-Apr-2011 to 31-Mar-2012

(i

Particulars fC|MBalance Pa

g S g Debit Credit
ATTENDANCE MACHINE 14,022.00
BASKET BALL BOARD 49,370.00
COLLEGE BUILDING CONST. 88,23,699.00
COMPUTER LAB 18,98,925.00
COMPUTER & PRINTER 1,93,000.00
COOLER : 13,200.00
“Y"LE 1,500.00

GITAL CEMERA PROJECTOR 14,700.00
ELECTRICAL FITTINGS 18,130.00
ELECTRIC INSTALLATION 1,63,055.00
EQUIPMENT 1,688.00
Fan Alc . 11,800.00
FL_NITURE & FIXTURES 8,82,957.00
Grass Cutter Machine 32,000.00
INVESTMENT -B.ED. BUILDING CONST. 29,20,000.00 °
INVESTMENT FOR UGC INDOOR HALL 11,50,700.00
INVESTMENT IN U.G.C. GIRLS HOSTEL LABOUR PAYMENT 41,91,100.00
Land Development 29,39,275.00
Lease Hold Land 1,51,000.00
LIBRARY . 8,88,448.00
New Land Purchase at Dumartalab 25,50,255.00
Office Equipment 79,433.00
Office Equipment - Heater 1,200.00
Office Equipment - Lpg Gas System 1,040.00
Physical Education Materials 1,48,125.00
Physicology Lab Equipment 15,5680.00
SPORTS ITEM 83,368.00
Sports Materials 1,88,621.00
Steel Almirah 18,300.00
Ugc Basket Ball 3,08,820.00
UGC LAB EQUIPMENT 5,78,370.00
L[u} LIBRARY 1,65,282.00

Grand Total

2,84,96,963.00

D

4
¥rmarf afm

%\\T}‘“ ey g aa i dings

f Laaua oy
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VIPRA COLLEGE-2011*12
R.S.U.CAMPUS,DUMARTALAB
RAIPUR [C.G]

Current Assets
Group Summary
1-Apr-2011 to 31-Mar-2012

Particulars

Deposns (Asset)

AUTO SWEEP -SBI GECT FDR & 8BI RSU

Director - Ncte Wre -Fdr
Fd-Nagrik Sahkari Bank
Ed-Oriental Bank of Commerce
Fdr -Central Bank of India
FDR IN BANK
FDR-NAGRIK SAH. BANK LTD.
Fdr- NCTE
FDR-SBl GECT BR,RYP
FDR -SBI RSU
FDR- STATE BANK OF SOURAST
FD WITH SB OF SOURAST

- LOAN'& ADVANCES

- WWAGRIK BANK FD 1 LACSX5

ADVANCE FOR EXP. 24,248.00
ADVANCES 7,897.00
SUNDRY DEBTORS 23,476.00
SUNDRY DESTORS OLD 32,710.00
Cash-in-hand 11,706.00
Cash 5,928.00
Cash in Hand Amapara 5,778.00
Bank Accounts ~31,00,372.63
CENTRAL BANK OF INDIA 4, 06 093.00
- |CICI BANK 13,288.00
JILA SAH. BANK A/C 9589 1,911.00
Jila Sahkari Bank A/C10033 3 3,790.00
NAGRIK SAHKARI BANK A/C 1445 31,684.00
DBC BANK A/C NO.09182010035000 12,999.00
=sB| -GECT-A/C 55,384.00
SBI-RSU A/C30216853554 7,39,294.00
STATE BANK OF SOURAST 18,35,929.63
SCHOLARSHIP FUND A/C
Grand Tolal 855288563

NAGRIK BANK FDR-1+1+1.25 LACS
RSU A/C ENDOWMENT FUND
TDS OF SB OF SOURAST

Loans & Advances (Asset)

oy Blad
??ﬁvma za) fE wnen

o RS of wiafd)
l\\%fi\«":“ R 3 { ﬁ"&*

\L\J A ek
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Page *

1,53,52,476.00
27,98,007.00
8,00,000.00
80,000.00
6,16,000.00
44,44,872.00
16,03,788.00
6,00,000.00
8,00,000.00
15,00,000.00
10,00,000.00
85,000.00
1,00,000.00
19,448.00
5,00,000.00
3,25,000.00

- 76,140.00
4,221.00

 88,331.00

i e Closing Balance
[TTDewt [ &

Cfedll :

24,000.00
24,000.00

el
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Manual for Self-appraisal of Teacher
Education Institutions {

Appendix : 2
Sample formats for Teacher Appraisal Report
(Source: UGC)

Format- 1
PERFORMANCE APPRAISAL REPOGRT
FOR SELF APPRAISAL OF TEACHERS
i} General Information _
o) Name: Swb- SoaNTILATE FRANG
b) Address (Residential) : JAMHRFHN’ Ph. No. :°?F/'°?\4'5%55F

GeECToR -1, Shankay szf
Neay /ﬂa;nel 59 Redper U3eo] ..
¢) Designation : Hg@,;f of K Depo et
d) Department : £ ducatipe Department
e) Date of Birth : A5 Jamidy 1949
f) Area of Specialization :

5) Academic Qualifications

Division/
Exam Passed Board/University| Subjects | Year|GradeMerit
ete.
High School up  Boord )30'/;1 ";jﬁ&i 1965 Aeer. '
= ] M Physics £ hemd ‘ T
Higher Secondary or MP. Be 'h';#‘/am lys | 1966 ik
Pre-degree [3IOPAL fuid: Eryl cy

Bachelor's Degree (s) | Sagat %ﬁﬁ;%’ g:;:?;" f;/}'ﬁ 1963 ﬁe;_cﬁi

Master’s Degree (s) A-PS. Z"”'V”-":jf | Reology | 197/ sl g
Research Degree (s) |ft- Rav/ sk ghokhe | Llieadon | 1997 o

..‘ﬁm_uemtf faipuy - e -
(omulso B0
Other Diplema /A1 £ PERS 5. }?cuqu 74 i)gpa:mtnd} i 1981 AL € ﬁj;‘lli’b Ii/
o . A camp 4 :
Q@-Ft—l-ﬁ-@&tes etCBEA ﬂpsim}w},&,}q }\%wmﬂ@{an’d;; -‘:3?/;;” ’37‘? 7'{/}’647'/3;{%{/}'{[!&
TR Sheni
* Teachers already in employment at the time of introduction of the
scheme and for new entrants at the time of joining of the institution.

.L,_,.,J\l? " ;.f-_ . | 1

Lis F R ) Y
coay NAKC for Quality and Excellence in Higker Education

116
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Manual for Self-appraisal of Teacher
Education Institutions

ii) Research Experience & Training = 4 Lick o attide/
Research Stage Title of work/Theses University where
the work was carried
out

M.Phil or equivalént

An Snjechgalen’ . . - - Pl R 8.8 Liniversyly

Ph.D.
- Yt b Sty Reidy

Post-Doctoral

Publications (give a list

sepuratly) ANNEXIgE - |

Research Guidance
(give names of students AFEXRE - 2
guided successfully) ’

Training (please specify)

B) Research Projects carried out

< . Name of the y
Title of the Project funding Agency Duration Remarks

Eﬁéﬂ arg 33‘8‘{“‘1 (e SCERT ()mﬁfm’
| & ?\?‘F«ml m,%\%m «3“"1“‘1 il
28 faeorg g swee JPRIPUIR <

C) Seminars, Conferences, Symposia Workshops ete. attended

.
Name of the Seminar/
: Name of the
Conference/ Symposia Sponsoring Agenc Place and Date
Workshop, etc. P g y
3
ANNEXURE - B efe
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iii} Teaching Experience

Courses Taught University/ College / Duration

Name of the

Institution

iv) U.G. (BA./B.Sc., etc. Pass)| pf£. R.S.S. zzfumfly-
(B.A./B.Sc. etc. Hons.]ﬁfd ﬁmﬂwp

A1 iemfs

v P.G.(MA./MSc. etclyg PL-RSL wuvesly 2 . yeM

Rou pav

vi) M.Phil

vii) Any other #fr Jeca'mégz st m P, Boand  ad Lo ;’E“Ui

CoO. Pdavd.

Total Teaching Experience :

a) Under-graduate (Pass) : L1 Yeast

b) Under-graduate (Hons):

c) Post-graduate : 20 yezt,?v&

viii} Innovations/Contributions in Teaching

a)
b)
c)
d)

e)

f)
g

Design of Curriculum. gufipbe <o fesiyme i
- , - akjorgpd by SLERT (C L T
Teaching methods _ Prject Mebiad )ﬁl?;mw % < ing WLM’ W / .
Laboratory experiments nodd  Neptedat ﬁaaﬁ/wqf' . / ‘ M&E&
Evaluation methods I FM Prepicte MZM . ’
-Wedd% Tésf‘) zha ﬁeﬂ{ﬂéﬂﬂ{wﬁw‘/’ he Mﬂad&w :
Preparation of resource material nmmi émja,‘? Lvalualeo '
Including books, reading materials(.?_\l%wm BT v \f‘v‘.% s QEE‘%
Laboratory manuals etc. @ feed back 7.5t fopelyer. 2o Alumics” fuuqpebinsy
Bioks - o 6,7,8 dtetie @ Fchbplogy £.6 56k, Juestomnit for g'dH. ole -
Remedial Teaching / Student Couriseling {academic) -
Popamm  felootadidd [ be rpdeyteton i Lest wedk of ety T

ix) Extension Work/Community Service Gt ammily.

aj

i)

, o] blpctfefe
Please give a short account of your contribution to: forvits "(?Mg ? 4
v nifonmet poeknell gl f5 vl Aids awereh=( gy

Community work such as values of National Integration,
secularism, democracy, socialism, humanism, peace,
scientific temper, flood or drought relief, small family norms etc.

'_Y)acq_muj-a:rz Jilm dlow o Geadey digtoindpadon, Chided ﬂ/a))lm.r@ﬁffm‘& Feofiede
/

NAAC for Quality and Excellence in Higher Education
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o
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gaf
heschd w0%Shp, o Rebeod wok ds I ,_ﬁP}iA&'
f i) National Literacy Mission g ¢zl faﬂ Grplican of 4, fowassy preplatnmi ‘D/ d{aﬂ“]@ .
b) Positions held/Leadership role played in organizations linked
with Extension Work and National Service Scheme (NSS), or NCC &%m

or any other similar activity Zebvellechirns o, taias Jﬂ%wdf& gelntd 2!
fris o " Apulin fetuceln.”

D. Participation in Corporate Life:

Please give a short account of your contribution to :

a) College/University/Institution . ?L’U{’ Cotlltye EXPWW "f
clatces Jor do " oo
b) Co-curricular Activities _ fey ?:;zw #{%Zﬂ wie ,ee)ewb h Cawgm’rE f

¢) Enrichment of Campus Life ¢auy mafaw frpor 4bﬂ“‘f /m,wﬂ

(Hostels, sports, games, cultural activities) ad & [g c»de ek ‘f‘f hagt,
d) Students Welfare and Discipline Ca)ﬂrgnx _’f:dmﬁﬁ 9 k’ef’f Mﬁ s,
— Develipmerr of ompungily. spdy £ dites 2l it i &
e) Membership/Partlupatlon in BOdIES/%}EHS]m ces ~ Big ME@W&
on Education and National Developmenp)m’pw e éﬁz”{m UJmUt“S 51 Emffw’
il’ ‘{U. Ts X2,
f) Professional Organization of Teachers. 2}%”””‘ = df w ,mi 269 - 2012
L G- Researth StV @ ymandtee grprr Respns

@ Memfen 4 {;&M L:/;?mlwf HATE LMth'?de"

o k1B Eel Y

E. (a) Membership of Professional Bodies, Societies ‘etc. ,Qo.‘ -y
{ ~
(b) Editorship of Journals _ Cay st /&M?ﬂk.ﬂdm comprit e,ﬁu
v DR
Datiluction & el penker 1) I@AC ok af’&bm% mu,m pdle, ppio Y,

. finy oier mionuation - /JUW"Q& .rj View - cﬂudfaﬂé M‘FW&J
@ ek of ?Mf?cdfm Feam of (SlL) €0 £c¢e: @cu/l!n/

(3> Redouree  [otcn ?ﬂ '@%‘/‘"’%W Greehd §Q’[‘//
o PERSSU- ;éi\,;)otr/ (Signature of fke Teacher)

?MJ&J ‘ﬂ ety Dr. Smt. Shantilata Francis

@] g’m = "l”? L o Fj iy HOD (Education)

AU freit " TG, vipraKala, VaniyaEvam Sha. Shiksha
Mahavidyalaya, Raipi i {

NAAC for Quality and Excellence in Higher Education 119
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List of Published Papers

Name of the Department Tital of the Published Paperg
No. Teacher o
1. | Dr.Smt. Education 1. Attitude towards Environmental Hazards in Education
Shantilata
Francis

[

. Environmental Hazards in Education

W

A Study of the Scientific Attitude and Reasoning Ability of

Computer Literate and Computer Tnliterate

4. THEINTEeen @ ST BT AT
5. Status, Role and function of DIET’S in Chhattisgarh
0

6. A smdyﬂof Awareness towards Health among Middle School s
student )

7. The Scientific Attitude and Achievement of science students
under Different Education Pattern at +2 level

8. A study Academic Achievement of Secondary, school students in
Relation to their sex, Intelligence and Academic Motivation

9.

Development of a Programmed text in History and civies for High

school students

10. ¥ AT - e % wEmer Rt

11 YR e SurT ¥ Rrel § gaiawe & gfy Srremdr @
AP U $99 §T9 9D BEEAG UR US ATl YA B AT

12. Creativity in Relation to Mental Health

Annexcare — |

Narme of Journal

7}’\\« Innll\\Hllll,V(\im)Jllly BUKWF
ISSN 037753132

Shodh upkraim, vol.10,11,12, 2000-2001,
pg-6-7, INSN 0976-7894

Psycholingun,vol.32 (2)July 2003, ISSN 0377-
3132

Shodh uplaum, 2003, ISSN- 0976-7894

Shodh Prakalp,vol. 29 Oct.-Dec. 2004, ISSN
097-6450

Primary Shiluhak, NCERT Delhi, Oct.-Dec.
2005, ISSN 0070:9312

Shodh Praklpvol 29 Oct.-Dec. 2004, ISSN
097-6459

Modern Iducationnl Research in India vol.11
(4), Dec. 2010, 188N 0974-0554
Shodh Prakulpvol xxxxx No.1 Jan-Mar 2010,

ISSN 0970459

Paper presentid in UGC sponsored National
Conference o “Managing Interpersonal
Communication in CGilobal World”,22,23,24
Oct. 2010

Paper prescnlid in LG sponsored National
Seminar on 1ot Challenges for Teachers in
the Present Sevimiin”,Nov.19,20 2010.
Psycholinpun, H0vol 40(1&2) ,pg.22-

24 1SSN 04/ 14142
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I3 Impact of Social- Economic Status on Academic Achievernent of
|

Edusearch, vol. 2 no 1, April 207 1,188

Differem categories of students 1160
4. A Study Academic Achievement and Teaching Attitude of Pupil- Presented 11 S1ate level Seminar, SCI:}
7 »
Teacher in Reference to Instructional Technology Raipur Jan. 2011

15. Social Maturity of Disabled Children Shodh Praklp, vol. 1.

ISSN 2278301
Paper presen(ed in UGC & ccsT Spons

XINo.4, Oct.-Dec

16. Current Status of Women in India

National Conference on “Role of Wome

Nationa| Deyvelopment in the New Mille

Jan. 10-12,001 1 5
17.

Q

Impact of Incentives on Personality of Seheduled Cast Post
Maric Hostel students

18. Rightg‘is ‘ducation : A Remarkable step to bring equality in

W
Educational Opportunity

Paper presonied in National Seminar o,
to Education " PLRSU, Raipur 2-4.Feh

Paper pregeriod iy ( JGC & ICSSSR spon
National Conforenee on “Right to Educat
:Challenges & UPportunities at St. Aloysia
College Jabalpur, (o Aug.31-Sep-1 2012

—
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HoD. (Relu omss )
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welk - Jor sdhwel - goiyf chidsen , 14 eclycelionef programme
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Dr. Smt. Shentilata Erancis
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ANNEXURE - 2,
Guidence of Research Work

University Year Name of Topic
Scholar
Pt Ravishankar Shukla 2005 TR AR SR @ R A & fhuraa
University Aoehded T I |
D Pt. Ravishankar Shukla 2011 e T Impact of Incentives on Vocational
University Niwand Interest Personality and Achievement of
Post Matric Hostel Students
A Pt. Ravishankar Shukla 2013 gftar fig Impact of the Study Habit and Adjustment
University on Achievement of Physically Handicapped
whd e ot
A Students
4. Pt. Ravishankar Shukla 2013 iR Rt i S.L_u(diy OfLGZY’“g\C.lE ?'“"H’OH?THT ;mi »
1 Usivarsit T ttitu .e towards Education o ‘t'lﬁ riba
\ NonTribal Secoundry School Students
4 P . ) 2013 EEHIRCERI BTTE & wenferd e § S
5 | t. Ravishankar Shukla X e
’ | University Submitléel % : = I
6. Pt. Ravishankar Shukla 2009 | X BHR T | frenfefall 1 s st v @i @
University (Pursuing) Seie) il SueE UR G qrel W Bl
SEG YA |
|
7. Pt. Sunderlal Sharma open 2012 aft @BTgR A Comparative Study of Value Envolved in
University Shoaxeleel Hindi & oriya Children Lltrature
g P S ot 2012 Saee dga | DO o # R TS, g
1 i e i i FHAN GG @ YU O & el &
Uhundee e =EER v W Sudfe @
9.
Pt. Sunderlal Sharma open L 2013 e T A Study of Teachers Interest and Attitude |
University towards English. ‘
Aerdes | TORE :
Pt. Sunderlal Sharma open 2013 ufd S% | A Comparative Study of Anxiety,
University

Adjustment and the Achievement of
| students belonging to different areas of

(Submited) e

A |
|z

..'/. - 5 £
s ai iy G )

L AETaR (w1,

Bastar.

e,
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2012 ¢ e = WAl JRaeEn Bl S |
(Pursuing)

| 13. | MATS University 2013 il 9 BT o e SRR B ST | '
| || (Pursuing) wiafre qfy @ dad § e | \

. . 2010 ‘
\ 14. |‘ IGNOU New Delhi ) A Study of Dignostic Approach To | 1
| MoA. EA,LLL&LW ‘ &A«-"O”M Common Errors in English at High School ‘

3 \ Dr. C.V. Raman University

W PRt duelion

S E,,,\.,_{ﬂw,,, | Level. | i

vﬁra‘w%ﬂqfﬁﬁm'@ﬁzﬂaﬁﬁm |
Sy gorel] B Ao W eeAI |

Dr. Smt. Shantitata Francis

Vipra College Raipur (C.G)
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— ‘

Seminar, Confrences,Workshop

Sr. | Name of tha Seminar/Conference/S

:

No. | ymposia/Workshop

Worksliop on‘policy and planning for elementary Education
in C.G. (Resource Person)

“Futur Challenges for Teachers in the Present Scenario”,
(Presented)

“Pioneering Trends in Teacher Education & Teaching
Learning Process. (Guest Speakers/ Resource Person)

Research Methodology Workshop (Resource Person)

Health and Fitness. (Attend)

Impact of Incentives on Personality of Seheduled Cast Post

Maric Hostel students (Presented)

Name of tha
Sponsoring Agency

Rajive Gandhi Siksha
Mission (Higher Secoundry
Board Raipur (C.G.)

UGC New Delhi

Govt. College of Education

NCERT, Raipur

UGC, New Delhi

Pt.RSU, Raipur (C.G.),

7. | Right to Education : A Remarkable step to bring equality in | UGC & ICSSSR
Educational Opportunity (Presented)
8. | Current Status of Women in India. (Presented) UGC & CCST
4 | Logkshop on Reseasch Methodelsgy b ICT i | NCERT
Educefien (Video C.owpa-renci'a uging EDUSAT)
. SCERT Raipur (C.G.)

S Wﬁﬂ‘mégm(wﬁﬁw)

e T —

Amexuye — o

Place and Date

Waorkshop on policy and
planning for elementary
I'ducation

11 Aug.-01Sep.2004

[Lulyan college. Bhilai
Nov. 19,20 2010
Ciovt. College of

[dueation. 25 - 26"
[fgh, 2011

NCIR'T, Raipur 10" -
14" Dee.2012

| Vipra college, Raipur
‘ 456" Jan.2012

‘ 'L IRSU, Raipur ,
‘ Jedlslieb, 2013.
§ .

St.Aloysias, Colleér:
Jabalpur, 31 Aug.-01 Sep.

(2012

PLRSU, Raipur, 10"-12"
Jan.2013
Centyed Tastidude o-p

SCERT Raipur (C.G.

lducetion T ano’“J{, Ne

o A

k/\'l ENG!

Dr. Shantilata'Francis

Vipra College, Raipur

[P iy e B A |
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VIPRA KALA, VANIJYA AVAM SHARIRIK SHIKSHA MAHAVIDYALAYA, RAIPUR (C.G.) Encl. - 34!

B.Ed. TIME TABLE 2013-14

Period First Second Third Fourth it Sixth Seventh
* Time 910950 am. | 9.50-1%.30 am. | 10.30-11.10 a.m. 1180-12.20 w1, 12200000 non. | 110150 am. | 1.50-230 am.
|~ Mon Test B I & T
Paper | Paper Il Paper lii Bt AsyLindoy Papor V Paper Vi Mon-Tucs.
See. - R.Malviya
Mon-Wed Mon-Wed Mon-Wed . i Man-Wed Man-Wed Craft
= L Banerjee Destanma Sukandey Hind -1 Malviya i 105 Vrancis R.Shukla
s < B ¢ Wed-Thur
= g S.lundey
% = Paper IV s D Sharma Yoga
= @ Thurs-Fri e R e ]
= @ APandey L e 5 Tue-Frl Englishe K. Sahu D-Sharma
5 j i R.Malviya Dr. Francis g Env. RShakla M Shukla R.Malviya
z g 5 D.Sharma Pliy, Sei D Sharma A landey
e . .
= 2 Comp.Lidu.- Friday
(= A Pandey Games
3 5 S.Pand
é’ Mon-Wed Mon-Wed Mon-Wed = | Ldw&Mental Lol
= = R.Malviy:
= ’:5 APandey R.Malviya Dr. Francis Z | Measurcment- Mt
= i
| Bt K.Sahu
Attend.
2 Thurs-Fri Thurs-Fri Thurs-Fri it
5] R. Shukil.
L. Banerjee D. Sharma S. Pandey it
A. Pandey
Saturday- Psychology Practical Cultueal And Lite
R. Malviya, R.Shukla, S. Pandey DL Shavma, L Banerjee, K.
{ :\
% 5 At
Gld [ \\‘) \5 \(}i"‘/,
1H.0.D Ediicztion PRINCIPAL
.
Iid

[
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Bacli-7-3-4

VIPRA ARTS, COMMERCE AND PHYSICAL EDUCATION COLLEGE
RAIPUR,

Results -B.Ed. Session 2012-13 Maximum Marks-1200

S. No. | Name of Student Obtained | Percentage
" | AARTI DUBEY 834 69.5%
% | AJAY KUMAR SAHU 766 63.83%
* | AJEET KUMAR BHOI 809 67.42%
* | ALPANA KUMBALKAR 868 72.33%
| AMIT PANJA 827 68.92%
® | ANADI KUMAR SAO 832 69.33%
| ANAMIKA YADAV 745 62.08%
* | ARCHANA BHADANI 876 73%
: ARIJIT MANNA 815 67.92%
ASHOK ROUL 814 67.83%
BAKYA SANHATI MAHATO | 730 60.83%
= | BHARAT PATEL 841 70.08% |
~ | BISAHAT RAM NISHAD 816 68% |
| | CHETNA SHARMA | 915 | 76.25%
| DANESHWARI SAHU ‘ 832 | 69.33%
' | DEBBRATA MANDAL 830 69.17%
" | DIMPLE SAHU 711 39.25%
** | GAJANAND SAHU 820 68.33%
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19.
GAJENDRA PRASAD 801 66.75% l

20
} GARIMA PATEL 69 58%

- GEETA SHARMA 62 08%

GEETANJALI BANCHHOR 66 58%
| GOV[ND RAM NIRMALKAR 62 83%

24,
HINGESHWARI DEWANGAN 66 33%
HOMESHWART SAHU
ISHWAR PRASAD
MALAKAR

JAISHREE DEV] KANOUJE 66 33%

| 29.

o KAMINI TAMRAKAR m
' KAMLESH SAHU 812
: KAUSHIK LAL BISHI 840 |70%
"~ KAUSHILYA CHANDEL 836 | 69.67%
| kaviTA THAKOR 658 54839
o KUMAR SAHU 793 66.08%
I T — P
o | KUSUMLATA sAny 719 159.929
o LATA VAIDYA 805 67.08%
38.

MALAPATI NEELIMA 918 76.5%
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[

40.
| |‘ MAMTA VERMA(Smt.) 773

—F |..
l l‘ MAYA TIWARI

.

I‘ |‘ NAVASHEELA NAYAK

i
4a.

| | NEHA MAHOBIA | 795 66.25%
45, -

| | NIBEDITA JANA 834 | 69.5%

46.
| | NILIMA SAHU 388 14%
4 |NIRANJANKUMAR |

- CHOUDHARY Ll IIT?'QZ%
48. |
| PANMESHWAR PRASAD | | 64.08%

! | YADU |

. »
| | pOPY GHOSH 020 | TIA2%
I I S

50. B
‘| ‘| PUKESHWAR SINGH

5T, ’, \
B
52
7% | RAIESHKUMAR | 737
e L -

=1

RAJESHVARI NAIK | 681
|

RAJLAXMI CHAUBE g
55. | RAKESH KUMAR

| CHANDRAKER Lad
| 56.
| 2 iRAM SAGAR PRASAD \726
— ‘—*—;—fﬁ{— = |
| ' | RANU VAISHNAW | 732
+
s |, - " B
| | RASHMI CHOUBEY 762 5 63.5% |
e e =T £
| | REKHA TIWARI ' 805 | 67.08%
|
60. ‘
| | RISHIRAJ DUBEY 803 66.92%
LN e /’//
W g
L )
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( | QTA SHARMA

62.
| ROSHNI DHIWER
R

| RUKHAMANI TRIPATH]

61.

| SACHAL KUMAR
035,

‘| SANDHYA PAWAR
66 T e
| SANDHYA TIWAR]

67.
|‘ SANJAY KUMAR PATEL

’ | SARITA VERMA
‘| 70, i

e S
| SARLA SHARMA

| SATARUPA PRADHAN
gi ol Y T
| ‘| SEEMA SHARMA
R i

E

| | SHALINI VERMA

SHRUTI DUBEY

SHWETA KURRE

e
| SOUMEN JANA 924 77%
79. |
|' SOURAV BEWRA ‘| 896 { 74.67%

RUTINATH DEY / 879 ’ 73.25%
81.
‘ SUBHADIP SAMANTA [ 885 { 73.75%
U T
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[ 82

SUBRATA KAR

924 7%
| SUDHAMAYA TRIPATHY 862 71.83%
| SUMAN GIRI 904 75.33%
| SUMAN SINGH 804 67%
% | SUMIT AGRAWAL 835 69.58%
*" | SUNIL KUMAR SHARMA 786 65.5%
" | SUSHMA SAHU 810 67.5%
¥ | SWAPNA SHARMA 734 61.17%
90' SWETA MISHRA 866 72.17%
! TARKESHWARI BAI SINHA | 760 63.33%
? | TIKA RAM 760 63.33%
? | IRIPTI SAMSON 753 62.75%

R  UMAKANT DIWAN 750 62.5%
| USHA MISHRA 771 64.25%
** | VIDYADHAR SAHU 718 59.83%
" | VIJAY ANAND YADAV | 718 59.83%
| VINOD CHANDRAVANSHI | 812 67.67%
| VIPIN BARBUDHE 830 69.17%
100. | VIPIN KUMAR CHOUBEY 839 69.9% J

W=
B e e 1t o
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= N
; Pre ANNUAL Exam ==
No Subject Total Marks obtained

1 Sl o?p 16
2. S o &
e ot 15,
iy [t T R 14
5 - oo s
6. SRR m? Q 14
s
8.
S
Total \ 20 q L]
Result 0.0 Percentage TEP/ %
3&1'\\ 0f
Grade Attendence -4 -

Other activities ----- a:’:%%g wa.. “éﬂf\{;}%“ .....
Remarks —--------}}W @Ié} ..C.N%Qb_...q:g,m,

*Q? ?‘""‘ll-ﬂ SeAd Cﬁi [

S
| ClasS teachier Pirents

\\ i
s r aﬁ J;m’ i3
TEITeerd, wil. & s Vgt (B
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- Vipr College Raipur (C

Progress - Report

Class - -.'._.éﬁ.é?.i‘..._

Year - 20 s

Name of Student :?_"'ﬂ— o ]=2]
Name of father/guardian = A ?ﬂj——m -al IE(H -

A0

Class Section
Date of Birth all 12} g6
Admission No. TRl B el KA LSRR I

Name of Class teacher

Address

mﬁ%:&@?& =

Mobile No.: 55@712&65 Q’I
¢ ha"\t

Specimen gignature of
Parent's/Guardians




~ S . ”
S, — o

No. Subject Total ‘ Marks obtained ' No. Subject Total Marks obtained

. @ s p—— Jo ¥

1. &%W)JWH(*‘@T el 9? ! WEY SR L ofs 1

i 5—]3‘%15[57 s e T - 1(3 % (T 2 17

3| -y aw s | m @ Wi R o (v

i “"tmfwm 0 i s nian a i o o
s | it frarer |9 o b

" "'Eﬂéf"@'éﬁﬂ"@ﬁim R | 7‘

7 5

8. 8.

9; 9. ‘

Total 10 - Total g8
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Vipra Arts, Commerce and Physical Education College, Raipur C.G.

Staff Profile 3012 -3
Years of Teaching
experience | Experience Ditisior
Qualification with n he Appointment
8. Name & Date of i = recognized | Secondary 2
No. Designation Birth Specialization and % of Sacondar | Tescher in the Photo
' salgh marks obtained oy ; present
Senior Education sition
Secondary | Institution Posilol
School From-To
General/ U.G., Ph.D.
Professional U.G., P.G., Ph.D.
Dr. Shanti Lata
Francis, Sector M.Sc. (Zoology)
1 1, Shankar 25.01.49 M.Ed. 20 Years 21 Years 29.04.11
Nagar, Raipur Ph.D. (Education)
9826118517
Dr. Mrs. Divya
43;';;13 M.Sc. (Zoology)
2 M.Ed. 11/06/2008
2 ﬁrat;n;\npa‘:a 19.06.81 M.Phil (Edu.) 2 Years 7 Years 16107/2008
Z4d LNOWK; Ph.D. (Education)
Raipur
9977703004
Mrs. Rasika
Malviya, D-11,
Dev nagari
Residency, M.A. (Hindi), M.Com
3 Mahadev Ghat 30.04.72 M.Ed. 2 Years 7 Years 01.07.11
Road,
Amleshwar
9977211680
\ o
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Mrs. Suman
Pandey, MIG
2165, Veer
Sawarkar nagar,
Heerapur,
Tatibandh,
Raipur
8962867499

09.05.83

M.A. (Sociology),
M.Ed.

5 Years

01.07.11

Mrs. Iti
Bannerjee New
Panchsheel
Nagar,Civil Line
Raipur
(C.G.)9827901303

24.09.68

M.A. (Sociology), M.A. (Hindi),
M.Ed., M.Phil. (Hindi), M.Phil.
(Sociology)

7 Years

01.07.11

Mrs. Reena
Shukla B-6,
Devnagari

(] Residency,
Amleshwer, Durg
(C.G.)
9977298889

08.09.76

M.A. (Sociology), M.A. (Pol.

cl),
M.Ed., M.Phil. (Sociology)

2 Years

3 Year

Mrs. Kusum
Sahu Shri Kanha
7 2, Krishna Nagar
Colony, Tilda,
Raipur (C.G.)
9752518010

10.12.80

M.Com, M.Ed.,
M.A.(Psychology)

Nil

3 Years

23.08.11

Mrs. Akanksha
Pandey C-254,
8 Rohinipuram
Raipur (C.G.)
9617768000

06.02.80

M.A.(Sociology),M.A. (History),
M.Ed.

1 Year

2 Year

13.08.12
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Appendix: 3
Value Framework for Assessment of Higher Education Institution and Suggested Parameters
Value/Goals- Suggested Parameters/ Activities

1. Contribution to National Development-
» More access with equity
e Our institution focuses on drawing attention of pupil teachers towards National
and social issue by organizing debate, survey, poster competition, speech
competilion etc.
e The college fosters democratic values by practicing fair elections for student
council,

» Developmental thrust in identification of research areas and academic programs.

o The institution promotes research activities among faculty members.

e Organization of seminars/conferences/workshop in order to inculcate an
aptitude for research work among faculty.

e One minor project sponsored by UGC is pursued by faculty members.

» Community Engagement

e Institution conducts various extension programs like street play, survey,
presentation of documentary films on social issues like gender discrimination,
dowry, female foeticide etc to seck pupil teacher’s interaction with the
community.

e Pupil teachers are registered in NSS and getting training of community work.

2. Fostering Global Competencies among students.

» Development of generic skills.

e Teaching training itself serves in fostering various teaching skills among pupil
teachers like explanation, questioning, reinforcing, blackboard writing etc.

e Apart from teaching skills, other skills as communication expression, writing
etc are encouraged by organizing various co-curricular and extra-curricular
activities.

> Development of application skills

e The institution undertakes such programs that develop the specific skills in
pupil teachers so that they emerge as an ideal teacher for society. This includes
microteaching, simulated teaching, practice teaching, seminars, workshops,
debates, various projects, assighments, power point presentation etc. Apart
from all these, various programs like awareness rallies, street play, plantation
elc are conducled in the institution in order to instill the spirit of concern
among them.

» Development of life skills

e Activities like morning assembly, thought of the day. working in collaboration
with community, working with peer group as a team and participating in
various curricular, co-curricular and extra curricular competition inculcate
moral, social and professional values among pupil teachers.

3. Inculcating Value System in Students
» Value integration in academic programs

Vipra Arts Commerce & Phusical
Education College, G, E. Koad
Raipur (C. G.}



Building high moral values among pupil teachers by teaching the achievements
of eminent educationists and their educational philosophy.

Encouraging pupil teachers to opt environment as an optional subject to
generate a concern towards environment conservation.

%> Value integration in management practices

Appreciation and award is given to faculty member for their good performance
in their fields.

Providing duty leave to all those who pursue research work or participate in
seminar, workshop or conference cte.

Distribution of work according to potential/ability and interest of the faculty.

» Value inculeation through co-curricular and extra-curricular activities.

Inculcation of moral, social and professional values through programs like
morning assembly . sarva dharma prarthana, though of the day, news reading,
outreach programs, survey, inter-department as well as intercollegiate cultural,
literary and sports and various activities are also conducted in the institution
with a view to foster professional values and sportsmanship.

4. Promoting the Use of Technology

[

7 Fore
L]

nrichment of learning
Use of technology by faculty in classroom teaching learning process and by
pupil teachers before practice teaching and in simulation teaching enrich the
learning process.
Use of power point presentation and transparencies is prevalent in workshops,
seminar and in classroom teaching.
The institution provides a rich source of information through library, CD’s,
Internet facilities, Newspapers, Magazines, journals etc.
Pupil teachers are taught in well equipped classrooms having smart boards.
Technology helps to make teaching and learning more meaningful.

» For increasing the access online programs

Provision of downloading the information from internet.
Institution remains in constant touch with NCTE, Parent University, CG
SCERT Raipur and other institutions by accessing their websites.

» For system management

Information of faculty and pupil teachers are maintained in the form of
database.

The detailed internal evaluation record of pupil teachers is maintained
properly.

The institution provides training to pupil teachers for conducting various
programs with a view to foster self-management and discipline which is a base
of system management.

5. Quest for Excellence
» Development of benchmarks of excellence

Institution provides a platform to pupil teachers as well as to faculty to present
their best in all the fields and activities. [Intra/Intercollegiate level]
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e ‘leacher Educators contribute in activities related to educational development
and organize intercollegiate debate competition, workshop, interdepartmental
competition and on co-curricular activities.

Best Practices application

i. Reflective Teaching
ii. Role of Technology in Teacher’s Training
iil. Simulated Teaching

Institutionalization of continuous improvement systems

e The institution has continuous comprehensive assessment system of
achievement of pupil teachers and the results are communicated to the
students.

e Multilayered internal evaluation system is practiced to update and keep pace
with growth and excellence. Thus the internal assessment depicts an excellent
teaching learning atmosphere.

e The system has been beneficial for teacher educators as an effective feedback
of students, alumni, practicing school teachers on which they could take timely
and appropriate action.

e The institution has various committees which are functioning the whole session
for the development of the teaching learning process elfectively.
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A BRIEF NOTE ON TEACHER EDUCATION SCENARIO IN CHHATTISGARH:-

Chhattisgarh is one of the newly formed states in central India. It came into existence on 1*' November
2000 as a state of India. It covers an area of 135,194 sq km. with a population of 25.5 million.
Chhattisgarh is the 16th most populated state of the nation. It is a source of electricity and steel for
[ndia. Chhattisgarh accounts for the 15% of the total steel produced in the country. Raipur was made
its capital city. Chhattisgarh borders the state of M.P. in the North West, A.P. in the south, Orissa in
the east, Maharashtra in the south west, Jharkhand in the north east & Uttarpradesh in the north.
Currently the state comprises 27 districts. In ancient times the region was called Dakshin Kosala
(south). The name Chhattisgarh was popularized during the Maratha period & was first used in an
official document in 1795. It is widely believed that Chhattisgarh takes from the 36 pillars of
Chhattisgarhi Devi Temple (chattis means 36 & garh means fort).

EDUCATION SCENARIO: -

The education scenario in Chhattisgarh is not very remarkable as it looks proper educational
infrastructure. However the state government has launched several programmes for enhancing the
academic scenario of the state. The overall growth in the literacy rate is possible due to the persistent
efforts of the state government. According to the 2001 census report, C.G. had a literacy rate of
65.18% which included male & female literacy rate of 77.86% & 52.40% respectively. According to
the 2011 census report literacy rate raised upto 70.28% in which literacy rate of male is 82.27% &
female is 59.28%. Special importance is given to the education of women & students belonging to the
underprivileged section of the society. The capital city Raipur is the main center of higher education to
Chhattisgarh. The schools in C.G. follow the same 10+2 pattern of education. There are number of
different government/aided schools in the state, there are many public schools with a national
reputation.

SCENARIO OF TEACHER EDUCATION: -

In Chhattisgarh, pre service teacher education & in-service teacher education programmes are
run by the universities, colleges of education, DIET & SCERT. After the state of Chhattisgarh came
into existence, an enormous number of B.Ed. colleges came into function. In the session 2013-14, the
annual intake capacity of D.Ed. & B.Ed. is 2670 & 12,588 respectively. It's a one year course. With
this teacher training capacity, the state still has around 34,000 untrained teachers waiting to be trained.
Along with this, the state is facing massive challenges of reforming existing teacher education
institutions, expanding its capacity for teacher education & finding ways to deal with the strong
diversity within the state.

Admissions are made through D.Ed. & B.Ed. pre-entrance test for all admission seekers. The
state government decides the fee structure in self financed colleges & it is revised time to time. The
state university follows UGC norms in the selection of the teachers. The B.Ed. colleges being run
under self-finance scheme recruit teachers as per the NCTE norms. The NCTE regulates the status of
infrastructural resources, both physical & human in the Colleges/Departments of Education. The state
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government NCTE & affiliated university are the regulating bodies likewise DIET is also governed by
the rules of NCTE & SCERT. The SCERT is an affiliating body of DIET in the state. The state bodies
maintain a watch & ensure strict adherence to the norms. Violation of relevant rules invites
intervention & might result in de-regulation/de-affiliation of the course/college.

There are 13 universities of which five have a department of education. The universities are
responsible for the syllabus & assessment of students appearing for M.Ed. & B.Ed. For D.Ed.
programme course, design & material development are done by the SCERT while assessment &
certification are handed by the C.G. Board of Secondary Education. The Pt. Sunderlal Sharma
University offers a two years B.Ed. programme in distance mode whereas [GNOU also runs a two
year B.Ed. course for the inservice teachers through its study centre in the state. In the academic
session 2013-14, 12 colleges are running in the state.

Admissions are made through D.Ed. & B.Ed. pre-entrance test for all admission seekers. The state
government decides the fee structure in self financed colleges & its revised time to time. The state
university follow UGC norms in the selection of the teachers. The B.Ed. colleges being run under self-
finance scheme recruit teachers as per the NCTE norms. The NCTE regulates the status of
infrastructural resources, both physical & human in the colleges/Departments of education. The state
government NCTE & affiliated university are the regulating bodies likewise DIET is also governed by
the rules of NCTE & SCERT. The SCERT is an affiliating body of DIET in the state. The state bodies
maintain a watch & ensure strict adherence to the norms. Violation of relevant rules invites
intervention & might result in de-regulation/de-affiliation of the course/college.
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(A émtutow Body of the Government of Ind la)

"QTBE(’(?”H AqTIE  fRren qﬁ‘qz{ Sg}( National Council for Teacher Education
TelsT am
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Western Reglonal Committee

aftes afta whif o

TO BE PUBLISHED IN THF GAZETTE OF INDIA — PART-ITI, SECTION-4

No. WRC/ APW03340/723100/150"/2011/ .y | 7.7 Date: 22 /[ /1|

Recognition Order

Whereas, in terms of Section 14(1) of the NCTE Act, 1993 Vipra Arts, Commerce and Physical
Education College, Behind Pt. Ravishankar Shukla University, Amapara, Raipur-492001,
Chhattisgarh has submitted an application (Code No. APW03340/723100) to the Western Regional
Comniittee of NCTT for erant of recognition/permission for. B.D. course with an annual intake 149
students on 13.07..:010 a¢ e Court direction in Writ Peiition Ne.22 of 2010 before the Hon'lle Hisk
Court of Chhattisgais & Bilaspur and the court has passtc sn order dtd. 23.1 1.2009 afier refusai of
recagnition order Ne./ 1 03340/723100°224010/W R G T 60 709/56446 d1.10.06.2009.

And whereas, on scrutiny/perusal of the application submitted by the institution, the documents
attached therewith , the affidavit and the input received from the visiting teamin the form of report and
videography, recommendation of the State Government, the Committee is satisfied that the
institution/society fulfills the requirements under the provisions of NCTE Act, Rules and relevant
Regulations including the Norms and Standards for the secondary teacher education programme such as
instructional facilities, infrastructural facilities, library, accommodation, financial resources, laboratory
ete. for running the programme and has selected/appointed duly qualified teaching staff as per NCTE

norms.

And whereas, the case of the said institution, in compliance of the Conrt arder was sonsidered hy
the WRC, in its 150" meeting held on 2™ to 4" June, 2011 and in exercise of the powers vested under
Section 14(3) (a) of the NCTE Act, 1997 the Western Regional Committee hereby prants recognition to
Vipra Arts, Commerce and Physical Education College, Behind Pt. Ravishankar Shukla University,
Amapara, Raipur-492001, Chhattisearh for conductine B.ED. course of Secondary Level of 1 vear
duration with an annual intake of additional 100 Hundred seats from academic session 201 1-2012 under
clause 7(11) of the NCTE (Recognition Norms & Procedure) Regulations 2009,

The admission of students shall be made only after affiliation by the examining body before the
commencement of the academic session and the admission of students shall be completed well before the
cut off date prescribed by the examining body for the academic session 2011-2012;

The recognition will operate for 2011-2012 only if the requirement of 200 teaching days in the
session is fulfilled as per calendar of the University/Affiliating Body.

Post recognition condifions are as unde~ :-

(3 The fustitation shall comply with various other Norms and Standards prescribed in the NCTE

Regulations, as amended from time to time.

(i) The institution shall make admission only after it obtains affiliation from the examining body in
terms of clause 8(12) of the NCTE (Recognition Norms & Procedure) Regulations, 2009.

(iii)  Further, the institution should fulfill all such other requirements as may be prescribed under

\‘?Hpn relevant norms and standards of NCTE or other regulatory bodies like UGC, the State Government

etc, wherever applicable,
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(A Statutory Body of the Government of India)
Western Regional Committee
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(iv) The institution shall submit to the Regional Committee a Self-Appraisal Réport at the end of each

academic year along the statement of annual accounts duly audited by a Chartered Accountant
together with statement of T.D.S.. \i: respect of the salary paid to the staff. A copy of the format is

enclosed with the order.

If the institution contravenes any of the above conditions.or the provisions of the NCTE Act, Rules,
Regulations and Orders made or issued there under, the Regional Committee shall withdraw the
recognition as stipulated under the provisions of Section 17(1) of the NCTE Act. ‘

The institution shall ersure that the required number of acade; i staff Tar conducting the course 1s
always in position, '
I'he society sponsoring 1.+ institution shall be required 1 yunsliy ie title of the land and buiiiig

in the name of the institution within a period of six months from 1ire date of issue of this order
under sub regulation (11) of Regulation 7. However, in case, the society fails-to do so due to local
laws or rules or bye- laws, it shall intimate in writing with documentary evidence , of its inability to

do so.

(viii) The institution shall maintain & update its Web-site as per provisions of the NCTE Regulations and

always display following as mandatory disclosure:

(a) Copy of the Application Form
(b) Land and Building Particulars.
(c) Staff Profile.

(d) Recognition letter. _
(e) Information for having fulfilled the norms & standards and other required conditions.
1

N
Regional Director

The Manager, Govt. of India a

Department of Publications, (Gazette Section)
Civil Lines, Delhi-110054

Copy toz-

1

2
3.
4.

By e ST TE R 7R

O 1T (557
s, . £ 48 T (37.)

. Gyafd frle. APW03340/723100
T ) (MJ'

The Principal, Vipra Arts, Commerce and Physical E(lucation-College, Behind Pt. Ravishankar

Shukla University, Amapara, Raipur-492001, Chhattisgarh .

The Secretary, (Higher Education), Government of Chattisgarh, Mantralaya, Raipur, Chattisgarh

The Registrar, Pt. Ravi Shankar Shukla University, Raipur Chattisgarh.

The Director, Chattisgarh State Counci! of Education Research & Training , Shankar Nagar, Raipur-
492006

The Secretary, Dept. of School Ed

Govt. of India, Shastri Bhawan, New Delhi-110 001. )
The US (Computer), National Council for Teacher Education, Hans Bhawan, Wing-II, Bahadurshah

s .
veation and Literacy, Ministry of Human Resource Development,

Zafar ,Marg, New Delhi-110 002. _ .
./I
§,\_Q,

Regional Director
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qIE T, 2THAT fEeRt, WIIe - 462002

Manas Bhawan, Shyamla Hills, Bhopal - 462002

g/ Phone : 0755- 2739672, 2660915, 2660379, 2660372, 4w / Fax: 0755-2660912,

WIC.Co.in
L

E-mail : wre@ncte-india.org Website | www.ncte
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3 B.Sc. - Physics. ' '
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| vipr acollege@gmail.co.in Computer S, Diff. Stud.
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UNIVERSITY GRANTS COMMISSION
BAHADUR SHAH ZAFAR MARG
NEW DFLHI-110 0032, -

F.8-27/99 (CPP-I) _ . August, 2000
_ The Replstrar, _

Pt. Ravisharkar Shukla University, _ .
Rutlpaii-492 010 (BLP). | 23 Au; 20

Sub:- isI of Colleges prepared under Section 2(f) and 12-(B) of the UGC Asct, 1956~
clusion of New Colleges.

Sir,

j &m directed to rufer to your letter No. 299/DCDC/2000 dated 22" Mey, 2000
on the above subject wnd to say that the name of the following College has been incfuded m
the above list under Non-Government Colleges teaching upto Bachelor’s Degroe:-

ok : : RE‘-[I’!&I}CS
MNaajs of the College Year of Establistanerst ;

o ; The College is ™ eligible to
fPrf'ﬁ %IJ‘}V@}JY“ Aveom 1996 _ receive Central assistuice in
Shrir| Sh}k\ﬂﬁ terms of the rules framed under
Malitvidfalaya, GE Road, Section 12-B of the UGC Adt,
Raipyt (ME) C 1956

The Indenmity Bloqd and other docurnents in respects of the above Collage have been
acceptod by {he Commiission. fowa

Yours faithfully,
o~
“7 (DD NElta)
Under Secrotary
Capy fotw:m%ﬁf/lo;- % |
\ L The Priucipal. Vipra Kala Vanijya Avam Sharirik Shiksha Mahavidyalays,
Ruipur-492 010 {M.D).

1 The Secretay, Goverument of India, Ministry of Human Resource Devzlopment,
Department of Education, T-14 Section Shastri Bhavan, New Dolhi-110 001. .

: d The Joint Sccretary, UGC, Ceutral Regional Office, Tawa Complex,

(Bittan Market), E-S, Arera Colony, Bhopal-462 016 (M.F).

All Sectfons, UGC.

Section Officer (FD-II Section) UGC, Naw Delhi.

D.T.P. Cell, UGC, New Delhi.

Guard file. = &O ,4'144.{5 |

N (CP. Arora)
%\é"; h Section Officer
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BEST PRACTICE I : REFLECTIVE TEACHING

INTRODUCTION:

Reflective teaching means exploring our own classroom practice. It is an innovative approach
of reviewing of teaching learning- process and classroom interaction which includes looking about at
what is being done in the classroom, think about why it is being done and evaluating whether it is
working or not ;can be termed as a process of self observation and self evaluation by faculty herself,
evaluation of faculty by colleagues and pupil teacher by supervisor. Faculty identifies and explores her
own practices by collecting information regarding her teaching and analyzing it. This contributes to
bring changes and improvisation of teaching.

OBJECTIVES:
This practice is adopted keeping in view these objectives-
e To improve teaching learning process.
e To enhance the faculty —pupil teachers’ interaction.
e To evaluate the teaching methodology.
To develop congenial environment in classroom.
To develop proper teaching attitude.

PRACTICE:
For implementing this practice, the institution follows different ways-

e TEACHER’S DAILY DIARY- Before each lesson, teacher educator writes their own diary.
At the end of the day, they discuss there own reaction, feelings, difficulties and observation on
the parts of pupil teachers through evaluation of pupil teachers also teacher educators assess
herself and improve her teaching.

e PEER OBSERVATION- Teacher educators are evaluated by there colleagues, who come to
their class to collect information about there lessons, They discuss and suggest each other and
appreciate the good presentation and some time they suggest on their shortcomings.

e STUDENT FEEDBACK- Teacher educators are also evaluated by the pupil teachers’
feedback form. Institution believes that the opinions and perception of pupil teachers and a
different and valuable perspective to there entire system. Therefore pupil teachers are asked
about there views on individual teacher performance. This is done through simple feedback
form (source-NAAC feedback).

OBSTACLE:
Following obstacles are faced in the way of implementing of best practice-

» Pupil teacher belongs to different states speaking different languages .So the teacher educators face

difficulty in the beginning of the session.
o [t is seen that the actual evaluation of teacher educators is not done by the pupil teacher due to

hesitation.

The above obstacles are eradicated by giving notes, solving language problems and better

communication between faculties and pupil teachers. They are counseled by HOD to give freely
without hesitation.

IMPACT OF PRACTICE:-

Faculty was convinced that it is a practice of improvement in teaching learning process. The
above mentioned information brings forth the patterns occurring in teaching through observation. All
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this provides insight for thinking planning and execution of ideas for changes and implementation.
Formation of congenial environment through this practice is made possible where better class room
interaction and pupil teachers and faculty relationship develops.

RESOURCES REQUIRED :-

All the teaching learning resources as new equipments, LCD, projector, OHP, computer,
transparencies etc. are provided by the institution.

BEST PRACTICE II : ROLE OF TECHNOLOGY IN TEACHER’S TRAINING

Introduction: - The institution provides training course with a commitment to impart the theoretical
knowledge with the use of technology. In modern age all aspects of human life is affected by scientific
researches & invention. The increasing use of tape recorder, TV, overhead projector, computer and
filmstrips are bringing education nearer to technology. Educational technology is an extensive aspect
which makes the process of teacher training more impressive. This practice introduces different
methods of teaching pupil teachers and contributes in making training process effective. It is becoming
increasingly important for educators in school as well as higher education to infuse technology into
their class rooms in order to prepare students for today’s technical workplace as the main goal of
education is to prepare the students for success in the world outside the class room.

OBJECTIVES: - The main objectives of this practice are as follows-
e To generate situation for presenting the subject matter systematically.
e To select and use appropriate teaching and tactics for desired leaning structures.
e To employ appropriate technology based teaching aids for desired behavioral change.

PRACTICES: - We follow following practice in order to apply technology in teaching —
learning process.

e Orientation Programmed & Seminar:- In the beginning of the session, an orientation
programmed is organized by ‘nstitution for three days in which teacher educators presented
the design of lesson plan and model lesson pupil teachers through power point presentation
& by using and transparencies. In micro teaching, all the seven skills are discussed .Each
skill is presented in detail by teacher educators through LCD projector.

e Expert lectures: - [nstitution arranges series of expert lectures. Subject experts are from
different field and they use modern source techniques in delivering effectively like
computer, LCD, ete.

¢ Workshop on ICT & TLM:-A workshop on ITC & TLM has arranged on 28" & 29" of
January 2013, The resource persons were from CG SCERT. They presented the technique
of using the technology in classroom teaching in very effective & interesting way.

o ET Week:- We celcbrated education technology week from 4" February to 8" February
2013.where teacher is educator’s as well as student teacher’s presented lessons through
power point.

e Most of the faculty is not computer friendly .So they were not ready to present power point
presentation.
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Building high moral values among pupil teachers by teaching the achievements
of eminent educationists and their educational philosophy.

Encouraging pupil teachers to opt environment as an optional subject to
generate a concern towards environment conservation.

%> Value integration in management practices

Appreciation and award is given to faculty member for their good performance
in their fields.

Providing duty leave to all those who pursue research work or participate in
seminar, workshop or conference cte.

Distribution of work according to potential/ability and interest of the faculty.

» Value inculeation through co-curricular and extra-curricular activities.

Inculcation of moral, social and professional values through programs like
morning assembly . sarva dharma prarthana, though of the day, news reading,
outreach programs, survey, inter-department as well as intercollegiate cultural,
literary and sports and various activities are also conducted in the institution
with a view to foster professional values and sportsmanship.

4. Promoting the Use of Technology

[

7 Fore
L]

nrichment of learning
Use of technology by faculty in classroom teaching learning process and by
pupil teachers before practice teaching and in simulation teaching enrich the
learning process.
Use of power point presentation and transparencies is prevalent in workshops,
seminar and in classroom teaching.
The institution provides a rich source of information through library, CD’s,
Internet facilities, Newspapers, Magazines, journals etc.
Pupil teachers are taught in well equipped classrooms having smart boards.
Technology helps to make teaching and learning more meaningful.

» For increasing the access online programs

Provision of downloading the information from internet.
Institution remains in constant touch with NCTE, Parent University, CG
SCERT Raipur and other institutions by accessing their websites.

» For system management

Information of faculty and pupil teachers are maintained in the form of
database.

The detailed internal evaluation record of pupil teachers is maintained
properly.

The institution provides training to pupil teachers for conducting various
programs with a view to foster self-management and discipline which is a base
of system management.

5. Quest for Excellence
» Development of benchmarks of excellence

Institution provides a platform to pupil teachers as well as to faculty to present
their best in all the fields and activities. [Intra/Intercollegiate level]
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Community Survey
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Cultural Activities

Craft Exhibition

Productive Work
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Annual Function Extension Activity

Health Check Up Inter College Debate Competition
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Sports Day Workshop on ICT and TLM
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State Level Speech Competition Prize Distribution
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Alumni Association

NSS - AIDS Awareness Seminar Inauguration of College Magazine
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Newspaper Coverage
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